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1KTR09UC1I0M 

fhe interests and values of people have long been 

observed to be important factors ia influencing their voca­

tional choices and behaviour throughout th© course of their 

lives. 

Ia raoeat years maay psychologists and others engaged 

in the field of vocatioaal guidance have, upon the basis of 

some scientific and empirical evidence, become oonviaoed 

that the interests aad values of a person on the oae hand, 

aad his vocatioaal choices and behaviour on the other hand, 

appear to be very closely related if not identifiable with 

his self, as th© central core of his personality. 

By focusing oa a single occupation, this thesis pro­

poses to treat of aad evalaate the iaveatoriad interests and 

values of an experimental sample of semiaariaas aad ministers, 

la terms of recently formulated vocatioaal self-concept 

theory, as first expounded by Edward Bordin aad further ela­

borated aad defined by Doaald Super. 

The first chapter, ia reviewing the literature most 

relevaat to this field, deals with the gradual convergence 

of a few related theories lato a crystallized theory of 

vocatioaal self-ooaeept expression aad development ia terns 

of vocational interests and value preferences. The statement 

of operational definitions to be used and the formulation of 

the general hypothesis conclude the chapter. 
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The secoad chapter outlines the experimental design 

In terms of four ©pacific testable sub-hypotheses which are 

to shed light on the rejection or acceptance of the general 

hypothesis. The sample, the tool® aad the methods alon$ 

with tha appropriate statistical operations to be employed, 

ia seeking to test the specific sub-hypotheses, are des­

cribed la some detail. 

The third chapter presents the experimental results 

according to the particular methods used and ia the light 

of prior research findings on the tools with similar samples. 

The final chapter engages the reader in a discussion 

of the possible meaning aad significance of th© results, 

and then proceeds to critically evaluate the theoretical 

construct of vocatioaal self-concept as operationally de­

fined la terms of vocational interests aad values. Finally, 

conclusions reached by tha research findings are summarized 

aad two recommendations for further research are projected. 



CHAPTSB I 

BWIEW OP THS LITERATOOT 

l a a review of the l i t e r a t u r e , most relevant to 

vocational self-concept theory l a terms of vocat ioaal 

i a t e r e s t s and va lues , i t i s necessary to t race the emergence 

sad gradual convergence of recent ly formulated theor ies of 

vocat ioaal behaviour, theor ies of th* self or se l f -concept , 

aad theor ies of vocatioaal In t e r e s t s aad values , wi th la the 

s c i en t i f i c framework of modera psychology. 

1 . Toward an Integrated Theory of Vocational 
Behaviour. 

It is of great significance that ever since Prank 

Parsoas, in 1908, initiated the vocational guidance movement 

ia America, psychologists engaged in this applied field have 

found it necessary or convenient to borrow their working 

theories from other fields of psychology aad from the social 

sciences in general. Thus it is quite understandable that 

diverse aad selective approaches as to the underlying theore­

tical assumptions have been pursued. 

In the mala, however, it appears that trait theories, 

drawn from differential or individual psychology have 

dominated the scene. The basic approach via trait or factor 

theory, is to measure the individual's abilities, aptitudes, 

iaterests or personality characteristics aad then try to 
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matoh thes* with a s««mingly suitable occupation. Voca­

tional choice has by and large been considered as a one-tima 

static decision in this context. 

M outstanding example of the application of the 

trait theory approach is that of Strong ia his monumental 

research of the vocatioaal iaterests of men aad women. 

Based on strictly empirical aad descriptive foundations, 

Strong has convincingly shown that m*a in various occupa­

tions are characterized by interest differentiating them 

from men in general, as wall as from men in other occupations. 

There is no question as to the continuing value aad 

validity of the trait and factor method based upoa the 

assumptioas of differential psychology. More recently, how­

ever, vocatioaal psychologists have turaed their attention to 

other fields of psychology ia aa attempt to formulate a more 

dynamic, comprehensive aad integrated theory of vocatioaal 

behaviour. Super aad his associates, la poiatlag out the 

need for a theory of vocatioaal behaviour, argue: 

la developlag a theory of vocatioaal psychology, 
the emphasis upoa one frame of reference, drawn from 
oae field of psychology (differential), has resulted 
ia a neglect of possible contributions from other 
fields of psychology and other social sciences.2 

1 Edward K. Strong, ST., Vocational Iaterests of Men 
and Women. Stanford, California, Stanford University Press, 
1945, xxix-746 p. 

S Donald 1. Super, at al., Vocational Development; 
A Framework for Research. Hew York, Bureau of Publications, 
Teacher•s College, Columbia University, 1957, p. 6. 
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Super, in endeavouring to formulate an integrated 

theory of vocatioaal behaviour, has drawa heavily from th* 

fields of developmental, social aad s*lf psychology. 

Super's theoretical formulatioas taken from the 

field of ego and social psychology will be dealt with ia the 

next section of this chapter la terms of self-concept aad 

social role. 

from the point of view of developmental psychology, 

Carter may be considered to be one of the first .American 

psychologists to postulate the possibility that there Is a 

process of vocational development, ia additioa to processes 

of physical, intellectual, emotional aad social development. 

Ia one of his articles. Carter states $ 

The davelopmeat of vocatioaal interests involves 
interaction between growth processes, some of which 
are educationally coatrolled and some of which are 
biologically coatrolled. (...) Growth ia this field 
is a part of general maturation, of developing indi­
viduality. The bast adjustment requires the assimila­
tion of raalistlo value systems to be found la our 
culture. Such assimilation implies learning choice 
aad development of character aad personality. (...) 
We have before us the task of finding out which 
educational aad maturatioaal factors are most 
sigaifleant.® 

3 Harold D, Carter, "The Development of Vocatioaal 
Attitudes", ia Journal of .Consulting Psychology. Vol. 4, 
No. 5, September-October 1940, p. 185-186. 
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Oinzberg,4 an economist, and h i s a s soc i a t e s , a group 

of soc ia l s c i e n t i s t s , appear to be tha f i r s t to have under­

taken research in vocatioaal development. They based t h e i r 

f ladiags on extended Interviews with s ixty-four males, rang­

ing in age from eleven to twenty-four, sampled cross-

see t iona l ly a t two-year i n t e r v a l s . Their theory of occupa­

t iona l choice s tressed t h a t i t i s a process , l a rge ly i r r e ­

vers ib le aad characterized by some degree of compromise in 

each case . I n th© process of d a d s Ion-making they d i s t i n ­

guished three per iods: a fantasy period in childhood, a 

t en ta t ive period, and the f i na l period of r e a l i s t i c choice 

i a adolescence. 

Ia h i s p res iden t i a l address to the APA convention l a 
5 1953, Super c r i t i c i z e d Ginzbsrg aad h i s associa tes oa several 

counts: for t he i r disregard of research l i t e r a t u r e , fo r 

t h e i r iaadecaaoies i a sampling, and for some of t h e i r theore-

t l e a l conclusions. He then proceeded to se t out t ea proposi­

t i o n s 6 l a the nature of descr ip t ive comprehensive elements 

which he f e l t should be included in an adequate theory of 

4 S. Giazberg, "Toward a Theory of Occupational 
Choice", i a Personnel and guidance Journa l . Vol. 30, JSfo. 7 , 
April 1952, p . 491-494. 

5 Donald 1 . Super, "A Theory of Vocational Develop­
ment", i a American Psychologist . Vol. 8 , 1955, p . 185-190. 

6 See Appendix 1. 
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vocational development. Super concluded by stating his view 

that vocational davelopmeat is essentially the development 

of a self-concept ia relatioa to the world of work. As a 

basic alemeat in this theory, work should be viewed as a way 

of life. An adequate vocatioaal aad personal adjustment is 

most likely to result when both th© nature of the work itself 

and the way of life that goes with it are congenial to th* 

7 

aptitudes, Interests aad values of the person ia question. 

Those developmental psychologists who had touched on 

vocational development had, to this point, restricted them­

selves to the stages of childhood and adolescence or until 

an Initial vocational choice had been mad*. 

In 1957, Super3 elaborated and published a compre­

hensive theory of vocational development, which encompassed 

the entire life span. In terms of career patterns aad life 
c 

stages, Super borrowed from Bushier*s* five psychological 

life stages and translated these into vocational frames of 

reference. Acoordiag to Bushier*s classification, the Growth 

Stage extends from conception to about the age of fourteen. 

The Exploratory Stage iaclades th* years from fifteen to 

7 Super, "A Theory of Vocational DevelopffleBt", Op. 
Cit.. p. 189. 

8 , The Psychology of Careers. Sew York, 
Harper aad Brothers, 1937, p. 69-160. 

9 Charlotte Buehler, Per Menschliohe Lebenslauf els 
Psychologisehes Problem. Lelbzlg, Hlrzal, 1933. "~ 
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twenty-five. Th* latabllsteftfit Stag* covers th* period from 

twenty-five to forty-five, Th* falsi t*Baati*) 8t*g* ends a t 

about s ixty-five, concluded by the Stag* of Decline after 

sixty-five to death. \% tftii* «oiat i t may b* notad that 

ta* saapl* la tM» thaale generally covers tha l&t&blishmant 

and Maintenance stages of l if*. 

Super*** deals with these as vocatioaal lif© stage* ia 

tarms of th* s«l£-concept sad modifies Bushier*s c lass i f ica­

tion with th* sociological olassification of f i l l e r aad 

Form.1* Miller aad Farads d*lia*atioa of lif* stag** i s 

work-centered sad also cavers fiv* periods. Ia th* Prepara­

tory Work Period the child begins to develop an orientation 

t* th* world of work through hose, neighbourhood aad Softool 

ac t iv i t i e s . Tb* I n i t i a l Work Period begins at about th* age 

of fourteen with th* f i r s t p«rt~tim* or sum&sr work experience 

ia aaaleataao*, *hea th* parson 1* intreda***1 direct ly to the 

world of work a* a part-time or marginal part icipant . Th* 

Trial Work Period b*gia» with entry into the labour market 

between ages sixteen aad twaaty*flve and unt i l about t h i r ty -

fiv* when th* Stable Work Period begins. This period 

10 Super, Th* ?»yoholomy of ^arttars. Pis. Pi t . , 
p. 7a-161. 

11 W.M. Form sad B.C. Miller* ^Occupational Career 
Pattern as a Sociological lustra eat**, in Amarlcan Journal 
of Sociology. Vol. 54, 1949* p. $17-^9. 
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continues to about sixty or over until the Retirement Period 

begins. 

Again it must be pointad out that this present study 

generally encompasses the Trial and Stable Work Periods. 

Hence a comprehensive and Integrated theory of voca­

tional behaviour while based on the structural component 

traits of differential psychology, should also include the 

dynamic, developmental contributions of genetic psychology, 

as well as an awareness of the possible factors introduced by 

social psychology and the other social sciences. 

The essential impact of social psychology upon a 

theory of vocational behaviour can best be seen by the intro­

duction of concepts of th* self iato vocational psychology. 

2. The Self-Concept aad Vocational Behaviour. 

Perhaps the most striking statement which has alerted 

psychologists to a possible vital relationship between the 

self aad vocatioaal choice aad development was that by Super: 

The choice of an occupatioa is one of the points 
in life at which a young person is called upon to 
state rather explicitly his coaoept of himself, to say 
definitely, 'I am this or that kind of a parson*. (...) 
In choosing a vocation, one is in effect, choosing a 
means of Implementing a self -concept. *•* 

IS Donald X. Super, "Vocational Adjustment: Imple­
menting a Self-Concept", in Occupations. Vol. 30, No. 2, 
November 1951, p. 88. 
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This statement appeared to be contrary to Super's own theo­

retical bias of viewing vocatioaal behaviour, not as a 

single, static act in time at the moment of choice, but as a 

developmental process. Bene© he went on to comment in a 

more dynamic vein; 

Similarly, holding and adjusting to a job, is 
for the typical beginning worker a prooeas of findiag 
out, 1) whether the job permits him to play the kind 
of role he waats to play, 2) whether the role that 
the job makes him play is compatible with his self-
eoacept (whether the unforeseen elements ia it can 
be assimilated Into the self or modified to suit 
the self), 3) it is a process of testing the self-
concept against reality, of finding out whether he 
oaa actually live up to his cherished picture of 
himself.13 

These two statements set the stage for a discussion of the 

role or fuaction of the self ia vocatioaal behaviour. 

Within the framework of self or ego psychology, the 

self-concept has been referred to In many different ways by 

many theorists. In a recent book on the self-concept, 

ix 

WylleA* distinguished between Phenomenal or Subjective Self-

Concept Theorists, and then proceeded to describe and evalu­

ate the measuring techniques and research explorations used 

by both* 

13 Super, "Vocational Adjustment,* Implementing a 
Self-Concept", Op. Pit.. p. 89. 

14 Ruth C. Wylie, The Self-Concept. A Critical 
Survey of Pertinent Besearoh Literature, Lincoln, Nebraska, 
University of Nebraska Press, 1961, xiil-370 p. 
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15 

la a critical review of Wylie's book, Super re­

ferred to It as a scholarly yet curiously blind review of 

the research on the self-concept, in that she had not men­

tioned Bordin's work on vocational Interest and tha self-

ooncapt and gav© no account of vocation as a focus for self-

concept development aad implementation. 

This phenomenon pointed to the dangers of narrow 

specialization within a restricted field of psychology as 

well as to the need for clarification of terms in the inter­

ests of parsimony and communication among the related fields 

of psychology. 

In his most recent work, Allport16 has devoted a 

chapter to a treatment of what he referred to as tha awesome 

enigma for the psychology of personality, the problem of the 

self, in terms of its subjective or felt nature. Within the 

framework of phenomenal©gioal aad developmental theory, he 

traced the sense of self as evolving from th© stage of solo-

eenteredness of the infant, to the adolesoent sense of self­

hood as propriate or central striving or goal-diroctcd 

Intentions. In discussing the unity of personality, 

Allport referred to the self-image as the cognitive core 

15 Donald S. Super, "Book Reviews", in Journal of 
Counselling Psych clear. Vol. 8, Mo. 4, Winter, 1961, p. 377. 

16 Gordon W. Allport, "Th© Evolving Sense of Self", 
in Pattern and growth la Personality. New York, Holt, 
Rinehard and Winston, 1961, p. 110-138. 
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within pe rsona l i ty , and as a unifying concept along with 

propr ie te s t r i v i n g . 1 7 

18 

Super employed th© concept of self ia formulating 

his theory of vocational development according to the life 

stages of Buehler and Oareor Patterns of Hiller aad Form 

already referred to. He omitted Bushier*s Growth Stag*, 

beginning vvith the adolescent as exploratloa la developing 

a self-concept. He sought to do justice to the social func­

tions of cultural adaptation in home, school aad society, as 

well as to personal or hereditary behaviour potentials ia 

the nature of muscular, neural aad endocrine tendencies. 

Then he dealt with the transition from school to work as a 

process of reality testing. 

Tha next stage was referred to as the Plouaderiag or 

Trial Process. In fiadiag one's place ia the world of work, 

ia adjusting to th© way of life that a certain vocation 

called for, tha person is attempting to implement a self-

eonoept. 

The Period of Establishment from about thirty-five 

to forty-five was described by Super as the time when the 

aelf-concept is modified and implemented. 

17 Allport, On. Pit. • p. 383. 

18 Super, Th® Psychology of Parsers , Op. P i t . , p . 80 
161. 
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The Maiateaaace Stage from forty-five to sixty-five 

Involved the preserving or being nagged by th© self-concept. 

The final stage, the yaars of decline were depicted as the 

adjustment to a new self, demanded by decliaiag energies oa 

the one hand, and the change of work roles and the way of 

life on the other.19 

Thus Super formulated a theory of vocational beha­

viour ia terms of the dyaamic development, implementation aad 

modiflcatioa of the self-coaoept as a uaifylag concept, cen­

tral to the person's life ia its entire scope. 

Ia 1951, Super and his associates begaa an inten­

sive, longitudinal study of the vocatioaal development pro­

cess, known as the Career Pattern Study. They Involved 142 

eighth grade aad 134 aiath grade boys as subjects te whoa 

they administered some twenty-six tests la the areas of apti­

tudes, abilities, persoaality, iaterests and values. Periodic 

follow-up studies at crucial poiats in the developmental pro­

cess until the boys are thirty-five will be made. 

The final results of this study will not be completed 

until 1975, but they show considerable promise ia sheddlag 

further light oa the theory of vocational development. 

19 Super, The Psychology of Careers. Op. Pit., p. 158. 

20 , at el.. "The Career Pattern Study: 
Collect!ag the Basic Data", ia Vocational Davelopmeat: A 
framework for Research. Op. Cjt., p. 97-112. 
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Several research reports attemptiag to test Super*s 

theory of the self-concept as related to vocatioaal choice 

have been reported ia the literature. 

Bloeher and Schutz21 defined vocational self-concept 

as composed of those distinctive patterns of attitudes, 

ideas, feelings and desires which a person holds about him­

self ia relatioa to the world of work. Operationally, they 

defined Vocational self-ooacapt as th* score oa a Descriptive 

Checklist uslag sixty-four of Cattail's trait clusters. In 

the experiment they asked 135 twelfth grade boys in a sub-

urbaa high school to describe themselves la terms of their 

real selves aad their ideal selves oa the Descriptive Cheek-

list. They also presaated to the boys an alphabetically-

arranged list of forty-five scales of the Strong Vocatioaal 

Interest Blank and asked each to choose the most interesting 

aad least interesting occupation. 

Oae week later, they asked each boy to describe his 

picture of a typical member of each of the chosen occupations. 

The results showed a significant correlation at the 

,01 level between both a) the self-description, and b) the 

ideal self-description of each boy and the person he des­

cribed in the occupation most interesting to him. They 

£1 D.H. Blotoner aad R.A. Sohutz, "Relationships 
Among Self-Descriptioas, Occupational Stereotypes and Voca­
tional Preferences", in Journal of Counselling Psychology. 
Vol. 8, Ho. 4, Winter, 1961, p. 314-317. 
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interpreted these findings to lend support to the theory that 

vocational interests are an outgrowth of attempts to develop 

and implement satisfying concepts of self la relatioa to the 

world of work, 

A few other reported research investigations, one by 

Uaglaader82 and another by Morrison employed $-sort method­

ology as applied to teachers. These studies set out to teat 

Super's self-concept theory of vocational choice in the con­

text of the teaching field aad showed tentative positive 

results. 

However, they are aot too relevant to the present 

study, which sets out to explore vocational self-concept 

theory in terms of inventoried vocational interests and 

values as formulated by Bordla and Super. 

3. Theories of th* Mature and Development 
of Iaterests aad Values. 

Ia order to better understand the theoretical formu­

lations of Bordia aad Super, it is necessary to view these 

agalast the backdrop of thoaa who have pioneered in the field 

22 Meryl E. laglander, "A Psychological Analysis of 
Vocatioaal Choice: Teaching", ia Journal of Counselling 
Psychology. Vol, 7, No. 4, 1960, p. 257-264, 

23 Richard L. Morrison, "Self-Concept Implementation 
in Occupational Choices", in Journal of Counselllnft Psycho­
logy. Vol. 9, NO. 3, 1962, p. 811-216. 
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of interest measurement, namely Pryer, Strong, Darley and 

Carter. 

fryer's®* volume which appeared th© earliest has baea 
25 

referred to by Darley aad Hageaah as the unread classic in 

the literature oa interests. 

fryer distinguished between subjective interests as 

measured by self-report inventories and objective interests 

as measured by information and fre* association tests. His 

theory was based on associative laarning theory aad centered 

around acceptance-rejection activity as pertaining to both 

subjective and objective interests. 

These acceptances and rejections arc observed in 
the behaviour of the Individual aad ia his estimates 
of pleasure aad displeasure when stimulated by en 
interest situation.!...) Motivation is distinguished 
from interests as a separate aspect of mental life 
and extraneous to the measurement of iaterests.26 

This stateaeat expresses fryer's static approach to 

interest theory la terms of rigid stimulus-response and 

associative learning theory. 

Strong27 in his research with the Vocatioaal Interest 

Blank found his mass of empirical data so many-faceted as to 

24 Douglas Fryer, The Measurement of Interests in 
Halation to Human Adjustment. Sew York. Henry Holt and Co.. 
1931, xxv-488 p, 

25 John G. Darley aad Theda Hageaah, Vocational 
Interest Measurement. Theory and Practice. Minneapolis, 
Oalversity of Maaesota Press, 1955, p. 139. 

26 Fryer, On. Pit., p. 16, 348. 

27 Strong, Op. Pit. . p. 19. 
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preclude a siagle theoretical formulation. His descriptive 

findings are based on the assumption that certain sets of 

preferences in terms of total scores on an inventory charac­

terize people in various professions. 

It seems fair to say that his approach is also a 

static one based on the assumptions of differential psychology. 

Darley appears to have bean the first to have 

liaked motivation with interests. However, he did this ia a 

rather rigid deterministic fashion. He viewed vocational 

interests as the by-products of tha development of persoaality 

types, and hence fixed biological traits and behaviour pat­

terns of the mature individual. 

In a more recent formulation with an associate, 

Hagenah, Darley revised this position somewhat as follows? 

It is our major thesis now that occupational 
choice aad measured occupational interests reflect, 
in the vocabulary of the world of work, tha value 
systems, the needs and the motivations of indivi­
duals.^ 

3D 

Carter is acclaimed to be the first to have intro­

duced concepts of a truly dynamic character into vocational 

interest theory, as well as to have pointed to the close 

relationship of interests to the self, 

28 John 0. Darley, "Preliminary Study of the Relation­
ship between Attitudes, Adjustment, and Vocational Interests 
Tests", ia Journal of Muoatioaal Psychology. Vol, 29, Bo, 6, 
September 1938, p. 467-473. 

29 Darley aad Hagenah, Oa. Clt. , p, 28. 

30 Carter, 0t>, Cit. . p, 185-190. 
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Carter distinguished between external aad internal 

realities as limitations in the development of vocational 

iaterests of the young man or woman. He held that the 

external reality limitations were home environment, the needs 

aad personalities of parents aad friends, and the cultural 

resources available to the individual, while the internal 

reality limitations were those largely outside his control, 

namely, the individual's own native equipment, physical 

traits, energy, mental ability and so on. 

Carter claimed that th® pattern of vocational Inter­

ests which gradually form become closely identified with the 

self and this pattern of Interests is in the nature of a set 

of values which can find expression in one family of occupa-
31 tions and not in others. 

Bordin then appeared on the scene with an excellent 

article in which vocational interests were considered as 

dyaamic pheaomeaa. * Basing his formulation on the previous 

viewa of Carter, he presented his theory as follows: 

The vocational goals and aspirations of an indivi­
dual form one of the mainsprings of his action. (...) 
Ia answering a Strong Vocational Interest Test aa in­
dividual is expressing a particular view or concept of 
himself in terms of occupational stereotypes.38 

31 Carter, Op. Pit. . p. 126. 

32 Idvard S. Bordin, "A Theory of Vocational Interests 
as Dynamic Phenomena", in Educational aad Psychological Mea­
surement . Vol, 5, Ho. 1, 1943, p. 49-66. 

33 Ibid., p. S3. 
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Bordin modified this theory by two corollary state­

ments : 

1. The degree of clarity of an interest type 
varies positively with tha degree of acceptance of 
the occupational stereotype aa self-description. 

2. The degree of clarity of an interest type 
will vary positively with tha dagrec of knowledge 
of the true occupational stareotyp*.3* 

Bordin defined the degree of clarity operationally 

as ranging from a primary, secondary or tertiary pattera on 

on* of th* occupatioaal keys oa the Strong Vocational 

Interest Blank. 

He held that the degree of knowledge of the true 

occupational stereotype was based on the assumption that the 

pattera of likes and dislikes of the successful men la tha 

various standardizing groups was a true picture of the likes 

aad dislikes of th* actual occupational groups.35 

Thus Bordin basically aasuaad that in answering an 

interest inventory a person is affected by two variables, his 

sclf-coacept and his kaowledge (or Ignorance) of occupational 

stereotypes. Oa this premise, a change of self-concept or 

a chaag* in occupational preference would be significantly 

reflected by a chaag* In inventoried interests and vie* versa. 

34 Bordin, Qpf Clt.. p. 54. 

35 Ibid. , p. 59. 
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In 1953, Bordin and Wilson^0 reported a research 

experiment designed to test Bordin*® hypothesis. They ad­

ministered the Kuder Preference Record to 256 entering ool­

lege freshmen. Then they classified them according to the 

agreement or disagreement of their curricular choices with 

their measured vocational iaterests. At the ead of the first 

year they retested the same students and took note of changes 

ia their curricular choices. The results showed that those 

who had aot changed courses showed a higher test-rctest 

correlation than those who had made curricular course changes. 

The latter group contained six out of nine persons who showed 

significant laterest changes. 

The authors interpreted their findings as providing 

unequivocal support for the assumption that inventoried 

Interests are dynamic phenomena reflecting changes In the 
37 individual*s perceptions of himself. 

Super and Gritas28 have severely criticized this re­

search design and its conclusions. They pointed to the 

fragility of the data, and questionable nature of using the 

36 Idward S. Bordin and S.H. Wilson, "Change of 
laterest as a Function of Shift la Curricular Orientation", 
ia Educational and Psychological Measurement. Vol. 13, So. 2, 
1953, p. 297-307. 

57 Ibid., p. 305. 

38 D,B. Super and J.O. Crites, Appraising Vocational 
Fitness. Revised Edition, Kew York, Harper and Bros., 1962, 
p» 398. 
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Ruder freference Becord to test an hypothesis based oa the 

Strong Vocatioaal laterest Blank. They argued that the Kuder 

Prefereace Record is a much less reliable lastrument thaa the 

Strong in terms of tast-retest reliabilities. Also the Kuder 

appears to be more sensitive to the conscious attitudes of 

the subject, whereas the strong appears to measure interests 

at a deeper, more stable level. 

Super then proceeded to restructure Bordin*s theory 

as follows: 

One can theorise equally plausibly and more 
parsimoniously, that in answering the questions of 
an interest inventory aa individual records a series 
of self-perceptions, which in term are summated by 
the scoring scale la such a way as to reveal the 
similarity or dissimilarity of his self-concept to 
the self-oonoept which has been found characteris­
tic of persons in the occupation being scored.39 

Ia its essence, this statement expresses the specific 

operatioaal definition of vocational self-concept used in 

the present study. Tyler has made a pertinent comment 

about such a formulation when she said that la aa laterest 

score, the individual will express the concept he has of him­

self in whatever stereotypes the particular method of interest 

measurement makes available to him. 

39 Super and Crites, On. Pit.. p. 407-408. 

40 Leona 3. Tyler, "Relationships of Interests to 
Abilities and Reputation among First-Grade Children", in 
Educational and Psychological Measurement. Vol. 11, Ho. 2, 
1951, p. 263. 
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Super*s definition rather presumptiously implies that 

the total self-concept of the person Is reflected on a given 

ooeupatioaai scoriag scale, 

Wrenn, in discussing th© theory of self-concept in 

the counselling situation, referred to the possibility of a 

persoa having many differing self-concepts. Viewed atomistl-

cally, one might conceive of a person having a different 

self-concept for ©very situation in which he fiads himself. 

In this study, Super*s operational definition is 

modified or limited to refer to a person's vocational self-

ooncept, i.e., to his evaluation of himself in relation to 

the world of work, and not to his total self-concept, or 

total evaluation of himself. 

4. General Hypothesis and Summary. 

This study defines vocatioaal self-concept as f lad iag 

expression or being ref lec ted in a person 's vocational i n t e r ­

e s t s and values as measured by the Strong; Vocatioaal I n t e r e s t 

Blank and the Allport-Veraon-Lladzey Study of Values. 

In keeping with th® new elements of se l f and develop­

ment in recent vocational psychology, t h i s thes i s proposes to 

t e s t the two-pronged general hypothesis in nul l form: 

41 Gilbert C. Wrenn, "The Self-Concept in Counsel­
l i n g " , i n Journal of Counselling Psychology. Vol. 5 , No. 2 , 
1958, p . 104. 
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a) that th* vocational self-concepts of seminarians 

preparing for the ministry do not show a consistent similarity 

to the vocational self-concepts of a successful criterion 

group of ministers; 

b) that tha vocational self-concepts of the sample 

of seminarians and ministers whan measured both eross-

sectieasily and longitudinally do not reflect a development 

ia terms of vocatioaal behaviour. 

Ia a review of the literature, this chapter has dealt 

with reoeat emerging theories of vocatioaal behaviour, of the 

self-concept aad of the development of vocatioaal iaterests, 

la order to trace their convergence towards a theoretical 

formulation of vocatioaal self-concept theory ia the context 

of which the general hypothesis of this thesis has beea 

postulated* 



CHAPTER II 

IXPfRIMIHTAL DSS10N 

This chapter outlines the experimental design and 

procedures adopted in endeavouring to test the general 

hypothesis proposed at the close of the preceding chapter. 

The occupational sample is described in some detail. 

Then the tools and tha particular methods to be used in this 

axperimeat are sat forth. Finally, the specific testable 

sub-hypotheses, designed to provide tentative support to the 

theory in question, are projected and the statistical opera­

tions to be employed are described. 

1. Th* Sample of the Experiment. 

Theoretically, a sample of persons preparing for or 

engaged in aay or ia a variety of occupations aad with a 

diverse range of vocational interests could have beea selec­

ted ia seeking to analyze and test the hypothetical formula­

tions presented in the first chapter. 

It was reasoned that by selecting a fairly homogen­

eous sample of persons definitely preparing for a specific 

vocatioaal field and comparing these with a criterion group 

of persons already eagaged ia this vocation, possibly the 

most clear-cut and stable patterns of vocatioaal self-

concept expression aad davelopmeat could be demonstrated. 
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To meet these requirements for a fairly homogeneous 

occupational sample, a group of seminarians and a criterion 

group of ministers belonging to a miaorlty church group were 

selected to serve as the experimental sample. 

Table I shows the number aad meaa ages of the total 

sample of seminarians aad ministers. Tha seminarians were 

full-time male students of the Associated Mennonite Biblical 

Seminaries located in Indiana. These are the only acade­

mically accredited seminaries of the two major Mennonite 

denominations in North America, The entrance prerequisite 

is an .tots degree and th© three yê tr coura® offered leads to 

a Bachelor of Divinity degree. 

The sample from Seminary A refers to tha total 

enrolment of full-time male students at Mennonite Biblical 

Seminary duriag the 1962-63 academic year. The sample from 

Seminary B refers to about one-third of th© student body at 

the associated Goshen College Biblical Seminary. Unfortun­

ately, it was not possible to enlist the voluntary ooopera-

tioa of the remaining two-thirds of the students at this 

seminary. Obviously this cannot be considered as being a 

representative sample aad, hence, extra caution will be taken 

in the interpretstioa of the results of this sub-group. For 

this reason also, ao graduates of this seminary were 

selected to serve in the criterion group of ministers. 
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Tabic I.-

leaa *ges and Standard Deviations of th* Sample of 
Seminarians aad Ministers, 

Semiaariaas 

Seminary A 

Seniors 

SCiddlers 

Juniors 

Seminary B 

Seniors 

Middlers 

Juniors 

Ministers 

Criterion Sp, 

Criterion Op, 

» M> 

,B 

59 

38 

21 

45 

25 

20 

8 

10 

20 

9 

5 

7 

te 
Or©up HJ104 K«aa S.D. 

28.7 6.84 

33.5 3,60 

28.1 2,78 

27.1 4,72 

30.2 4,67 

31.6 3.98 

30.4 3.82 

28.5 5.80 

32,2 3.55 

46.5 9.74 
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A number of ©pacific considerat ions governed the 

se lec t ion of the c r i t e r i o n group of minis ters aad i t was 

found necessary to divide th® sample in to two sub-groups. 

Cr i ter ion Group A was comprised of about one-half of 

the graduates of Seminary A during th© pas t twalva years of 

th© aightcen years of th© seminary's exis tence. They wer® 

randomly selected from an altshabetleally-arrangftd l i s t i n g of 

graduates of t h i s i n s t i t u t i o n . 

I t was reasoned t h a t in t h i s c r i t e r ion sub-group, th® 

possible effects of seminary experience upon vocational self-

ooaoept might best b© re f lec ted . Another oonsideration for 

t h e i r se lec t ion was the fac t that one of the too ls used in 

t h i s s tudy, namely, the Strong Vocational I n t e r e s t Blank had 

bean admlalstored to them a t th® time when they had i n i t i a l l y 

enrolled ia t h i s seminary. This made possible a long i tu ­

d ina l study of vocational self-concept as measured hf t h i s 

t o o l . 

Cr i ter ion Group B was selected to represent a general 

crosa-aectlon sampling of ministers engaged ia the pas tora l 

mia l s t ry of th© church group supporting Seminary A, though 

not themselves necessar i ly graduates or former students of 

t h i s seminary. Th® ag© spread for th i s group ranged from 

tweaty-sevea to seventy years with an equal number of six In 

each of the three predominant age decades for t h i s occupa­

t iona l group, namely, between t h i r t y and s ixty years . 
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2, The Tools of the Experiment. 

The main tool used in this study was the Strong; 
1 

Vocational Interest Blank for Men. (Revised) Form M. this 

being ia keeping with the operational defiaitlon of voca­

tional self-concept based specifically oa this tool, as for­

mulated by Super aad Crites aad as already presented ia the 

first chapter. 

2 

The Strong Vocational Interest Blank was originally 

coastruoted by Edward K. Strong Jr., la 1925, and since that 

time has undergone continuing research, revision and exten­

sion. The current revised form consists of four hundred 

Items grouped Into eight parts. In the first five parts, th* 

subject indicates his preference ia terms of "Like", 

"Indifferent", or "Bisiik** with raspeot to the followiag 

categories: occupations, school subjects, amusements, a mis­

cellaneous number of activities and peculiarities of people. 

The last three parts require the subject to rank given occu­

pational activities in order of preference, to compare his 

Interests in differing kinds of work and to rate his present 

abilities aad persoaality characteristics. Strong refers to 

1 Edward E. Strong, Jr., Btroa« Vocational Interest 
Manual. Pal© Alto, California, Coasultiag Psychologists 
Press, lac, 1959, p. 1-40. 

2 Hereafter referred to as SVIB. 
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these four hundred items as a sample of the sum total of all 

interests (experiences) that bear upon an occupational 

3 career. 

The SVIB is generally scored with a specially pre­

pared key or scale for each occupation. To date some fifty-

two occupational and eight non-occupational keys have been 

constructed. The keys have been developed on the basis of 

the empirical findings that the responses of the speeiflo 

occupational criterion groups can be differentiated from 

those of wmaa-ia-geaeralw. 

Each item is assigned a scoring weight ranging from 

plus four to minus four, depending upoa th© degree to which 

It differentiates the sample of members of the particular 

occupational group from a sample of "men-ia-geaeral". The 

responses of a aew subject to the four hundred Items of the 

S7IB may then be algebraically summed and compared with the 

scores made by men in each occupation for which a scoring key 

exists. The raw numerical scores are converted into slgma 

"z" scores. 

The reliability of this tool has been more thaa ade­

quately established, in view of the mass of research reported 

on its use. In the SVIB Manual. Strong* has reported an 

3 Edward X, Strong, Jr., Vocatioaal Interests of Men 
aad Women. Staaford, California, Stanford "University ̂ reas, 
1943, p. 21 

4 , 3VIB Manual. OP. Pit. , p. 20. 
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average coefficient of reliability of .877 on thirty-six 

revised scales, based oa the records of 285 Stanford seniors 

and using the "odd-versus-even" technique, 
g 

Test-ratest correlations in other studies by Strong 

indicate a high degree of permanence of laterest over a 

period of years. For college seniors a correlation of ,84 

over a period of five years aad a correlation of ,75 over a 

period of twenty years were found. Over shorter periods of 

two weeks or one month, test-retest correlation on the SVIB 

scales range between ,80 and ,95. 

In the present experiment, a small-scale reliability 

study was conducted by the method of test-retest correlation. 

The SVIB records of thirty-six persons ia the sample tested 

at the time that thay enrolled la seminary were available. 

These *ere correlated with their respective individual scores 

obtained oa the three most relevant scales during the present 

re-administration of the SVIB. The results are shown in 

Table II. 

These results when treated in terms of reliability 

are aot too impressive, especially as seea on the minister 

scale. However, as will be discussed later, it may be better 

not to consider these correlations In terms of the reliability 

of the tool, but rather as indicative of the development or 

change of iaterests over a period of years. 

5 Stroag, SVIB Manual. Op. 01t.. p. 20. 
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Table I I . -

Test-Betest B e l i a b i l i t y on Three Scales of the SVIB for a 
Group of Seminarians aad Mia i s te r s . 

Group 
Tear SVIB 

N Intervals Scales 
Pearson 

r 

Seminarians 17 2-3 

Ministers 19 4-14 

Minister 

Social Worker 

Social Bel.Teacher 

Minister 

Social Worker 

Social Sol.Teacher 

.70 

.76 

,87 

.35 

.75 

.54 
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The predic t ive v a l i d i t y of the SVIB has bean wall 

es tabl ished by i t s author in a number of reported longl tu-
6 dinal s t ud i e s . For example, aa eighteen-year follow-up 

study of 663 Stanford univers i ty graduates revealed t h a t 

seventy-eight per cent of men with an A ra t ing on a cer ta in 

occupational scale entered tha t occupation. I t was shown 

tha t two-thirds of the SVIB prof i l e s had a good agreement 

with the actual occupations that the respective persons 

catered, 
2 a e Allport-Vernon-Llndaey Study of Values was used 

ia this experimeat as a supplementary tool to the SVIB. 

Allport aad Vernon developed this Inventory la 1931 and re­

vised it ia 1951 with the co-authorship of Liadzey. 

Ia coatrast to the SVIB. which is fouaded on empiri­

cally derived, inductive principles, the Allnort-Veraoa-

Liadzey Study of Values is based on deductive principles 

derived from aa already existing typological theory of per­

sonality proposed by Wuard ©praager.9 

6 Strong, SVIB Manual. OP. Clt., p. 21. 

7 Gordon W. Allport, Philip I, Vernon and Gardner 
Liadzey, Study of Values Manual. Third Edition, Houghton 
Mifflin Co., Boston, 1960, p. 1-19. 

8 Hereafter referred to as AVL. 

9 Iduard Spranger, Types of Men, translated from the 
fifth German edition of Lebenformen. Halle. Niemeyer Verlag, 
1929. 
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Th* aathod of reftpoaa* of th* two tools i s d is t inc t 

iy different. Th* SVIB r*onlres th* subject to express his 

preferences while ta© JVJ, cal ls for an ordering by assrit of 

paired comparisons la the f i r s t th i r ty items and that of 

multiple eiioiee In the remaining fifteen Item*, making 120 

alternatives in a l l . 

Super m& Grit*©*" suggest that the aoa-vooatioaal 

nature of the AVL items ®&km i t less subject to choice oa 

tha basis of vocational stereotypes in contrast to th* 

Ituder Preference H*oer* or the SVIB. fhey hypothesize that 

the AVL might well bo used as a cross-check on the Ku&ar 

Prefer*no* Record or SVIB whoa i t i s suspected that tha 

scores oa either of th* l a t t e r are distorted by a clear-out 

but Inappropriate self-ooacapt. I t i s with th i s ia miad 

that the AVL was usad as a complement to th* ST1B la th is 

study. 

Th* six ideal typos of dominant lnt*r«*t* or cvalua 

tlve at t i tudes that ar* claimed to be measured by th* AVL 

may he summarissad as follows, based on th* authors*31 des­

cription of each; 

10 Bonald t . Super $.&& Iqtm 0. Cri tes , Appraising 
Vocatioaal Fi tness. Revised Bdltion, law York, Harper «*nd 
Bros., 1962, p . 499. 

11 Allport, Vernon aad Lindsey, Op. C l t . . p . 3. 



sxrrax MENTAL imoim S&, 

Theoreticals eh&raoteri&ed b^ a dominant 
I n t e r e s t in the discovery ©f t r u t h , but with aa 
empir ical , c r i t i c a l , r a t i ona l approach. 

feoaomio! emphasizing useful and p rac t i ca l 
va lues , and conforming closely to the preva i l ing 
stereotype of the * average Marietta business man'. 

Aesthetic: placing the highest value oa form 
aad harmony, judging mad anjoying each unique ex­
perience from th* standpoint of i t s grace, sysaa t ry , 
or f i t n e s s . 

Socia l : o r ig ina l l y dafiaed as lov© of people in 
genera l , but i a th© wvlaed form i t i s l imited to 
cover only al truism aad philanthropy. 

P o l i t i c a l s primari ly later**tad in peraoaal 
power, influa&c* aad r«m©wn, not aacsfcs&rily l imited 
to the f ie ld of p o l i t i c s . 

Religious: e s sen t i a l l y a mystical approach to 
l i f e , concerned with th* unity of a l l axperianc*, 
sm& seeking to oo&preh*ad the oosmoa as a whole. 

As to the r e l i a b i l i t y of th* AVL. th* au thors 1 2 

repor t a s p l i t - h a l f mean coeff icient of .90 . Tos t - rc tcs t 

r e l i a b i l i t y was dstarmi&an. oa two populations aad was found 

to render a mean coeff i s iea t ®f .89 for a ©na-month In t e rva l 

and .88 for a two-month i n t e r v a l . 

Tha v a l i d i t y of the AVL. i s presented in terms of 

r e l a t i n g value pa t te rns to known or expected norma of sub­

groups within the general population. These ar* i l l u s t r a t e d 
15 by representa t ive norma showing occupational d i f fe rences . 

i l i a i s t e r s aad seminarians have baen found to show a log ica l ly 

•xpeoted preference for r e l ig ious and soc ia l va lues . 

18 Al lpor t , ?©ra©n aad Lladzoy, OP. P i t . . p . 10. 
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A third tool used ia this study may be referred t© 

as aa Index of Vocational ?r*fwreaopa. This was laeludad to 

t es t whether or not thara might be & discernible difference 

b*twe*a a seminarian's specific self-expressed vocational 

s«lf-concept within th&s field of church-related vocation* 

aad his vocational salt-concept as mcasurad by th* 3VIB 

Th* Xadex of Vocational ?r*f*r*no*s was contained la 

one s action of a personal d&ta sheet oa which other items of 

general information such as uge, year in seminary, fa ther ' s 

occupation, at cetera wer* sol ic i ted. This iadsx was wordad 

a* followst 

Please indicate below your prasaat vocatioaal 
iaterests or preferences after you leave seminary: 
(Kindly numbar la order of preference.) 

a) Pastoral Ministry 
b) Missionary Work (Foreign or Home) 
c) Teaching {at th® coll eg®, secondary or other 

level 
d) .^^ Conference administration or editorial work 

a) . Other Vocation (pia&se st&t*) 

The lacluaion of this tool was prompted by several 

reported studies exploring the relationship between claimed 

or expressed and measured or inventoried Interests. Th* 

most relevant of these reported roseareh explorations to the 

present study appear* to be th* oa* carried out by lag*nah.14 

14 Thada Ba&enaa, A Bormativ* Study of th* Ravi aad 
SVIB. unpublished doctoral dissertation, tJalversity of 
Minnesota, 1963, ©noted by John G. Darl*y, Vocational Interest 
Measurement: Theory and Practice. Minneapolis, University of 
Mlaaosota Press, 1955, p. 64-68. 
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l a h*r analysis based oa 854 cases, two experieaced 

judges assigned the claimed choices of her cases to one of 

th* seven families of oaaupatloas ss maasurad by th* SVIB. 

Par th* same cases, other judges evaluated th* presence of 

primary interest* oa th* basi* of the result® of the 8VIB, 

t a l l * a s t a t i s t i c a l l y significant relationship was found t© 

exist between claimed and measured In teres ts , the contingency 

seaffieiests ranged from .10 to .38 and w»r© considered to b* 

too low to pr*dlot claimed from measured choices or vie* 

versa. 

*h* Indqx. of Vocational P^eferances was used i a th is 

experiment la th* sens* of claimed interests within a speci­

f ica l ly d*flaed occupational f i e ld , aam*ly church-related 

vocations. 

8. The Methods Used ia the Sxperlasat, 

Having presented a general description of th* sampl* 

aad tools to b* as*d ia th* *3Eperlm*at» aa elaboration of the 

specific methods adopted now ensues. 

Th* personal data sheet which Included th* ladsx of 

Vocational Preferences, the SVIB, for Maa (fi*n»«*) f9m **» 

aad th® AVL Study of Values were administered la the given 

order to the seminarians ia group session®. The sessions wer* 

scheduled during regular classroom periods after which a 

r«o*ss fallowed, thus allowing each parson ample time to 

complete th* inventories. 
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The same forms of the SVIB and AVL aad a similar 

personal data sheet not Including the Index of Vocatioaal 

Preferences war* mailed to tha selected criterion group of 

ministers. An introductory letter glvla^ standard lnstrue-

tioas oa the completion of the tools was also enclosed. An 

almost perfect response to th* first mailing prevented th* 

necessity of subsequent selection aad mailings to other 

possible candidates for th® criterion group. 

In th* analysis of the data, th* specific method* 

adopted were guided by th* four promoted specific sub-

hypotheses which ar* presented at tha end of this chapter. 

Those methods laclud* th* cross-sectional approach ia re­

search, th* longitudinal approach, the iat«r-t*st approach 

in which th* AVL was employed as a cross-cheek oa th® gVIB 

and finally th* approach involving a comparison between 

claimed vocational self-concept and measured vocatioaal 

self-concept. 

In making crosa-saetloaai comparisons between the 

sub-groups of seminarians and th* minister criterion group(e), 

two distinctly different methods were used ia th* analysis 

of th* SVIB data. 

Oa th* one hand, an item analysis on th* basis of 

actual frequencies of preferences oa th* four hundred items 

of the SVIB was conducted. On tha other hand, the standard 

scores on th* most relevant WX& scales based on Strong's 

weighted scoring system war® also used. 
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l a the SVlff Item analys is th* raspons* frequencies 

©f wLike , , , *Iadlff«reatw and "Dislike* for each i t * a were 

tabulated for each sub-group. 

In order to a r r ive a t oa* score of r*spons* frequ­

encies for each i tem, th* number of "'Indifferent*' responses 

were equally divided i a half and each half was added to the 

"Like" aad *Dialike" responses. Ia the cases of odd numbers 

of "Indifferent" responses, th* odd numbers remaining a f te r 

d iv is ion wer* a l t e rna t e ly added to th* "Like" and "Dislike* 

reap oases . 

Thus a sumamted "Like* frequency score oa each of 

th* SVIB items was obtaiaad for «aeh sub-group of semiaariaas , 

permitt ing a eemparisoa with the summated "Like" frequency 

scar* of the c r i t e r ion group. 

Ia order t o b* abl* to mak* use of the s t a t i s t i c a l 

tafel.. pr«p.w« for tfc. M ^ u U n of b i n o . i . ! . „ . „ ! , „ , " 

the 8*miaarlaas and ministers were divided l a t e sad l imited 

to sab-saapies of twenty persona or l e s s . Xa view af having 

very small numbers l a the various c lasses of semiaariaas , 

tha middlers aad seniors of Seminary A were coablaed and a l l 

th* c lasses represented la th* sample of Seminary B were 

combined in to oae. 

15 Donald Mainland, e t a l . , S t a t i s t i c a l Tables for 
Use with Binomial gaaplaa. Slew York, f&partmeat of Medical 
S t a t i s t i c s , Bal va rs i ty College of Medicine, 1956, p . 1-46. 
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In comparing the groups of seminarians with the 

minis tar c r i t e r i o n group* on th* SVIB by the usual method 

devised by Strong, th* Minister occupational s«al* aad the 

Group V, known &s the Social Welfare seal* ware used. 

The standard!alng c r i t e r ion group which comprised 

Strong*s aampl* in constructing th* Minister sea l* ar* des ­

cribed as follows: 

Kla i s ta r i Includes 118 Presbyterian minis ters 
aad 85 Methodist min i s te r s ; the remaining 48 oases 
ar* divided among the donamlaations. More than 
th roe- f i f ths are from th* Paci f ic Coasts the remain­
ing two-fifth* represent equally th* r e s t of th* 
country. Average age: 42.6 y*ar«; education: 18.2 
grade.16 

The Group V or Social W*lxare scale was developed by 

Btroag on e s sen t i a l ly tha same p r i aa ip la s as the Individual 

occupational sca les . Th* data of those occupational sca le* 

tha t correla ted t o th* extent of .70 with one another, wore 

grouped together aad avarag«d to cons t i tu te the group e r i -
17 t e r i o n . Besides the Ministar scale the other Group V 

sca les ar* Y.M.J.A. physical d i r e c t o r , Personnel Manager, 

Public Administrator, Vocational Counselor, School Suporia-

t s adea t , Social Worker and Social Solano* Teacher. 

I a th* analysis of the AVL Study of Values, the 

obtaiaad raw scores were not used, as these are r e l a t i v e and 

16 Strong, H U L I l M S l * 0P^ P i t . , p . 26. 

17 I b i d . , p . 170, 
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interdependent scores. Hence th* rank order method was used 

in portraying th* preference© for tha six values reflected 

by th* AVL. la tha few case* where individuals had tied 

ranks, these wer* arbitrarily ranked ia chance or random 

fashion. 

Th* longitudinal analysis of th* data involved th* 

individual comparison of BVICB scores oa the Minister seal* 

for those persons ia the sample whoso BVIB records regis­

tered at th* time of their «nrolm*nt la seminary as well as 

thttir prasaat BVIB records wer* availabl*. They were classed 

into two groups, one comprising middler aad senior seminar­

ians and the other being comprised of graduates of the 

seminary over th* past twelve years. 

In th* inter-test mat nod of analysis of th* data* 

the sample was divided into two groups, those receiving a 

high (A) score oa th* BVIB Minister seal* and those receiving 

a low (8- and 0) scor* on the same seal*. These two groups 

wer* th*n compared for possible differences in valu* patterns 

oa th* AVL. 

Ia the analysis involving th* comparison between, 

claimed vocational self-ooncapt and measured vocational aalf-

eoacept, the seminarians ware divided into two groups oa th* 

basis ©f their statad preference* ©a the Index of Vocational 

Preferences. 
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The on* group was comprised of those ind ica t ing a 

clear-cut f i r s t preference for the pastoral ministry. Th* 

other group was mad* up of those n**4 indicating a f i r s t pre­

ference for th* pastoral ministry, 1 .* . , those whose claimed 

f i r s t , aeaoad or third preferences wer* for other, even 

though relatad vocations. 

Th* methods of analysis outlined above have an t i c i ­

pated th* specific testable sub-hypotheses which ar* aow 

projected along with tha respect!v« s t a t i s t i c a l methods 

employed. 

4 . Th* Specific Sus-bypothaaos of the txp*rlm*rt. 

In attempting to t es t tha gaaeral hypothesis formu­

lated at th® cad of th* f i r s t chapter, four specifle sub-

hypotheses ware proposed. These ar© now elaborated upoa ia 

th* context of the required s t a t i s t i c a l technique® adopted 

for th* respective tools and part icular methods used ia th* 

experiment. 

a) Bub-hypothesis 1 . - There ar* no significant 

differences in tha vocatioaal self-concepts as measured by 

the Strong Vocatioaal Interest Blank aad th© ATL Study of 

Value*, between a cri terion group of ministars when compared 

with 1) a group of junior seminarians, 11) a combined »vroup 

of fltiddler and senior seminarians, aad i l l ) a oomblaad group 

of semiaariaas from aa associated nemlaary. 
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l a t h i s c ross-sec t ional approach of t e s t i n g for 

s igni f icant differences between th* respect ive samples, two 

diverse s t a t i s t i c a l methods were used for the SVIB aad 

another appropriate technique for th* JVJ*. 

For the SVIB item analysis» checking for a i g a l f l e a s t 

differences on each of th* items between sub-groups, was 
18 

done on the bas i s of the Mainland s t a t i s t i c a l t ab les as 

worked out t* iad ica to minimum cont ras t s for both equal aad 

unequal samples according to the pa r t i cu l a r requirements. 

l a vl«w of the fac t tha t the general hypothesis 

requires a demonstration of consis tent s imi l a r i t y and aot 

of d i f fe rences , a special tfibulati©a of th* percentage of 

Item s i m i l a r i t i e s between ta* respect ive sub-groups was 

undertaken. 

Ta t e s t t h i s sufe~hypotaeaie by the use of th* SVIB 

Minister and Group V Social Welfare s c a l e s , mesas and s t a n ­

dard deviat ions of th* standard scores were calculated for 

th* sub-groups and th*n f i s h e r ' s t t e s t for s ign i f lean t 

differences was appl ied. 

With regard to ta* comparison of th* group* oa th* 

bas is of t h e i r AVL ranked value preferences, S x 4 , 2 x 5 or 

2 x 2 s e l l *onting«ney t ab le s for each of the s ix values 

wer* constructed as appropriate in each case and the ch i -

s qua re technique %a& applied ia t a s t i n g for d i f ferences . 

18 Mainland, Qp. flit.. p . 1 , £8. 
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Tat**s correct ion formula was applied throughout the s t a t i s ­

t i c a l analysis wherever a ca l l in any of tha con t ln^uoy 

tab les ccat&latsd a frequency of lesa than ten in number. 

b} Sub-hypoteh*ale 8 . - There are no s i g a i f i c a a t 

changes over a period of time i a th* vocational self-concepts 

of i ) a group of middlar aad senior seminarian*, and 11) a 

group of seminary graduate* an measured longi tudina l ly by th* 

SVIB Minis ter , Social Worker u&d Social Science Teacher 

s ca l e s . 

Th* t e s t i n g of t h i s hypothesis per ta ining to a l ong i ­

tudinal analysis of vocational i n t e r e s t s within ind iv idua l s , 

involved tha ca lcula t ion of th* ©tttadard e r ro r of differences 

for th* two se t s of score© obvalued for each of th© two 

groups on aaaa of the given £VIB s c a l e s . Then th* "%" r a t i o s 

were found in oraer to show ta* significance of aiff*r«&eea 

in vocational interest® over ** period of yea rs . 

c) Sub-hypo tha s l s 5 , - There are ao s ign i f i can t dif­

ferences l o r th* voo&tional self-concept® as ref lec t** i a 

the ranker valu© pat te rns of the AVL between those parsons 

in th* t o t a l sample who scorwd high {45 and over) on the 

Minister seal* of th* .ffVXff aad thcae parsons who scored low 

(3S aad under) oa thu same sett le. 

In th i s i n t * r - t * * t organisat ion of i&he du ta , th* 

respective AVL ranked valu* pa t ta rns for the high and low 

groups on th® 371B Uiniftter s c a l e , %arc ootaparod for d i f f e r ­

ences hy s e t t i n g up 8 x 55 or 8 x t contingency t ab l e s for 
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«ach of the s ix 'VL values aad than applying th© usual ohi-

sonare formula to t e s t for d i f ferences . 

d) Sub-hypothesis 4 . - There ar© no a lga i f lean t dif­

ferences for tha vocat ions! «®lf-coacapts as measured by th* 

SVIB and AVL. between a group of semiaariaas who claim a 

f i r s t preference for th* pas tora l ministry sand & group of 

samlaariaas who do not claim a f i r s t preferences for th* 

pas tora l min i s t ry , as indicated by th© Iad*x of Vocational 

Prefareao*s. 

fhis sub-hypothesis proposed to t e s t for differences 

between claimed or expressed Vocational self-concept aad 

measured or inventoried vocational self-concept . 

For th© comparison of group scores oa the SVIB 

Minister and Group V Social Welfare s ca l e s , Fisher*a t t « s t 

was applied a f t e r the mesas aad standard deviat ions had bean 

ca lcula ted . 

A* to the .AVL rank order pa t terns obtaiaad for f-ach 

group, tha s t a t i s t i c a l computations for differences war* 

again accomplished by se t t ing up 2 x 3 or 2 x 8 c o l l cont in­

gency tail*** ana than applying th© cai-square technique. 

By t h i s r*eana the v&rieaoe as to ranked d i s t r i b u t i o n of .AVL, 

choices was J scions tr& tad. 
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8. Summary. 

In t h i s chapter, th* sample, the too l s and th* 

methods employed i a the analysis aad organisat ion of the 

data have been out l ined, i n order t o demonstrate th* exper i ­

mental design of th* experiment. These procedures than 

Issued in the statement of th© four speci f ic »ub~ayp«ta**«*, 

together with tha pa r t i cu l a r s t a t i s t i c a l operations necessary 

t o t t t s t th* respect ive sub-hypotheses. 

thus the foundation ha* bsen la id for th* presenta­

t ion and discussion of the experimental resu l t* which follow 

in th* aoxt two chapters . 



CHAPTO I I I 

PEESftSTATIOl! Qt HKUTLTS 

t h i s chapter gives a de ta i l ed aad tabulated report 

of the r e s u l t s obtained l a t e s t i a g the four sab-hypotheses 

according to the methods proposed in th* preceding chapter . 

The r e s u l t s , as calculated on the bas i s of the specif ic 

measuring instruments, ar* fur ther seen l a th* l i g h t of th* 

external c r i t e r i a and findings establ ished by p r io r research 

with these t o o l s , 

1 . Results of th* Cross-Sectional Method. 

In t h i s section the s t a t i s t i c a l r e s u l t s obtained l a 

comparing th* sub-groups of seminarians with the c r i t e r i o n 

groups of minis ters wi l l be presented. 

a) Results of the M1B Item Analysis . - 2mre® sub­

groups of seminarians »ere compared separately with the two 

c r i t e r i o n groups of min i s t e r s , i a th* basis of summated 

*LIk*" response frequencies oa the four hundred item* of th* 

SVIB. fh« method used to determine signif icance of differences 

of items between the compared groups has bean described in 

d e t a i l in th* previous chapter oa peg* t h i r t y - f i v e . The 

number of items on which a s t a t i s t i c a l l y sigaiflc&at d i f f e r ­

ence between tha compared groups was found ar* shown i a 

Table I I I . 
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fabl* III.-

Dlfferences Between Seminarian Sub-Groups and 
Groups on th* Four Hundred SVIB Items 

Comparison 
of Groups 

Criterion Group A 
& Junior Sominarlaa* 

& Mid»-S*n. Seminarian* 

& Seminary 8 Seminarian* 

Criterion Or©up 8 
& Junior Seminarians 

& Mid.-Sea. seminarian* 

It Seminary B Seminarian* 

Criterion ©roup A 

& Criterion Sroup 1 

1 

80 
BO 

IB 

30 

£0 
SO 

18 

80 

go 

80 

Criterion 
• 

So. of Item* Different 
.01 level .OS level 

0 

8 

0 

0 

8 

0 

0 

3 

10 

1 

4 

8 

1 

0 
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According to th* given r e s u l t s , th* a idd le r aad 

s*alor seminarian sub-group differed s ign i f i can t ly from th© 

c r i t e r i o n groups on several mora items than did th© other 

seminarian sab-groups. On th* whole, however, th* number of 

SV^B Items d i f f e r en t i a t i ng th® groups was r e l a t i v e l y very 

small. 

The fac t tha t th* aumbera of parsoas in th* sub-

s a ^ l a s wsre small , with aa It of tw«nty or l e s s , might p a r t l y 

explain ta* f ac t tha t no sore s ign i f i can t differences on 

items were found. Hence th* nul l hypothesis oould be t e n t a ­

t i ve ly accepted, suggesting the probabi l i ty of a high degree 

of s imi l a r i t y between seminarian* aad t h e i r min i s t e r i a l 

oouaterpar ts . 

In th* process of chocking for differences between 

groups in tha course of the item ana lys i s , th* wri ter was 

impressed by th© common occurrence of an iden t i ca l number of 

summated "Like1* r»sp©a*« frequencies or a discrepancy of ©a© 

or two as ex is t ing between the compared groups. Since th* 

f i r s t pa r t of th* general hypothesis c a l l s for a t a s t i n g for 

s i m i l a r i t i e s mil ac t for d i f ferences , and since to date no 

s t a t i s t i c a l methods to t»»t for s i m i l a r i t i e s have bsen devised, 

a summation of i den t i c a l or nearly iden t i ca l "Like" response 

frequencies was carr ied out . Th© r e s u l t s of t h i s attempt t o 

demonstrate s imi l a r i t y among groups are shown l a Table IV. 
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fable IV, -

S iml la r l ty of Summatai "Uka* leap one* Frequencies Between 
Seminarian Sub-Oraup® and Cri ter ion Oreups 

oa th* Four Hundred SVffB I tems. 
um,;1.,'Jii,:. ,i't. i v : ' j y ; i r : ; • '"i/ii vll'r,iir!iwijl,;';''s:,y..li

liM,.|,lli',Mi,l:.[
|
ll

|
lall

|»,l
|
li'.uft;ivi.. 

Sompariaon w*ro*ntatw of Item S i m i l a r i t i e s 
of Qroaps Ms 80 0-2 Limit* of 0-3 Limits of 

Blsor*pancy Discrepancy 

Gr i te r ica Oraup A 

& Junior Seminarians 

& Seminary 8 $*xtlaariaa* 

€rit«rl*a Group 8 

& Junior Seminarian* 

h Seminary B Samln&rl&ms 

67.S 

7S.7 

66.0 

74.78 

88.0 

89.88 

88.88 

87. SO 

Cri ter ion Group A 

& Cri ter ion Group 8 78.78 89,88 



mSxHTAZXOS OF RXSTXL'XS 48 

fh* p*rceatag* ©f SVI8 Item s i m i l a r i t i e s wer* c a l ­

culated using two c r i t e r i a , namely zero to two l i m i t s of 

discrepancy between group* oa each i tem, and aero to t a re* 

l i m i t s of discrepancy, fa* middler-seaior seminarian sub­

group could not be included i a t h i s comparison because the 

number i a t h i s group was not *%ual to t h a t in the other sub­

groups. 

Thefie r e su l t s might be t en t a t i ve ly considered as 

providing pos i t ive evidence of the high degree of s im i l a r i t y 

ex i s t ing between seminarians aad minis ters on th* bas i s of 

t he i r raspoases to SVIB i tems. 

b) K©suite of th* SUB Minister and Group V Socia l 

Wolfare Sca le* . - Tha r e s u l t s of a c ross-seot loaa l compari­

son of th* seminarian sub-groups with th* miaiater c r i t e r i o n 

groups on th* BVIB Minister aad Or ©up V scales are shown in 

fables V and VI. 

fa* only s t a t i s t i c a l l y s ign i f ican t dlfforcnc** i a 

these f iadings were betweea th* a idd le r - saa io r seminarian 

sub-group and c r i t e r ion group A, on th* mean standard scores 

of both th* Minister aad Group V sea l s* . The middler-

soalor seminarian &roup and c r i t e r i o n group 8 also show a 

tendency towards being d i f fe ren t on these same sca l e s . 

These r e s u l t s appear to b* in keeping with those 

obtained by tha SVIB item analys is method, i a tha t the 

middler-sftmia&rian sub-group manifested a tendency toward 

being s ign i f i can t ly d i f fe ren t from th* other groups. 
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Table V.-

Mean Elff *r@na*s Betwaaa th* Seminarian Sub-Oroups and th* 
Miaiater Cr i ter ion groups oa the 8VIB SSinistar Seal*. 

W^HMWIIIIIIWI—WPWW»WII«WI«M»——w—tmm nmHiwwiw •«• m »«»-Mi.mi mwM+*mmmmm»m*u,.m MM ,y,wmwmm,immmwm*m^nmmiw»m\*vMtmmmktmmmn\mmm)*mim 
• w w w w ' i i i Mm wn I P — U B i m m m w i w i m • • I » » . . W . I « nwnwrtii ' MM—nwgwjUMitmn iii|iiiiww.in»ntu.mpi— M »» • . .— nn i in w w w m m m I M M P » — i . w . w w i w i i i iiiimiiiiii—^wwwww> 

SV£ff .Mft^ffg afoul* 
Campari, soa Mean Score t 
of Groups 8 (StandardJ S.D. r a t i o 
W W X I i i W H i l l l l t i W — — W . w i . u w i . • M H W i . l « » » i " # ' K l i » « W « W W ' W > i « wn'MHWi' l l ' » « > • BiWPMWWw*<>WiWW[IIWt.*<iiii !!•>•! WW* H«H.|in • H • H Wfciwiil H imiHIMi i l l ifcftwl m i l l IMWliI 

A.Criterion Sroup A 85 47.04 10.59 

k, Junior Semiaariaas 80 48.18 11.00 1.11 

k Mid.-8©n. Seminarians 18 88.11 10.48 8.58 a 

& Sea. B. Seminarians 81 48,19 9.80 1.47 

S.Cri ter ion ©roup B 80 45.60 10.76 

& Junior Seminarian* 80 48.15 11,80 .78 

& g^d.-Sen.Seadnarlana 1© 88.11 10.48 1.88 

A Seta. 8 Semiaariaas 81 48.19 9.80 .48 

C.Criterion droup A 8S 47.84 10.S9 

& Ori ter los Oroup 1 20 45.60 10.78 .687 

a P • .08 . 
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Table VI.-

Maaa Differences Between th* Seminarian Sub-Groups aad th* 
Minister Criterion ©roups oa SVIB Oroup V Social 

w®if*r* &**i«, 

. , gyi„if..w^wtp y. fiffifl.*,,,.. 
Coop A r i s e n i&ya Score t 
of Group* 8 (Standard) S.D. r a t i o 

• W M ^ W M M W M W M » » W W W M » M I I W W W W M W . I I | •I»WW^IIHIIII.I^MW»»^I>»—P^THMiW»i.^MiiMi»wOi'i»l*^W*i. i lH)iw w w i m i mlnnipw Ml • • • • « • MMwimMWrf—••»•.« mwiii m ^ — m w i M ' n mill • II IM—IM—ilWWMi 

A . C r i t e r i o n Group A 88 

It J u a i o r Saa i aa r i an* SO 

& SHL&.-Saa.Saatlaarian* 1® 

& Seai. B. SeisinariaaB .21 

B . C r i t e r i o n Group B 20 

& J u n i o r Ssj&inari&ns 20 

& Mi-I.-Sea. Sei&iaarlana IS 

4 ?«&. B. ^ej&iaarians ill 

C . C r i t e r i o n Group 4 85 

& O r i t u r ! o a Group 8 so 

84.98 9 .01 

51.0 9 .88 1.087 

47*94 6.49 2 .808* 

S8.09 8.87 1.088 

82.40 9 .51 

51.0 9.88 .86 

47.94 6.49 1.688 

32.09 9 .01 .078 

54,98 9U01 

5S.40 9 .61 .895 

a V s . 0 1 . 
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o) Basalts of the Comparison of Oroups on the AVL.-

Th* seminarian sub-groups w*ra also compared oross-

seotionally with tha cri terion groups oa the basis of their 

ranked pref»r*aoes oa the six values of the AVL. 

The ranked prefsreaees on th* six .iVL values for a l l 

ta* sub-groups of the aa®$>l* are presented in Appendix 8 ia 

fable* XIX ta XXIV. 

th* two minister cr i ter ion groups ware f i r s t aub-

j«otad to th* ehl-scnar® teat for comparison on the i r res ­

pective ranked .̂VL valu* preferences, th* results ar* shown 

la Tabl* VII. ta* only algalfleant difference was found to 

ba on th* V̂L Baoaoalo scale, with criterion group A nanl-

f*«tiag a d»oldedly lower rank pr*f*rene* for th is value 

than cri terion group 8. 

in vl*w of th is sole apparent discrepancy on th* AVL 

between these two $,T®&pBt i t was decided to combine the® 

into on* minister cri terion group and than compare th is 

group with th* saJtianrian sub-groups by swans of th* ehi-

scnare t e s t . 

The results of th© chi-squar* comparisons for ranked 

preference* oa th® AVL values between the minister cr i ter ion 

group aad the seminarian sub-groups are shown In Tabla VIII. 

In the ranked distribution of value preference©» the junior 

sejalnariaas differed froa tha cri ter ion group oa th* Social 

aad theoretical valuas. th* middlcr-oenior seminarian* did 
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fabl* V I I . -

OM-Scn&re Biff®r#nc»s of Haak*d Preferences oa 
Six AVL Values Between Minister Criterion 

Groups A* aad B.b 
• M M W M W t M M » M | M » l * M » * M M « » W « M » « i i l l » W i W M ^ t i l IIIWIigMIM»WMMWMWMM#<MMM**>l>M«*fM MlWHH I I I I I I M I 

l i">WMlM«*MMMMMMl«iMM»WWMaMMMWW«i,«w«tMMmM^ Hll . l l l 

Valu* r 

Religious 

Social 

theoretical 

Economic 

Aesthetic 

Political 

.143 

.025 

.186 

5.318® 

.0007 

.541 

a K:S5. 
b 1:30, 
C T» * , 0 S , df a 1 . 
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Tabl* YXXX.-

Chi-Staar* Mffarasees of lankad Preferences on Six AVL Values 
Between Minister Criterion Group and Junior S«alaariaas, 
Middlor-Sealor Semiaariaas and $*alnary B Seminarians. 

Value 

P.sligloua 

S o c i a l 

t h e o r e t i c a l 

Bcoaoaie 

Aes the t i c 

P o l i t i c a l 

a 
b 
c 

* MM . 0 1 , 
.OS, 
. 0 2 , 

,^Mt»i«ija:Jriif;miiri;:i;'7TTWi<Lirvii:i
lN\fivjiw;Ti)i!iimw 

M i n i s t e r C r i t e r i o n 
& J a n . S e a . 

» j » 0 

.8327 

9.BIS* 

7.610 b 

£.121 

.046 

1.847 

i d f . 
24*. 
I d f . 

& VIA.-8tn . 
H;18 

.S1S7 

.0927 

.799 

3 .2 28 

.0067 

1.226 

Group 
.Sam. & 

Ms46 
3*a. B Sea , 

Hi 21 

.443 

•216 

.155 

S.946 0 

.536 

1.261 
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not differ significantly from tha cri terion group, although 

on th* laoaoaiiie valu* th«r* was a tendency for these aeminar-

luas to rank th i s valu* higher than their a i a i s t a r counter­

par ts . A elaii&r though s t a t i s t i c a l l y algalfleant diff crime® 

was found oa th® asm* value between the Se&In&ry B sample of 

•aaiaarlafi* and th® s inis ter* , 

thus th* resul ts of th* SVXp and JVJ. analysis, by 

means of th* cross-sectional ssathod l a comparing th® 

seminarians aad miniiters 3»v* been set forth. 

2 . the Basalt® of th* Longitudinal Method. 

For the »*et twelve ysars or so, th* SVIB was ad-

aini»t*r®d to th* seminarians of Seniaary A as a routine 

part of their orientation at the tie® of thei r i n i t i a l enrol-

mnt a t tha seminary, th is mad* i t possible to engage in a 

longitudinal study of 3TU interest* for those whose original 

records wer* availabl®, by comparing the i r @VXB scores oa 

relevant occupational aosle® with their respective scoras 

obtained during the ra-a&alaistr&tloa of th* yffXB at the 

t iae of th© present rosoaroa. 

In th* a la i s t a r cr i ter ion group, th i r ty former 

graduates of Seminary A mt® involved in th* present study. 

However, th* original 3TX.B Miaiater seal* scores for only 

nlnete*n of these ware available from th© f i l e s . 
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Sines th* original ffjEKi records had not b«*n scored 

on th* Group v Social Welfare scsla , I t was not possible 

to atak* a comparison on that sea ls . How*v*r, for thirteen 

of th* a l a i s t a r s , scores oa a number of other SVIB occupa­

tional seal** were availabl*. In order to ascertain th* 

effect of time and expsrlanae on other than only th* Minister 

seal*, two other ecules, logically considered to be closest 

to th* Minister seal*, war* a rb i t ra r i ly oho ma far longitu­

dinal caaparlsoa. These war* th* SVIB Social Worker and 

Social Science Teacher sanies. 

th* standard scores aad differeae** on th*s* tare* 

SVIB scales for th* s inis ter* involved in both administrations 

of this inventory ar* presented ia Tebls XXV, Appendix 2. 

Likewise, th* standard scores and differences for the aiddler 

aad senior seminarians oa ta* Minister, Social Worker *iad 

Social aeianoe teacher SVIB ar* gives la table XXVI, Appendix B, 

Table IX shows th* obtained "2* ra t ios for the mean 

differences in standard score* on th* SVIB Minister seals for 

both sttmln&ria&s and a i a i s t a r s . the ®.mn incraese of th* 

Minister seal* for the sestinariana titter a two ta tare* year 

interval reached s t a t i s t i c a l significance a t the .01 level , 

while for th© group of minister* retested after an interval 

ranging from four to twlva years «n overall incrcas* was 

shown oa th* s&o* sofcle, significant a t tha .05 loval of 

ooafideac*. 
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tab le XX.-

Mcan Difference* in t**t-B«t*st Standard Scores on SVIB 
Minister Scale for Seminarians and Mis i s t e r s . 

SVIB Minister Seal* 
T«ar Maaa S.S. "a" r a t i o of 

Group V In te rva l s Dlff. ' M Mean Biff. 

Seminarians 17 B-5 4.53 6.67 4.09* 

Minister* 19 4-1S 5.58 10.10 8.35fe 

a F x . 0 1 . 
b P s . 0 5 . 
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Similar *zn r a t i o comparisons of ae&n differences oa 

th* SVIB Social Worker and Social Science Teaoh©r scales 

ware ca lcula ted , tha r e s u l t s ar* shown in Table X. 

the Eomia^rian group manifested a v®ry s l i g h t ineaa 

decrease on th® Social «©rk«sr aad Social Science teacher 

s ca l e s . However, the telrtacn minis ters ref lected a ®*aa 

increase on these aco les , s iga l f l ean t a t the .05 i e v * l . 

these r**ult* provide t en ta t ive support to the 

expected increase or davtlopoeat of vocatioaal s*lf-aoae*pt 

as defiaed operat ional ly i a terms of ffiVXB scale scores. 

8 . &aBuit* of th* l a t e r - f e a t Method. 

th® object of th* i n t e r - t e a t method was to t e s t 

whether or not d i f fe ren t AVL value pa t te rns between a high 

*©orlsg and a low scor ia^ &&®p en the 8VLB Mai s t a r scale 

would be d i sce rn ib le , those persons of th* t o t a l sa&pla who 

scored in ta* « (45 and over) category on the Minister scale 

co&pricad the high snoring group, while the low scoring 

group was mfede up of those who scored ia th© 0 category 

{55 and under) , tha freciuancies of ranked preferences for 

these two group* «r@ shown ia Tables ISVII *ad .JCVXXX, 

Appendix Z. 



msfflKi^XLOH OF &SS0LTS 58 

tab le X. -

Maan Differences l a t e a t - l a t e s t Standard &o®r#s oa SVXI Social 
Worker and Social Science teacher Sealas for a 

Sample of Sa&laariana® and Minis ters . 

Seginarlans Mini s t a r s 
Mean 8 ,8 , Bs** r a t i o of lean S.D, *»"' r a t i o of 

SVIB Seal* Diff. • It Maan Biff. Biff. II M*«n Biff. 

Socia l tt 

Worker - .048 6.35 - .051 4.62 6.39 3.46° 

Social Sal . o 
teacher - . 05 4.74 - .025 5.8£ 7.59 2.16 

mmmmmmmWMW HI nam ,«>•«> •••— w w » m w w i w i »WHWWJHIIUJU» >•*»»—Iwii IIMUNWI»»«M«PM»BWIWMBM*WWP»—wwim" :*>•»• • n— n • . B I I M W . M W I I I I I I « W I I I * » M W > 1 ! W •»•—* 

a 11:17, »-5 year intervals. 
b 11:15, 4,ig y*?ar Interval*. 
8 ? : .05. 
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t ab la XX show* th® result© of comparing these groups 

oa the s ix AVL values . S lga i f ioaa t oal-*qu*r* difference* 

appeared for tha Soc ia l , t heo re t i ca l and the Economic value 

preferences between these two groups, with a tendency toward 

significance ae to the P o l i t i c a l imlu© preference, the high 

scoring group oa tha gyi& Glials t@r scale demonstrated a 

correspond'! ugly higher preference for the AVL Social valu* 

and a lo»@r preference for the AVL t h e o r e t i c a l , loonomio and 

"Political va lu ta , thin di-1 the low scoring group on t h i s 

s ca l e . 

4 . Bcsults cf the Claimed va. Measured Voca­
t iona l S®If-Concept Mathod. 

th* t o t a l saffipl® of seminarians was involved in t h i s 

aspect of th* research, t a* seminarians were divided in to 

two aroup* on th* basis of t h e i r r**panses to th® Xadex of 

Vocational Praferaaces . t h i r t y - f i v e seminarians Indicated 

a f i r s t preferasce for th* pas tora l ministry and thus com­

pr ised th© f i r s t group. According to seminary experience, 

twelve ware sen io r s , seven war* middlers sad sixteen %**re 

junior*, th* other group was mad* up of those expressing a 

vocational preference other than tha t of th* pas tora l minis t ry . 

Of t h i s group of tweaty-two, t*a expressed f i r s t preference 

for teaching, nine for missionary work, &n& three for church 

conference adminis t ra t ion . According to semiasry experience, 

four were sen io r s , e igh t war© middlers aad ten wer© junior 

ssmlaar ians . 

http://rr.2ir.ftY.ti
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Table XI«— 

Chi-Sgumra Differences of Aaak t l a t r i b u t i o n for the Six 
Value* of th* AVL B*twe*a th® High Scoring Oroup* aad 

Low Scoring OroupBof Seminar tans aad SSlnistsrs oa 
th* UyiB Minister uoal*. 

Valu* 

Aoligioa* 
Social 

•Theoretical 
•Economic 

Aesthetic 

P o l i t i c a l 

X8 

1.024 

4.037° 

6.787° 

4.736° 

.S71 

4.088 

df 

1 

1 

£ 
1 

2 

2 

a H;aa. 
b 8; £3 
c P » .0$. 
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th* significance of mean differences on th* SVIB 

Minister and Social 'A'elf&r© Group V aoel©s wer® calculated 

by meaas of the t test, the results ar® shown in table XII 

aad indlost* a high degree of statistical difference between 

these two groups according to their scor«s oa these SVIB 

0**1*8. 

these two group* war* also compared on the basis of 

their respective AVL value patterns, th* fr*queaeia* of 

ranked preferences on the six ftVL values ar* presented in 

table® XXIX and XXX, Appendix 2. th* results of th* chi-

squar* differ&noas between th* groups are shown la table XIII. 

th* group expressing first profersnd* for the pastoral 

minis try reflected a statistically significant (at .05 level} 

lower preference for th* theoretical AVL valu® than the 

group expressing other vocatioaal first preference*. On 

th* other AVL valu** ao significant patterns to differentiate 

th© two groups were found. 

A further log!eel step was now taken by compering 

thes* two groups with th* minister criterion group ia the 

same manner by mean* of th* SV^B and th© AVL. the results 

of this comparison on th* basis of mean standard scores oa 

the SVIB Minister scale «ra shown in Table XIV. the obtain«d 

Ht w ratio between the criterion group aad the group of 

seminarians expressing a first preference for the pastoral 

ministry suggests th* probability of a high degree of 
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fafel* XXX.-

Ueaa Blff*r*ao*o on SVIB Sinister aad Oroup V Social welfare 
Seal** betwean th* ©roup** of Samlaariaa* "Expressing First 
Preference for th* Pastoral Ministry and the Oroap0 Hot 

Sxprosaiag Such first Preference. 
* » * — w i m " W W H I N mumkt^imi^mmm\mi»mimn*mimmmiim^$mm<^mimmmmmm^tm,Mmmm*ii't»Wwm !•• IHIH nn» •mil I W M W H • • W I M I W ^ ^ P I H — W W W U K W * win mmm—r 
W * w ii i m n i - f i. n,n n mim i .ii.ni wii.il mti ii m**tw\m»imm'iiM,*mwnmmmm*m<mmimm»miUim •mi — n • • ! !•» MWWWIIHI IIWII IIWHWH—IW.—m.wmi^.iirKim wnwiww 

WO"t 
firat Prof., ,0a*. first Prof. Op. 

SVIB Mean score mmT8cor* Mean t 
Scale (Standard) 3,D« (Standard) S.D, Diff. ratio 
• W W • — J ^ l — l u n . HHWMMMMMiWMIMIIW I I • • • I U K M M W I W U M I W I W I l1Mt^»WW>WrtW—l*«IHillWMIM.I»B IIIHIMMwwWiiiiiMWiPMM — — W M l U a - . — M M — J • *<•• •>—«•••« 

Minister 46.34 7.®£ SS.05 10.20 11,85 4.64° 

Group V ©oci al 
Welfare S5.S9 7.01 4S.59 6.S6 11.70 6.16° 

a St59. 
b Si&B. 
o P = .05. 

http://wii.il
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tabXo XXXI.-

Ohi-Square Differences of Hank Dis t r ibut ion for th* Six 
Valu** of th© AVL batwean th* ©roup* of Seminarian* 

Ixpreasing f i r s t Preference for th* Pas tora l 
Ministry and th* Oroup® Hot Expressing 

Such f i r s t Preference. 

Value 

Bellgious 

Social 

theoretical 

Beonosilc 

Aesthetic 

Political 

aara.ni.— , 

x» 

.921 

1.153 

6.S566 

.9B8 

.£00 

.849 

df 

1 

1 

2 

1 

1 

1 

a M:35. 
b Ntftt. 
c P = ,05. 

http://aara.ni.�
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taalo XXV.-

Piff©r«nsas ia Standard Score* on th* SVIB Minister Seal* 
Between th* Sinl*t«r Criterion SSroup and f&o Groups of 
Seain&rlaa*, One 2*p****lBg Pi rat Profor^aa* far ta* 

Pastoral Ministry aad th® Other ^ot Sxpresalag 
Such. Trsferenc©, 

uiiii , ' lUi iav . 1 . 1 1 . • • n•tiUM.,.jM".i.i.",i.:'j>-ry.",*• •—T.T.rT."'Btnj.ni.m-JMi.,"ri)i.iruvai ,'itn. t r u 1 .B.r-fimttiiv.'iiKMiiJi.'.i:Xiiia'ii.r.. ,iTiiiiTn.iiM.r 

Comparison SVIB Minister Scale Mean t 
of Oroup* If Mesa ?.0. tiff, ratio 

Minister Criterion 
Oroap 48 46.7S 10.87 
& Plrst ̂ *rcf 

Oroup * SS 46.34 7.82 .39 .178 
Flrat Pr*f • 

mp m S5.0S 10. £0 11.68 4.14® 

a P = .001. 
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reseabl&noe existing hetssaaa th* fcim. Ia entreat to this the 

*tw ratio obtain**, in comparing the criterion group with those 

not expressing first preference for th* pastoral salaistry in­

dicates a difference la standard scores on th* Minister scale, 

significant at th* ,001 level of confidence. 

fnes* %W9 group* war* aoap&red th*n also «&th ta* 

minister* on th© hail* of tnolr respective AVL. valu* patterns. 

^ie results ar* proooato* la facias XV and XVI. 

fh* only statistically significant difference b*tw**n 

the group expressing first preference for th* pastoral aiaistry 

an* the minister criterion, was found la the varied distribu­

tion of ©hole®* oa the &VL Political value, the former group 

manifest®* a generally higher pr*f#r«ac® for iVL Political 

value than 41* th* criterion group. 

Ia th* case of tha comparison of th* seminarians aot 

expressing first preference for th* pastoral aiaistry with 

the criterion group, a difference significant at th© .01 level 

was found ©a th* 4VL Economic valu*. A tendency toward aigni-

fleant deviation was iaalo*t*4 on the Theoretical au4 Politi­

cal valu* patterns Between th* t*»© groups. On each of these 

three values, the seaiaari&as ranked these higher then did 

th* ministers. 

the Oroup V Social Welfare scale uses aot Involved la 

this comparison because th* mean score oa this scale for the 

seminarian group aoj, expressing first prsferanoe for the pas­

toral ministry was very E*«r A category (43.59), actually in 

th* B category, which is still ooasidored to be a priaary 

iat*rest pattern on any on® of th* SVIB scales. 
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labia XV.-

Chi-Square Dlffarane*® of Bank Dis t r ihut ioa of Preferences 
for th® Six Valuta of th* AVL b*t**«n tha Group ef 

S*mln&rifens& Exprett iag f i r s t Preference 
for th* Pea to r a l Mini & t ry aad th© 

Minister Cri ter ion Group.8 

—••— wm,i*w.m>niw,,MMlmn*,n*mm\mmm»+**mm'imm***«»*i><'mm'iii>< ibii»^<m*nw*™*'m>mmi»*^*™**w>mkwmiMv**'***mm*mm » win u wiw rnw* ••!••••• n m » i i w . w i . ' ) » i i i i i . w 

Vala* XS # f 

H«ligious 

Social 

Theoretical 

Eaoncmi* 

Aesthetic 

P o l i t i c a l 

.OE5 

.011 

.u* 

.763 

.163 

9.1$3e 

1 

1 

£ 

1 

Z 

*# 

a 11:36. 
b Ss4S. 
e t * .OS. 
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table XVI.-

Chi-S^utire Siff©rc4ac®is of Hunk Dis t r ibut ion of ?ref«ran**a 
for ta* &ix ?*lu*a of the JVL batmen th* droop of 

3#&inariafts* Kot Kxprefcing F i r s t / re feracc* 
for the J¥st©ral Ministry aad th© 

Minister Cri ter ion Group.® 
•••i-m-i'.' ' . . . . . . " " n - , . i " " i » in i . )Mi i .L , . .^ i . i ; i | . i i i i j | i . | i i i , . . i . . | | ' - - " ' • ",V j ' . , ' • ' . ' . ' , " , "" • !. " . • ; , ' • • - • - ' - - ; -

value X2 of 

Reli;;icu* 

Social 

'theoretical 

fcoaomic 

Aesthetic 

Political 

.877 

.451 

5.S46 

S.034c 

.043 

4.42$ 

1 

1 

S 

1 

a 

t 

b $:45 
* y * . 0 1 . 
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6. Th* Results Been in th* General ?ra»*work of ?rior 
Hesaaroh on th* fVXB aad $ & with Comparable 

Sample*. 

As a f i na l s tep l a th* presentat ion of the r e s u l t s , 

ta* g«aaral f indiag* ©f t h i s study oa th* sMsasarias i n s t r u ­

ments of ta* SVIB and £gk ar© se t fo r th * i t h i a the context 

of p r io r research with thasa p a r t i c u l a r tools as u**d with 

comparable oocupatioaal samples. This say serve to shed 

some l i g h t oa th* question as to whether or aot thee* aaa -

sures oa th* ttfXB and th© jjfjk bar® b©*a or may b» used t© 

express vocational self-concept in an appropriate or val id 

manner. 

With regard to th* WIU Minister aad Group V Social 

Welfare s c a l e s , the standard scores obtained by th* ©inletere 

and seminarians of t h i s sample wer* compared with th* scores 

of Strong*s s i n i s t e r c r i t a r i o a sample, the ax te raa l c r i t e r i o n 

of walna the SVIB Minister scale was constructed, ay way of 

cont ras t a represent a t lva * staple of Catholic clergy used In 
1 a study by Lucas was a lso induced in th* comparison. Be­

sides th* aeans and standard deviat ions of SVIB standard 

scores oa th* Minister scale for the samples, th* percentages 

of parsons scoring l a th* A and B categories wer* ca lcula ted . 

1 J©a«ph B. Lucas, An '*valuation of Strong;*» Minister 
3©al* Aonll«d t o th* Eomaa Catholic Clergy, unpublished 
Ilea t a r ' s t h e s i s , presented to th* School of Psychology ©ad 
Iducat ioa of th* tJaiv*ralty of Ottawa, Ont&rio, 1946, 
vii-©4 p . 
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fabl* XVII snow* th is ©caparison of th© sub-groups of tula 

sample with Strong** mlnist trs and Lucas** Catholic ©iargy. 

Ia aaothar study by Lfeata,3 a larger sample of S6£ 

S&tholle p r i e s t s , *»*u©o*»®fallyw *aga§ad la parish work in 

a l l representative &r*as ef th* Uait*d Stat**, w$m tasted 

©a th© pfXB Minister *«*1*« thirty~©a* p9T cent of Laota's* 

sample of pr ies ts rat@d l a ta* A category, as aompsrad with 

S4.8 p9T cant in Lu«a»* aaapl®. However, la bath Instance® 

i t was concluded that th* fjfflB Minister seal* did aot tap a 

aharaotarlBti* pattarn *jf vocational interact for Catholic 

p r i e s t s , thus necessitating th* construction of a special 

Cataoli© ?ri*»t *c*l* oa th© gJTLB. 

Ia th® emu* of ta® Meaaonlt* Minister cri terion 

group of ta* present study, i t appear* that i t scored quite 

closely t© Strong** cr i tar ioa group. &*•&*• i t may b© arguad 

that th© y i B Minister seal* do*© r«gist©r a characterist ic 

vocational in teres t pattern for this aa&pla, aad appro­

pr ia te ly axpr«***s vocatioaal self-concept ia operational terms. 

£ Lttoaa, Op. g i t , , p. 50. 
3 Brian &, Lhota, VoffiMpal^p^c,^®,!*, of .Osytholle 

Priest*, «ashlagt®a» Oatholi© University ©f &»xiba ?r**s, 
1948, tooted by Paul F. &*Ar©y, **tavi®«r of Eesaareh oa th* 
Vocational la taras ta of f r l ea t s , Brother* and Sis ters" , i a 
Ifegda Arnold, a t , * ! , , §,cr|ffl,M fWd.Mfr^ft-iar %&® V&gnt-
hoed and Sailed on© Llf®. Chlaajw. Loyola Ualverslty Frass. 

4 X&&* , P* 1S4. 



*»fi£8tKMX0N Of Unyjym 70 

Coaparlson of M*aa Standard 0*av*a and ?*r*«nteg«t l a g&tagari©* 
oa th* SVIB SHaiatar Sisal® for Strong** c r i t a r i o a of 

Min is te r s , &*•*•* Saapl* of Catholic P r i e s t* 
and th* Minister* and Seminar1ena 

of t h i s Sajapl*. 

Saapl* V Mean S«B« 1(45+) *,B l fB,S~ 
(40+) (is+) 

Strong*s 
Ministers 

Catholic 
Priest* 

Minister 
Criterion 

Seminary A 
Seminarians 

Seminary B 
Samlnarlaa* 

£63 

100 

45 

36 

n 

so 

se.i 

46.70 

40.76 

43.19 

10 

10.6 

10.87 

U.M 

f ,20 

71,2 

£4.8 

64.4 

4&.1 

47.6 

83. a 

43.8 

68.9 

65.8 

71.4 

90.0 

56.6 

82.5 

7S.9 

®0.9 
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An. ana lys is of th* r e s u l t s of th© asm© ta re* c r i ­

t e r ion groups ©a th* UTIS 0roap V Social welfare seal* ar* 

»howa l a fa&l© XTXXX, acoordiag to the percentages of par­

soas scorlag l a ®aah of th* SVIB ca tegor ies . Cr i ter ion 

Oroups / BM B of t h i s s&spl© ar© sho^a separately as we l l . 

$h» r e s u l t i n g p*ro*ntagas for th* seminarians of t h i s sa^pl* 

ar* also included. 

I t w i l l b* noted tha t Cri ter ion Group A showed a 

pa t t s ra of paretmt&tf©* almost Iden t ica l t o Strong 's Minister 

Cr i te r ion Group. In contrast t o t h i s , Cr i ter ion ftantp B 

clos*ly reseablad La*ns** ssmpl* of Oatfcolie p r i * s t s on th* 

Group V sea l* . 

On th* whole I t appears tha t for the sample used l a 

t h i s s tudy, th* SVffB Sroup V Social fe l fa r* scale i s a $*©d 

ind ica to r of general vocatioaal I n t e r e s t l a th* socia l wel­

fare f i e l d , of which the pas tora l ministry aad other s imilar 

©auroh-relatad occupation* appear to a* speolf ic occupa­

t i o n a l typ**. H«nee I t would seaa appropriate tha t the ©oa* 

a t ruc t of vocational self-concept b« applied to th* Group V 

Social W«lfere »a«le i a oparat ional teraa r e l a t ive to th* 

s«&ia&rlan* aad •aifilstera of t h i s sample. A& such, i t would 

5 Edward S. Btroa$» J r . , Vocational I n t e r a c t s of M*n 
and Women. Etaaford, Oal i fora ia , Stanford Waivers!ty ^ r e s s , 
1943, Taoi© 4£, p . 171. 

6 Lucas, 0*.,. Oil,., p . 5$. 
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Tsbi© m x x . -
Fereestsg© of Persons in C*t«§orl*s on OVXB Group V Social 

Welfare Seal* for Strong** Criterion of Ministers, 
Lucas* Catholic Priast® aad th* Miaiater© 

aad Samisarlan® of the Praae&t Saiapl*. 
î a>»«>̂ Wi»W11»m ^n« »n<'—*^>^»»aJL»—i »n,i»*.ui» I,I.WW I,IWI uwm.ljn»*u .̂»_i|Mi.)ai.iua8—«'i. i—«'* î ••!•. ̂ .i » .1^.-t^i^.^.yaa.«ftJ«.>r ; » » I « M I < » I 1 I ' t1*m\*m*i\.KWAr*m*&t-+***tm*t*mt*\i9*i f t •«• w , w » » i m w w i M » m m n m n 
««WMi»^^»WW"i»»*jM»WWWiiWIWW«P»t»»W>,̂ ^ •«»W*o-Mw*l.-^i»i-^iWi>W.i<1n.q^M^a.-1«B,lfiiri.ii^J)iiliii| • « , » «n IT »i • ,»•»•—in . • « . i i . l M i i i „ i n i l i i uHHHHJHi) 

JSVXB Or CUP V Oataaori©* 
aroap H W^TW(*Q~Mf 1(^-39 F B-{tol3IT"oTB^ 

Strong* s 
Minister* 

Catholic 
P r i e s t s 

Minister 
Cr i te r ion 

Cri ter ion 
Group A 

Cri ter ion 
Group 3 

Seminary A 
Sasiinariaas 

£55 

105 

46 

2S 

SO 

aa 

Seaia t ry B 
Seminarian* £1 

92.0 

77.1 

34.4 

ta.o 

76.0 

7 1 . ft 

81,0 

4.0 

6.7 

6.9 

4.0 

10.0 

13.0 

9.3 

3.0 

JLI. * 

6.9 

.0 

18.0 

13.0 

9.6 

1.0 

2.8 

1.8 

4 .0 

0 

2.5 

.0 

0 

s. 

0 

0 

0 

0 

0 
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s«ea ia order to r*f*r t© this ©roup V seal* interehang»ably 

«i ta th* Minister seal© ia operationally defining vocational 

self-concept. 

With refer**** to ta* &VL. th© tuestSoa aay also be 

raised as to i*bather or not a part icular value pattera was 

aaalf«st In th* sample of ministers and semiaariaas ®sd ia 

the context of pr ior researah oa th* AVL with similar ©ecu-

patioaal sa&pl©*. If a characteristic AVL valu* pattern, 

olaarly typical of a ln ia tars or pr ies ts could b* demonstrated, 

then i t w&uM appear appropriate and valid to apply th* 

construct ©f vocatioaal aolf-ooceopt to such a valu* pattern 

la ©p*rational terms. 

1 B * a e Manual of, Sfosdv of. Values. th© author*7 hav* 

published the resul t* of various occupational saaples. They 

claia that these ar* r*pr*s*atttlv* noras, i l lus t ra t ive of 

oocupntional dlfferaneaa being reflected la th* pattera* of 

*Q* Mk* %&* mm raw *©or*s f*r a *a^pl» of twenty-six 

cl«rgya*a aad for ahotaar sample of thirty-one theological 

students *r* pr©**atad a© being characterist ic of minister* 

aad seminarians. 

Oa th© basis of th*** isaaa scores on th* six AVL 

values, both th© clergyswa aad theological students clearly 

7 Gordon W. a l lpor t , Phil ip 1, V*mon, aad Gardner 
Liadxoy, Stadr ©f Values Iteaual. fhlrd Edition, Houghton 
Mifflin Co., Boston, 1960, p. 14. 



PWMfflHT/.ttCl* OF HIS0L1S 74 

manifest a f i r s t pr*f*r«a«* for th* f**li&iou© value, a second 

pr*far*a©e for th* Social valu® aad a sixth or low**t pre­

ference for th* Vaeaoal© value. 

In a study of ta® JV& valu© pattern* of * ©ampl* of 

Oatholie s&a$or aeadaarlaa®, Prascoeur,® using th* ranking 

aathod found that th© rankad values of his sample of semin­

arian* ravaaled a di»tinet pat tern, placing th* H*llgiou* 

valu* f i r s t , th* Social valu© second and th* Saoaoai© valu* 

sixth or l a s t . 

Tne »aa* ranking method aa adopted by Fraa*o«ur waa 

used ia th* present study. Th© fracttanoies for th© E*ligious, 

Social aad foenosd® value* for the ent ire aaaapl© wer© tabu­

lated. Th*s® results ar* presented in Tables XXXX, XXIII 

aad XXXXX1 la Appendix &. 

According t© parctstttig® of freaneiaol©© of th© total 

eaapl* of a la is tara m& seminarians, ©3.7 per cant chose the 

Religious value as the f i r s t r&ax, 64.4 par cant ©hose th© 

Social valu* as their aaaoad preference, and 54.8 per cent 

ranked lowest or sixth oa th* faoao&ia value. Per th© Social 

value, wbaa those giving i t f i r s t preference wer© added to 

thoae giving I t sacond preference, th* p@r0anta.5a waa nsls*d 

8 2h»aas A. Prancaaur, A ktudsr of the Value Patterns 
of a Qrouo of Pranco-Aa»ricaa Major. a*Mlaarl*aa« unpublished 
Hester*s thesis pr***atad to th© =»chooi of Psychology i*nd 
Education of th® University of Ottaaa, Oatarlo, 1963, p. 1-70. 

mailto:p@r0anta.5a
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ta 74. Lixawis* in ta* ©as® of th* Sconoaic value, *ih*a 

those nun© gave i t f i f th pr*ftr«oe* %*r© added to those who 

gave i t sixth preference, th* parocntafa v&m to 7$. 3. 

Th*s* result* are entirely ia keeping -with then* 

reported by th© ©©-authors of th* jflk aad by Franeoenr a* 

aaatioaod above. 

Hane* I t «©ald see® appropriate to refer to a typical 

•a ia is ter* or "prlast* vos&tioaal *©lf-aoac©pt ©p*ratioaally» 

a* *xpr*ss©d by ©#aas of aa JfJ, valu* pattora la which a 

person gives f i r s t pr*f*r&&«« to th* r*llgious value, s*cond 

preference to th* social valu© and sixth or lowest prefer­

ence to th© ©conoalc valu*. 

6. Summary. 

In this chapter th© resul ts of th* experiment hav* 

b**n presented, ia accordance v&th th© particular methods 

adopted to tes t th© four ©pacific sub-hypotheses, fh© overall 

resul ts obtained for th© ©ample of *»aiaariaas aad ministers 

®& th* fffrroag .VapaftioaaA, Iffftare,^ BlanJs and the Allsort-

Varaoa-Llnflaey litany of talus© wer* ©oaparad with th* external 

c r i te r ia established by prior research with the©* tools. A 

discussion aad evaluation of th* significance of the©* re­

sult* la relation to th* projected hypoth*©«» und theory ia 

question will b© dealt with la th* next chapter. 
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In th is f inal chaptar th© results of th* experiment 

a* presented la th* praviou* ©nap tar will be further Ala* 

cu***d aad #vala«*d. f i rs t t , a AWeuaaien of th* resul t* 

with speeifi© r*f*r*aea t© th* four postulated sub-hyp©ta*s®s 

ia preseatsd. fhareapoa, aa ©valuation of th* theoretical 

eonstract of vocatioaal ©elf-concept a* posed by th* general 

hypothesis ®f th is study follows and leads into th© final 

aumbry aad conclusion*. 

1 . Discussion of th* Seault* v&th Haferaac* 
ta th* Specific Sub-Hyp©thasa*. 

In th is s ta t ion, a Alteon* ion of th© ©pacific s ign i ­

ficance aad ***8lag of th® r t t u l t s obtained ia testing th® 

an**lfie ®ub-ayp©th#aas will tea discussed ia th* broader 

context of prior rmmr®h findings along *ial lar l ia**. 

fh® f i r s t ©ub-isypathaal* was fonmlatad to tes t for 

s lgalf icaat differ©**©** or a lAllsr l t i*s b*tw**a th* seminar­

ian eub-sroupa and th* minister cr i tar ioa groups in a cross-

sectional analysis of response* oa th© SVIB and |VjL,. 

fh© lt*sa analysis of tha r©sponsaa to th© four 

hundred It*** of th* SVXi was th* f i r s t aatnod used to 
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demonstrate differ*©©** or t i&l la r l t l** of Interests between 

th* ©oapared groups. 

F i r s t of ©II, i t ©mot *• pointed out that th* p a r t i -

auiar j&@th©d adapted in th* i toa aatlyai* of the SY1B wgr 

in Itoolf hav* torioaolp affaotoA th* resu l t s . By a rb i t ­

ra r i ly msslialai ot lf of th* *XaAlff©rant* raanaases to th* 

four hundred SVIB iUm t a th* HU&*W and *Mslix** r**p&as® 

©at*gari*s r**p*«tiv*ly, a f inal sussB»t*d **Llk*M »#©r* waa 

arrived a t and than a*** in c©»p&ri«$ tao groups oa their 

responses to each of th* four handred item*. 

W&mvmw, there i t no Aoflsite ©artainty that th* 

parsoas in ©aafe of the groaps would have r*apand*d la that 

aaan«r, had taay baaa gLvoa only th© ta© altera©tlve* mU.t»m 

and *01*Hx*** ia aawnariag th* BVIB It*®*. 

Botidtastaadlat th is passible aathodolaglaal d i s tor ­

tion of gVJJf raspon***, ta* results of th* item analysis da 

Bajgast a high degree of similari ty of vocational la terest* 

between ta* seminarian sub-groups and th* s in i s te r cr i ter ion. 

This eoateation would b* ©astained bath oa th© basis of 

finding relat ively ft* s t a t i s t i c a l l y significant differences 

a* well a* d*i»©a«tr»tiag a high parocntag© of s imilar i t ies 

a* to 0VIB ratpaas** b*tna®a th* *©»par*A group* (a©* 

fablnt 1X1 and IV). 
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These result© could b« used as * t*ntativ* argument 

for a high d«gra* of vocatioaal t«lf-concept identification 

©a th* part of th* ata&nsiriras with their a in le ta r ia l 

counterpart*. 

The ©light tendency for th© fiddler-senior seminarian 

group to show £&©r* significantly dlff*r©nt responses t© SVIB 

ita&s than the other ©©ulnariaa groups when compared to th* 

s in i s t e r cr i ter ion, 1* contrary to th* logical expectation 

of a gradual development of vocational interes ts froa junior 

seminarian* and oa through to sanlor seminarians. 

th is ua«xp*ot«d pa*noja*aon was also evident whan th* 

seminarian group* mmr® compared with the ministers ©a th* 

basis of »®aa standard saorss on th© SVIB Minister aad 

Oroup V Social Welfare seal©*, ©van to th© point of reaching 

s t a t i s t i c a l significance (**© Tables V and VI). 

By way of iaf•ran©*v th is apparent decliaa in voca­

tional in teres ts for th® ministry may be asoountea for partly 

hy th* fact that eight of th is combined alddlar-aealor 

seaiaariaa group of eighteen did aot express a f i r s t prafer-

*no* for the p&atoral ministry. Ooapared to the ©th«r 

t*aln&riaa groups, th is group happened to be more heavily 

weighted with persons not aiming i i r s c t l y for a vocation ia 

th* pastoral ministry. 

However, th i s could also b© taken to ref lect a par t ia l 

disillusionment with th© ministry a* a prospective to cat! on, 
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aft*r hevla& b**a subjected to a closer contact with I t 

through tha stmintry ©xparlaaca. 

*°* AytL r esu l t s , in comparing the©* groups of 

staiaarians with minister* oa the hasls of tha i r rankad 

valat aroftroaeot, do aot ladlcat* a pa t ters *ntlr*ly la 

ka«pia& *itfc too fiadiaf® m th* SY/lft. 

Aa seen la Table VIII , ao alg&iflc&at difforaacet 

ware found tot**©* th* f*sd.aarlan sub-groups and th* minister 

• cr i tar ioa as to 0]L r*llgi©us, aesthetic aad po l i t i c s ! vela* 

preferences, fh* junior tamiatrlaas sfeo»*d a loaar prafsr-

©aa* for th* AVL, social valu© aad a his-ner preference for 

th* tbtor*ticai value, whom compared with th* ministers, 

fhls could ©autloutly b* interpreted to iaditat© l*sa con­

cern far practical humanitarian problems aad a f$r«at*r con­

cern with th* th*or* t l« l is«a*s of lif*. 

fh* tendency for both of th* other saalaariaa sub­

groups to show & higher pr*f*r*nc« for th* ©conoaic value 

as compared with th* to ta l minister ©rltarion cannot be ©on-

sldtrad to bo too Imsnrtant, in view of th* fas t that the two 

minister cr i ter ion sub-group* also differed la th is respect 

(*«• f*bl* VIZ). 

Th* baslo difficulty of attaching sigmiflo*moo to 

ero&s-seotioaal comparisons and especially with groups as 

small as in th i s present study, max©* I t accessary to conclud© 



mmmmwm OF BHSOIXS 80 

that th© resul ts of test ing th* f i r s t sub-hypothesis most be 

considered as highly tenta t ive . 

lea©* w© procaad to (51 souse aa* resul ts of th* longi­

tudinal m«thod used ia tast ing th* second aub-ayp©bh*sis, 

which sought to dosso&strst® whether or set significant changes 

ia individual BVIB, *cor*s oa th® Minister, Social Worker aad 

Social Sclaac* Imaobtr scal ts over a period of years would b© 

evident for a group of jwsdaariaas aad ministers. 

fh© result* {©a* Heblo 11) of mean Alff*r«aoet of 

standard scores oa th* SVIB l l a i s t o r teal© for both the 

seminarian and th© minister "roup show a significant increas© 

from th© time that these parsons enrolled in s*minary as com­

pared with th© present ro-atelnistrsttioa of th* SVIB. th is 

could b* inferred as providing evidence of a gradual growth 

or development of vocational sclf-coacept ia terms of voca­

tional in te res t s , although th* numbers la each group wer© 

quite assail. 

Table X thorn that th* ©©silaariaa group did not 

chaag* as t o moan score* on th© Social Worker @ad Social 

Science Teacher scales, while th© mean scores for th* minis­

ters ©n these scales did show a significant r i s e , i t may be 

that In th© former on©* of the seminarians, th© tia© interval 

was aot suffloiaatly long enough to aUoi& for a general change 

in social welfar* iat®r#*t to take piac©. 
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fh*»* r t t a l t t must b© s«*m l a th© l ight of other r e ­

search finding* ©a th* ftTIB. Strong has r*port*d h i* 

«ros»-t*«tioa&l t toAl*t with th* atrao&a engaged in his ©rl-

t®noa groups to shovr th* effect of ago and *xp*rl©a©* oa 

th* p«rfs*m®n©* of vocational i a t e r e s t s . Using tweaty-aia* 

of h i* occupational seal©*, Strong oa-apartm th© r*sp®ctiv* 

m&n scores of porsoas eagft$*A in these ©cctipatiQas a t four 

ag« leve l s with ten-year i n t e r v a l s , ranging from twenty-

flv© to f i f t y - f i v * . Of th© tweaty-aia* s c a l e s , *ev*nt**a 

shewed no chaag* with age, ©l®v»n showed a deer**©* i a 

scores with ag*. Oddly enough for th* pr«s«nt study, only 

th* Minister seal* ©bowed an inar tao t with ago. 

At th* ago of tweaty~flv* yea r s , th* mialst*r» i a 

Strong** c r i t e r i o n group had a otaa standard ©cor© oa th© 

ffiffB, Ministar seal* of 46.0s a t t h l r t y - f i v * , I t was 30.0; 

a t f o r t y - f i ve , i t was 61.a* aad a t f i f t y - f i v e , i t was Sg.«, 

making a t o t a l gain of 6.9 standard scores from ages tw*aty-

f iv* to f i f t y - f i v e , 8 I t must b© noted tha t such a trend was 

aot evident in th* minis ter c r i t e r i o n group of t h i s sampl©. 

1 Idward J£. S t rons , J r . , VooMUoaa,* E?*tr*ftfrt„o/, ,Sf » 
lornaa, Stanford, Cal i forn ia , _tunforA University Fre^s, 
i\ prsAo-svs. 

t I b i d . , p . $74, tmblt 7 s . 
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From th i s , Strong8 g*n*raliz*A that there couia be 

ao just if icat ion for th* btl laf that vocatioaal in teres ts 

ar© th© resultant of long «xpari*aem in th© occupation, but 

that at th© age of E7.5 year* ©uca int*r©sts are a© well 

established a* they will b*. 

Whilt this ttnAanoy for a peraansac© of Interests 

may hold true la gtmtral for moot ©f th© SV|B ocsupational 

atalmt, th* question of tha panutneat* of iat*r*®t» as mea­

sured oa th* Minister seal* ©til l regain* sad 1* most p*r t ln 

«at to this study. Gould i t b* that i t happen© to b© a 

g*a*ral function of tha Minister ©o&i© to rise with a$*V 

fh© longitudinal r t t t a r t h of Kelly,4 la which h* 

retested 216 mala* and $31 f©males,after twenty years showed 

a dacre&s* oa th* SvXB Minister toa l t . Hence, th* reported 

findings ar© *om©»hat conflicting aad inconclusive. 

tJpos a close examination of th* dlfftr*ao*t ia indi­

vidual te»t-r*t#*t t aorta oa th® fflfXB Minister seal* (at* 

Appendix £, Sablo* OT, XXVIH i t wil l b* noted that in most 

cases the deviations @r« only s l igh t . A more intensive case 

study of those showing drast ic change* might reveal s ignif i ­

cant Information to account f&r such marked changes In 

8 Strong, PP.. a i t « . p . 375. 

4 l .L . Sally, wConalst*a*y of Adult Personality*, in 
Am*riesn Psyoaologdst. Vol. 10, Ho. 11 , 1955, p . 675. 
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mtaaaroA in teres ts . For two of th* ministers, otbar bio­

graphical material «** availabl* t© i l lu s t r a t* plausible 

explanations, that ©©aid re f lec t ohtngoa in vocational 

self-coaeopt, 

Th* f i r s t mm mm ta© on* who registered a standard 

soor© of tmtaty en th* Sf l l Minister seal* upon earoll iaf l a 

samiaary. 1b.it Atfinitaly InAlttttA a r*J*@t patt*ra for 

th* ministry. Other biographical data ladiesto* that prior 

to samiaary ©atrance, he v t t engaged as a teacher in a 

parochial high ©ahool situated la a restr icted cultural 

mlli«u. then h* mad© a sudden decision to enter th* 

ministry, 

four y*ar* lf t t tr , Aon th© SVXB w®* r*-admlBl»ter*d 

ha obtained a ©cor* of f i f ty on th* Hiaist tr t t a i * , which 

was mail abov* th* moan for th* group. Ia th* mtaatlmt h* 

had *ompl#t*d th® seminary court* and vat ©&i«§*d in a city 

pastorate. I t would b* uadarmtaadnbl* that Ms vocatioaal 

t*lf-ooa©«pt a t fttaturtA by th* ffiTXB Minister seal* would 

show a significant chant* tovarA eoaformlty with Strong*© 

cri ter ion group of Mlaiatort, who could b* described t t th® 

typical wAra©rl*aa Prttttttftft clergyman*. 

fh* other ©as* I s that of th* person an© showed th* 

greatet t d*er*a*e in hi* standard ©cor* oa the 3YIB Minister 

seal*. Other biographical data reveal* that upon entering 

s«miaary his prim* Interest was to prspar* for th* pastoral 

http://1b.it
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ministry. At that t in* h© r*stftt@rfi a ©tor* of s ixty oa 

th* Ministor toela* fwalv® y««r* l i t e r *h*a th* gff̂ S was 

re-administarad h* ©bteiaed a »®r* of forty-four ©a th© ©am* 

seal*. While this ©til l show® a primary Ist*r#*t for th* 

ministry, i t do** attgg*tt a sigalfioan©, Atortatt i s l s t t r t t t . 

I s tha Istorvaaiag ptriod, h@ carried a medical 

mitaloaary aad thay want to s*rv® as miss! onarlet oa a 

foreign f ie ld . Ha prtstiit SVXB profile also shows th* 

highest soor* oa th* phyai*lmn saale. Ben©*, i t may b* 

inferred that a l s ©oapurod gflf Minister se©l* 9©oriss r e ­

f lect at ©aaagt la vocational self-con ©opt la th© direction 

avay from ta* pastoral a i a i s t ry . 

faun wm may contend for th* tentative r«5totlem of 

th* aecoad sub-aypothasi* in I t s null form, and hold t o the 

«yid#s©* of loagitudihftl dtvelopmomt la voe&tloaal salf-

©oa©*ptf a© vtfltmttA iota la th® siaaas of t t a t - r t t t s t 

scores on th* BVIB Minis tor anal® for th* tttdtttrlan aad 

• I s l t t t r groups, as mtU a® in th® ©tudy of mm Individual 

©asot. 

Th* third sub~ayp@th**l» toa^tit to establish wh*th®r 

or not vocatioaal a*lf~«a»®»pt a* measured hy th© 8V$® 

Minister seal* Mulf t t t tA ©©rratpondiagly ©imilar AVL, valu* 

pattara*. Ia aoitparlag •to* Mgfe-soerltic &?mp on the gvip 

Minister scale with th* low-feoria® group on th* tamt seal* 

©©cording to thei r raiilctA JVJ* valu* pr®f*ranc*t, ao 


