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INTRODUCTION 

Personal documents are relatively new arrivals 

(1) in the field of psychological research. Allport 

gives a division of the types of personal documents that 

have been devised (2) and establishes theoretically their 

use and value in general but very little is yet known of 

the value and usefulness of particular of these necess­

arily unstandardized and highly subjective materials. 

However, Allport exhorts: 

Continued bold and radical experimentation should 
be encouraged. Since the critical use of documents Is 
not two decades old! since most of the incisive and 
original experimentation with techniques is the pro­
duct of the past five years and since the range of 
uses of documents is still rapidly extending itself, 
It would be injurious in the extreme to discourage 
creative experiments whereby the techniques of writ­
ing, of organizing data, of validation, of prediction 
and of interpretation arc explored in a systcnatic 
manner. These experiments If continued should even­
tually yield a fairly definite set of rules for the 
optimum use not only of first-person documents but 
of other types of case studies as well. (3) 

The particular personal document "Los Cauchemars" 

that is dealt with in this work Is of the free corijosition 

variety. In it the subject lists a number of things uiiich 

are bothersome or disagreeable to hiii. This froo composition 

(1) Gordon W. Allport, !j?he Use of Personal Docu­
ments in Psychological Science. Social Science Research 
Council, Edwards Bros,, Ann Arbor, llich., 191|7» P» xi. 

(2) Idem, pp. 67-121. 

(3) Idem, p* 190. 
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o r ig ina ted at the Guidance Center of the Univorsi ty of 

Ottawa and t h i s I s the f i r s t r esearch or any kind tha t 

has been made with i t as i t s subjec t . 

The work described heroin w i l l be seen to a t t a c k 

merely the f r inges of a knowledge of t h i s document. The 

t i t l e of the t h e s i s , i n the i d e a l , would have boon "The 

Value of the Personal Docurient "Ifes Cauchemars" as a Supp­

lement t o tho Bel l Adjustoprrb._lnyentory in the Study of 

Personality™. In seeking t o discover something about the 

nature of "Mes Cauchemars", the w i i t c r chose as h i s point 

of reference the r e l a t i o n s h i p that was thought to ex i s t 

between "lies Cauchemars" and the Boll Adjustnejrt_J&yen1>-

ory. The reasons why t h i s r e l a t i o n s h i p xras thought t o 

e x i s t w i l l be explained a t length below (if). 

However, the exigencies of time and t he s i s r equ i r e ­

ments demanded tha t the present work content i t s e l f wi th 

the mere per iphery of a knowledge of the document. The 

o r ig ina l aim of the t h e s i s was compromised by the necess­

i t y of a pedes t r ian search for a scoring system which 

would render tho Cauchonar Sheet s t a t i s t i c a l l y r e l a t a b l e 

t o the Adjustment Inventory. I t was hoped t h a t t h i s could 

be don© If a denominator coramo** to each of tho t e s t s could 

be found. 

The denominator, in theory, could have been e i t h e r 

(ij.) See p . 1 1 . 
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a qualitative or a ̂ uwititatlve ono. Using a qualitative 

denominator as oonimon however would have demanded that 

the Adjustment Inventory (whioh had a quantitatively 

scored, established status) be reduced to the loose, qual­

itative system of assessment peculiar to personal docu­

ments. Needless to say, the quantitative denominator 

seemed much more practical since it meant that one of the 

materials at least would possess validated status and so 

be a more accurate point of reference. The choice of a 

quantitative denominator as common entailed the necessity 

of scoring the Cauchemar Sheet. 

In practical fulfillment of these theoretical 

considerations, the study proceeded to attempt numerical 

scoring of "Mas CauchemarsH. The method was of necessity 

of the trial and error variety. 

Two distinct scoring systems were built and tried. 

The results of these trials were far from satisfactory as 

descriptions In the third and fourth chapters will show 

However it was noted in these trials that "lies Cauchemars" 

appeared* of its nature, to demand a scoring system that 

was qualitative. Therefore, as an addition to the work of 

this thesis, the author attempted a tentative scoring of 

the test on a qualitative basis. Only further research can 

determine the real value of this suggestion. However, ith© 

results obtained from this Inquiry were thought to be, at 
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very loast, Interesting* 

IJhen the wide field of personal docvBi nts is 

obsorvod as a panorama, the work reported hero will ap­

pear to bo of very slight consequence indeed. Very little 

positive knowledge of personal documents is gained heroin. 

However certain negative findings are, it is believed, a 

fairly valuable contribution to the science of the person­

al document. 

It will be noted that the xiriter has taken certain 

liberties with language. References to the free conposit-

ion "lies Cauchemars" and to the "Cauchemar Sheet" are to 

be taken as meaning the same test. The word "peeves" and 

the word "aversions" are used throughout this worl: as des­

criptive of the items listed by the subject (on the Cauche­

mar Sheet) as bothersome to him. Moreover, the coining 

of words and phrases such as "load notation", "direction", 

"people peeves", "thing peeves" and "direction-split" will 

be explained when they first occur in the course of tho 

search for a scoring system. These coinings will perhaps 

be excused by the reader whon he considers that the writer 

was breaking a trail through now and consequently strange 

territory. 



CHAPTER I 

PERSONALITY AND ITS MEASUREMENT 

In this chapter the problem of defining per­

sonality is satisfactorily dealt with. The chapter ad­

vances logical reasons for not discussing the concept 

of personality on the grounds that such discussion Is 

not apropos to the object of the thesis ennunciated in 

the Introduction. Bell»s definition of personality (1) 

is accepted as apt and sufficient and an explanation 

of the foundation of the thesis is exposed. 

In any study of personality there enters Immed­

iately the problem of an exhaustive definition of terms. 

Personality has been understood and Is understood in 

many different senses. The truth of this statement is 

dramatically pointed up by Allport (2) when he lists 

forty-nine different definitions of personality that 

have been accepted at different times by different schools 

of thought and then proceeds to solve the problem (to 

his own mind) by arriving at a fiftieth definition. 

(l)Hugh M.Bell,The Theory and Practice of Per­
sonal Counseling.Stanf ord University Press,Stanford Un­
iversity, Calif.71939,p.l. 

(2)Q;W.Allport.Personality.A Psychological In­
terpretation. Henry Holt and Co.,1937, pp.S4-50. 
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It is nonetheless necessarily beyond the scope 

of this work to wallow through a definitional crusade 

as far as personality is concerned. However It is nec­

essary to have some idea of what is to be understood as 

the underlying factor studied by the two tests mention­

ed in the Introduction as being under study. That Is to 

say,if these tests are to be compared,it Is only logi­

cal to know what It is they s$udy. A definition of per­

sonality of some kind is,apparently,de rigeur. 

This difficulty can perhaps be circumvented at 

the very outset provided it is kept in mind that,for the 

purposes of this study,an understanding of personality 

itself is of only indirect and ultimate concern. The 

proximate and immediate concern is the determination of 

the relationship (or lack of relationship) between two 

separate tools which seek to measure personality. The 

limit ofl this study has been defined In the Introduct­

ion as being an Inquiry Into the relationship of the 

free composition Mes Cauchemars to the Bell Adjustment 

Inventory. 

If this fact Is kept firmly In mind It Is seen 

to be a defensible position that Is taken when it is 

stated that Bell's definition of personality as he in­

tended to study it in his test will be adhered to through­

out this work. Since the test was intended as a 



PERSONALITY AND ITS MEASUREMENT 

counselling tool-as the central ememcnt of an entire 

case study-as a clinical Instrument (3),Bell's defin­

ition Is deficient and limited as far as a general un­

derstanding of what personality is Is concerned. Bell 

did not intend to have his Inventory stand alone as the 

sole Index to personality. It was intended merely as 

an Instrument to be used in shedding light on the per­

sonality of the Individual by measuring his degree of 

adjustment to certain personal and social situations. 

The fact that the test was presented as an aid to coun­

selling shows that Its use was limited by Its very make­

up to being only an auxiliary tool In the study of the 

individual personality. 

Bell suggests that the behaviour characterist­

ics which (in sum total) make up the personality (4) 

can best be studied by determining the person's adjust­

ment (satisfactorily or unsatisfactorily) to certain 

social and personal situations. 

Therefore,for the purposes of this study,the 

above definition was accepted as being sufficient and 

apt. 

(3) Op.cit.,p.lff, 

(4) Id.Ibid.,p.l. 
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The concept of adjustment as a guiding prin­
ciple for measurement In counselling Is offered 
as providing a dynamic and meaningful description 
of the student's personality. Instead of ticketiig 
the student as "Introverted" or "neurotic" this 
concept permits describing his behaviour in terms 
of how satisfactorily or unsatisfactorily he Is 
adjusted to certain personal and social situations. 
Such a description of personality has the advantage 
of being concrete and objective. (5) 

There is however another difficulty which may 

arise from this arbitrary disposal of precise defin­

ition. It may be argued that it is all very well to 

accept Bell's definition since Bell's Inventory is un­

der scrutiny. However this acceptance takes no notice 

of the fact that another material was also used-the 

free composition Me3 Cauchemars. Thus the Cauchemar 

Sheet may not study personality as Bell Intended to 

study it in his test. T^e objection is a valid one and 

to Its statement that the Cauchemar Sheet may not study 

personality as the Bell Inventory studies it,it can 

only be answered that this may very well be true. Thlas 

thesis was initiated with its main objective being to 

discover just to what extent the Cauchemar Sheet did 

study what the Bell Adjustment Inventory studied. Does 

the Cauchemar Sheet overlap the Bell Inventory?Does it 

study personality in the same understanding of the Bell 

(5) Id.,Ibid.,p.1. 
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or does It study a different facet of personality? 

For the moment the answers to these questions were 

not known. It seemed logical then to proceed to use 

Bell's understanding of personality as an adjustment 

to certain personal and social situations at least 

until such time as the true function of the unknown 

quantity (i.e. ties Cauchemars) would be satisfactorily 

determined. 

In accord with this reasoning there will be 

no discussion with Bell on his understanding of adjust­

ment itself (6). The concern here is not a critical an­

alysis of the Bell Adjustment Inventory nor indeed a 

critical analysis of the Cauchemar Sheet but rather an 

inquiry Into the relationship of the two. 

The basis of the study has been set in this 

chapter. The comparison of the two test materials has 

been seen to be the principle object of the work. It 

remains now to give an adequate description of the test 

materials and of the subjects used in the testing and 

also to establish,on a theoretical and hypothetical pane, 

something common to each of the tests which will afford 

a foundation for their comparison. 

(6)R.-H.Shevenell,0.n.I.,Kanuel pour l'inyentalre 
des situations personnelleg. 1'Instltut de Psychologie de 
1»University d»Ottawa, 1943,p.1. 



CHAPTER II 

THE EXPERIMENTAL SETTING 

In this chapter a description of the structure 

and theoretical basis behind each of the two tests used 

is afforded as well as a preliminary survey of their 

actual use. 

The subjects who afforded the data for the ex­

periment are described. Their similarities and differ­

ences are noted in tabular form so that these similar­

ities and differences may be taken into account when 

their data is being studied. 

This chapter also describes the inquiry that 

was necessary before one test (Mes Cauchemars) could be 

compared with the other (the Bell Adjustment Inventory). 

The common denominator was artificially created by ass­

igning numerical values to the various peeves listed on 

the Cauchemar Sheet, These numerical values then make 

the Cauchemar Sheet comparable to the Bell Inventory. 

In this chapter too the reasons for comparing the 

Cauchemar Sheet scores to one particular scale on the 

Bell Inventory (In preferences to the other soales) are 

given and explained, 

l.-The Instruments 

Many methods of studying personality have been 
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devised (7), This work is concerned with only two of 

them and moreover with only one example of each of these 

two methods. The Bell Adjustment Inventory is an exam­

ple of the standardized test method of studying per­

sonality. As such It has been validated and found re­

liable (8) Insofar as a personality test can be relia­

ble (9), The representative of the other method (i.e. 

Mes Cauchemars) is a personal document of the free comp­

osition variety. As such it is a Johnny-come-lately to 

the field of psychological research. Its validity and 

reliability are unknown precisely because it is not 

known exactly what the Cauchemar Sheet studies. This 

work was the preliminary exploration into finding out 

what the Cauchemar Sheet does study. It was hoped that 

some contribution to knowledge of its validity or lack 

of validity could herein be determined. 

This second material of the study,Mes Cauchemars, 

(7) S.Rosenzwelg, Available Methods for Studying 
Personality.Blbliog..Journal of Psychology.Vol.28,pp.545-
368,,Oct.,1949. 

(8) Hugh M.Bell.Manual for the Adjustment Invent­
ory .Adult Form. Stanford University Press,Stanford Univ-
erslty, calif,,p,3. 

(9) Since personality is a dynamic ever-changing 
thing it is not surprising that the same results are sel­
dom found in the repetition of a personality test. 
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is a personal document devised by the Assistant Dir­

ector of the Guidance Center of the University of 

Ottawa,Mr. Maurice Chagnon, A copy of Lies Cauchemars 

will be found in an appendix (10). This test was ad­

vanced only in a very tentative way without solid found­

ation or vindication as to its validity or reliability 

and it has been used until now only as a trial instru­

ment. It has been used only as a means of eliciting 

"leads" for the counselling interview much In the man­

ner that the diverse questions on the Bell Adjustment 

Inventory are used to "zero In" on a zone of mal­

adjustment. As the test jjBtanis.in Its un-validated state, 

it Is beyond doubt ail Illegitimate Instrument if used 

in any definite and rigld.,capa^ity. This is the first 

study of the Cauchemar Sheet and it was hoped that its 

real function could be ascertained somewhat here so 

that its use might be broadened or constrieted or done 

away with altogether as the findings would dictate. 

The theory behind the use of the Cauchemar Sheet 

is,roughly,the following. It is an evident and so well 

accepted fact that the Bell Adjustment Inventory,used 

merely on the basis of total area adjustment scores is 

not very revealing from a clinical point of view.The 

(10) See Appendix 1 on page 95 . 
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scores obtained in the various adjustment areas of the 

Inventory will Inform the Counsellor as to whether the 

individual taking the tost has exeollcnt, good, average, 

unsatisfactory or very unsatisfactory houo, health, 

social, emotional and occupational adjustment. However 

these scoros do not, Indeed thoy cannot tell blue coun­

sellor why the Individual is adjusted or mal-adjusted 

in these areas. Of course, clinically speaking, the 

counsellor is interested only in those areas In whieh 

there is maladjustment so there is no need to require 

of the Bell that It give Information as to why the in­

dividual Is well adjusted. Nevertheless it is impera­

tive (for counselling purposes) that tho counsellor 

should know why the individual Is mal-adjusted. 

(In counselling).••the counsollor should pre­
sent the Inventory Itself to a student rather than 
nerely a card bearing his scores. Uhen tho student 
la told his scores ho will usually ask what they 
mean* If the score is an unsatisfactory one the 
counsellor will have prepared himself by going 
through the teat before the student comes in, in 
order to locate the specific questions which the 
student has answered in a way to indicate mal­
adjustment. His answers may suggest questions 
which the counsellor may ask of tho student that 
will lead to an open and frank discussion con­
cerning the student*s problems. (11) 

In clinical use therefore the Bell Inventory, at 

— h 

(11) Hugh H. Bell, The, jgheo,ry, flttft B^UflfartEL „ 
Personal Counselling, Stanford university Press, Stanford 
University, d a i I E 7 i 9 3 9 . P* 37. 
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the suggestion of its author,is c°no over quostion-by-

question by the Counsellor and the questions ansv/ored 

in a way to indicate mal-adjustmont are used then clin­

ically as probing Instruments whereby the counsellor 

may determine just what exactly causes mc.l-aCjustment 

in a specific area. 

For example,an Individual talcing the test Is 

found to be at the following acjvistt.ent levels In the 

scored Inventory: 

"ome Adjustment. Very Unsatisfactory 
Health Adjustment • .Good 
Social Adjustment Average 
Emotional Adjustment. Very Unsatisfactory 

Occupational Adjustment.. .Excellent 

The case Is hypothetical. 

Now,from these findings It can be seen that the 

individual in question has two areas in which he is very 

unsatisfactorily adjusted (or very mal-adjusted), That 

is indeed something to know. It is a step in the right 

direction. But Counselling and the purpose of Counsell­

ing is not only to determine what is wrong in a general 

sense but,more importantly,what makes It wrong in a 

very particular and individual sense so that it can be 

corrected. The Counsellor then goes over the individ­

ual's Inventory and seeks out those questions which bear 

on the zones in which the subject has shown mal-adjustment. 

Bell has facilitated this process somewhat by entitling 
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each question with an initial denoting the area the 

question affects in the total scores (12). The quest­

ions that are answered wrongly (and here must be under­

stood In a general sense all those questions wherein 

the answer given contributes pointage to the total score 

and so shows mal-adjustment since the higher the score 

the poorer the adjustment);again,the questions which are 

answered wrongly are then used as counselling leads for 

a subsequent interview. The counsellor then has a few 

definite facts with which to confront the counsellee 

and so,does away in the interview with much preliminary 

folderol. As can readily be seen this is a somewhat 

labour!ous process. 

The lengthiness of this procedure was what led, 

In fact,to the creation of the Cauchemar Sheet. It was 

thought,and admittedly such thinking was merely the 

expression of a half-formed opinion-a"hunch"-that per­

haps a list made by the Individual himself of things 

which he himself saw as contributing to his malaise, 

might cut down the time expenditure Involved In the 

Bell "roundabout" process and so prove a less labour-

ious and more rewarding venture. 

The Cauchemar Sheet has been used over a period 

(12)See Appendix 2 ,p. 97,a copy of the Bell 
Adjustment Inventory, 
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of three years with students of the University of 

Ottawa High School and it has boon used only in the 

limited way that its as yot unknown value would war­

rant. That is to say, It was not simply taken for 

granted or surmised that the Cauchemar Sheet would sup­

plant the Bell roundabout, question-by-question search, 

for interview leads. As has been said. It was thought 

that it might supplant that system but, without exper­

imentation and without establishing the validity of 

the Cauchemar Shoot it could not be used for that pur­

pose. It has been used then, in this try-out period, as 

an aid to -the Bell roundabout but, until now it lists not 

been taken quite seriously and no general conclusions 

have been drawn from its findings. The following is a 

description of the use it has been allowed. 

First, the Bell Adjustment Inventory was given 

and scored, noting tho level of the individual in the 

various areas of adjustmont. Then, for the counselling 

interview, Bell,s direction concerning the employment of 

the test questions as counselling leads was followed. 

Then, and only then, the Cauchemar Sheet was invoked as 

an aid. What the Bell questions afforded as leads, to­

gether with the specific poeves registered on the 

Cauchemar Sheet, formed a deposit of leads for tho coun­

sellor in initiating and facilitating the progress of the 
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interview. 

For a concrete example,the case cited above 

may be examined (13), 

The individual has a Home Adjustment score that 

rates it as "Very Unsatisfactory", The same is true of 

Emotional Adjustment, The counsellor,knowing these facts, 

goes through the test itself with special regard for 

the questions relatingftoiHome and to Emotional Adjust-

ment. 

For Home Adjustment,he finds such questions as 

I * / 
the following answered wroi^glVin the sense explained 
above (14): ^ — ^ 

"Is any member of your present home vefy nervous? 

"Have you had unpleasant disagreements over 
such matters as religion,politics or sex with the 
person or persons with whom you live?" 

"Has there ever been a divorce among any mem­
bers of your immediate family?" 

"Have any of the members of your present home 
made you unhappy by criticizing your personal ap­
pearance?" 

"Are you happy and contented in your present 
home environment?" 

"Do the person or persons with whom you live 
now understand you and sympathize with you?" 

(13) See Page l~. 

(14) See Page n.l. 
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"Is the home where you live now often In a state 
of turmoil and dissention?" 

And so on. There are thirty-two questions in 

the Inventory which have to do with Family Adjustment; 

They concern themselves with inquiries as to conflicts 

with parents, divorce in the home, disputes over a choice 

of vocation and adopted children (15)» 

Now, for the sake of the example, suppose the 

same individual had submitted a Cauchemar Sheet like 

the following. 

£4es,<. Cauchemars 

1. Living at home. 
2. Ily stepmother. 
3. Everyone at the University getting on my nerves, 
ij.. Excessively severe rules are unbearable. I*m 

used to doing anything I want. 

At first glance it might appear that the Caudhe-

mar Sheet did nothing but corroborate the fact that there 

was home mal-adjustment. However, as far as its clinical 

use is concerned it not only corroborates the leads in 

this case given by reference to the Inventory questions 

but it adds something. It pins down the source of the 

mal-adjustment to an Individual. The mention of the step­

mother naturally could not be had in the Inventory but 

it can be seen that the step-mother Is very probably the 

(l£) Hugh M# Bell, The Theory and Practice of Per­
sonal Counselling, Stanford University Press, Stanford 
University, Calif., 1939, p.68. 
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source of the Individuals home mal-adjustment. This 

of course must be checked clinically by the interview 

itself but it is a valuable lead and saves the counsell­

or the embarrassment of the "tooth-pulling" routine 

he would have had to go through had he only the Invent­

ory questions as leads. He would have had to ask: "Who 

is it in your home that you mention in the test? as hav­

ing had disagreements with you?" Ee might have hit upon 

this question only after he had tried most of the others 

with no appreciable result. With the aid of the Cauchemar 

Sheet leads the counsellor need only say : "You say you 

don't get along too well with your step-mother?" and the 

flounsellee can take it from there with volunteered in­

formation and without danger of embarassment, 

A point must be made quite clear here. It was 

not meant to Imply from this one casual example that 

such close harmony always exists between the Bell Invent­

ory and the Cauchemar Sheet. The purpose of this work 

itself was to determine insofar as it was possible just 

how much the Cauchemar Sheet agreed or disagreed with 

the findings of the Inventory. The example was given 

merely to Illustrate the limited use to which the Cauche­

mar Sheet had been put thus far. It was meant neither 

to vindicate nor discourage the value of the Cauchemar 

Sheet but only to show how limited its application had 



THE EXPERIMENTAL SETTING i: 

been. The Cauchemar Sheet might In fact corroborate 

the Bell findings,even overlap them. It might sustain 

them or add to them. However this could not be deter­

mined except by a more accurate comparison,which comp­

arison follows later on in this study, 

2.-The Sample 

The test group was made up of one hundred and 

forty one students of the University of Ottawa High 

School and of nine students at the first year of coll­

ege level at the University itself. 

The group was selective In a double sense. 

First,only students who had been tested on the 

Bell Adjustment Inventory and had also written the free 

Qomposition Mes Cauchemars were used. T^e necessity for 

this selection Is manifest since the essence of the 

experiment was in comparing the results of the two tests. 

Second,since the purpose of the first scoring 

attempt (as will be described below) was to compare 

the scored Cauchemar Sheet with the degree of Emotion­

al Adjustment on the Bell Inventory it was decided to 

make certain that a group be obtained which would be 

fully representative of the various degrees of adjust­

ment on that emotional scale. Therefore the group was 
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selected in equal proportion from the five general 

levels of emotional adjustment. That is to say,since 

the total group numbered one hundred and fifty, that 

thirty members of the group had excellent emotional 

adjustment,thirty had good emotional adjustment,thirty 

average,thirty unsatisfactory and thirty very unsatis­

factory emotional adjustment. 

A word of explanation would perhaps be In or­

der here as to why nine members of the test group 

were college students when all the rest were high 

school students. Since,even after the eligible (16) 

files of every high school student had been canvassed, 

there still remained three adjustment areas which 

lacked a few of meeting the required thirty,additional 

testing was done among the first year students of the 

University in order to complete the groups. It was not 

believed that this addition destroyed the homogeneity 

of the group since care was taken to test only students 

of the first year of college. To further insure homo­

geneity, only students were accepted who had attended 

the University High School prior to their college entry 

and thus,since the additional testing was done in January, 

iit meant that only a few months separated these testees 

(16) "Eligible" In the sense that the file con­
tained both the Cauchemar Sheet and the Bell Adjustment 
Inventory for the same Individual. 
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from the upper limits of the high school members of 

the test group. 

The distribution of the students according to 

age,class and language is shown on the table on the 

following page. 

3.-The Method 

It was seen at once,in order to study the 

relation (or lack oi relation) between the Inventory 

and the Cauchemar Sheet,that there must be found a 

common denominator. Since one of the materials was 

a standardized questionnaire it was based on a system 

of score ratings. The other material (the Cauchemar 

Sheet) on the other hand,was a free composition in 

the sense that it was written with only the most ele­

mentary guide and was the creation,literary and other­

wise, of its individual author. The problem then was to 

find a common denominator between the standardized, 

scored,rigid questionnaire and the unstandardized (per­

sonal ),uns cored, free document. The basis of the diffic­

ulty of course lay in the fact that the former was 

scored and the latter was not. The Cauchemar Sheet was 

not scored but did that mean to say that it was un-

scorable? Could a system of scoring be created which 

would reduce the Cauchemar Sheet to the denominator of 
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Table I. - Student Population divided according 
to age,language and class. 

Classes 

Ages 

Grades,French 

Grade s,Engli sh 

Sub--Classes 

19 
18 
17 
16 
15 
14 
13 

llth(l) 

12th 
13th 

11th 
12th 

Sub-Totals 

5 
17 
38 
49 
28 
10 
3 

54 
59 
9 

12 
16 

Totals 

150 

1 oo 

28 

(1) "11th" and "12th" refer to the third and 
fourth year of high school respectively. "13th" re­
fers to the first year of college. 
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the Bell Inventory? 

In answer to this question it was decided to 

attempt to score the Cauchemar Sheet, The first scoring 

attempt was of the simplest sort and was based on the 

following theorizing. 

Was there any relation between the number of 

peeves an Individual listed on his Cauchemar Sheet and 

the score that same Individual attained on the various 

scales of the Bell Inventory? It seemed as though It 

should be relatively easy to determine this. 

However the problem then arose as to what should 

be taken as a starting point. In the first attempt at 

inquiring into the relation between the two tests,what 

scale of the Bell Inventory should be used? 

The first scale of course that would appeal 

for comparison was the "total Adjustment Scale", How­

ever, from the experience at the Guidance Center of the 

University of Ottawa It had been found that,in the 

High School students tested,the Total Adjustment Scale 

on the Inventory was Invalidated by the fact that one 

of its contributors (the Occupational Scale) had not 

been validated for the students. The procedure at the 

Center for the past few years has been the following. 

The student taking the Bell Inventory Is given the 

Adult form and asked to answer the questions having to 
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do with Occupational Adjustment as If the questions 

pertained to his school work and environment. For 

example,the question :"Do you feel that your present 

employer or boss holds a personal dislike for you?" 

would be,In the ideal,understood by the student as: 

"Do you feel that any of your present professors 6r 

prefects hold a personal dislike for you?" It was 

hoped that,in this way,an idea of the student's school 

adjustment could be found as well as an Idea of his 

home,health,social and emotional adjustment. However 

this procedure had not yet been regulated or valid­

ated and the answers to the questions on this scale, 

since they themselves were as yet un-validated,had the 

unhappy faculty of throwing off the Total Adjustment 

Scale. This would happen because this latter scale 

is merely an average of the emotional , social,home, 

health and occupational adjustment scales. For this 

reason using the Total Adjustment Scale was plainly 

out of the question. 

What then would serve? 

Since the highest intercorrelations between 

any of the scales in the Inventory existed between the 

Emotional Adjustment Scale and the others (I.e. between 

Emotional-Home,Emotional-Health,Emotional-Social and 

Emotional-Occupational) it was decided to use this scale 
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as a starting point for tho inquiry. Tho theory here 

was the following: If correlation was found to exist 

between the Emotional Soalo of tlao Inventory and the 

Cauchemar Sheet then there was somo reason to suppose 

that l since correlation was high between the Emotional 

Scale and the other scales) correlation ml/̂ ht also 

exist between these other scales and the Cauchemar 

Sheet. This of course was not necessarily so but this 

peculiarity of the Emotional Scale was the only note 

which distinguished one scale from the others so it 

was decided to use the Emotional Scale at least on a 

tentative basis. Tho table on tho following page shows 

the intereorrelations of the various scales of the 

Inventory. As will be noted In the table all other 

intercorrelations than those Including the Emotional 

Scale are below r .3£# P.B. .05* Thus it seemed that 

the Emotional Scale could logically be defended as a 

starting point. 

In this chapter tho experimental setting has 

boen described. Under tills heading have been treated 

the Instruments (or tost materials), tho sample group 

and the method by which the study was to be directed. 

The test materials have boen described and tiioir use 

has been indicated. Tho sample group has boen sot forth 

and the similarities and differences of the members of 
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TABLE II. 

Coefficients of Intercorrelation (with proba­
ble error existing between the various scales of the 
Bell Adjustment Inventory (n • 109).(i) 

Adjustment Health Social Emotional Occupational 
Scales 

P.fc. r I.E. v T 
r . i J . 

t.E. 

Home .26 .1.06 

Health /j 

Social 

Emotional 

OCX. 07 

10 - .07 
t 

! 
i 

• 35 

. 5 0 

. 5 1 

"i'.OS 

-.05 

^05 

A 

. 2 2 

. 1 0 

.04 

« u O 

. 0 6 

. 0 7 

, 0 7 

-^06 

(1) Fro a Hugh K.Beil.Ifonual lor the Adjust­
ment Inventory Adult Form, Stanford University |'ress, 
Stanford University,Calif.,p.4 . 
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the group have been noted. Finally the method of the 

study has been exposed and a tentative basis of com­

parison has been established by the arbitrary creation 

of a theoretical denominator common to both of the 

test materials. Th© following chapters will describe 

the experimental scoring systems that were built upon 

the foundation set in this chapter. 



CHAPTER III 

THE FIRST SCORING SYSTEM USED ON THE CAUCIIErAR SHEET 

This chapter describes the first attempt at 

scoring the Cauchemar Sheet. The scoring rationale is 

exposed step by step as each possibly influential fac­

tor is recognized,analyzed and included or discarded. 

Aslso as the scoring system emerges,the Cauchemar 

Sheet is compared at each addition with the Emotional 

Scale on the Bell Inventory. The results obtained are 

given and discussed,a check Is instituted on the scor­

ing system used and appropriate conclusions are drawn. 

l.-The Foundation of the System 

Purely as a preliminary it was decided to lump 

together the total number of peeves listed on the 

Cauchemar Sheets according to the general classiflcat-

ion in which the Individuals possessing the peeves be­

longed on the Bell Emotional Scale. The distribution 

thus obtained is given in a graph on the following page. 

This distribution seemed to encourage an attempt at 

further,more exact relation. 

The reason why this distribution was thought 

to be encouraging was that there seemed to be (at least 

on this very rough basis) a positive relation between 
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the two variables. That is to say,as the Boll Emotion­

al Score went up,the Cauchemar Sheet "Score" also went 

up or,the poorer the adjustment of the individual (ac­

cording to his general classification on the Boll) the 

larger the number of peeves listed by him. 

This is certainly true with the exception of 

the group observed on the graph in "Average Adjustment" 

and in "Very Unsatisfactory Adjustment". However this 

discrepancy might be explained by the possibility that 

there was extraordinary over-lapping in these groups. 

That is to say,there might be a number of persons in 

each of these two groups who,but for a point or two 

more or less would be in the "Unsatisfactory Adjust­

ment" group. 

This was indeed possible and plausible since 

the groups,as groups,were relatively small (thirty in 

each group-classification of adjustment,one-hundred-

and-fifty in all) and two ©r three of the various 

groups who were of the "over-lap" type might conceiv­

ably have thrown the entire distribution off balance. 

Bell himself recognises the possibility of over-lapping 

when he saysj 

The interpretation of individual scores is 
made more meaningful by the use of certain des­
criptive designations. However the difference be­
tween two descriptive terms should not be over­
emphasised since a"difference of only one point 
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frequently determines whether a score falls under 
one heading or another, (17) 

There was another factor also which might ex­

plain the seeming discrepancy. This other factor was 

concerned with tho fact that the rating on the Bell 

Inventory is based on a sliding scale of norm seores. 

For the Emotional Scale the norms for men (the 

ones used for the ratings herein described) are as fol­

lows: (18) 

0 to 1 point Excellent 
2 to 3 points Good 
4 to 11 points .Average 
12 to 15 points Unsatisfactory 

Above 15 points (15 to 32).,Very Unsatisfactory 

It is evident then that an individual, to ob­

tain a rating of "Excellent" on the Emotional Scale 

must have only 0 to 1 points on the test. There is a 

possibility then for a person having a rating of "Ex­

cellent" to have a score of "1" or H 0 M . That is to say, 

there are only two scores possible for him. 

To obtain a rating of "Good" he must have from 

2 to 3 points on the test. He must then have a score of 

"2" or "3", That is to say,there are only two scores 

possible for him. 

To obtain a rating of "Average" he must have 

(17) Hugh M.Bell, Manual for the Adjustment 
InventoryffAdult Form,Stanford University Press,Stanford 
University,Calif«f p.2. 

(18) Id.,Ibid. 
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from Ij. to 11 points on the tost. He must then have a 

score of MV«,»£V'6",H7W,W8M,M9V,10U °r "I1"* ,J,hat l s 

to say, there are eight scores possible for him* 

To obtain a rating of "Unsatisfactory" he must 

have from 12 to 15 points on the test. He must then have 

a score of a12tt
9
niy9

nV\.u or "l£". That is to say, there 

are four scores possible for him* 

To obtain a rating of "Very Unsatisfactory" the 

person may have a score anwhore from 16 to 32. That 

is to say, there are seventeen scores possible for him. 

Not/, if the graph on page 2ljh is observed again 

it will be noted that the discrepancies which mar an 

orderly progression occur in the "Avorage" group and 

in the "Very Unsatisfactory" group. They are both too 

high for the progression to be orderly. The point that 

must be made here is that discrepancies are observed in 

those vory groups In which there Is the greatest leeway 

as far as pointage Is concerned. 

This fact would force tho conclusion that there 

Is a decided variability of decree within the designation 

groups themselves. Thus, if tho hypothesis advanced pre­

viously ueve correct and the graph represented ari actual 

relation botx/oon Emotional Adjustment and oho number of 

peeves listed on the Cauchomor Shoot, It is possible, 

since there is such variability of degree within the 
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areas themselves,that there might also be wide varia­

bility within the corresponding groups on the Cauchemar 

Sheet, This would follow from the hypothesized "close 

relation" of the scale to the number of peeves. What 

affected one would affect the other if the relationship 

were,in fact,close. 

In order that this be made as clear as possible 

further explanation is probably necessary. First,there 

are discrepancies between the "Average" and the "Very 

UnsatlsfactoryM groups and the other groups on the 

graph. Second,these groups ("Average" and "Very Unsat­

isfactory") are the groups in which it is possible .to 

have the greatest variety of scores and still remain 

withing the group limits. Third,if the number of peeves 

is closely related to the score on the Bell Emotional 

Scale,It is possible that the areas of widest possib­

ility (since they contain Individuals with the widest 

variety of scores) will also show the widest variety 

In the number of peeves attributed to those samo indiv­

iduals. Is it not possible that the number of peeves 

belonging to those individuals will vary in number to 

at least as great a degree as the Individual's actual 

score on the Emotional Scale does? 

For example,suppose that of the thirty indiv­

iduals in the "Average" group,two had scores of "4", 
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three had scores of "5",none of "6",none of "7",one of 

"8",six of "9",ten of "10" and eight of "11". It is 

evident that proportion among the possible scores in 

the "Average" group designation is not good. Host of 

the scores are located far up in the {.'Average" scale. 

Now,if relation between the Bell Emotional Scale score 

and the number of peeves listed on the Cauchemar Sheet 

is indeed close,is It not logical to suppose that prop­

ortion among the number of peeves listed by the indiv­

iduals in the group designation is also distorted,i.e. 

that the individuals having high Emotional Adjustment 

scores (within the "Average" group designation) have 

also a larger number of peeves? It is apparent that 

if this were the case then the bunching of the subjects 

high on the limits of the "Average" group designation 

would certainly distort the balance of the graph. 

This explanation then was,at Very least,plaus­

ible. However the limitations and possible error of 

this conclusion were taken into account. It was remem­

bered that the relation in question had been established 

only between groups and not between Individual scores* 

and therefore,since there was such a large margin for 

error,the relation,such as it was,was not a relation 

at all properly speaking but merely an elementary sim­

ilarity. Nevertheless the chances of discovering a real 
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relationship did seem enhanced by this preliminary 

trial and this trial served as a foundation after which 

the more precise method of score to score correlation 

naturally seemed indicated, 

2,-The Application of the Scoring System and Results 

In this far more precise comparison the total 

number of peeves listed by each individual was correlat­

ed with the same individual*s exact score on the Bell 

Inventory Emotional scale. In this way the disadvantages 

mentioned above that are inherent In the sliding norm 

scale on the Inventory were discounted. In other words 

the fact that the Individual was of "average" or "Good" 

or "Very Unsatisfactory" Emotional Adjustment had no 

special Influence, What was Important here was not that 

the individual fell Into a general group designation 

of adjustment but rather the exact score he had obtain­

ed on the Inventory which,per accldens,put him into 

that group. 

The following result was obtained from this 

comparis on. 

The coefficient of correlation obtained be­

tween the total number of peeves listed on the Cauchemar 

Sheet and the scores on the Emofrlonal Scale of the Bell 

Inventory was r.50 (f. 18.45.p. ljC). The coefficient, 
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though significantly different from r .00 at the 1>' 

level of confidence,was disappointingly low,absolute­

ly speaktog. However,when It is remembered that the 

scoring for the Cauchemar Sheet was,at best,a very 

crude method and also that the nature of one of the 

testing instruments (the Cauchemar Sheet) was very el­

astic, it might almost be said that the coefficient was 

surprisingly high. The system of scoring employed on 

the Cauchemar Sheet was very rudimentary-it produced 

nothing but a very ambiguous raw score-the total number 

of peeves listed per person. Thus the fact that only 

very low correlation was found In comparing this raw 

score to the Emotional Scale score did not necessarily 

mean that there was actually little relation between 

the peeves themselves and the individual's score on the 

Inventory but only that there was a minor correlation 

between the number of peeves listed per person and the 

individual's score on the Inventory. 

It might have been said that the scoring sys­

tem itself was the cause of this low correlation. The 

scoring system might not contain (and did not pretend 

to contain) all the factors of influence. The system 

employed took in only quantitative factors and,at that 

it took them in only In a very crude way. The qualit­

ative factors (which could be taken quantitatively)were 
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ignored in this preliminary scoring of the Cauchemar 

Sheet, 

The problem then was the following. Was the 

fore-going poor correlation obtained because there act­

ually was little relation between the Bell Emotional 

Scale and the Cauchemar Sheet or was It obtained because 

the scoring system used on that Cauchemar Sheet left 

much to be desired? It seemed worthwhile to try to find 

out. 

But again,how was the quality of the Cauchemar 

Sheet to show up in the Cauchemar Sheet score? If it 

was to be scored numerically then quality must be taken 

quantitatively. 

There were many ways In which the quality of 

the peeves could be assessed. The first that appeared 

logical was to denote quality by the direction of the 

peeves. From studying the individual Cauchemar Sheets 

it became apparent that all of the peeves were direct­

ed either toward people or toward things, T^Is fact aff­

orded the basis for the first possible general division 

in the attempt to get at the quality of the Cauchemar 

Sheet. 

It was remembered that this proposed scoring 

of the direction of the peeves was merely splitting 

the total number of peeves Into thrwe general groups, 
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the peeves aimed at people in general (or at groups 

of people),the peeves aimed at individual persons 

and the peeves aimed at things (actions,situations etc-

in short anything that was not eoacerned primarily with 

people or persons). 

Even though these groups,in sum total,gave the 

same scores that had already been related to the Bell 

Inventory under the heading "Total number of Peeves 

listed",still there was a possibility that,by thus 

splitting the total into these directional groups,the 

correlation with the Bell Inventory Emotional Scale 

might be affected. It was a case where the whole might 

not be a true indication of Its parts. 

For example,although the total number of peeves 

had only a minor correlation with the Emotional Scale 

(r .30) still the components of this total,taken sep­

arately according to their direction,might have,Indiv­

idually, a far different correlation with the Bell Emot­

ional Scale, 

The theory here was that,although the total 

number of peeves did not correlate well with tho Emot­

ional Scale,nevertheless a certain part of that total 

(according to the division oxplained above) might have 

a very high correlation with the Emotional Scale,which 

correlation had not appeared when this "part" was massed 
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together with other parts which,in fact,had no correl­

ation with the Emotional Scale. Accordingly the next 

step was to compare the number of "People Peeves" list­

ed by the individual to his Bell Emotional Adjustment 

score and to compare the number of "Thing Peeves" In 

the same manner. 

The same procedure was followed here as In the 

preliminary comparison of the total number of peeves 

with the group designation on the Emotional Scale In 

the Inventory, First the number of "People leeves" \ras 

determined for all those who had "Excellent" Emotional 

Adjustment,for all those who had "Good" Emotional Adj­

ustment,for those having "Average","Unsatisfactory" and 

"Very Unsatisfactory" Emotional Adjustment. The graphs 

on the following page were obtained. They seemed cert­

ainly to bear out the theory developed above that the 

massing of two parts of a total,one of which had a high 

relation and the other a low relation to some other var­

iable, reduced the relation to an average so that neither 

the high relation of the one nor the low relation of the 

other showed up in the relation of the total to that 

other variable. 

In the first graph,Figure 2,it Is clear that, 

as far as groups are concerned,there is no clear relat­

ion between the number of, "People leeves" per group 
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and the Emotional Adjustment of the group designation 

on the Bell Inventory. 

However,in the second graph (Figure 3) it is 

also clear that on a group basis there Is a high rel­

ation between the number of "Thing leeves" and Emotion­

al Adjustment on the Bell Inventory. There is a bit of 

irregularity noticed In the general rate of rise of the 

graph but at least it rises a little in each group des­

ignation. As has been observed above (19) this irreg­

ularity might be due to over-lapping of the groups.At 

any rate It appeared worthwhile to proceed on with the 

plan 6f determining if there was a more exact relation 

than the graphs could show. The second step,a correlat­

ion, follows. 

First,the number of "leople Peeves" listed by 

each individual was correlated with his score on the 

Emotional Scale in the Bell Inventory. Second,the num­

ber of "Thing Peeves" listed by each individual was co-

related with his score on the Emotional Scale in the 

Inventory, The results follow: 

The number of "People Peeves" correlated with 

the scores on the Emotional Scale yielded a coeffici­

ent of correlation of r .006.(f .005. p, above 5^). 

(19) See page 24, 



TEE FIRST SCORING SYSTEM USED ON THE CATTCHEL'AR SHEET 35 

This,it seemed,was as it should be since,even 

on the rough basis of a group graph it was apparent 

that little or no relation existed In this case. 

For the second,the number of "Thing Peeves" co­

rrelated with the scores on the Emotional Scale yielded 

a coefficient of correlation of r .38 . This was found 

to be significantly different frarr. r 0.00 at the one 

percent level of confidence ( r .58. f 24.67. p. 1%) 

but the coefficient was surprisingly low considering 

the favourable augur of the graphic representation. Nev­

ertheless there was some correlation here between the 

Individual's "Thing Peeves" and his score on the Emot­

ional Scale In the Inventory, 

As soon as the foregoing experiment was begun 

it became apparent that the full quality of the peeves 

was not being taken into account by merely noting 

their direction. Some of the peeves listed appeared to 

be "loaded" because of writing style or method of ex­

pression. They contained two,three,four or more sep­

arate peeves enclosed within the framework of one sent­

ence. It would seem,for example,that there Is a vast 

difference between a peeve stating: "I don't like a fel­

low who lies," and "I don't like my French professor be­

cause he is a liar; he's too bossy and proud and he is 

always making cracks about my family.". 



THE FIRST SCORING SYSTEM USED 01 THE CAUCHEMAR SHEET 36 

In the first example the peeve seems to be dir­

ected only toward a person who lies. In the second the 

peeve also seems directed toward a person who lies but 

at a lying person who,at the same time Is bossy,who Is 

proud and who is always making unkind remarks about the 

subject's family. 

Although it may be logically argued that,on 

the one hand,after all it was only one person who poss­

essed all these peeve-provoking characteristics,still, 

on the other hand,It is evident that all of these char­

acteristics and each of them had a part in the format­

ion of the peeve. Each had a contribution to make to 

the peeve,which contribution,by the very nature of the 

scoring system employed,would have been sufficient by 

itself to form a peeve. In the numerical system used, 

all peeves were scored even though,to the examiner,they 

might appear inconsequential and even silly. This was 

as it must be unless a "threshold of rejection" (i.e. 

a criterion which would determine which peeves could 

safely be rejected as unimportant and which retained) 

had been established and this "threshold" had not been 

set up. 

Taken separately the material included in the 

one peeve given above would be sufficient to form at 

least four different peeves. Integrated as the material 
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is into one peeve it gives this peeve a great "load" 

and this "load" it was believed,was only Justifiably 

recognized by scoring the peeve "4" Instead of "1". If 

the subject himself had split up the provoking charact­

eristics of the individual toward whom his peeve is dir­

ected, these characteristics would have been scored sep-

arately. The fact that he did not split them up himself 

did not appear to be significant. (It might be the re­

sult of the working of a logical mind evincing itself 

In automatic integration; or again,the product of a 

particular writing style). However the fact that the 

subject mentioned each of the characteristics did seem 

significant even though he lumped them all together. 

It seemed then that the four peeve-provoking 

characteristics could not possibly have beer given 

their full quality -connotation importance 7oy scoring 

them collectively as "1". Since the scoring system was 

meant to be only an exploration In the first place,it 

was believed that the "quality point" or "load" scor­

ing was Justified as long as it was kept rigidly stand­

ard. The criterial for the election of additional "qual­

ity points" follow. 

(1) All peeves which contained a definite peeve 
which had been integrated by the subject with an­
other or other peeves were scored an additional 
point for each of these "hedged-ln" peeves. An ex­
ample of this type is given above. 
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(2)If the peeve listed implied another peeve 
and that peeve was cloarly discernible from the 
wording of the original peeve,an additional point 
was scored for each of the implied peeves. 

An example of this: In the list of peeves off­

ered by a subject the following is found: "I don't like 

rainy days-nothing to do." Here two peeves are scored. 

The first is "Rainy days". The subject does not like 

rainy days because rainy days are synonymous with un­

pleasantness of some kind for him. The additional point 

is scored on "Nothing to do" since it appears,although 

nothing to do is given as his reason for disliking rainy 

days,that nevertheless,the state of having nothing to 

do (whether it is a rainy day or not) is a peeve with 

this individual. One of the above factors is a state 

(having nothing to do) and the other is a condition 

(rainy days). However,as far as their status as peeves 

is concerned they are two. The implication is clear 

that "having nothing to do" is the central peeve and 

is objectionable to the subject under any conditions. 

However the condition under which it is most apparent 

to him is on "rainy days",which,in tum,aro synonymous 

with objectionableness to the subject and_consequently, 

a peeve with him. 

(3)However if the peeve listed by the subject 
seemed to imply another peeve but the nature of that 
other peeve was not clearly discernible from the 
wording of the original peeve,only one point was 
scored (for the original peeve). 



THE FIRST SCORING SYSTEM USED ON TliE' CAUCHEMAR SHEET 39 

For an example of this: "Class sometimes". The 

original peeve is of course "class" but there seems to 

be another peeve implied. That is to say, what is It that 

raises class,upon occasion,to the status of a peeve? It 

could be the monotony of certain classes; the fact that 

in certain classes the subject has teachers he dis­

likes; the fact that in certain classes he is teased,or 

it may be that he looks upon certain classes (Saturday 

morning classes for example) as a restriction upon his 

liberty. There are many possible reasons but it Is 

clearly Impossible to tell which of them is really res­

ponsible. Therefore in cases such as this no additional 

points were scored. This nay appear Inconsistent with 

the theory of the "load" of peeves and it may be argued 

that no matter what specifically the additional peeve 

was,It was certainly there and It would still receive 

only a point value of "1" if It were scored "in absentia" 

so that no real harm would be done if the point were 

scored in these cases no matter what the "implied" peeve 

might be. 

This course of action was rejected for a number 

of reasons. First,it placed too much reliance upon the 

good Judgement of the scorer. Second,the fact that the 

peeve was given In such a vague way might havo some 

meaning in itself which could not be determined by 
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merely adding points on its behalf. Third,thero was 

always the possibility that the peeve as listed rep­

resented its full content (I.e. that all that was meant 

In the example above was that class at times was some­

thing that the subject did not like for no special cr 

at least for no known reason). Fourth.there was the 

possibility that the peeve as listed represented much 

more than the one earned point and even the "quality 

point" (were it added) could indicate. For example, 

the subject might have a number of peeves which would 

elevate class to the status of a peeve at times. His 

dislike of monotony would elevate monotonous classes 

to the status of a peeve. His dislike of a certain 

teacher would elevate all classes with that teacher 

to the status.of a peeve,and so on. He simply did not 

list all these as separate peeves precisely because 

class was objectionable at times for such a variety of 

reasons that they could not all be listed. 

The central point here was,although there were 

strong reasons to believe that peeves of this kind 

were not yielding up their full "load" connotation, 

nevertheless there was no strict logical basis to sub­

stantiate additional scoring in these cases and so no 

additional scoring was done. 

The actual scores,according to this division, 
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are given in an Appendix (20). 

After the Cauchemar Sheets had been rescored 

with this new qualification of "load" In mind,the in­

dividual scores obtained were correlated with the cor­

responding individual scores on the Bell Emotional 

Scale and the following results appeared. 

The coefficient of correlation between "People 

In General" peeves and the score on the Emotional 

Scale of the Inventory was r -.07 . The test for sig­

nificance showed that no correlation significantly 

different from r 0,00 existed between the two variables. 

( r -.07. F .728. p above 5#) 

The coefficient of correlation between "Indiv­

idual People" peeves and Emotional Adjustment on the 

Inventory was r .02. The test for significance showed 

that no correlation significantly different from r 0.00 

existed between the two variables. ( r .02. F.594, p above 

$:i ). 

The coefficient of correlation between "Thing" 

peeves and the scores on the Emotional Scale of the 

Inventory was r .06 . The test for significance show­

ed that no correlation significantly different from 

r 0,00 existed between the two variables. ( r .06, 

F .608. p above hjL ). 

(20) See Appendix Z ,page °°. 
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The results on the whole were disappointing. Of 

course the previous correlations in which "People" 

peeves (unqualified by the "load" notation) showed no 

correlation with the Bell Emotional bcale had pre­

pared somewhat for the lack of correlation found after 

the "load" notation had been added. However the lack 

of correlation of the "Thing-peeves-plus-load-notatlon" 

with the Emotional Scale of the Bell was rather sur­

prising, considering that the same peeves, without the 

"load" notation had shown a correlation of r ,38 with 

the Emotional scale on the Inventory, 

How was this lack of correlation to be Inter­

preted? Since there had been some correlation (how­

ever small) between the "Thing" peeves and the Hmotion-

al Adjustment score until the "load" notation had been 

added,it could mean that the "load" theory was false 

from its first premise and that this fact had destroyed 

correlation. 

However it might also mean that the theory 

was correct as far as It went but It perhaps did not 

go far enough. 

One type of peeve that did not seem satisfact­

orily scored had already been noted (21). It was poss­

ible that there were a sufficient number of peeves of 

(21) See page 3Dff. 
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this type to distort and vitiate and even completely 

destroy the appearance of a correlation. Other factors 

also might have contributed sabotage, ierhaps there 

was distinction to be made in the intensity with which 

the peeve was put forth. Perhaps too there was distinct­

ion to be made among the various types of persons, 

people and things. 

As far as scoring intensity was concerned,the 

author had no criterion against which to measure in­

tensity. In the belief then that any attempt to measure 

anything so volatile could only lead further down the 

path of subjectivity than he was prepared to stray,the 

notion of scoring intensity was dropped,at loast for 

the time being. 

However the possibilities of the other factor 

mentioned (i.e. distinction between types of persons, 

people and things) were explored to some extent. 

In an attempt to pin down tho quality of the 

Cauchemar Sheet,the possibilities of dividing the gen­

eral directions taken by the peeves into specific types 

or catecories of direction were explored. This add­

itional division has been called,for brevity,"Direct­

ion-Split". 

The division of the peeves directed toward 

People first took in the scope of the peeve as well as 
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the direction, (i.e. was the peeved aimed at people 

in general or at individual persons?). Then the type 

of people or persons toward v/hom the peeves were dir­

ected was taken into account. The ideal of the division 

was to discover a number of categories into which all 

the people (or persons) mentioned in the peeves would 

fit. The reason for this division was to determine If 

some of the categories thus found (being only thinly 

populated) might be ignored in a rescoring of tAc 

Cauchemar Sheet. 

After extensive search,twenty-one general 

classes ,or types,or categories were found In which 

all the people peeves mentioned in the Cauchemar Sheets 

of the one-hundred-and-fifty students could be inclu­

ded. 

The following are those general classes. 

1. People with no control 
2. Too-serious people 
3. Vain people 
4i People who opppse or disagree with subject 
5. Criticizers 
6i Lajjy people 
7. Unjust people 
8. Inconsiderate people 
9. Teasers-Naggers 
10. Certain guys ("Direction-indefinite" category) 
11. Girls 
12. Effeminate people 
13. Ill-mannered people 
14. People who have no confidence In the subject 
15; Family (people In the subject's family) 
16. Stucfe-up people 
17. Repetitious-Monotonous people 
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18. Professors 
19. Bossy people 
20. Hypocrites 

21. Liars 

The question will probably arise as to whether 

or not the list could have been shortened considerably 

by a further combination of the catecories. To answer 

this the only plea that can be made is that the author 

was striving to avoid over-simplification. For this 

reason "Stuck-up people" are listed as such and not in­

cluded in the "Vain people" category. "Liars" and "Hy­

pocrites" are likewise distinguished. 

It must be noted at once also that the phenom­

enon of "loading" was found to be present here also. The 

previous experiment with the scoring of this "loading" 

which ended so disastrously naturally warned against 

trying to score It again. However the very nature of 

the peeves demanded that some provision be made for it. 

This will perhaps be better understood by the use of an 

example. 

The category "Professors" was necessary because 

In many cases the peeve was stated simply as:"I don't 

like my chemistry prof",or "I don't like the profs at 

the University". The only discernible scorable qualif­

ication in these peeves is the qualification of being 

a professor. "Chemistry" In the first example is used 

adjectivally merely to specify the person toward whom 
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the peeve is directed and "at the University" in the 

second example is used only to specify the general 

group. Therefore if the peeve is to be scored at all 

it must be scored on the basis of its mention of a prof­

essor as a peeve. Naturally the reason for the profess­

or being a peeve with the subject Is not known but It 

is certain that he la a peeve with the subject,other­

wise he would not bo mentioned as one. There Is no ques­

tion of "load" here but the category "Profs" is seen 

to be necessary. 

However,In other cases,the subject may list 

as one of his peeves "I.y chemistry prof-he's so boring". 

The question then is: Into which category shall the per­

son named be placed? If he is placed in the "Professor" 

category,one of the essential notes is left out of the 

peeve (i.e, the fact that the professor named is a mon­

otonous person). However if he is relegated to the "Mon­

otonous" category because he Is boring,then here too an 

essentia1 note of the peeve is omitted (i.e. tho fact 

that this boring person is a professor). 

The only practical possibility was to score 

both notes. Therefore,full scoring for this peeve would 

be to put one point in the "Monotonous" category and 

one point also in the "Professor" category. The distrib­

ution of the peeves according to the division outlined 
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above is shown In a figure in an appendix (22). 

The same theory of division was used upon 

"Thing" peeves and the following categories were set 

up. 

1. Family troubles 
2. Class subjects (specific) 
3. Things having to do with school work (Tests, 

-homework etc.) 
4. Restrictions on liberty 
5i fiepetition (Things affecting patience) 
6, Lack of neatness,cleanliness etc. 
7. Physical disagreeableness (Thlngd the sub­

ject doesn't like to see,hoar,touch etc.) 
3. Things having to do with shyness 
9. Things having to do with uncertainty 
10. Things having to do with Injustice to subject 
11. Economic worries 
12. Guidance tests 
13. Criticism 

14. Sports 

The "loading" problem arose here also and was 

attended to In the same manner as with "People" peeves. 

The theory for the division of "People" peeves 

was the following. If certain types or categories of 

"People" peeves had tended to bunch up in the distrib­

ution among the "Excellent","Good" and "Average" Adjust­

ment groups,then these categories could be safely elim­

inated in the scoring of the Cauchemar Sheet. Since only 

persons who had "Excellent","Good" or "Average" Emotional 

Adjustment had listed peeves which fell Into these cat­

egories it could be surmised that these categories were 

not contributive to mal-adjustment (i.e. they comprised 
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innocuous peeves) since tho only persons who had ment­

ioned them were in fact those who had "Uxcollont", "Good" 

or "Average" Emotional Adjustment, However as Figure 5 

on page 107 shows, there was only one category that was 

contributed to exclusively by those having "Excellent" 

"Good" or "Average" Emotional Adjustment (i.o, "Too-

serious people"). This wa3 not vory encouraging if this 

was the criterion to be followed In eliminating cate­

gories* 

The theory for the division of "Thing" Peeves 

was the same as for "People" peeves. However it had been 

hoped, since the total' number of "Thing" peeves had been 

shown to have a positive correlate . with Emotional 

Adjustment on the Inventory, that the division Into cat­

egories would eliminate those "Thing" peeves which were 

"unimportant" and leave only those which contributed 

to the relation, thus purifying it and making it more 

precise. 

However as Figure 6 on page 112 shows, the dis­

tribution of the peeves was so general among the five 

levels of adjustment that it was not thought that any 

of the categories could be safely discarded without 

opening the way for severe and justiflod criticism. 
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3.-General Conclusions 

The entire venture then,for all practical 

purposes,was abortive. Nevertheless a few conclusions 

may be drawn from the work. 

First,when it is remembered that "People" 

peeves (in total) sported a correlation coefficient of 

only r .006 (F. .005, P. above 5^), it is not surpris­

ing that the categories making up that total were also 

found to have no correlation with Emotional Adjustment. 

"People" peeves then have no Influence upon the degree 

of Emotional Adjustment on the Inventory provided the 

scoring scheme employed on the Cauchemar Sheet was 

an apt one and In order. 

The second conclusion that can be drawn is the 

following one. It has been noted that the intensity 

of the peeve may well be important In assessing the 

wuallty of the peeve and yet this first scoring system 

has made no attempt to inclv.Ao it in determining the 

score value of a peeve. The only way in v:hich the in­

tensity variable of the peeve could be scored (In this 

first scoring system) would be by assigning arbitrary 

scores of varying degrees to the different types of 

peeves according to their Intensity. ?or example,if a 

peeve were set forth vehemently or with much adjectival 

qualification it would be given a higher "intensity 
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notation" than another peeve which had been stated 

simply and baldly without any vehemence or qualific­

ation. The danger in such a course is apparent. This 

assigning of "intensity notation" scores could not be 

sanely done without setting up some kind of a criter­

ion scale of intensity against which to measure the 

peeve content and this criterion scale could not be 

set up without lengthy experimentation. For the pur­

pose of this work such a course of action was manifest­

ly impossible and so the scoring of intensity was ab­

andoned as far as this first scoring scheme was con­

cerned. 

4.-A Check on the First Scoring System 

Since much had depended on the choice of the 

Emotional Scale of the Bell Adjustment Inventory upon 

which to try out the foregoing scoring system,it was 

thought advisable at this point to exercise a check. 

The check would be performed to determine if possibly 

the scoring system Itself was in order but the scale 

against which the Cauchemar Sheets (scored in this 

fashion) had been measured for relation,had been ill-

chosen. 

As was stated above (23),the Emotional Scale 

was chosen for only very light reasons; first,because 

(23)See page 19 ff. 
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the 'Total Adjustment" score could not be used and 

second,because correlation was highest between the 

Emotional Scale and the other scales of the Bell In­

ventory. 

Thus,to check whether this choice had been 

apt or ill-advised It was decided to compare the Cauche­

mar Sheets,scored In the same way,with the Social Scale 

of the Bell Inventory. 

It will be remembered that the group used in 

the original scoring attempt was a selected group (24). 

In order to insure representativeness of the sample 

one-hundred-and-fIfty students,thirty of whom had "Ex­

cellent" Lmotional Adjustment,thirty "Good",thirty "Av­

erage", thirty "Unsatisfactory" and thirty "Very Unsat­

isfactory" Emotional Adjustment, had been used. In this 

second attempt at relation however,the group could not 

be a selected group In the same sense as it was with 

Emotional Adjustment. It could not run the whole gamut 

of level on the Social Scale. The reason for this was 

the following: Since this second attempt at relation 

was to act as a check upon the first attempt,then it 

was apparent that the same test group had to be used. 

The general distribution of the same one-hundred-

and-f ifty students,aceording to their Social Adjustment 

(24) See page 16 ff. 
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level is shown in Figure 6 on page 52b, 

A score to score correlation was then made of 

the Cauchemar Sheet scores and tho scores on the Social 

Adjustment Scale in the Inventory. Tho results of this 

correlation follow, 

A) The total number of peeves related to the 

Social Adjustment scores yielded a coefficient of cor­

relation of r #10. The test for significance showed 

that no correlation significantly different from r 0,00 

existed between the two variables (r «10, F, l,56j 

P, above $%). 

B) The total number of "People" peeves related 

to the Social Adjustment scores yielded a coefficient 

of correlation of r -«0% The test for significance 

showed that no correlation significantly different 

from r 0«00 existed between the two variables, (r „-«0ffi,« 

F, l«li6« P, above £%)m 

C) The total number of "Thing" peeves related 

to the Social Adjustmont scores yielded a coefficient 

of correlation of r ,23. The test for significance 

showed that correlation significantly different from 

r 0#00 existed between the two variables at the 1> level 

of confidence. There was then a positive correlation, 

though small, between the two variables lr «23» F* 8«J49, 

fo w* 
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Number 
of 

-fndiv- 4G-
iduals 

ĵ iccellentj Good | Average . Unsat. ' V. Unsat, 

Socikl Adjustment on thej Bell Inventory 

_ __, _ Eirwre H • The sample_group_ distributed accord­
ing Vp Social Adjustment nn the Beljl Inventory. 
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Then the total number of peeves was taken with 

the qualifications of "Direction" and "load" included 

and the following correlation coefficients v/ere found. 

A) Total number of leeves plus "Direction" 

("People in general") plus "load" related to the Soc­

ial Adjustment scores on the Inventory yielded a 

coefficient of correlation of r -.06 . The test for 

significance showed that no correlation significantly 

different from r 0.00 existed between the two variables 

( r -.06. F. .644. F. above 5# ). 

B) Total number of peeves plus "Direction" 

("Individual people") plus "load" related to the Soc­

ial Adjustment scores on the Inventory yielded a co­

efficient of correlation of r .02 . The test for sig­

nificance showed that no correlation significantly 

different from r 0.00 existed between the two varia­

bles ( r .02. F. .09. P. above hf„ ) . 

C) Total number of peeves plus "Direction" 

("Things") plus "load" related to the Social Adjustment 

scores on the Inventory yielded a coefficient of cor­

relation of r .22 • The test for significance showed 

that a correlation significantly different from r 0.00 

at the T$ level of confidence existed between the two 

variables. There was then a positive correlation, though 

small,between the two variables ( r .28. F. 8.04. P. lj ). 
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The low correlations found (when in fact there 

were any at all) would allow the conclusion that the 

choice of the Emotional Scale in preference to the other 

Scales of the Inventory had not been at fault. There 

was still less correlation between the Cauchemar Sheet 

and the Social Scale. It occured then that comparing 

the Cauchemar Sheets (scored according to this first 

system) to the other scales of the Inventory would be 

merely a waste of time. It seemed quite apparent that 

the fault of little correlation lay not with the 

choice of Scales on the Inventory but either with the 

ineptitude of the scoring system used or with the fact 

that there actually was little or no correlation be­

tween the Cauchemar Sheet and the Bell Adjustment In­

ventory. 

However,before the conclusion could safely be 

drawn that there ras little or no relation between 

the Cauchemar Sheet and the Bell Inventory it was first 

necessary to be certain that it was not the scoring 

system used that was at fault. In line with this con­

viction another method of scoring the Cauchemar Sheet 

was attempted In the hope that a more objective scoring 

could be determined. The details of the experiment are 

given in the next chapter. 

This chapter has described the first attempted 
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scoring of the Cauchemar Sheet, The foundation for 

that scoring system was set early in the chapter and 

tho study proceeded experimentally to discover, analyze 

and utilize the various factors which could be import­

ant in rendering the peeves listed on the Cauchemar 

Sheet equivalent to numerical scores. These scores, 

if the system, wore Ideal and completely accurate, would 

then be fully representative of tho peeve content. 

As the conclusions hav- shown tho relation of 

the Cauchomar Sheet thus scored to the Bell adjustment 

Inventory (which was to serve as the control point of 

reference \2%) in adjudging the efficacy of the scoring 

system) has been very poor. This could mean one of two 

things: First, either the hypothesized relation of the 

Cauchemar Sheet to the Bell Inventory (26) was, in fact, 

non-existant, or, second, the scoring system used was 

inaccurate. 

From observations made during this first scor­

ing attempt the socond possibility was thought to be 

more reasonable cinco many possible inherent deficiencies 

were discovered as the scoring eyetea emerged, accord­

ingly, tho next chapter will describe a second scoring 

125) See Introduction, page \ui'».. 

(26) See page 11 ff. 
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system built upon a different foundation in which 

it was hoped tho deficiencies ol the first scoring 

system would be bypassed. 



CIlAi'TIJt IV 

THE SECOED SCORING USE.:: ON THE CAUCIIETAR SHEET 

This chapter describes the foundation and 

evolution of a second scoring system. As a new scor­

ing system it should,to supply a ralson d'etre,correct 

some of the fallings observed in the first scoring 

system. In starting out from a different viewpoint,it 

was believed that this second system, theoretically at 

any rate,would correct at least on© serious deficien­

cy of the first system. Peculiarities of tho peeves 

that were believed,from experience with the first 

system,to be influential and necessary in rendering 

the Cauchemar Sheet content equivalent to numerical 

scores are retained in this second scheme* As each 

of these is added to the scoring rationale it is re­

examined in the light of previous experience and in­

tended present use. Thus tho system is built up care­

fully and gradually. 

The plan of this chapter follows that of the 

previous ono. First the foundation of the proposed 

system is exposed; next the new system is applied and 

the results of its application are discussed; then 

follows the conclusions drawn from the experiment and 

flnally,as an added safeguard,a cheek is Instituted as 
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a means of evaluating the scoring scheme. 

In tho first system usod to score the Cauche­

mar Sheet and so make it relatable to the Bell Ad­

justment Inventory tho factor of "number" of peeves 

was first taken Into account. Then when a low positive 

correlation was found between the number of peeves and 

Emotional Adjustment on the Inventory,other factors 

peculiar to the peeves were also token into account in 

an effort to "purify" the peeve content and so make 

it more comparable to the Bell scale. 

The factors of "Direction", of "Load" and of 

"Direction-Split" were taken Into account in that or­

der. When results,as shown In tho previous chapter, 

were disappointing and the search for a new system of 

scoring seemed indicated it was remembered that the 

factor of "number" of peeves per person had a correl­

ation with the Bell Emotional Scale of r .50 (F. 18.45. 

P. ~& )• The "number factor" was then held intact for 

the next attempt at scoring since it was seen to be 

important or at least to have some relation to adjust­

ment. 

It seemed,in the first scoring system,that one 

of the disconcerting BJO.& uncontrollable factors (beside 

that of "Intensity") was that unimportant peeves could 

not be determined for discord and so remained in the 
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peeve score discouraging correlation (if, in fact, 

there was significant correlation to be found). T,/as 

there then a way in which these unimportant (or at 

least less Important) peeves could be determined in 

an objective way? The possibility presented Itself 

that splitting up the number of peeves according to 

the Adjustment area they appeared to affect (from 

their statement) might discount the Importance of 

some peeves to some extent at least, since a peeve 

that was connected, for example, with Social Adjust­

ment would lose its importance when Home Adjustment 

peeves were being related to the Bell Inventory. 

According to this division, poeves which app­

eared to be connected with Family (or Hone) Adjust­

ment, peeves which apploared to be connected with .Soc­

ial Adjustment, with Emotional Adjustment, with Health 

and with Occupational Adjustment would bo separated 

one from the other and tho totals thus formed as "Fam­

ily Peeves", "Emotional Peeves", "Social Poeves", "Health 

Peeves", and"0coupatlonal Peeves" could then be related 

to the area of Adjustment on tho Bell they seemed cap­

able of affecting* 

"Family Peevos" would then bo related to "Family 

Adjustment" on the Dell Inventory, "Social Peeves" to 

Social Adjustment, "Emotional Peeves" to Emotional 



THE SECOND SCORING USED ON TliE CAUCHEMR SHEET 60 

AdJustraent,Kealth Peeves" to Health Adjustment and 

"Occupational beeves" to occupational Adjustment. 

It did not seem wise to deny that the "Load 

factor" was of Importance here as well* Though it was 

true that the inclusion of the "Load factor" in the 

first scoring system destroyed the correlation that 

had existed when only "Total number" of peeves had 

been related to the Emotional Scale,it still did not 

follow necessarily from that fact that the same thing 

would occur in the new scoring* It was certainly app­

arent that the "loaded" peeves were different from 

the others and therefore some allowance had to be made 

for them* 

Since however,"Loading" in this second system 

had a different effect than it had In the first it 

would be well to offer a few examples of how this "load­

ing" was recognised and scored* 

The student gives a peeve stating,for example: 

"I don't like too much studying,it tires mo out". There 

ore clearly two essential notes in the statement of 

thie peeve* The first 1st "Too much studying" and this 

is related to {Occupational Peeves" (in the sense that 

"Occupational Peeves" are "school Peeves" (27) The second 

I i • — — • " " • ' - — — — ' — ' " • "• • " ' 

(337) See Page 19 ff. 
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note is:"It tires me out" and this soems to be relat­

ed to Health Adjustment. In order that each peeve would 

receive its full point value one point was scored on 

Occupational Poeves and one on Health reeves, t&tere may 

also be reason for scoring a point on "©actional 

Peeves" since the subject's reaction to the fact of 

too much studying seems quite strong-it "tires him 

out" and he has thought enough about it to give it 

on his list of peeves* However caution demanded that 

as little as possible be Inferred and that the manifest 

Implication of the peeve as stated be followed* There­

fore points In the "Emotional Peeve" column were not 

scored in this cose or In other similar cases. Whenever 

emotional reaction was apparent the'Emotional peeve" 

column was scored in addition (whether the Peeve Itself 

was directed primarily toward Social,: ccupational,Eo^.e 

or Health Adjustment. 

Another examples 

"J5y father going to bed and leaving mo to do 

all tho work"* There ore two essential notes here also. 

Since the peeve is directed toward a parent,it is cert­

ainly one of the individual'a^Ioae reeves" and since 

there is an emotional reaction apparent (tho Individual 

rails at such injustice) the peeve would not receive 

its full point value unless a point were given it in the 
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"Emotional Peeve" column, 

Tablos showing tho distribution of the scores 

of the Cauchemar Sheets according to this new system 

are given in an appendix (28), 

Once the division had been accomplished a 

correlation was tried. Tho results follotj: 

A) Emotional Peeves rolated to Emotional Ad­

justment on the Inventory yielded a coefficient of 

correlation of r, «3^» The test for significance 

showed that a correlation significantly different from 

r 0*00 at the 1$ level of confidence existed between 

the two variables* There was then a low positive cor­

relation between Emotional Peeves and Emotional Ad­

justment, (r *33. F> 18«36, P* 1$) 

B) Social Poevos related to Social adjustment 

yielded a coefficient of correlation of r •20, This, 

though significantly different from r 0.00 at the f£5 

level of confidence wa3 again a low correlation, (r »20» 

F* 6*38. P* ftS). 

C) Occupational Peeves releted to Occupational 

Adjustmont yielded a correlation coefficient of r *02* 

This was not significantly different from r 0*00 so there 

was no significant correlation between Occupational Peevos 

and Occupational Adjustment. 

(28) See Appendix 1|., p. 105 



THE SHC01ID SCORBIG USED Oil THE CAUCIJUK-H SHLJP.T 63 

D) Family Peeves were not present i n s u f f i c ­

i en t number (only twenty Family reeves l i s t e d by the 

group of one-hundrod-and-fifty subjects) to warrant 

a c o r r e l a t i o n . (29) 

B) The same i s t rue of Health Peeves. (Only 

eight hea l th peeves wore l i s t e d by the one-hundred-and-

f i f t y subjects*) 

3 , A Check on the Second Scoring Systcri 

A check was then undertaken to deter: :in- as 

fa r as i t was poss ible whether the scoring ays to:: used 

:;as i 'osponsible for the poor co r re l a t ions observed or 

whether these co r r e l a t ions were low because there was 

very l i t t l e r e l a t i o n between tho Cauchonar "h. et and 

the Dell Adjustnent Inventory* 

The check followed t h i s hypothes is . If the 

scoring syston i t s e l f had boen accurate and there 

ac tua l ly was l i t t l e r e l a t i o n between the Cauchemar 

Sheet and the Inventory then there should be a cor ­

r e l a t i o n ( s i g n i f i c a n t l y cliff or' :ib .?ro?-. r 0,00 vfc the 

£,'J l e v e l of confidence), no matter how low, between the 

peeve3 divided according to the scoring s y s t c i and 

the degree of adjustment In the scales these peeves 

were taken as affecting* That I s to say, the peeves 

(29) See Appendix i\.„ p . 10£ 



TTfC SECOITD SCORING USED Oil Til? CAU ^IlAll SI EST 61{. 

which were acceptec1 as appearing to a T e c t Enotional 

Adjustment a c t u a l l y did havo a r e l a t i o n to inotional 

Adjustment ( I . e . they ac tua l ly were ^notional Peeves 

and not Social or Occupational Peeves)* Tho hypothesis 

would bo completely v a l i d then only i f those same peeves 

(which had a s ign i f i can t r e l a t i o n with 'c^c'r spec i f ic 

sca le ) had a fa r lower or no r e l a t i o n at a l l with 

any of the o ther scalos* 

The i n t e r c o r r e l a t l o n s found xrore the follow­

ing! 

a) Check of Unotlonol Peeves: 

1) The c o r r e l a t i o n cooff ic ient found between 

Emotional Peeves and Emotional Adjustment was, as s t a t e d 

above, r ttft (F t ;L8t?6, p* i f t ) . 

2) The co r r e l a t i on found belr.roen •"Inotional 

Peeves and Social Adjustment was r , 02 , IF, *10lj., I-* 

above ffi), 

3) The c o r r e l a t i o n coef f ic ien t found between 

Umotlonal Peeves and Occupational .uijuotmont was r «13» 

CF* . 1 3 , P* above E&). 

Prom t h i s i t can bo seen t h a t those poovos which 

had boon accei>ted as linotional Poovos were, in f a c t , finot-

ional Peeves. They had a s ign i f i can t c o r r e l a t i o n wi th 

the Umotional Scale and they had no s ign i f i can t c o r r e l ­

a t i o n with the Social or with tho Occupational Scalos 



THE SECOND SCORING USED ON TliE CAUCIIEtiAR SHEET 65 

(the only other Scales studied). Though there Is a pos­

itive correlation coefficient with the Occupational 

Adjustment Scale of r .15. still,since this coefficient 

Is not significantly different from r 0.00 at even the 

threshold 5% level of confidence,then the coefficient 

loses force. 

b)Check of Social Peeves: 

l)Tho correlation coefficient found between 

Social Peeves and Social Adjustment was (as above) 

r .20. (F. 6.58. P. hi ). 

2)The correlation coefficient found between 

Social Peeves and Emotional Adjustment was r .18,(F. 5.IS. 

P. $% ). 

3) The correlation coefficient found between 

Social Peeves and Occupational Adjustment was r -.02. 

(P. .596. P. above Si ). 

Here the check is in doubt. There was a coeff­

icient of correlation between the Social Peeves and 

Social Adjustment of r .20 but there was also a correl­

ation coefficient of r .18 between Social Peeves and 

Emotional Adjustment. Both were significantly different 

from r 0.00 at the 5$ level of confidence. 

The coefficient of correlation between Social 

Peeves and Occupational Adjustment shows,at least,that 

the Social Peeves were not Occupational Peeves (since 
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they do not affect Occupational Adjustment). 

Nevertheless the fact still stood that Soc­

ial Peeves had a correlation with Emotional Adjust­

ment that was significantly different from r 0.00 at 

the 5% level of confidence. This might be explained 

to some extent by the fact that the coefficient of 

correlation between Emotional Adjustment and Social 

Adjustment was r .53 • (30) That Is to say,since 

there was this relatively high correlation between 

the two scales themselves,it should not be surprlsinc 

that the Peeves,divided according to their supposed 

ability to affect those scales,also showed some cor­

relation. (I.e. That Social Peeves correlated to some 

extent with Emotional Adjustment as well as with Soc­

ial Adjustment. 

There was another factor that well might have 

been showing its influence here. The fact that "load­

ing" was scored In assessing these peeves might poss­

ibly be responsible for the similarity of correlation. 

In other words,since a Social Peeve could at the same 

time (because of its "load") be scored also as an Em­

otional Peeve,it Is not surprising that these Social 

Peeves (some of which were scored also as Emotional 

(30) See page 21b. 
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Peeves) should have a correlation with Emotional as 

well as with Social Adjustment. 

c)Check of Occupational Peeves: 

l)The coefficient of correlation fotuid bet­

ween Occupational Peeves and Occupational Adjustment 

was r -.03.(F .12. P. above hj> ) . 

2)The coefficient of correlation found be­

tween Occupational Peeves and Social Adjustment was 

r .15.( F. 3.42. P. above b% ). 

3)The coefficient of correlation found be­

tween Occupational Peeves and Emotional Adjustment was 

r .18. ( F. 5.26. P. h% ). 

Here the check showed that the scoring system 

was inaccurate in its scoring of Occupational Peeves. 

There was correlation significantly different from 

r 0.00 at the 5$ level of confidence between Occupat­

ional Peeves and Emotional Adjustment but there was 

no correlation significantly different from r 0.00 

between Occupational Peeves and Occupational Adjust­

ment. This showed that what were taken as Occupational 

Peeves were in fact not Occupational reeves - they had 

nothing whatever to do with Occupational Adjustment. 

There might be many reasons for this. First 

of all, the principle of acceptance used in determining 

Occupational Peeves was the one that has been mentioned 
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above (SI)where it was said that Occupational Adjust­

ment was to be taken as meaning here "School Adjust­

ment". The entire lack of correlation then between 

Occupational Peeves and Occupational Adjustment might 

be entirely attributable to the fact that Occupational 

Adjustment,even though intended to measure "School Ad­

justment in this use of the Bell Inventory.did not.as 

a point of fact.actually measure "School Adjustment". 

Of course the lack of correlation might also 

have meant that there simply wasn1t any correlation 

between Occupational Peeves and Occupational Adjust­

ment though they were both concerned with school mat­

ters. However if this were true (i.e. if Occupational 

Adjustment actually measured "School Adjustment"),it 

would seem that some measure of relation would exist 

between that "School Adjustment" and the "School 

Peeves" on the Cauchemar Sheet,just as there was some 

correlation between Emotional Peeves and Emotional 

Adjustment and between Social Peeves and Social Ad­

justment. The first possibility was then,more reason­

able. 

4.-General Conclusions 

It would seem then that the check for 

(31) See page 19ff. 
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efficiency of the scoring system showed that the sys­

tem (with the exception of its scoring of Occupation­

al Peeves) was accurate at least as far as it went. 

Those peeves which had been eccepted as Emotional 

Peeves did seem to be Emotional Peeves and those ac­

cepted as Social Peewes seemed to be Social Peeves. 

Now if the scoring system used were accurate 

and low correlations were found between the Cauchemar 

Sheets thus scored and the Adjustment Scales of the 

Inventory,the conclusion would be allowable that there 

was very little relation between the Bell Inventory 

and the Cauchemar Sheet. This,in fact,from the correl­

ations and Intercorrelations observed,seemed to be 

the case but the assertion cannot be made dogmatical­

ly. The scoring system used here has been,of necess­

ity sufficiently susceptible to variation to prohibit 

any clear-cut and definitive conclusion. 

As will be pointed out at greater detail in 

the final chapter the results of this experiment with 

the scoring of free compositions have proven to be neg­

ative and moreover inconclusively negative. 

It might have been of course that the original 

decision to seek a quantitative scoring method for the 

Cauchemar Sheet was completely ill-advised. It might 

be true that the only method which could accurately 
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score the Cauchemar Sheet would bo a method that was 

wholly qualitative or even one that was a combination 

of the quantitative and the qualitative methods. 

The thesis requirements,as stated in the In­

troduction (except for the conclusions to be advanced 

in the final chapter) had been satisfied after these 

two scoring schemes had been attempted. However the 

author,thus balked by the failure of the two quant­

itative scoring methods and sensing a certain frust­

ration in his efforts could not resist at least a pre­

liminary exploration into the possibilities hinted at 

in a qualitative scoring of tho Cauchemar Sheet. 

The following chapter then,though not demand­

ed by the thesis requirements,is presented as a dir­

ective to further research in this field of scoring 

personal documents. The author wishes to present this 

chapter purely in suggestion form and as a very cursory 

exploration and consequently bees not to be held strict­

ly accountable for inaccuracies and deficiencies that 

might be found therein and which naturally could not 

be tolerated were this section a part of the thesis 

proper. 

It is understood that this exploration,since 

it is not a proper part of the thesis itself,should 

perhaps be presented in an appendix. However,since it 
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introduces material that Is new it is outlawed from 

that irenic sanctuary and thus it is presented at 

this point in the body of the thesis but with the res­

ervations stated above. 



CHAPTER V 

A QUALITATIVE SCORING OF THE CAUC1IEKAR SHEET 

As it appeared then the course was clear and 

it was this. If the Cauchemar Sheets were to be scored 

in any manner whatever then the scoring system used 

would have to be one that would incorporate all the fac­

tors of influence and so give a more accurate descript­

ion of the content of the Cauchemar Sheet. But then, 

how were all the factors of influence to be determined 

and,even provided they could be determined,what form 

would a scoring system take which would incorporate 

all those influencing factors? 

The solution to the first problem for the mom­

ent could only be a theoretical one. From the scoring 

methods previously tried a number of the factors which 

probably would exert an Influence on the content of 

the Cauchemar Sheet were observed. These factors wore 

the following: UNumber of Peeves, 2) "Direction" of 

the leeves, 3)"Load" of tho reeves and 4)"Direction-

Split" of the Peeves. 

An attempt was made in the two systems of scor­

ing used to allow for these factors but with only minor 

success as far as rendering the Cauchemar Sheet relatable 
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to the Bell Inventory was concerned* Besides these 

four however, two othor f ac to r s were noted xtfiich were 

unscorable i n the f i r s t two scoring schenes. These 

two fac to r s wore 1) El iminat ion or l i m i t a t i o n of "unim­

por t an t " or l e s s Important poeves and 2) " In tens i ty" of 

peeves* 

Since the reasoning used in deteraiinlag what 

c o n s t i t u t e s an inf luencing f ac to r of a peeve i s nec­

e s s a r i l y "a p o s t e r i o r i " (one must go back from the 

e f fec t - i*e* the peeve as l i s ^ e d - t o tho cause of the 

peeve) the only course t h a t could be followed would be 

one of observation* That i s to say, the c r i t e r i o n for 

determining an influencing fac tor muse be t ha t of ex­

perience* If, for example, a fac to r has been noted as 

appearing t o have an influence on the content of a 

peeve, then, a t l e a s t as a prol lminary, t h i s f ac to r 

should bo taken in to account* In the scoring systems 

t r i e d out i n the previous chapters , c e r t a i n f ac to r s were 

obsorved which could poss ibly have influenced the peeve 

content* Very well then, i t was a f a i r l y l o g i c a l r e s o l ­

u t i on tha t was made when i t was decided to look for a 

scoring system i n which allowance* would be riade for a l l 

these poss ib ly inf luencing f a c t o r s . 

Now, waa there i n fac t such u scoring system a*« 

va i l ab l e? Was tliere a scoring system which would talce i n 
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a l l these diverse factors into account ( i . e . ntfmdbn*t 

"Bisection", "Lead" and "Direction-Split") and also" 

would this* ideal scoring system introduce a l imit ing 

mechanism which would e i ther allow for the1 discard of 

•"Hmimportant" peeves or negate the necessity for e l l » -

in&ting then? Jould th is same system be able to deter­

mine the "Intensity* of peeves as well? These were great 

demands to be making of a scoring system. 

I t was remembered that the scoring system em­

ployed In, assessing another very unwioldy tes t ing in­

strument, the Thematio Appercoption Test (or T*A,f **$ 

(32) s ight possibly have a use here* Fi rs t however, i t 

was necessary to be certain that the system fu l f i l l ed 

a l l the ^strict roquiromenta of the scoring system con­

sidered as ideal for the Cauchemar Sheet* 

f* Mrst* would the T.A.2* scoring scheme take cog­

nisance of "Uumber"? The answer here was seen' to be 

In the affirmative since the number of the various types 

of "Themae" (the consti tut ional element of the T.A.T.) 

was of prirae Importance in determining personality pat ­

t e rns . Tho f i r s t requirement then was sa t i s f ied . 

Second, would the T.A.T. scheme take in the 
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concept of "Direction" which had been observed In the 

peeves under study? The answer was again in the aff­

irmative sinoe tho concepts of "Hood" and "Presc" (the 

constituents of the Themao) aro baood essent ia l ly on 

direction* 

Third, would the T.A.T. scoring system make any 

allowance for "Loading"? The answer was again affirm­

a t ive . The Themao in the T.A.T. may be ei ther simple 

(one Hneod"-<one "press") or complex (ono "need"-two 

"presses", or two "needs"-one "press" e t c . in varying 

degrees of complexity). This fact would soom to make 

allowance for the phenomenon of "loading" which had 

bjen observed early in experimentation viith scoring the 

peeves. 

Fourth, would the T.^.T. system talce in the con­

cept of "Direction-Split"? Again, affirmation since 

"Direction-Split" i s only the precision of direction 

i t s e l f end the concepts of "Need" and "Press" wore of 

wide enough variety to take in any directional tendency 

however subt le . 

The f i r s t four requirements wore sa t i s f ied In 

the T.A.T. scoring scheme. Tliere remained only the two 

"Problem Factors" that had heretofore res i s ted a l l eff­

o r t s to include them in a scoring system. Tho f i r s t was 

bound up with the necessity of eliminating "chaff" peeves. 
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Could the T.A.T. system make some sort of allowance for 

this elimination? The second of course was the bugaboo 

factor of peeve "Intensity". Did the T.A.T. have any 

way of dealing with intensity? 

To determine whether allowance was made in the 

T.A.T. for the first "Problem Factor",a knowledge of 

the underlying purpose of the T.A.T. Is necessary. 

The Thematic Apperception Test is an instru­

ment which uses pictures to get stories. Its efficacy 

rests on the proposition that the individual,when con­

fronted with an ambiguous and unstructured social sit­

uation and required to interpret this situation,is like­

ly to reveal his own personality in the process. That 

Is to say,by studying the needs and presses evidenced 

In the stories structured by the individual from the 

pictures,the themae of these stories may be discovered 

and these themae are in fact those which correspond to 

the true themae of the subject's personality. Now,to 

explain how this fact will make allowance for unimport­

ant peeves it is necessary to know that there is a wide 

assortment of themae possible In the T.A.T. Each of the 

stories structured from each of the twenty pictures by 

the Individual contains a number of themae. Since there 

may be an Indefinite number of themae in each story and 

there are twenty stories,the total number of themae will 
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probably be quito l a r g o . Tho themae then, which are r ep ­

resen ted again and again in ';,ho sub j ec t ' s s t o r i e s are 

considered to be the t rue thciuv- of hlo p e r s o n a l i t y . 

However, i t 13 apparont t ha t sono thomae may bo mention­

ed only once or tuioe i n the s t o r i e s . Those themae 

represent a facet of the s u b j e c t ' s pe r sona l i ty but they 

are usua l ly of l e e s importance as cont r ibut ing to h i s 

pe r sona l i t y p a t t e r n than tho so whioh appear over and 

over In f u l l s t r eng th . These i s o l a t e d themae ere noted 

( i . e * l i s t e d ) - t h e y are taken in to account-but t ' i c i r 

importance i s recognised as only minor. In other words 

they arc accepted as not having as much importance 

as the other themae wliich have appeared at f u l l s t r eng th . 

I t must not be understood here t h a t the number of 

times a thema appears i n a s u b j e c t ' s record i s the sole 

index of i t s importance. A very important thena may 

be mentioned only once or twice because of i t s r e p r e s s ­

ion by the sub jec t . In the T.A.T. t h i s typo of thema 

I s recognized by a q u a l i t a t i v e analys is of tho record* 

That i s to say, i f an important tliema lc infrequent i n 

the record i t s importance wi l l never the less be recog­

nized by the manner In whioh i t l a put forward* Those 

q u a l i t a t i v e s igns bespeak repress ion of tho thema and 

i t can therefore be recognised as important. 

Th© fac t t h a t the T.A.T. was capable of 
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reco^oiaing the importance of various thema© in various 

ways seemed to bo a possible solution to the problem 

of how to determine and signify the lessor importance 

of some»of the peeves l i s t e d on the Cauchemar Sheet, 

The sauo process of scoring could be »usod on the 

Cauchemar Sheet as was used on the T.A.T. s tor ies and* 

the naturo of tho,.tscoring system would make allowance, 

i f not for the actual elimination of unimportant peeves, 

at l ea s t for the l imi ta t ion of these peeves to the i r 

proper sphere of .influence. 

The l a s t ^requirement > remained* # I t has boen not­

ed time and time again* throughout ; this work that "In­

tens i ty" had not been scored bocauae i t could not be 

geared without se t t ing up a c r i te r ion scale for inten* 

sity* However, i n the T*A.T* a^critorion seal© for i n ­

tens i ty was, i n most cases, already in use. tfould I t be 

possible then to use one of those scales in determine 

Ing the .Intensity of the various peeves l i s t e d 'on the 

Cauchemar Sheets? If I t xwm found to* be -possible then 

the l a s t .requirement would*bo ful f I l iad and the final 

problem would be^ solved* The simplest scale of in tensi ty 

studied was that one set forth by Aron 133)• Miss Aa?on»s 

4»t of in tensi ty standards, single * they -are based in part 

i M t i « f imirainrw.—TMrmrmni 1—i—im rm~i "if irnn—i—nnri—rnnun ••rum r r - r r - i r n m 

•(33) Bel,-7 ^on, ,A Manua^ for analysis of the 
Ther^ctio Apercoption .Jest, "Mil ls S. Berc, Berkeley, 
Calif., _->. 21. 
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on tho "plctv.ro pu l l ' ' of tho T.A.T. i:iab< r i a l , was found 

to be not complotoly applica7Io to Iho. poovos l i s bo J. 

en the CancM}IT.!1 . l ice t . Tho iirbonsicy prohloi^ tlien, i t 

3corned, s t i l l regained. 

At t h i s point i t was decided to taho the bu l l 

by the horns as i t were, since the Tact of not scoring 

i n t e n s i t y had scened t o be a major cause of the i n ­

ef f ic iency of tho other scoring systems t r i e d . I t was 

decided t o so,: up a t e n t a t i v e act of standards to score 

i n t e n s i t y . These standards ucro, of necess i ty , a r b i t r a r y , 

but i t does not follow fron th ic that they were use less 

or poorly founded, lliso - r o n ' s standards wore usee i n -

zofar as bhoy uere applicable :JLY1 jho o thers -joro set 

up by going over the poeves of tho one-hundred-and-fifty 

s tudents of tlie oariple and not ing tlic differences i n 

the i r pro mentation. 

'Jin following i s a descr ip t ion of the scale for 

i n t e n s i t y tha t was thus evolved. 

a) *,j"_iou th- poovo was simply s t a t e d witiiout any 

qua l i f i c a t i on or e labora t ion , ono 11) point was to be 

scored for i n t e n s i t y . (@.g* "Guidance t e a t s " — lMlw))) 

b) LJhen tho need or press in tho Peevo was e l ab ­

ora ted upo n by ad jec t iva l or adverbial 0r.1ph.a3i0, one 

t l ) add i t iona l i>oint woe scorod. vsug* " I hate tho b la s t ed 

guidance t e s t s . 1 ' — ( " 1 " plus ul% the re fore w2") )» 

http://plctv.ro
http://0r.1ph.a3i0
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c)Vthen the adjectival or adverbial elabora­

tions were very intense or when they were repeated 

through-out the wording of the peeve,two (2) addition­

al points were scored, (e.g."Excessively severe rules 

are unbearable to me.I get so mad I can't see straight." 

("1" plus "2",therefore "5")). 

d)¥tfhen the expression of the ieeve was repeat­

ed In the "outcome" of the peeve,one additional point 

was scored, (e.g.If the subject lists in his peeves 

"I'm afraid of lightning" and then continues to talk 

about his fear of it,saying finally (for example)"But 

I guess there will always be storms so I guess I'll 

keep on being afraid of it". In this case one addition­

al point would be scored for the continuation of the 

peeve in the "outcome". ("1" plus "1",therefore "2")). 

If the peeve had stated :"I'm deathly afraid of light­

ning." the third standard would also apply (as above,in 

"c"). If the outcome also was included the score would 

be "1" plus "1" (adverbial qualification) plus "1" (for 

outcome),therefore "3". 

e)A score of additional three C3) Is given to 

those peeves which appear to be pathological, (e.g."I 

hate people who are always watching me while I'm asleep." 

or "I hate empty rooms" or "I hate to be In a closed-in 

space." ("1" plus "3",therefore "4")). 
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f) linen the Peeve was stated a.id then tho sub­

ject proved by explanation that tho peeve was object­

ively founded (i.e. that it was co:,iothing which anyone 

at all would dislike) then a point was subtracted from 

tho original score, (e.g. "I don't like the radio blar­

ing loudly while Urn trying to study.;? Ordinarily this 

would be scored "1" (for statement of the peeve), plus 

"1" (for adverbial qualification), therefore "2". How­

ever, since the peeve is objectively founded the point 

is subtracted and the final scoring is "1".) 

g) In cases where the subject, in listing his 

peeve* was rambling or vague and unwilling to pin it 

down to the word wliich would describe the peeve exact­

ly, two additional points were scored, (e.g. "I hate 

persons who take more pride in the honesty of their 

fiancee for services rendered than in the honesty of 

students of the University. They won*t let the stud­

ent discuss so he can defend himself but impose their 

dictatorship. There>3 human justice," (i'l" for state­

ment of the peeve plus "2" for rambling, therefore "3")). 

The T.A.T. scoring system varies from author to 

author acc°2?ding to the purpose for which thoy use the 

test or according to the degree they agroo or disagree 
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with ft&irray's theory of personality C 3̂1-) •> There are 

many different methods in use today in which practic­

ally the only point of similarity is their complexity* 

Attempting to adapt the T.A.T. scoring system 

to the Cauchemar Sheet necessitated finding the system 

which would be most applicable. The entire application 

of the T.A.T. scoring scheme to the Cauchemar Sheet de­

pended upon the assumption that each peeve listed by a 

subject could conceivable be recognised as an indepen­

dent Ihema. That is to say, that each peeve listed con­

tained a "Need" and a "Press". Some of the themae (or 

peeves thus taken) also could boast of having "Outcome" 

in that 3ome of them clearly listed the subject's re­

action of adjustment or non-ad jus trie nt to the situation 

he had listed as a peeve with him. 

The hero of the thema on tho jauchonar Sheet 

was at all ti^es to be taken a3 the Author of the Sheet. 

There could bo xio confusion of identification hero for 

the reason that the individual uac not projecting but 

ricrely listing and tho peeves were indubitably his own. 

Jhereas in the T.n.T. itself there is the problem of 

the identij. Ication of the hero, there is no such problera 

with the Cauchemar Sheet. It is always certain that the 

hero if the peeve-thema is the author of thj Cauchemar 

(3lj.) II.A. Hurray, T.A.T., Cambridge, Harvard 
University Press, 19lj-3« 
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Sheet . This must be accepted unlDso one wants to admit 

the p o s s i b i l i t y of the Cauchemar Sheet author l i s t i n g 

peeves t h a t are not h i s Ov/n, which i& sure ly nonsonse. 

The l i s t of va r i ab le s ("Heeds" and "Presses") 

t h a t iifere accepted as host combining the q u a l i t i e s 

of appllcablcness and l e a s t complication were those ad­

vanced by Aron (35)* however c e r t a i n addit ions wererec-

essary to adequately assess the content of the Cauche­

mar Sheet and these addi t ions were takon from the o r i g ­

i n a l l i s t of var iab les proposed by l i irray (36) . Some of 

the noeds and presses expressed in the po eve -themae 

were not adequately contained in tho l i s t given by Aron, 

Uatural ly the de f in i t ions of these needs arid 

presses are of too groat length to be included h e r e . 

x'hc reader i s r e f e r r ed bo iliss ^-ronfs book for these 

de f in i t i ons ( 3 7 ) . 

In applying the T.A.T. scoring scheme to the 

Cauchemar Sheets ono point must bo made at the very be­

ginning to avoid confusion. 

"SJoeti ii.ggro3sion-Pasaive" i s dofinod by Aron (38) 

t ' ' \ (,-• " * '- . n :• r> 
*>^ 1 ^ 1 • ' - • i . . . 1 

I ~ ' \ r -1 T -'-
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as: 

The hero exhibits his anger or dislike by turn­
ing away from things,people that are found-to be 
objectionable. He disregards,ignores,snubs,rejects 
or is ungrateful to an object; (or person). 

"Need-Aggression-Verbal is defined by Aron as: 

"The hero verbally expresses scorn,contempt or 

disdain. He engages in a verbal quarrel." (59) 

How,since the Cauchemar Sheet is itself a list 

of things and people which the subject dislikes it is 

apparent that if some provision were not made then the 

"Agression needs" would often be attributed to the hero. 

His listing of a peeve is in Itself a form of "ITeed 

Aggression-lassive" or the language he uses in listing 

the peeve is a form of "Ifeed Aggression-Verbal". There 

is therefore a fundamental distinction to be made here. 

"Heed Aggression-lassive" or "Heed Aggression-

Verbal would be scored in the peeve-thema only when the 

hero tells about his own "Need Aggression-Passive" (i.e. 

rejection) or "Need Aggression-Verbal" (I.e.scorn or 

contempt) in stating his peeve-thema. The fact that the 

hero rejects or scorns things or people weuld not be 

scored here since this rejection or scorn is seldom part 

of the thema. Rejection or scorn are scored only if they 

are part of the peeve-thema (i.e. only if the subject 

Ci) P-. =v d 
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t e l l s t about Ills "Uood Aip?ooaio?.i-S*assivo" or"hood A^g» 

resaion-Verbol" In the course.of l i s t i n g h i s peeve-

thena) . 

for example: " I don ' t l i k e p re fec t s who ore fee© 

seve re , " Obviously the hero , as tho author of the peeve-

thema r e j e c t s the persons : 'profoc^s' s . ^ojevor tho hero 

dooc not r e j e c t these persons i n h i s capaci ty as haro 

of tho peeve-thema but i n M s capac i ty 03 author of the 

therm* Therefore "Hoed egress ion-Pass ive" would not be 

scored h e r e . 

However i f the peeve were l i s t e d ±n tho follow­

ing manners "I hat® a l i a r . I c an ' t scand thorn and I 

e i t h e r t e H them or gp away from them before I get mad," 

Hero the hero i s exh ib i t ing !'Lcud ^ggrossion-i-assive" 

or "Heed Aggression-Verbal" not as uhe author of the 

thema but i n h i s capac i ty as the hero of the whoua. Mo 
i s t e l l i n g about h i s r e j e c t i o n i n -the course of l i s t i n g 

h i s peeve-thema. 

I f the last*»xiantioued theiaa were taken from the 

content of a T W f . s t o r y i t would read.; :,Ho (the hero) 

h a t e s a l i a r a o ho e i t h e r t e l l e tho fellow h e ' s a l i a r 

o r goes away before he gets mad." Scoring would bes 

"Heed Aggre&aicn-JPasslvo" ©r "Hoed Aggression-Verbal". 

Qn the other hand* the f i r s t thema ( ' 'Prefects who are 

too severe") would be given In the T.A.T, s tory asi "The 
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p re fec t s are too severe"* I t *.a p l a i n l y the aufthp-i? of 

tho a to ry tiho r e j e c t s tho ^rafocus because they a re 

too severe ( i n M s op in ion) . Whereas in tho f i r s t ea» 

ample I t was the hero who was r e j e c t i n g , i n t h i s second 

one i t i s the author who I s r e j e c t i n g the p re fec t s be ­

cause of t h e i r sever i ty* 

Ihca:,:plcs of the app l i ca t ion of the 1V-.T. seer* 

ing system to uhe Cauehomar Shoot arc given i n an 

appendix U4.O). The Cauchemar Shoots scored i n th i s man­

ner' are intended mo r e l y as examples of how Iz could be 

done. This p a r t of the study of the Cauchemar Shoot 

i s neces sa r i l y beyond tne scope of Uiis work as se t i n 

the In t roduct ion and i s intended only as a d i r ec t ive 

for fu ture research* 

In t h i s chapter a t e n t a t i v e bas ic for a qual­

i t a t i v e scoring of the Cauchemar Shoot lias boon sugg-

etftod. The system evolved has been se t up r a t h e r h a s t i l y 

(and consequently r a t h e r unsc i en t i f i c a l l y ) and without 

tho spec i f i c x»escaroh tha t such a system would demand be ­

fore I t could be taken s e r i ous ly . Since t h i s cliaptor was 

intended only as a suggestion for fu r the r research the 

foundation of the system has not been completely opposed 

or v ind ica ted . Cer ta in fundamental f a c t s have been 

(ij.0) See pace 118. 



A QUALITATIVE SCORING OF Till. CAUCI3I.'AR SIILET 87 

noted and some basic distinctions have been made. It 

remains for a further study to determine whether this 

suggestion has any real worth or not. 
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As the title indicatec, this was an attempt to 

score the free composition "lea Cauchemars". Ac has been 

seen tho entire venture was hinger upon several basic 

assumptions. 

First:-That there uas a relationship of some 

kind between the loll Adjustment Inventory and "Los 

Cauchemars". 

Second:-That this r lationship could be deter­

mined accurately (by establishing a common denominator) 

in such a way as to give 3ome Idea of the content of 

"Mes Cauchemars" and consequently of its v-lue. 

Third:-That the denominator used as common to 

the two tests should be a quantitative ono in prefer­

ence to a qualitative one* 

with these assumptions in mind the attempted 

scoring of the Cauchemar Sheet wan undertaken. As lias 

boon seen the results of that scoring wore disappoint­

ing. If the basic assumptions listed above were accur­

ate, and the scoring cystoma omployed were also accurate 

then the conclusion could be drawn that the relationship 

between "Ues Cauchemarc" and the Bell Adjustment Invent­

ory was very slight; that lies Cauchemars mostly studied 

something other that what the Inventory studied; tliat 

MMes Cauchemars" had boen misused as a close complement 

to the Inventory. 
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However these conclusions cannot be drawn legit­

imately. In fact no positive conclusion at all can be 

drawn. This follows from the very nature of tills research. 

Prom hypothetical premises there can proceed only hypoth­

etical conclusions. The most that could be expected from 

this study (based as it was on a multiplicity of hypoth­

eses) would be limited conclusions. These limited conclus­

ions in themselves can only be a list of alternatives: 

One:- Provided all the basic assumptions were 

correct then It could be concluded that the scoring systens 

used did not adequately assess the content of the Cauche­

mar Sheet (because, in fact, the scored Cauchemar Sheets 

showed little or no relation to their point of reference, 

the Bell Adjustment Inventory). This failure, in itself 

must admit of alternatives as to its cause: The scoring 

systems were failures: 

a) Either because the scoring systens wore quant­

itative when they should have been qualitative. 

b) Or because one or both of the systems U3ed 

were accurate as far as they went but they did not go far 

enough (i.e. that some note OT notes that contributed to 

the very essence of tho Cauchemar Shoot wcro ignored in 

each of these systems). However the writer must state 

that whatever notes seemed to have any bearing on the 

eomtent of the Cauchemar Sheet were included in each 

of the scoring systems when it was possible to do so. 
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Two:- Provided that the basic assumptions are 

false in whole or in part admits of other alternatives: 

a) If the first assumption is false (i.e. tliat 

there Is in fact no relation between the Bell Inventory 

and "lies Cauchemars") then the entire study has been 

useless, since the point of reference used as control 

for the experiment of scoring the Cauchemar Sheet was its 

hypothesized relation to the Bell Inventory. 

b) If the second assumption is false (i.e* that 

although a relation did exist between the two tests, it 

was of such a volatile nature that it could not be 

"pinned down" by the creation of a common denominator 

between the tests so that they could be compared); 

again, if this second assumption is false then the in­

vestigation herein described wac aborted, since, if com­

parison was impossible then no amount of attempted com­

parison would have any effect. 

c) However, if the third assumption is false 

(I.e. that the quantitative denominator should not have 

been accepted as common in preference to a qualitative 

one), then this Inquiry was unsuccessful because it pro­

ceeded from that basic promise. 

This final alternative would appear to be the more 

logical one. At least it would be sensible to attempt a 

qualitative scoring of the Cauchemar Sheet before the other 
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two assumptions could be taken as false. That is to say: 

before the statement could be made that the first two 

fundamental assumptions upon which this work is hinged 

were false, it would be logical first to determine whether 

the third basic assumption were false or not. Before It 

could be said that thero is little or no relation between 

the Inventory and the Cauchemar Sheet, or that this re­

lation (provided It did exist) could not be determined 

by comparing the two tests reduced to a common denomina­

tor, it would first be necessary to determine whether, In 

the comparisons actually attempted, the fault did not lie 

In the use of a quantitative denominator in preference 

to a qualitative one. 

In line with this reasoning the author presented, 

thougli not as an essential part of this thesis, a tentative 

qualitative scoring of the Cauchemar Sheet. As was stated 

in the chapter In which it was presented, the value of 

such a qualitative scoring could be determined only by 

further research. 

Here then the problem rests. Succlntly stated, 

the only conclusion that can be drawn from this inquiry 

is the following. 

Quantitative scoring systens appear to be useless 

in attempts to assoss the content of "lies Cauchemars". 

This statement is based on the fact that two quantitative 
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scoring systems proceeding from different premises and 

built logically etep by step, have failed to give a 

true indication of the eontent of the Cauchemar Shoot in 

reference to the Bell Adjustment Inventory used as control. 

This might be due to the fact that there is actually 

little or no relationship between "lies Cauchemars" and 

the Bell Adjustment Inventory (as the scoring systems 

used would seem to indicate). However, before this 

statement can be made with impunity it would be necessary 

to be certain that the lack of relation observed was not 

due to the fact that a qualitative scoring system should 

be used in preference to the quantitative. The conclu­

sion of this research then is a direction for further 

research along the lines suggested in Chapter V. 
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APPENDIX 1 

A Copy of t h e Free Composit ion "lies Caucliomars" 



Examinateur 

Grade scolaire 

Sujet (M) (F) 

Occupation Age Date 

MES CAUCHEMARS 
INSTRUCTIONS:—Nous avons tous nos cauchemars, c'est-a-dlre des choses, des evenements, des personnes qui nous 

tapent sur les nerfs, qui nous exasperent, qu'on ne peut souffrir, dont on aimerait pouvoir se passer. Dans une composition, que 
vous ferez de la longueur qu'il vous plaira, dites-nous quels sont vos cauchemars. Ces cauchemars peuvent etre n'importe quol 
et n'importe qui: des personnes menteuses, le tic-tac d'un cadran, ('obligation de suivre un programme de dasse, etc. Faites la 
liste de tous vos cauchemars en nous disant comment vous r£agissez en face de chacun d'eux; les subissez-vous passivement, 
vous revoltez-vous en les combattant, essayez-vous slmplement de les eviter ou de vous y habituer 1 

(N'ecrivez pas dans 
la marge s.v.p.) 

Continue: sur d autres feuilles de meme grandeur que celle-d. 
ricrivez sur un seul cdte de vos feuilles. s v p 

Publ.e par le, fid.tions <>e 1 UniversUe d Ottawa 
Tous droits reserves. Institut de Psychology. 1946 

Service d orientation formule 2-44 



THE ADJUSTMENT INVENTORY 
ADULT FORM 

By HUGH M. BELL 

Published by 

STANFORD UNIVERSITY PRESS 
Stanford University, California 

NAMB SEX OCCUPATION 

MARRIED OR SINGLE EDUCATION (UICH-SCHOOL GRADUATE, ETC.) DATE 

DIRECTIONS 

Are you interested in knowing more about your own personality? If you will answer honestly 
and thoughtfully all of the questions on the pages that follow, it will be possible for you to obtain 
a better understanding of yourself. These questions have been carefully selected, and then given to 
a large number of persons. By comparing your answers with the answers of the group you will se­
cure a more accurate notion of your own characteristics. The value of this to you will be in propor­
tion to the care and honesty with which you answer each question. 

Your answers to the questions will be treated in the strictest confidence. Therefore, feel free to 
give candid replies. There are no right or wrong answers. Indicate your answer to each question by 
drawing a circle around the "Yes," the "No," or the " ? . " Use the question mark only when you are 
certain that you cannot answer "Yes," or "No." There is no time limit; but work rapidly. 

If you are not employed now, answer the occupational questions with reference to the last posi­
tion which you held. Housewives who are not employed outside the home should omit the questions 
referring to working conditions. 

NO. 

a 

b 

c 

d 

e 

SCORE DESCRIPTION REMARKS 

Copyright 1938 by the Board of Trustees of the Lrland Stanford Junior University 
All rights reserved 



lOd 

11a 

Yes No ? Does the place in which vou live now in any way interfere with your obtaining the social life which 
you would like to enjoy'.'' 

Yes No ? Do vou have ups and downs in mood without apparent cause? 
Yes No ? Are vou troubled occasionally by a skin disease or skin eruption such as athlete's foot, carbuncles, or 

boils'? 
Yes No ? Do vou feel self-conscious when you have to ask an employer for work? 
Yes No ? Do you sometimes get badly flustered and "jittery" in your present job? 
Yes No ? Have vou had any trouble with your heart or your kidneys or your lungs? 
Yes No ? Do you feel that your present home environment allows you enough opportunity to develop your own 

personality? 
Yes No ? Do you like to participate in festival gatherings and lively parties? 
Yes No ? Do you think you made the wrong selection of your occupation? 
Yes No ? Have you ever been extremely afraid of something which you knew could do you no harm? 

Yes No ? Is any member of your present home very nervous? 
>2e Yes No ? Does your present work allow you time off each year for some vacation? 
13b Yes No ? Have you ever been anemic (lacking in red blood corpuscles)? 
lta Yes No ? Do you worry too long over humiliating experiences? 
llc Yes No ? Do you find it difficult to start a conversation with a stranger? 
16a Yes No ? Did you disagree with your parents about the type of occupation you should enter? 
1Tc Yes No ? Does it upset you considerably to have some one ask you to speak when you have had no time to prepare 

your talk? 
""' Yes No ? Does some particular useless thought keep coming into your mind to bother you? 
lBb Yes No ? Do you take cold rather easily from other people? 
20e Yes No ? Do you think you must "play politics" to get promotion or an increase in pay in your present job? 
21c Yes No ? Do you keep in the background on social occasions? 
22a Yes No ? Have you had unpleasant disagreements over such matters as religion, politics, or sex with the person 

or persons with whom you live: 
23d Yes No ? Do you get upset easily? 
2 ,b Yes No ? Do you find it necessary to watch your health carefully? 
2,n Yes No ? Has there ever been a divorce among any members of your immediate family? 
29e Yes No ? Has your employer always treated you fairly? 
2;b Yes No ? Do vou frequently come to your meals without really being hungry? 
2"d Yes No ? Are you often in a state of excitement? 
*"c Yes No ? Do you feel embarrassed if you have to ask permission to leave a group of people? 
3l"i Yes No ? Do you think that vou have to work too long hours on your present job? 
310 Yes No ? Have any of the members of your present homemade you unhappy by criticizing your personal appearance? 
s " Yes No ? Do you find that you tend to have a few close friends rather than many casual acquaintances? 
;,3b Yes No ? Have you had an illness from which you feel that you have not completely recovered? 
3<<1 Yes No ? Does criticism disturb you greatly? 
"'•"' Yes No ? Are you happy and contented in your present home environment? 
3,e Yes No ? Would you like to secure some other job than the one you now hold? 
; ; ' Yes No ? Are you often the center of favorable attention at a party? 
'J"b Yes No ? Do you frequently have shooting pains in the head? 
i1"1 Yes No ? Are you troubled with the idea that people are watching you on the street? 
J"J \ es No ? Do you feel a lack of affection and love in your present home? 

Do you have considerable difficulty in knowing just where you stand with your present employer? 
\ e s No ? Do you suffer from sinusitis or any obstruction in your breathing? 
Yes No ? Are you bothered by the feeling that people are reading your thoughts? 

Yes No 
4 2 b 

43J 

,tc Yes No 

«:<J 

4 * 6 

Yes No ? Do you feel that your present employer or boss holds a personal dislike or grudge toward you? 
\ e s No ? Do the person or persons with whom you now live understand you and sympathize with you? 
^ es No . Do you dav-dream frequently? 
"Ws No ? Has any illness vou have had resulted in a permanent injury to your health? 

,l"* Yes No ? Do you have to work on your present job with certain people whom you dislike? 
"" Ves No ? Do vou hesitate to enter a room by yourself when a group of people are sitting around talking together? 
•'" Yes No ? Do you feel that your friends have happier home environments than you? 
•"-c Yes No ? Do you often hesitate to speak out in a group lest vou say and do the wrong thing? 
*sb Yes No ? Do \ou have difficulty in getting rid of a cold? 

Yes No ? Do ideas often run through your head so that you cannot sleep? .'4 J 
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60s 

67b 

68d 

69c 

606 

81b 

62a 

83c 

64e 

65d 
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68c 

696 
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75a 
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806 
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866 
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866 
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97b 
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Does any person with whom you live now become angry at you very easily? 
Are you getting enough pay on your present job to support those who are dependent upon you? 
Are you troubled with too high or too low blood pressure? 
Do you worry over possible misfortunes? 

If you come late to a meeting would you rather stand or leave than take a front seat? 
Is your present boss or employer an individual whom you feel you can always trust? 
Are you subject to hay fever or asthma? 

Are the members of your present home congenial and well-suited to each other? 
At a reception or a tea do you seek to meet the important person present? 
Do you feel that your employer is paying you a fair salary? 
Are your feelings easily hurt? 
Are you troubled much with constipation? 
Do you dislike intensely certain people with whom you live now? 
Are you sometimes the leader at a social affair? 
Do you like all the people with whom you work on your present job? 
Are you bothered by the feeling that things are not real? 
Do you occasionally have conflicting moods of love and hate for members of your immediate family? 
Do you feel very self-conscious in the presence of people whom you greatly admire but with whom you ' 
are not well acquainted? 
Do you frequently experience nausea or vomiting or diarrhea? 
Do you blush easily? 
Have the actions of any person with whom you now live frequently caused you to feel blue and depressed? 
Have you frequently changed jobs during the last five years? 
Do you ever cross the street to avoid meeting somebody? 
Are you subject to tonsillitis or other throat ailments? 
Do you often feel self-conscious because of your personal appearance? 
Does your present job fatigue you greatly? 
Is the home where you liVe now often in a state of turmoil and dissension? 
Do you consider yourself rather a nervous person? 
Do you greatly enjoy social dancing? 
Are you subject to attacks of indigestion? 
Did either of your parents frequently find fault with your conduct when you lived with them? 
Do you feel that you have adequate opportunities to express your own ideas in your present job? 
Do you find it very difficult to speak in public? 
Do you feel tired most of the time? 
Is the pay in your present work so low that you worry lest you be unable to meet your financial obli­
gations ? 
Are you troubled with feelings of inferiority? 
Do the personal habits of some of the people with whom you now live irritate you? 
Do you often feel just miserable? 
Has it been necessary for you to have frequent medical attention? 
Have you had a number of experiences in appearing before public gatherings? 
Have you been able to get the promotions you desire in your present job? 
Does any member of your present home try to dominate you? 
Do you often feel fatigued when you get up in the morning? 
Do any of the people with whom you work have personal habits and characteristics which irritate you? 
When you are a guest at an important dinner do you do without something rather than ask to have it 
passed to you? 
Does it frighten you to be alone in the dark? 
Did your parents tend to supervise you too closely when you lived with them? 
Have you found it easy to make friendly contacts with members of the opposite sex? 
Are you considerably underweight? 
Does your present job force you to hurry a great deal? 
Have you ever, when you were on a high place, been afraid that you might jump off? 
Do you find it easy to get along with the person or persons with whom you live now? 
Do you have difficulty in starting conversation with a person to whom you have just been introduced? 
Do you frequently have spells of dizziness? 
Are you often sorry for the things you do? 

Does your present employer or boss take all the credit for a piece of work which you have done your­
self? 
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No 9 Do you have frequent disagreements with the individual or individuals where you live now concerning 
the way things are to be done about the house 9 

Do vou get discouraged easily9 

Have vou bad considerable illness during the last ten years? 
Have >ou had experience in making plans for and directing the actions of other people such as com­
mittee chairman, leader of a group, etc 9 

Do vou feel that you are just a cog in an inhuman machine in your present j o b 9 

9 Does any person in the place you now live frequently object to the companions and friends with whom 
you like to associate9 

Are you subject to attacks of influenza9 

Does your present employer or boss praise you for work which you do well9 

W ould vou feel very self conscious if you had to volunteer an idea to start a discussion among a group 
of people9 

Have you frequently been depressed because of the unkind things others have said about you? 
Are any of the members of your present household very easily i r r i ta ted 9 

Do you have many colds9 

Are you easily frightened bv lightning? 
Are you troubled with shyness9 

Did you enter your present job because you yourself really wanted to go into i t? 
Have you ever had a major surgical operat ion 9 

At home did your parents frequently object to the kind of companions you went around with? 
Do \ou find it easy to ask others for he lp 9 

Do you get discouraged in your present work 9 

Do things often go wrong for you from no fault of your o w n 9 

VA ould vou like very much to move from the place where you now live so that you might have more 
personal independence ' 

Yes No 9 W hen vou want something from a person with whom you are not very well acquainted, would you 
prefer to write a note or letter to the individual than go and ask him or her personally? 
Have you ever been seriously injured in any kind of an accident9 

Do you dread the sight of a snake 9 

Do vou feel that your work is supervised by too many different bosses 9 

Haye you lost consideiable weight recently9 

Does the lack of money tend to make your present home life unhappy 9 

Would it be difficult for you to give an oral report before a group of people 9 

Is your present job \ery monotonous 9 

Are you easily moved to tears 9 

Do you frequently feel very, tired toward the end of the day? 

WIILII you livid with your parents did either of them frequently criticize you unjust ly 9 

Dues the thought of an earthquake or a fire frighten you 9 

Do you feel embarrassed when you have to enter a public assembly by yourself after everyone el»e hw 

been seated9 

Do you find that you have very little real interest in your present j o b 9 

Do yuu sometimes have difficulty getting to sleep even when there are no noises to disturb you 9 

Is there anyone at the place where you live now who insists on your obeying him or her regardless of 
whether ur nut the request is reasonable' ' 
Did vou ever take the lead to enliven a dull pa r t y 9 

Do you feel that your immediate superior or boss lacks sympathy and understanding in dealing with 
you as an employee' ' 

D i yuu often feel lonesome even when you are with people 9 

\ - i youth did vou ever have a strong desire to run away from h o m e 9 

Du y>>u hive many headaches'1 

Havt vou evei k i t that someone was hypnotizing you and making you act against your will9 

1) v u ftm havt mu- h difficulty in thinking of an appropriate remark to make in group conversation' 
D v u s .muinH- feel that your employer does not show real appreciation of your attempts to do 
vi ur jc b in a superior manner ' ' 
H ivi v i u cvir had -i jrl< t fever or d iph ther ia 9 

De v< u sometimes feel that vou have been a disappointment to your parents? 
1) i vi i taki resp risibility for introducing people at a p a r t y 9 

Di vi u e \ [ i r n i n . a fear of losing your present j o b 9 

Di you fnqut r t lv have spells (Jf the b lues 9 
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APPENDIX 3 

Tabic III.-Dlstribution of the Cauahoiaar Sheet 
scores per individual according to the first scoring 
system Cn l£0}. 
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TABLE III 

Distribution of the Cauchemar Sheet scores 
»er Individual,according to the first scoring system 
n 150). 

Case Emotional Peeves 
No. Adjustment People in Individual Thing 

General People 

1 
2 
3 
4 
5 

6 
7 
8 
9 
10 

11 
12 
15 
14 
15 

16 
17 
18 
19 
20 

21 
22 
23 
24 
25 

26 
27 
28 
29 
30 

1 
0 
1 
1 
1 

1 
1 
0 
1 
1 

0 
1 
1 
1 
0 

1 
1 
0 
0 
1 

1 
0 
1 
1 
0 

0 
1 
1 
1 
1 

3 
0 
0 
3 
7 

0 
0 
0 
0 
0 

4 
6 
0 
0 
0 

0 
2 
2 
1 
0 

7 
0 
0 
4 
2 

1 
3 
O 
*-< 0 
0 

1 
4 
0 
3 
0 

4 
7 
2 
5 
1 

0 
1 
1 
1 
2 

1 
0 
1 
0 
1 

2 
0 
0 
2 
0 

1 
0 
0 
0 
3 

1 
0 
3 
0 
1 

0 
0 
2 
0 
1 

0 
2 
3 
2 
0 

0 
0 
1 
1 
0 

4 
0 
0 
0 
3 

2 
1 
0 
1 
2 
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TABLE III(Continued) 

Distribution of the Cauchemar Sheet scores 
per individual,according to the first scoring syetem 
(n 150). 

Case Emotional Peeves 
No. Adjustment People in Individual Thine 

General People 

31 
32 
33 
34 
35 

36 
37 
38 
39 
40 

41 
42 
43 
44 
45 

46 
47 
48 
48 
50 

51 
52 
53 
54 
55 

56 
57 
58 
59 
60 

2 
3 
2 
3 
3 

2 
3 
3 
2 
2 

2 
3 
2 
3 
2 

2 
2 
3 
2 
2 

2 
2 
3 
3 
3 

3 
2 
3 
2 
3 

1 
1 
6 
0 
0 

0 
0 
0 
0 
12 

0 
0 
1 
0 
0 

3 
0 
5 
0 
0 

4 
0 
2 
2 
2 

5 
0 
0 
0 
o 

3 
2 
0 
0 
1 

2 
0 
0 
4 
0 

1 
0 
2 
0 
0 

0 
1 
0 
2 
2 

5 
0 
0 
0 
0 

0 
3 
1 
0 
0 

2 
7 
1 
1 
o 

2 
2 
1 
0 
1 

4 
1 
2 
1 
0 

3 
5 
0 
2 
2 

2 
5 
2 
4 
0 

2 
2 
1 
4 
1 
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TABLE III(Continued) 

Distribution of the Cauchemar Sheet scores 
ier individual,according to the first scoring system 
n 150). 

• ————~-"*~—™—-•" • " ' ' " " " " "•'•" • ' " ! . I . i 

Case Emotion al Peeves 
No. Adjustment People In Individual Thing 

General People 

61 
62 
63 
64 
65 

66 
67 
68 
69 
70 

71 
72 
73 
74 
75 

76 
77 
78 
79 
80 

81 
32 
83 
84 
85 

86 
87 
88 
89 
90 

7 
6 
4 
8 
4 

9 
6 
11 
6 
7 

6 
11 
4 
4 
5 

8 
7 
4 
9 
7 

8 
8 
8 
8 
7 

5 
8 
9 
11 
4 

1 
2 
0 
0 
0 

3 
2 
0 
5 
3 

2 
3 
0 
1 
0 

0 
5 

0 
0 

2 
5 
3 
2 
0 

0 
0 
0 
1 
1 

4 
1 
0 
1 
2 

0 
0 
2 
0 
0 

0 
0 
2 
0 
1 

1 
0 
5 
5 

0 
0 
1 
2 
1 

1 
1 
4 
0 
4 

3 
2 
6 
2 
2 

1 
1 
2 
0 
1 

1 
2 

2 
5 

3 
3 
7 
3 
3 

2 
1 
0 
1 
2 

7 
1 
1 
5 
2 
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TABLE III(Continuod) 

Distribution of tho oauchomar 3heet scores 
>er individual,according to the first scoring system 
n 150). 

Case Emotional Peeves 
No. Adjustment People in Individual Thing 

General People 

91 
92 
93 
94 
95 

96 
97 
98 
99 
100 

101 
102 
103 
104 
105 

106 
107 
108 
109 
110 

111 
112 
113 
114 
115 

116 
117 
118 
119 
120 

15 
15 
15 
12 
13 

13 
12 
12 
15 
15 

14 
12 
12 
13 
12 

14 
12 
12 
14 
15 

13 
13 
12 
15 
12 

14 
12 
12 
13 
13 

4 
0 
2 
0 
0 

0 
0 
3 
0 
0 

0 
0 
0 
0 
3 

0 
2 
0 
4 
0 

1 
0 
2 
0 
1 

2 
0 
0 
0 
0 

0 
o 
1 
0 
0 

4 
0 
0 
I 
4 

0 
CJ 

0 
5 
0 

1 
3 
1 
0 
0 

0 
2 
0 
1 
2 

0 
1 
4 
5 
0 

4 
2 
8 
3 
3 

1 
9 
5 
2 
1 

5 
7 
3 
2 
0 

2 
2 
0 
1 
6 

3 
6 
5 
1 
3 

5 
4 
0 
1 
3 



Ali-ZNDIX 3 

TADLL i11(C ontInuod) 

Distribution of the Caucheinar Sheet scores 
>er individual,aceording to the first scoring system 
n 150). 

Case Emotional leeves 
No. Adjustment People in Individual Thing 

General 1eople 

121 
122 
123 
124 
125 

126 
127 
128 
129 
130 

131 
132 
133 
134 
155 

136 
137 
138 
159 
140 

141 
142 
143 
144 
145 

146 
147 
148 
149 
150 

16 
17 
21 
18 
18 

18 
24 
16 
18 
20 

16 
22 
19 
19 
17 

16 
17 
17 
25 
17 

18 
25 
23 
20 
20 

18 
23 
21 
21 
20 

2 
0 
2 
2 
4 

1 
2 
0 
0 
2 

0 
2 
0 
0 
1 

0 
0 
0 
0 
0 

1 
2 
2 
0 

1 
0 
7 
2 
2 

0 
0 
0 
2 
0 

0 
1 
2 
2 
0 

2 
0 
2 
2 
2 

1 
4 
0 
3 
2 

0 
JL 

5 
0 
6 

0 
1 
1 
0 
0 

2 
1 
2 
8 
2 

3 
15 
4 
1 
3 

6 
2 
2 
4 
3 

8 
1 
2 
6 
2 

5 
2 
3 
4 
1 

1 
6 
4 
2 
6 



APirLXDIX 4 

Table IV*.-Distribution of the Cauchemar Sheet 
scores per indlviaual according to the second scoring 
system In 150). 
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TABLE 17 

Distribution of the Cauchemar Sheet scores 
er individual,according to the second scoring system 
n 150), 

Case Peeves Case Peeves 
No. Eo. He. So. Em. Oc. No. Ho. he. So. Em, Oc. 

1 
2 
8 
4 
5 

6 
7 
8 
9 
10 

11 
12 
13 
14 
15 

16 
17 
18 
19 
20 

21 
22 
23 
24 
25 

26 
27 
28 
29 
50 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
1 
0 

1 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
1 
0 
0 

0 
0 
0 
1 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

1 
1 
0 
3 
3 

0 
0 
0 
0 
1 

2 
5 
1 
0 
0 

0 
2 
1 
1 
0 

9 
0 
0 
4 
3 

2 
1 
2 
1 
2 

0 
2 
1 
3 
3 

0 
2 
1 
2 
1 

2 
7 
1 
2 
0 

0 
2 
2 
2 
1 

7 
0 
2 
4 
4 

3 
3 
2 
1 
5 

2 
2 
1 
0 
1 

2 
2 
0 
0 
1 

1 
2 
2 
0 
1 

0 
0 
1 
0 
0 

1 
0 
3 
0 
2 

0 
0 
0 
0 
1 

31 
32 
33 
34 
35 

36 
37 
38 
39 
40 

41 
42 
43 
44 
45 

46 
47 
48 
49 
50 

51 
52 
53 
54 
55 

56 
57 
58 
59 
60 

0 
0 
0 
0 
1 

1 
0 
0 
2 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

1 
1 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

2 
0 
2 
0 
0 

1 
1 
0 
0 
6 

0 
0 
0 
0 
0 

3 
0 
5 
2 
0 

6 
1 
3 
3 
1 

1 
1 
0 
0 
2 

5 
3 
4 
1 
1 

3 
2 
1 
2 
9 

4 
0 
4 
1 
0 

2 
2 
5 
2 
1 

8 
1 
3 
4 
1 

3 
2 
1 
3 
2 

0 
4 
3 
0 
2 

1 
0 
0 
0 
3 

1 
1 
1 
0 
0 

1 
5 
0 
0 
2 

1 
4 
1 
1 
0 

2 
1 
1 
2 
1 

f 
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TABLE IV (Continued) 

Distribution of the Cauchemar Sheet scores 
per indlvidual,accordine to the second scoring system 
(n 150). 

Case Peeves Case ' Peeves 
No. IIo. He. So. Em. Oc. No. ho. He. So. Em. Oc, 

61 
62 
63 
64 
65 

66 
67 
68 
69 
70 

71 
72 
75 
74 
75 

76 
77 
78 
79 
80 

81 
82 
83 
84 
85 

86 
87 
88 
89 
90 

1 
0 
0 
0 
1 

0 
0 
1 
0 
0 

0 
0 
0 
0 
0 

0 
0 

0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
1 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
1 
0 
0 

1 
2 
3 
0 
0 

2 
1 
0 
1 
3 

2 
1 
1 
1 
0 

2 
1 
4 
2 
2 

o 
3 
3 
2 
3 

4 
1 
2 
4 
2 

3 
4 
5 
2 
2 

3 
2 
2 
4 
4 

3 
3 
2 
3 
1 

3 
4 
5 
4 
2 

4 
3 
3 
3 

4 
2 
3 
5 
4 

4 
0 
3 
3 
1 

1 
1 
1 
1 
0 

0 
1 
1 
0 
3 

1 
2 

2 
3 

0 
2 
0 
1 
0 

1 
0 
0 
0 
2 

91 
92 
83 
94 
95 

96 
97 
98 
99 
100 

101 
102 
103 
104 
105 

106 
107 
108 
109 
110 

111 
112 
115 
114 
115 

116 
117 
110 
119 
120 

0 
0 
0 
0 
1 

0 
0 
0 
0 
0 

0 
1 
0 
1 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
2 
0 

0 
0 
0 
0 
0 

0 
0 
0 
1 
0 

0 
0 
0 
0 
0 

0 
1 
0 
0 
0 

1 
0 
0 
0 
0 

0 
0 
0 
0 
0 

4 
3 
4 
0 

l 
l 
l 
l 
2 

1 
1 
2 
0 
2 

0 
1 
1 
2 
2 

1 
0 
0 
2 
1 

o 
i-~j 

0 
1 
0 

6 
3 
6 
0 
3 

1 
1 
1 
1 
3 

2 
4 
2 
2 
2 

2 
3 
1 
3 
5 
o 

3 
2 
3 

6 
5 
1 
3 
0 

1 
0 
5 
2 
0 

2 
6 
4 
1 
0 

2 
4 
0 
1 
0 

1 
1 
0 
0 
1 

1 
6 
4 
0 
1 

0 
0 
1 
0 
2 
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TABLE 17 (Continued) 

Distribution of the Cauchemar Sheet scores 
ier indlvidual,adcordlng to the second scoring system 
n 150). 

Case 
No. 

"Peeves 
Ko. Ke. So. Em. Oc. 

Case 
No. ho. 

"peeves 
He. So. Em. Oc, 

121 
122 
123 
124 
125 

126 
127 
128 
129 
130 

131 
132 
133 
134 
135 

0 
0 
0 
0 
0 

0 
0 
1 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 
0 

3 
0 
2 
1 
4 

2 
8 
1 
0 
1 

3 
3 
2 
1 
3 

4 
1 
o 

7 
5 

2 
13 
4 
2 
3 

4 
3 
3 
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figure 4.-ieople peeves divided according to 
"Direction-Split" vs. Enotional Adjustment on the Bell 
Adjustment Inventory (n 150). 
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Category, 

People with 
no control 

Too-serious 
Ieople 

JLdiuat.. __ 
Excell. 
Good 
Average | .1. 
Unsat. i__l. 
|V. Unsat [_ _. 
Ixcell.I 
Good ' 
Average j_ 
Unsat. , 
Y_, Unsat 

51 

—1*4 1 

M 

Vain 
People 

Disagreers 
Opposers 

Criticizers 

i art. 

Excell. 
Good 
Average 
Unsat 
V.Unsat 
Excell 
jGood 
jAverage 
Unsat. 
V.Unsat 

3 

Excell. 
Good 
Average 
Unsat. 
V.Unsat 
Excell. 
Good 
Average 
Unsat. ! 
V.Unsat j. xl 

Gen. 

art. 

Gen. 

Tart. 

.-9J 

o 

Excell. 
aOod 
Average 
Unsat 
V.Unsat. 
Excell. 
3ood 
Average 
Unsat. 
V.Unsat 

Excell. 
}ood 
Average 
[Jnsat. 
V.Unsat 
Excell. 
^ood 
Averarc 
Unsat. 
V.Unsat 

0 

ZL 
I] 

31 
1L 

:zrj 

i 

3 4 
Ilumber 

5 6 7 3 
of peeves 

Figure 4.- People peeves divided according to 
"Direction-Split" vs Emotional Adjustment on the Bell 
Adjustment Inventory (n 150). 
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-Category 

Girls 

"Certain 

Scope 

Cen. 

-A.QUIISJL 

-~-f 
i 
i 

Excell. 
Good 
Average, 
Unsat. | 
V.Unsat? 1 

a 
.2' 

O I 

jExcell ' l"1 
'Good I 

I art. Average, "jT 
Unsat. 
, V. Unsat l~l 

Gen. 

.uys' 

I art. 

Teasers 
ITaggers 

Gen. 

Excell. 
Good 

r — 

Average ,. 
Unsat. j 
V.Unsat j" 

_1_ 

J: art. 

Inconsider-. 
ate People. 

Unjust 
People 

Gen. 

Excell 
Good 
Average 
Unsat. 
V.Unsat) 

Excell.L 
Good |. 
Average £_ 
{Unsat 
{V. Uns at j. 
Excell '_ 
Good 
Average '_ 

]Unsat 
iV_.Unsa_t 

Excell.[ 
Good 
Average 

! L 

1 

H 
M 
m 

Gen. 

:n 3J 

3l 
Unsat 

_ V_,Un_satl 
Excell. 
Good 

Part. Average 
Uhsat. 
V»UnsatLj_ 

Excell.' 
Good _ 

3 

Average! 
Uhsat. -
VjJJnsatj__ il. 

3 

Excell 
Good i__ 

part. | Average __ 
jUnsat. ,_ 
' V-Unsat_ 

0 1 5 4 
Number 

5 6 7 8 
of peeves 

Figure 4.- People peeves divided according to 
"Direction-Split" vs. Emotional Adjustment on the Bell 
Adjustment Inventory (n 150). (Continued) 
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Category 

Effeminate 

Sc.opj3 ^I Adjust_K 

Gen. 

Excell 
Good 
Average 
Unsat. 
V.Unsatj 

Part. 

Il l-mannered 

People vd.th 
no confid­
ence in the 
sub j e c t 

Gen, 

Part, 

Excell 
Cood 

I Average 
Unsat 
Y_..UnsatJ 

Excell 
Good 
Average 
Unsat. 
V.s_Uns_at 
Excell 
Good 
Average 
Unsat 
V.Unsat.,. 

Gen. 

11 

_£_ 

Excell 
Good 

I Average. 
| Unsat. 

Excell 
' (Good 

Part. (Average 
I Unsat. 
1V.7nsat 

People in 
Family 

Stuck-up 
People 

Gen. 

Fart. 

5 Excell 
= Good 
;Average 
Unsat 
V.Unsat 
Excell 
Good 
Average 
Unsat 
V.Unsat 

Gen. 

Part. 

Excell 
Good 
Average 
Unsat 
V.Unsat 
Excell 
Good 
Average 
Unsat 
V.Unsat 

.£. L. 

ir 

1! 

2] 

Tl 

T] 

o 0 1 2 3 4 5 6 7 
Number of peeves 

Figure 4.- People peeves divided according to 
"Direction-Split" vs. Emotional Adjustment on the Bell 
Adjustment Inventory (n 150). (Continued) 
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Category -I Scope 

Repetitious 
Monotonous 

Gen. 

Part. 

Adjust 
Excell 
Good 
Average 
Uhsat 
JLJIhaaJ. 
Excell 
Good 
Averag 
Uhsat 
.V.Unsa 

Gen. 

Liars 

( Excell. 
j Good 
Average 
! Unsat. 
V.Unsat 

• -r rfVT .„*.,_- ~*U.. 

1 art. 

Bossy 
People 

Hypocrites 

Excell 
Good 
Averag 
Unsat. 
.V.nnsai 

< * — 1 -

Gen. 

j E x c e l l 
! Good 
, Averag< 
| Unsa t 

-[V.Unsa-
i E x c e l l 
I Good 

F a r t . 

; V .Unsa t 

Averag< 
U n s a t 

Gen. 

F a r t . 

E x c e l l 
Good 
Average 
U n s a t 

J/"..UnsatJ 
E x c e l l 
Good 
A v e r a g e . 
U n s a t 
V.Unsat | , 

E x c e l l ' 2 
Good 

ir 
a 

JL 
JL 
1 

5T 

T T 
.5J 

__„4j 
JO 

tlTTZm.. 

:n\ 
J2J 

Professors 

Gen. 

Part. 

; Average^ 
! Unsat t 
.V.Unsat. _. . 
Excell . 
Good '' 
Averag4 
Unsat ! 

3 4 
Number 

V.Unsat 
0 1 2 

peeves 

Figure 4.- People peeves divided according to 
"Direction-Split" vs Emotional Adjustment on the Bell 
Adjustment Inventory (n 150). (Continued) 
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Figure 5.-Thing poeves divided according to 
"Direction-Split" vs. Emotional Adjustment on the Bell 
.Adjustment Inventory (n 150) . 
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Category 

Things 
having 
to do 
with 
shyness 

Things 
having 
to do 
with 

Uncertainty 

_Adjust. 
; Excell i 

i Good 
i — v — . , 
1 Average 

Unsat 
.V.Unsat 
ExceJLl 
Good 
Averare 

7 

L _ 

Unsat 

Things 
having 
to do 
with 

Injustice 

Economic 
Worries 

Gui danc e 
Tests 

Criticism 

Sports 

V.Unsat o 
jz cell 
Good 
Average 

Unsat 

' V«Unsat| 
"fee ell 
Good 

Averagei 
i J 

Unsat. 

j V.Unsat1 

Excell ' 
, 

1 Good i 
\ 4 

Average 
Unsat L '< 
V.Hnsat 
EECell 
Good 
Average 
Unsa/t. 
V.Unsat 

I Excell 

1 
1_ 

i 
"i" 

ll 

Good 

Average 
Unsat. 

V. Un sa_t 

0 

4 
j 

4 5 6 7 8 
Number of peeves 

10 11 12 

Figure 5.-Thing peeves divided according to 
"Direction-Split" vs. Emotional Adjustment on the Bell 
Adjustment Inventory (n 150). 



Category 

Family 
Troubles 

Specific 
Class 

Subjects 

School 
\/orl: 

Adjust. 

1 Exc?jyj 
i Good n 
1 Average 

rUnsat.^ 

V.Unsat 

Excell Good 

Average 

, Ur>sat. 

V.Unsat 

Excell 1 

G9od 

i Average 

j Unsat. ! 

1 

1 

1 1 

. _ 

2 

-

2 ' 

APPENDIX 6 

5 

5 

5 

--

" 4 * "" 

i : : 

7 

V.Unsat 

Excell 

8 

Restrictions1 Good 
on 

Liberty 

8 
Average 

Unsat. ' 
1 ~± 

E> 
V.Unsatj 

Excell 

10 

Things 
affecting 
Patience 

Good 

Average 

Unsat. 

4! 

V.Unsat 
-+ 5f 
: Excell 

Lack of (Good 
CleanlinessrA ; ' 
or neatness . I - ~ 

I Unsat 
i] 

Physical 
Disagree-
ableness 

V.Unsat 

Ixcell ! 

, Good 

Average 

' Unsat. 

V.Unsat 

1 
1 

10 
8 

\ l 

;r 
j i 

'! 
1/ 

\ \ 

\*. 

If • 
z 
i' 

l l 

4 5 6 7 8 
Number of peeves 

10 11 15 

Figure 5.-Thing peeves divided according to 
"Direction-Split" vs. Emotional Adjustment on the Bell 
Adjustment Inventory (n 150). (Continued) 
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A sample of the T.A.T. s c o r i n g on "Eos 
Cauchemars"* 
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MES CAUCnEIlAKS 

1) ttI don ' t l i k e profs who discourage you boforo you 
s t a r t a t h i n g . " 

2) MI don ' t l i k e peoplo who only 'now how to c r i t i ­
cize or sco ld . " 

3) " I don ' t l i k e people who t rou t us l i k e babies.*' 
k) " I don ' t l i k e the dorm b o l l . " 
5) " I don ' t l i k e peoplo who aro al;rays bothering you."' 

2) 

3) 

1) n Ihf 1 
(Hero is concerned 
with maintaining self-
esteem. He is afraid 
of failure) 

(or) 
n Elpe 1 

(Hero is concerned 
with avoiding blame. 
Prepares for poor 
showing by blaming 
prof. - justifies self.) 

n Inf 2 
(Same reason as for 
above-exeept that he 
is afraid her© of huas-
illation and ridicule.) 

n Inf 1 
(Same-afraid of humil­
iation. ) 

(or) 
n Auto 1 

(Hero is determined to 
avoid restriction-argues 
against the judgement of 
his superiors.) 

lj.) A NOCK 1 
(Hero is repelled by un­
pleasant sense Impress­
ions - sounds.) 

p Agg-P 1 
(A person scorns hero by 
underestimating him.) 

P AS£~V 2 
(Someone criticizes hero) 

(or) 
p JDom 2 

(Someone tries to direct 
the actions of the hero.) 

P Agg-P 1 
(Someone scorns hero by 
treating him like a baby.) 

(or) 
p Blam 1 

(Iloral standards are in-
posed on tho hero.) 

p AggmGo 1 
(Bell symbolises necess­
ity of getting up in the 
morning.) 

£) n Sec 2 p Cog 2 
(Hero isolates self-avoids. )(Persons probe into horo*, 

affairs - bother Mm*) 
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ABSTRACT OF 

An Attempted Scoring of the Free Composition 

"Mes Cauchemars" (1) 

In an attempt to do to mine the value and use­

fulness of the froe composition "lies Cauchemars", it 

was taken as fundamental that the only use to which it 

had been put was as a complement to the Bell Adjustment 

Inventory. The Bell Adjustment Inventory *jas the;-, used 

as a point of reference or control and two quantitative 

scorizag systems were tried on "lies Cauchemars". 

For the experiment the "Pes Cauchemars" compos­

ition of 1^0 students of the University of Ottawa were 

compared with the Bell Adjustment Inventory scores of 

the sane students. The total of the students was made 

up of U|1 third and fourth year high school students and 

of 9 students at tho first year college level. Of the 

total 122 were French-speaking and 28 were English speak­

ing students. 

The first scoring system was established funda­

mentally upon the numb or of peeves or- pot aversions that 

(1) II.A. Thesis prosentod by Joseph E, Ec Car thy, 
in 1952, to the Faculty of Arts of the University of 
Ottawa. 127 pages. 



i.i ? .'ilDIX i Ulb, 

were listed in the i'roc composition ''Eos Cauchojiarc". The 

system was built up step-by-step by the addition of other 

scorable variables. 

The second scoring systzai was based fundament­

ally on the type of peeve or pet aversion listed on the 

Cauchemar lEicet, as v 11 as the number. This system also 

was built up gradually by the addition of other scorable 

variables as they becoi.:c a;.paro:it. 

The poor correlations found betueon "hes Cauchciiars" 

(scored by those systems) a;u. the scores o2 "uho _JC11 :-.!-

justmont Inventory showed that the systems were, v^ry 

probably, Inadequate to assess the full content of "Ees 

Cauchemars". The highest coefficient of correlation found 

between the Inventory and the Cauchemar Sheet scored by 

the first system was r .38 (F. 2J^67» P» 1%'). The highest 

coefficient of correlation found between the Inventory and 

the Cauchemar Sheet scored by the second syster.i was r. .."33 

Numerous alternate conclusions vie re made and dis­

cussed and it was allowed that a qualitative scoring systcri 

should first be atteiiptod before the impossibility of scor­

ing "Mes Cauchemars" should bo admit;tod. 

In line with this conclusion a qualitative scoring 

was attempted, using the T.A.T. scoring system as a guide 

in this scoring. 
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