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INTRODUCTION

liost paople lake conseiously or unconsciously when
completing self-report personnlity inventoriss., ¥eny
sugeestions have been offered Tor overcoming or measuring
this tendenty to fake good. ~Apny new asolution to the problem
of motivationsl distortion of personszlity inventories is
especially welcome in the industrial teasting situstion where
the tendency to fake good is expeotad to be most severe,

Personulity tests {ree rrom the influsnce of motiva-
tional distortion were sousht for use in the exescutive
sesrch s«nd selection practice of a2 mansgemsnt consulting
fire. The authors of the Zixteen Personality Fector .ues-
tionnnire claim it to be free from the influence of the
tondency to fake good, This study vegan as sn sttempt to
verify thair elainm.

In the review of the literature seeticn of this
thesis experimentxl asvidenes of the teondency to fake good
is offered snd a2 variety of methods to overcomes or compen-
sate for the phenomenon are exsained. Special emphasis is
given to the mathods put forward by the authors of the

Sixteen Personality Fuotor cusstionnmire.

The formuletion of the basie hypothemis is followed

by a descoription of the experimentusl deaign of the projsoct
with emphasis upon the churacterisiics of the industrial
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INTRODUCTION vil

cupdidete sample, the rationale underlying the Sixteen ler-
sonality tactor wueptionnuire snd the selaction of a com-
posite measure of the tendency to fake good.

The results obtained in the anelysis of the rela-
tionship between tiis eatimate of the tendency to fake good
and the scsles of the Zixteen Perzonolity Faeto e =
Raire are them presented and disocussed. Twe possible
explanations for the results obtalimed are offered.

Finally, the implicutions for furthar resesroh are

indl suted,



CHAPTER 1
REVI®® OF THY LITEA TURE

One of the most important faullings of rlmost all
structured personality tests is thelr susceptibility to
consscious, deliberate foking s well =8 So unconscions
self-deception and role pleying on the part of individuals
who muy be consclously quite honest and sineere in thelr
responses,

The problem of the fekability of perasonality inven-
tories and the "trenspsrency” of voocstional interest
measures was considered »s enrly &8 1928 in a work by
Hartshorne and May entitled Studies in Dgcegt.l It hes con-
tinued to be a problem for ull conatructors of pencil and
paper inventories to the present day.

1. Experimental Vemonstration of Motivational

Pistortion.

The existence of = distorting influence in test-

taking sttitude i3 20 obvious that it has besn thought

hordly necessary %o establish 1t experimentally slthough a
number of studies have demonatrated the effaect. Gmugh.a

1 H., Hartahorne and M.:. May, Studies in Deselt,
New York, Mucmillen, 1928, xxi-306 p.

2 5.5, Gough, "The F Minus K Mssiaulation Index for

the MMP1", Journsl of Comsultine Psycholosmy, Vol. 14, 19380,
p. 408-413,



HEVI®W OF THE LITFRATURE 2

Cofer, Chapce und Judson ,:5 Hunt® und others using a prooce-
due iantroduced by Rnchﬁ which requires role playing on the
part of subjeots 414 demonstrate that subjeets cun appre.-
ciably slter their Eg£1§ profiles when imstructed to preduce
either very scoilally desiruble or sbnormsl records.
2, Methods Used to Uorrect or MHeusure
Hotivational Distortion.

fttempts Lo control falsificntion of personality
and interest inventories have been of many kinds,

One sensrsl method is to minimize the ability of
the subjset teo malliazer by uslipg questions whome dlegnostic
slgnificance is pot apperent. It is a variszat of this
sethod by which Cattell, Saunders and ﬂtico7 claim to have

d C.h. Cofer, J.%, Chance, and A.J. Judson, "4 Study

of Malingaring on the MEVI™, Journsl of Psyeholozy, Vol. 27,
19*9, po 491-4990

4 2.7, Hunt, *"The Effect of Delliberate Deception on

MPrl Performance™, gougga; of Comsulbting Psychology, Vol.
IE’ 1949’ p. 596"‘0%.

% F.L. Rush, "A Teehnique for ﬁataoting Attempts to
Pake Performance on o Helf -Inventory Typa Personal Lty

Test”, in 4. MoNemar end M.:. derrill, Etudles in Tersonality
New York, MeGraw-ill, 1942, p. 229-234. ’

6 8.8, Hathaway, and J.C. MeXinley, g%% Hinme sots
, L | imlity inventory, Wew York, The “aychologi-
O&l vcrparation, 1uﬂ., hareinntter designated as MUPI.

7 R.B. Gugtall, P.R., %aunﬂwrs and G. utiea,




REVIEW OF THE LITERATURE ]

kept tha 3ixteen Personulity Factor ﬁuaggiagggirea free
fraom the influences of motivational distortion. The 4irffi-

culty wisth the use of guestlions not sasily suscentibdble to
salingering 18 to find them, HMost of the guestions which
4irfferentiate the normal parson from the abnormal have &
rather ohvious “"correct” or scciaslly desirable answer,

Alternatively, the tast consiyruetor has stteapted
to minimize the desire to cheat by exhorting subjects to be
honest aend obJjeetive in the test instructions, by developing
the impression of enonymity through such devices as codes
to identify the sublects rather then signstures, baving
signetures plaoced et the end ef the test rether than at the
beginning end by using cerd sorting technigues whioch eli-
minate the need for signstures. The erficacy of these
various methods is unmeasurable and probably negliglible.
Obviously, if an individuasl is cousciously deterazined to
foke he will do so despite any pleus for hogpesty or arbl-
trary Jjuzgling of the position of his signature.

In the light of the relative difficulty or ineffec-
tivensss of the sbove msathods Tor overcoming motivational

distortion, the test builder oan sidestep the problem of

8 H.B. Cattell, DR, Ssunders, and G,¥. Stice, The
S%EGeen Paravn%;itx Fgctgg &gastiouaa;g&, Chumpalign,
linois, lnstitute for Tersonality and 2bility Testing,

1949, hereinafter designated as 16PF.
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getting ab the objeoctive truth cnd sttempt to messure the
degree of the subject's falsshood, Eeversl ssthods have
been used to sehieve thla end.

One is to include within the goneral pool of items
in the test a group of juesstions which aprpesr twice phrased
poaitively one time and nexatively the other., The nusmber
of inconsistent responses may be used as an indication of
dishonesty or of invalidity. This method hag been used Iin
the Tr scale of the MMF1 developed by Bueochley and pax1?
and the consistency seale of the Bdwerds Personsl Trefersnce
Soggdg;o.lo This teohnlgue, whils useful for detection in

some ¢sseg, 1s not nedesssrily a mescsure of lyinz 2ince it
i possible to lie consimtently. This is In faot what
happoned im a pllot study to the pressnt research using
executive candidates as subjaots, 'These men showed hish
consistency zcores on the Tr soale but slso high scores on
other measures whioh indicated that they had a strong ten-
dency to fake good. They were apparently aebles to fuke

sonsistently.

9 R. Bueohley, and H. ﬁall YA wa %aat of 'Validity'
for the Group 1", dourpal of Consu : &
16, 1952, p. 299- l.

10 A.L. Fdwards, The ﬁdwafﬂﬁ Tsraonal Trefsrence
“chedule, New York, The I'syoholosicel Corporation, 1953,
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4 pecond method oririnally introduced by Hartshorne

and Hay; for use on the Barnreuter Personslity Invent ng;ﬁ
is to inelude questions within the inventory which osn be

snswered favourzbly or in the socially desirable direetion
by few or no subjects. This method hes been used by
Hethaway and MoEinleyl® in the L 1ie scale of the uMPI.

"1 sometimes put off until tomorrow what I ought to do
today™ 1s an item that cuan be answered fulse by very few
honest pecople. If a subjeot gives such responses with some
considerudle freguency the inference is obvious, Reaaaruh15
would indlozte thet & senle of such items cun be a useful
trap for naive Babjects who wish to oreate a good impression,
but a sophisticstad and intelligent subject cvan avoid detec-
tion by answering such itsems honestly.

A third teohmique introduced by Rucht®

involves
role-playing on the part of subjects. Rather than execlude
itens which are susceptible to melinsering, Ruch utilized

them in & fake scale, constructed by welchting each question

12 Hartshorne and May, Op, Git.

18 R.G. Bernreuter, P % vent
Mapusl , Stanford Unlversity, Californla, Stenferd Univeraity
¥ress, 1935,

14 8.K. Eﬂth&way, and ¥.0. ¥oKinley, %gg ggnnaggta
) tiphs arsonal ity In ‘t@§z %gnual, Revised, New Jork,
‘syeha'ag‘aa‘ Corporation, 1951.
15 Ceter, at al., Op, O1%.
16 Ruch, Op. Cit., p. #31.



REVIEW OF THE LITERATURE 6

in preportion to the degree to which it can be faked, This
was accomplished by administering s test twioce, once under
normal conditions and seoondly usder imstructions to fake
good, The item welghls wers asnigped socording to the size
of the eriticel ratios of the differsnces between the two
aets of responses. Huch devized his ascale fer the
introversicn-exiraversion component of the Eerpreuter Per-
sonality lnveptory.

His astihod ~ the empirical derivation of a validity
scule by making use of the ltem ahifts or itam response
differencen of two groups of subjects - has been used to
develop a nuaber of validity sozles for the ¥MPl. MeKinley,
Hathsway and Haahllq contrasted the item replies of a
special aroup of defensive olinienl ¢erses who showed normsl
profiles with the -enersl, non-hospitslized Minnesots
norms«ls. The rescltant K ascale wae found to be affective in
geparating the devient profiles of actual normels from those
of actual abnormals snd in detecting the influence of subtle
test-taking attitudes whereby the subjoct tended to cover up
personality deviatlons., & similer approaeh to the problew

of detecting malingerers was edvanced earlier by Maahll& in

17 8 .R. MaKLnluyy J.C. Hmthaway. and P.%. M¥sehl,
"The K Secale”™, Jourr: Cor ing holegy, Yol. 12,
lew’ p. 20-'31-

18 P.E, ¥eehl), "An Investigation of s General Hor-
mality or Control Faetor in Parsonality Testing", Payeholo-

gleal Wopographs, No. 4, 1945,




REVIEW OF THE LITERATURRE 7

developing his N normality scale., Using college students
instructed to fake good and fake bed MPI protoccls, Cofer,

Chance and Judaonl9

devised an Mp positive malingering
scale to detest the tendency to oreste a favoursble impres-
slon when tsking the MUPL, H&nley,ga proceading on the
assuaption thet dissemblers will endorse items vecause of
thelir perceived scolial desirability rather than their per-
sonal relevance, deaveloped a Tt teat-taking defensiveness
ssale also using the above method of ltem analysis,

Another sugzestion for attackinmg the problem of
test faking has besn advanced by Wienaral who introduced
the concept of subtle and obvious keys for five of the MMrl
elinicesl senles, He ergusd that extressly deviete indivi-
duals found in a elinicel setting ocun be picked ocut by a
test consisting of obvious items, but to help the paychole-
gist working with e normal population as in an industrial
setting, 2 much more subtle test is required which will both
distipgulish the extrezme deviutes and differentiate among the

charaeteristics of s nomal population. The itens on five

19 Cofer, gt al., Op. Clt.

20 C. Hanley, "Periving s MHessure of Tent-Taxing

Defensiveness”, Journal of Uomsulting Psyeholezy, Vel., El,
1957' po 391"5“70

21 D.H., Wieper, "Bubtle and Obvious Keys ror the

", Journal of Consulting Tsyoholosy, Vol. 12, 1948,
p. ‘54-’1 0.
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¥MP1 scelea (Hy, D, P4, Ps, Ma) were groupsd judgmentally
by Wiener and Hurmanaz into subtle and obvioua subsesles
and T-scores wers developed for saoh of thess subscales,
Wiener found uniformly high positive correlations between
subtle minus obvious T-scores und the X seusle supgesting
the strong appaasr:nee of & test-taking attitude in saeh of
the five scales and s olose relation between subtle res-
ponsss and the K soule desizned to messure personal defen-
sivensss in completing & persomality inventory. He also
found that psychologically sophistiocated individusls almost
completoly avold significant obvious responses z2nd have much
higzher subtle scores.

The ubove mentionsd methods and technigues eomprise
the ae jor atteapts that huve been unade to overcome or com-
pensate Tor the phenomenon of motivational distortion which
operctes when Certainm individusls with a strong dssire to
appear in s favourable light complete self-report paracn-
ality inventories. It is doubtful if eny of thess methods

are entirely satiafsotory.

22 D.H. Wiener and L.R. Harmon, "Subdbtle and Obvipus
Keys for the HEETIL: Their Dsvelopment"™, Advisemont Bulletin
Ko, 16, Resional Veterans Afmimistration Office, Minneapolis,
19486,



REVIRY OF THr LITERATORE 2

3., Cattell's Approach to the Kotivational
Distortion Problem.

G&Mell“a claims that he has a method for getting

around the problem of motivational distortion that ebviates
the noecessity of messuring the degree of faking slthouzh
even he hedses at one polnt nd develops & MD motivation
distortion sonle for the short G form ® of his 16r7.

Gnttellzs

acknowledpes that numercus studies have
shown that the sublect's perception of the rslation of his
answers %o the job for which he is belnsz tested zienifi-
cantly distort his response. lHe agrees that it ies in the
nrss testing of employees in industry where the most gross
sttempts st faking unfer stropg motivation %e obtein jobs
are most likely to occur. Farther, he states that the
argument thet the szubjeol hurts himsslf by getting & job for
whioh bhe is not really ritted when he chsats on tests has
never baen found to be a real deterrent to feking.

He feels that the blame for the faults snd aystema-

tie feilures in guestionnsaire type tests must be placed

&% KebB. Cattell, Personallity snd votivation Stragcture
apd Measurement, New York, gorla Book Go., 1997, pe 181,
..... --=, "A fhortensd 'Basic Tnalish® Versionm

{Yorm C) or the Lﬁ PY¥ wusstioonnsire”, Journsl of Social
Paychology, Vol. , 1956, p. 257298,

2H bmemnnmm » Personality spd otivation Structure
and ¥easurament, Gv Cit., m. 16L.
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on thelr dependence on self-reveletion. %When the subject
can see how his answer is going to be rcored his rasspeonses
will be very sensitive to the motivetionel situation.aa

He stutes thut distortion in self-report question-
naire responses eomes from several sources.®! First there
is the conselous, dslidbersie intention to pressent a favour-
able self pleture in seeking &« strongly desired job, This
will differ froem job to Job bat Cattell thinks there may be
a ¢ore of comonly distorted ltems or dimensions. Secondly,
there is the naceszsary Aegree of dishonesty which pommits
congclous faking to operate., Thirdly, there is lagck of
solf-insight snd, finally, sheer lack of cooperation - a
careless indi“ferapce to the test -nd ths resnonscs mde.

How then to muard against or avold thase osuses or
sources of distortion: in particulsr, how 4o you get around
& conscious, deliberate attsmpt to cheaty

Cattell belioves that the best protection against
sueh motivational distorticn 1s the selaction of iteas
kighly loeded for s given personality facter but net
28

appearing to involve it, It s this principle or appreach

26 Gutsell, zexmquﬁéyx and Motiystion Structure and
Messurement, op. Git., p.

B mmmmee— -, "4 Shovtensd "Banio Unalish® Version
(Form C) of the 16PF .uestionneire™, Op, Cit., p. 287-278,

28 Cattell, at al., 8p. Sit.. p. 6.
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thaet be end his co-zuthors have used in the development of
the 1&2F¥, Forms A and B, They c¢lalm that the majority of
guestions in the LEYF are indirec¢t asking sbout interests
which the subject would not necess:Tily percelve (o be re-
lated to the trailt ia question. The fezalors on the 1EPF
are not interpreted from the neture of the subject's ztate-
ments about himsell, but from the known correlstions between
these "mental interiors”™ as found in cuestionnaire factors
and the faotors estublished in beheviour. The question
rasponses are trented as behaviour with faetor loading, net
28 valid self rutings. The quentlone sre not questions the
susvwers to which ure scoepted gt fuce value as dsseriptions
of hehavicur,

Cattell, Seunders and otice®® clalm that the 16PF
nae been purzed of the influence of motivational distortiom,
as fur 38 experimentsl evidence =2oas, by the method of
finding ltems wiloh siress ejiually in one factor both de-
sirable apd undesiradle aspects and thouzh involved in a
faotor commonly havliag value, notably faoctors H plus and {g
minus, do not overtly refer to the behoviour but prove still
to have leading. In & majority of factors (A, %, F, I, X,
K, §1) Cattell snd his co-authors feel thet one pole dees

not seon to bs regarded by most people a8 auy zore anrally

29 cﬂﬁﬁﬁll, MQ’ QQ: aito [ pc &“"7'
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or aesthetically desirable than the other, while in feotors
C, G, L, 0, Uz and 44 4n which an atteapt to represent &
*desirable charscter™ might be expacted to operazte, ne
systemetic motivational distortion has yet besn experi-
sentally found,

Apd thore Cazttell rests his c.se for the fake fres
nature of the 1OPF, Forme A wnd B,

4. YPopular BEuphsels on Feking Porsonslity

Inventories,

Confronted with thia supposed)ly unbeatable person-
glity examination are vzriocus groups of people who have very
good resson and strong motivation to cheat, ZExecutive
applicants, competing and ¢xudidsting for a deaired job not
only have a natural desire to put thelr best foot forward in
their job application, but 6120 are admonished to cheat on
personal ity tests by many popular business writers, in

perticular Willism H. %Whyts in his best seller The Orgeniza-

tlon Ma .30

Whyte atatoazl

that the welgzht now belng given
psychologlcal test reports mekes it cleer that for those who
aspire to be an executive, the most critlcal day they may

30 W.H. Whyte, Jr., T%g Organizetion Wen, New York,
Bimon & Sohuster, 19566, vi-471 p.

21 Ibid., p. 193,
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spend in thelir lives will be the one they spend taking
paychologi cal terta., He gonen on to urse exscutives te cheat
on these tests end even provides an eppendix %o his book
entitled "How to Cheast on “ersonszlity Tasta”.32 fte enls
thad vvhen an individusl 1ia commanded by a& company to Teveal
his ienermost feelin~s, he har a duty to hizself to glve
angwers thoet serve hias own self-interest rsther then that
of the compuny. In a word, snys Whyte, he should chezt,
Yore recently, Mertin Groeg in a secathing atbaek on
the whole field of perscnsllty testing in guidance and
industry entitled Thes Prain Watchers® cantions that MAny a

Job applicant who hne allowed sven a ahred of self-
flagellation or introspection when completing personslity
inventories has boen trapped into losing a Job., For Groes,
survival depends upon grosping the esirmple key thet these
que: tionnalires contaln guestions which sre %o be "handlead®

not answared.,
5. Summery snd Baslo Hypothssis.

In this chepter the rusceptiblility of celf-report

personallity inventories to motivstional dlstortion hes been

38 Whyte, Op. Sit., p. 449.

33 H.L. Gross, The Heain tatohers, New York, Randon
Houss, 1962, p. 23.
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ccnsldered, eiperimentual evidepce of this phenomenon hasg
been offered apd a varlety of asthods to averoome or com-
pensate Jor uwhe phencmeacn hiva been exwuained,

0f particular intereat I1s the ap;roach to the pheno-
genon of amoiilvutional distortion teken by Jattell, Laundera
and 5&103.54 Taey eclalm to sradlcate the influence of
mollvational distortion upon self-report persopality inven-
torice by using questionpmalre items highly losded for a
gilven perscnalily faeicr but not sppewsring to involve it.

The problew In this study is to determine wiether or
not tneir ¢lulms are Justi/led end it may be stated in Lhe
form ef the aull hypothesls: there is no aigmiflicant rela-
tion betwsen motlvation %o distort posltively and lndividual

factor scule scores on the Iixteen Person {; actor Jues-

tionpaire, Forms & aud B,

34 catﬁ@ll. ﬂ& ﬁLo % 093 ci"‘o, p‘ 6"'?0



CHAPTER IX
BXPERLMENTAL DBEICN

1. Sample Population.

1,2

Common sense, populer business literaeture and

paychological writeraﬁ

would indicate that the operstion of
aotivational distortion in completing self-report person-
ality inventories iz very likely to be shown by indlvidusls
sandideting for s desired Job.

Consequently, in order to test the hypothesis that
the 1L6PF, Forms A and B are nol subjeot to the systemstie
influesce of motivational distortion, it was decided to use
a semple of indumirisl cspndidates ull of whom wers «pplyling
for advertised positions in compenies other than thelr pre-
sent employer., These men were Yested with the L6PF, the
HMP1 and other tools u«s part of the exeocutlive search and
solection program of a Usnadien management consulting firm,

The reaultant sanple of one hundred industrial can-

didatas showed broad diverslty with regard to educmtional

1 ¥.H, ¥hyte, Jr., T%§ Orgenization Men, Wew York,
Simon & Sohuster, 1956, vi-471 p.

2 ¥.L. Gross, The Braip Watchers, New York, Random
House, 1962, 206 p.

3 R.B. Cattell, "A Shortensd *Basie English' Version

(FPorm 0) of the )6PF (uestionnaire”, Jourpal of Soeisl
Payeholozy, Vol. , 1956, p. 287-278.
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background, size of present company, geographic place of
residence, type of lndustry and area of business experience
(produstion, personnel, 2ales, finence, general management).
The mean age of the sample was forty years with a range
from twenty~five to fifty-eight. These imdustrial ocundi-
dates reported & mean annuu)l salary of $12,800 with a range
froa §7,000 to $30,000. 7They showed a mesn of sixtoen years
of formal education with 2 ranse from eleven years to nine-
teen years, Thelir mean‘ﬁﬁggf full scale I.9. was 128 with
a range from 106 te 14%. They reported a mean of three
dependents (wife and two children) with & ramge from zero
(single) depandents to seven., The mean industrial epplicant
in the sample was a forty yesr old university graduste of
superior intelligence gupporting & wife and twe ohildren on
an snnual salsry of $12,800.

2. Tools.

The one hundred industrial ocsndidates who comprise
the experizental sample in this study completed the ;6??,5

} : : nneire, Champalign,
warnonn\i y and Ability Teating,
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Forms A and B, the MMPI® ana a pumber of other tests of
ability, vocationel interssts and persnnelity as part of
their sapplication for an advertised pesition. 16PF and MMPI

soale scores furnished the rew data for this study.

&) 8ixteen Personality Fsetor Uuastionnsire.. 7
Because of the fooal importance of the 16FF in this study,

#n examination of lts rationale, development znd nature is
of iazportance,

According to its auﬁhara,a the 16PF 18 & test whioh
gives the fullest information in the shortest time about
most personality traita. It covers planfully and pracisely
all the mein dimensions along whioch people cen differ
eccording to besic faotor analytic resesreh.

The sixtesen dimensions of personality or traits
massured by the test sre substantisted by considerable re-
search as real, functionally unitary and pasycholegleslly
significant dimensions having s wide srea of influence cn
behaviour. 4 formidable body of faotor analytic reszeavch

has been davoted to isclatipg these dimensions and

8 5.#., Hethaway and J,C. McKinley, 2&%..1&.&%&&&
ﬁg% éggan; Pegaa%%%étz Ipventory, New York, The Psychologl-
rporatio

7 Catbell, gt al., The 16PF Questionnaire, Up. Cit.,

etor que aire, ”,% p gn, 1 linaisi Instiiut@ tar
ersonality and 2 ity Teating, 1989, p. 1.
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conptructing a guestionnaire to measure them, This resssroh
sncompassed a very broad sampling of the area of personalisy
responses; the achievement of a Srue simple structure aolu-
tion revealing funotionally unitary traits checked three
times by independent sxperiment;: a repested intensifieation
of item loadings; & standardization on u proper varisty of
groups; end s systematic ascumulation of relations to
jmportant criteria.

The teat is unique in heving every iten possessed
of a demonstirsted saturation with respsot to each of the
fastors which it setes cut to measure and having proof thet
eaoh of the guestionnaire feetors corresponds to a primsry
personality faoteor found elsewhers, i.e., beyond the gques-
tionnsire realm In ratings of real-life behaviour situations,
ir the Objeetive-Analytie Factor Baggagz,? in soccial res-
ponse patterns asnd in abnormal or patholegioanl behavicur.

Through a wide array of research and applied publi-
cetions the symbols 2, B, ¢, %, ¥, 6, ¥, I, L, M, N, 0, &,
%2, 5. and {4 have become applied to the aixteen fmctors
moasursd by the teat, The feur § faotors are so labelled
because they have been established only inm the questionnaire
reals of tests though they prediet many eriteria. Adjectivel

9 R,8, Cattell, The Ohisc ‘ ] i ragtol
§£§§§§l’ Ghempalgn, 1llincls, Inst: Feraonallty and
b y Testing, 19865.




EXPERIMENTAL DESIGHN 19

descriptions and behaviour charseteristic of people scoring
high and low on these smixztesn faotors are outlined in
Table I.

Cattell and his co-suthors have not almed at what
they call "the artificlaelly high reliebilities to whieh
some hendbooks accustom thelir reaﬂart”lo in construoting
the )L8P¥. Rather they have placed more emphesis upon its
range, 1ts capacity to disoriminete smong elinlenl casss
as well a» in industrial and college settings. They report
consistanoy ccefficiente of reliebllity (split-half correo-
ted to full length) for forme A and B combined on a sauple
of 450 young adult males which rsuge from a low of .71 for
the Q3 scale to a high of .91 for the ¥ soale. Rquivalence
coefriclents eospuring foram A to form B sre comsiderably
lower showing e renge from a low of .37 for the ¥ scale %o
2 high of .73 for the H scsle (Table III). Karson and ?aalll
using a saumple of seventy-one USAF officers report similar-
ily low aguivalence cosfficlents ranging from a low of .18
ror the ¥ scale to a tigh of .86 for the O scule.,

Despite the relatively low reliabllity of seversl
of the secales on the 18PF, the authors feel that the test

10 Osttell, e «y Handbook for the
paire, Op. O4%., p. d.

11 8, Kerson and K,B. Pool, "The Construot Validity
of the Sixteen Personality Factors Test”, Journel of Clinigal
Pasychology, Vol. 13, 1857, p. 245-358,
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Table 1.~

Realss of the

Chorecteristice Assoclated with High snd Low Scores on the

8PF.&

Pl

R

8cale Low Score Description

High Score Description

A

B

aloof, stiff, gresping,
eritical, obstyructive, hard

dull, boorish, quitting

eamotional, immature, un-
stable, lesocking in fruatra-
tion tolerance

mild, "milk toast”, sub-
missive, dependent, soft-
hearted

glum, acber, serious,
gilent, iatrospective,
dspresaed

gasual, undependable, guiti-
ing, frivolous, demending,
impetient

shy, timid, withdrawn, self-
contained, embittered,
careful

tough, realistic, axpects
little, self-reliant, takes
responsibility

accepting, adapitable, ocut-
going, trustful, open

practioal , concerned with
facts, conventional, no
erestivity

warm, scciable, good metured,
ready to cooperste, kindly

bright, scnaeclentious,
eultured

mature, calm, stable, realis-
tic about life

agzressive, competitive,
assartive, self-nsaured,
independent minded

enthusiastic, heppy-go-lueky,
talkative, cheerful, serene

oonecientious, peraistent,
determined, responsible

adventurous, thick-skinned,
likes meeting people, aetive,
genial

sensitive, effeminate, de-

manding, lmpatient, subjective,

dependent

suspecting, jealous, self-
sufficlent, withdrawn,
suspleious, brooding

bohemian, introverted, absent-
minded, unconventional, pelf.
absorbed
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Teble I.-{Cont'd.)

Churacteristios Aesosiated with High and Low Sgores on the
Saales of the 1677,

S —— o et — ———
Scale Low Scors Desoription High Boore Desoription
- simple, unproeteatious, sophisticated, polished,

soclally elumsy, gregaricus, soolally alert, insightiful
s8izmpls tastes

0 eonfident, self-securs, timid, 1insecure, worrying,
eheerful , no fears, ze1r~ sanxious, depreszed, sensi-
eanfident tive, easily upset

% conservative, socepting, experimenting, critical,
moderste rsdical

Y dependent, imitative self-sufficient, resourseful

e uncentrolled, lax, unsure contrelled, exaeting will

power

7Y phlegmatic, composed tense, exeituble

& H.5, Eaitsil, W.H. Bpunders, snd G. Stice, ggn bogk fer

the Sixteen Personslit bor Juest re, Champaign,
nols, Inztlitute for ?@raanulity and “bilihy Testing, 1957,

PD 11"19.
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has vood velidity., The iftewms found in the published forms
of the test ure tbe survivore (rom severul thousupds of
items ovipinaeily tried -nd these items constitute only
those which contipued to hove silc<nificant volldity apcinst
the Tactore veing messured after three succersive factor
snalyses, The nunuell® resorts concept veslidities (the
extent to which the tert meusures the treit it is surrvosed
to meunsure) for forms - and 8 combined which ranve from a
low of 70 for tas N ascule to & bish of .96 for the H seule,
Ine .uthors stste toet the fins) velidity of the
total test iz more imporitopt then the purticulur reliability
coelficlents of its p&rta.lg They frel tpn:t &f » limited
time exlstis for testing, it is in .onerel wore efficisnt to
psasure a8 whole profile of several dimensions of perscnality
though each e measured «1th a brevity reducing relicbility
to .30 or .40 than to messure a single dimenslion with an
imposing scule reilubility of ,80. Grasted e ucl validity
on the eriterion, a mere dozsn orthosonal factor reasurss,
escch of reliability .28 xive better prediction then one
scale with & reli.bility of .95, It ls with this retionule
or periwns excuss that Cutiell Justilies the relctively low

relisvility of certuin sceles of the 187I.

12 Cuttell, et al., Bundbook for the 167F uestion-
paire, Op. Cit., p. 4.

1% Ibid., p. 4.
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Cleims regurdin- the freedom of the 16PF from the
influsnce of motivation«:l dlstortion which form the theore-
tieal rationale for this study have buen consifered in the
raview of the literaturae,

b) HMPI F Minus K Index sas an Indlestor of Faking
Good.- Common s2use would indloste thot the industrial
applicants tested In this study should show a strons ten-
dency to Tuke ~ood when completing the MMPI and 16PF. The
actual existence of this tendency in the rasecrch s mnle
will be operstlonslily identificd by the F :inus X index.

Goughl4 proposed usin” the Alfferences in raw scores
between the ¥ svale :nd the K sc:le of the HMPL as sn index
of dissimulntion either positive or nev-tive. He reroried
a mosn F-XK index score of -£,986 for 691 adult normels tested
upnder st nderd condltions und = meup scors of -13.84 for
269 colleze students Ltested under similar sonditions.

HuntlB using N.vy prisoners and Cofar, Chence and
Judsonl® using collere students reported mesn ¥-K index

scorns of -11 when their raspective .rours were instructed

14 34.C. Gourh, "The ¥ Vinus ¥ Tissi uwlrtion ‘ndex for
the MPTl”, Journsl of Consultine “sychology, Vol. 14, 1950,
E} - 408-415 [ ]

15 H.F, iunt, "The tiect of Deliburute "weception on
¥url Cerforaqnee”, Journal of Consultine Psycholaery, Yol. 12,
1948, p. 396-404.

16 E‘.}ﬁé. Gﬁfﬂr, Jo;u th’i%ﬂ, .3nﬂ ﬁv\}‘o Juﬂﬁon, "
~tudy of Malingering on the £H®I" Journol of “syeholory,
VO}.- 27, 194‘3, p. 491-—4@9.
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to fake favourable MMPl records. Both studies concluded
thut the F-K lpdex is not usaful for identifyinm fakin~s in
subjects instructed to do s0.

vacLean, Tait and Cattarall,lv using a group of
student nurse applicants presume to have strong motivstion to
fake zcod in order to galn admission to nursing school, sug-
sested that an F-i index score of -17 or lower (more negative)
be used to identify fake good records, Tneyconcluded thut
F-K scores of -20 or lower are defiuitely indicative of an
invalid fake good record,

Drassow and burnette,lﬁ

using a sample of men anply-
ing for a more senior job similsr to the sample in the
present study, reported a mean F.K index score of -16,

The existence of a tendency to distort positively
(fake ~ood) in the sample of industrial applicunts used in
this study will be operationally jdentified if this sasnle
saows = mean !-K index score of -17 or lower.

¢) Measure~ent of the Tendency to V¥uke Good in the

Industrial Applicant Sample.- Decuuse of the crucial im-

portunce in this study of uan effective measure of iotivational

1'7 A.G' MaCLﬁﬁﬂ, A',‘I“ 'r':-‘itn Und \-\'o:“‘. Gﬂtt@rallg "The
¥ ilous K Index on ine (MPL", Journel of ipclied Tsychology,
Vol, 47, 1953, p. 5156-316,

18 J, Draspcow snd Wel. berpette, "F-K in a otivated
Group", Journal of Consulting Psycholesy, Vol, 21, 1957,
p. 399-401,
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distortion or the tendency to fake ~ood when compleiins
self-report personslity inventorlies a2 thorough revisw of
all published -ttsapis to meesure this »neuomenon on the
HMUPI was conduoted elons with a pllol siudy usinz tlhese
many and varied me osures on & smeller sarple of industrisl
appllicants tnan the one in the present study. 1t was the
intention of the writer to sscure the most comprekensive
estimate of motivational ilatortion possible.

A review of the literiture on the subjeot reveuled
the following ssventeen different scanles or techniques for
measuring the tendenoy to fauke xo0d or b.d when completing
the WL.I"1: Cannot Lay ﬁamrm;zo the L lie acale;al the ¥
22

acales the K scala;gs the Tr consistenoy 35&13;24 the

So socisl desirsbility scale;®3 the B resvonse blas scale;>0C

20 5H.H, ‘lathawey and J.0. L¢7inley, The Uinunesots
tultiohasic Personslity invenlory Jspual, “~vised, New York,
isycholo .icel Corpor.tion, 1931, p. 5.

21 Ivid., p. O.
22 1vid., p. 5.

20 S.R. WeKinley, dJ.., Huthaway wnd ".7., *'cehl, *The
K Ceule™, Journgsl of comsulting eosychiolory, Vol, 13, 1948,
5, 20-31.

24 R. Bueohley and #d. Ball, "A New Test of 'Vulidity®
ior the Group BMMPL", Journael of Ucmnsulting Faychology, Vol.
16, 1952, p. 296-301,

25 wW.". ¥Yordyce, "Socicl Ueslrubility in the 71",
Journel of Copeulting Psyoholovy, Vol. 20, 1956, p. 171-175,

26 B.G. Fricke, "A Hesponse Bias (B) “c.le for the

ggg%", Journsl of Coumnselling Psyecholoxy, Vol., 4, 19587,
p. 49" :50
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the I's dicsimulstion acale;z7 the N normslity scnla;ze
the Mp positive malingering scule;“? the It test-tuking

<0 21

detensiveness scule; the deviant response soore; snd tLhe

subtle minus cobviocus T-mcores -or the D, Hy, P4, Pa and Ms
SOalé&.Ba
8ince it was the writer's intention to develop by
a process of eliminstion & master incex to measure only the
ten.ency to fske good, the following sc.les which were
Jeslgned prim-rily to weusure the tendency to fsake bud were
eliminated from further study: ¥ scsle; Ds dissimulation
scule; and the deviant responce score,
The protocols of fifty industrisl applicants similar

to those used in the present study were then scored for the

remsining fcurtcen nseasures of the tendency to fake =ood,.

27 H.G. Gough, "Some Common Kisconcentions about
Louroticisa™, Journsl of Consultins fsveholoay, Vel. 18,
1954, p. 287-292,

£8 P.¥, ¥eehl, "An luveestisation of & General
Kormslity or Control Factor In ‘ersonclity Terting®,

Peycholorical Monogrzphs, Vol. 4, 1945,
29 Cofor, et ol., Op. Cit.

50 C. Hanley, "Deriving e Memsure of ITest-Tuking
'efensiveness”, Journnl of Cous . lting Vsvehology, Vol. 21,
1957, p. 491-397,

31 E.H. lsrnes, "hesponse Bias snd the MdPL",
Journsl of Consulting ‘ayeholosy, Vol, .0, 1954, p. 371-474,

32 DB, "lener, "Subtle ~ud Obvious Keve for the

LWTIM, Journel of Consulling osysholozy, Vel. 18, 1948,
., 164-170,
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Correlations amony the remalining sleven maasures
of the tendency to fsuke good were then computed, All were
found to be significuntly and posltively lntercorrelated at
the .0l leval and beyond with the exception of the B res-
ponse blas scale., Thisscasle showed significant negative
correlations with the other msasurss of faking good but B
Bcule scores of the industrisl aoplicant sample presumed
to have strong motivation to foke g£004 were not signifi-
cantly lower than the B scor«s uziven by a ccllege sumple
tested under conditions where motivational distortlion wns
not expscted to cpﬁrate.53 The B response blus scale was
consequently considered to be & relatively ineffective
measure of the tendsnoy to fake good smonx industrial
applicants snd wes removed from further considerstion,

The item content of the remasining five sonles (K,
L, Mp, E sand Tt) excludingz the subtle minus obvious measures
was then examined, Thess scales were found to be drawn from
& common pool of 148 items,

The individual enswer shests of the fifty industrial
applicants were then examined for consistency of rasponse
on these 148 items. Thirty items were found to be answered
in the szme direction (true or felse) by ninety per cent or
more of the industrial applicant sample. Thece iteme were

conseguently eliminated from further oconsideration.

35 tricke, Up, C1%.
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The remaining 118 items were then divided into two
acales: a validity overlap (V0) souls containing twenty-
eight items found on two or more of the X, L, Mp, snd Tt
sonles; and a residual validity (KV) scale composed of Lhe
remaining ninety items.

The protocels of the fifty industrisl epplleants
wore then reacorsd for these two new sosles eand correlations
were Gomputed emong them and the subtle mipus obvious T-
soores for the U, By, P&, Pu and Ma scales., With one sxoep-
tion (¥a 8-0: D 8-.0) the coefficients imn the resultant
correlation matrix were found to be positive amd sigoificent
at the .01 lavel or beyond. This finding 18 borne cut by the
present study using s 2ample of one hundred imdustrisl
applicants (Table I1I).

It was deolded to use a combinetion of the fellowing
seven independent (no item overlap) estimates of the tendenoy
t0 fauke good us the master index im this present study: VO
validity overlap socale; RV residual wvalidity sosle; and
sudtle minus obvious T-soores for the D, By, P4, Pa and Me
sesles,

The one hundred MMPI records of the imdustrial eppli-
cants im the preseat study were scored for these ssven
neesures; each subjeot was assslgned a rank on eash of the
messures; the ranks were sumsed and the sums were rapked to
provide a final comprebenaive motivational distorsion renk
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(MDR) as the best estimate of the tendenoy %o feke good
when eompleting the MEPI. It is this MDR which serves as
the independent variable im the present study.

The Sop thirty subjectm on the MDR were arditrarily
designeted “dishonest” and the bottem thirty “honest”, The
aiddle forty were deemed neutral in respeot to thair teadenoy
to fake good when completing the MMPI snd parenthestioally

the 16FF.
3. Btatistical Procedures.

The statisticel procedures used in shis study ere
qaite stralghtforward and reguire little elabdborastion.

Initinlly, the motivation distortion rank (MDR) was
instercorrelated with the seven independent estimetes of the
tendency to fake good disecusnsed sbove using the Spearssn
renk correlstion scefficient rhe.>* Becsuse of the absenoce
of tied ranks in the MDR and the relatively small nusber of
ties oceurring in the messurss of feking 1%t was not fels
necessary to epply the foranla®® which scorrects the Spearman
rho coefficlient for tied ranks., This position wes supperted
by the observation of very small differences between a sampl-
ing of these correlation coefficlents corrsoted and

3% ibid., p. 207,
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ancorrocted for tiad ranks. The correlation metriz result-
ing from intercorrelating MDK with the seven estimotes of
the tendency to feke good was lntunded to dsaonstrate Lthat
the MDE was the tast estimete of the cocmon fuke good com-
ponent tapped by them all.

The reliebility of the 20ales of the 16FF for the
industrisl spplisant sagple wus ther delermined. Egulivalaent
form relliebility coefficisnts wers found by computing
Pearson T correlation cosffiolents>® hetween raw scores om
form A and form B for the sixteen ecales of the test,

These split-half or slternste forsm coefflcisnts were not
corracted to full lemgth. Imternal conaistency relisbilisy
for forme A and B occabined was ostimated by the Flanagen
formula.>?

Spearmen rank correlation coefficients were then
ocomputed for the relation between the motivetion distortion
rank (MDR) and the combined form A plus form B raw scores of
the sixteen seales eof the LE6PFF. The Bpesrasn rank correla-
tion between HDR and the sscond order anxiety factor

F(Q)II)SE on the )L6PF was sleso computed. Again the sbaence

Hill, 1954, p. 379.

26 Cuttell, s.rm «» Handbook for the 16PF Luestion-
paire. 9p. Git., p. 46.
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of tied ramks in the MUE and the reletively small nuzber of
tiae ccourring in the combloped senle seorcs of the LE7F made
it unusgessary to ume the rormula which corrsats the Fpear-
nan rho for tisd ranks,

Finslly, eritles)] rotios were eomputed for the dif-
ferences hetwaen )JE6PF  scale meona of the "dishonest™ and
“honest” industrial eundidate subsasmples., The ¥ testd®
for homogenelty of verisnoce betwesn Lhe two subsamples was
first applied, Ir the assumption of homompeneity of warlaence
sould be msde the ¢ %oat4° Tor diffsrences betwsen subsample
msans using the pooled menn-squere estimate of varisnce was
applied, In cases where homogenelty of verisnce eould not
be assumed, 2 tents® were used on the azsumption that sub.
sazples of size thirsy would sstisfy the nacessary condltlions
for this test., The Mann-¥hitney U ﬁesu.*ﬁ the nonparametrie
alternstive for the t test was also applied to test for
significance of difference between subsample ma2ans on the
sixtesn sculea end the second order anxiety rfactor. Vith
subsanples of size thirty, the sazpling dAistridution of U

approximates the noramal 4lstribution and consmequently

39 W.J. Pixon and ¥.J. Wesaey, Jr., ;gtggductigg $o
Statistical snslysis, New York, MeGraw-Hill, 1957, p. 107.

40 1vid., p. 1281,

41 Ibid., p. 113,

4% Biezel, Op, Ci%., p. 116.
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may be convertod to a 2 for testing sisnificunce of Jlfler-

ence betwean noans.
4. Summary snd Specifioc ¥xperimental Hypolheses.

In thieg chapter the oharacteristios of the industrial
candidste sampls and the conditions under which they come-
pleted the UMPI snd the 1EPF have baen elsborsted, the
rationxle, development and nature of the 16PF hes bsen dis-
cusged, the F-X index has besn selsoted s an indlcator of
the tendency to fake good, the steps leuding to the uss of
the motivation distortion renk (MUR) sz the bhest estimate of
the tendency to fake good have been outlined and the statis-
tical procedures employed in the present study have been
epecified,

1t resains only to forsulste the specific experimen-
tal hypotheses of this study which sre:

a) the BDR is the best estimeate of the tendency to
fake good when completing the HMPIL;

b) the industrial candidute zample will show a mean
F-K index scors of -17 or lower indicating the
group presence of motivation to distort poaitively:

¢} there is no sizpificant relation between the MIR
and the sixteen scoles end second order anxiety
fuetor of the L6PF (null form);

4) there sre no algnificeont differsnces Letwesn the
"honest”™ and "dishonest” sudbassmple mesns of the
sixteen acules and anxiety fector of the 18PF
(null form).



CHAPT: R Iil
PHRESENTITION OF R SULTE

The results of the statistioal uznalysiz of the raw
data in this study sre presented in Tables I, IIT, IV and
V. A dizcussion and interpretation of bthere results will
be iven in the followling chapter. This chapter will con-
corn itself only with the preseptation of these results.

The intercorrelution mastrix among the motivation
dlstortion rank (¥DR) and the seven independent sstimates
of the tondency to fuke ood (valldlty overlsp VO scule,
residual velldity RV sczie, subtle misus obvicus T-soores
for the D, Hy, P4, Pu und Ma scsles) ie presented in Teble
II. Oaly one of these coefficlents, that between the subtle
minus obvicue T-scores for the HMa scsle and the subtle ainus
obvious T-scores for the D gsosle, is not significant at the
.05 level, Thraee othar ooelficlents are significant xt the
.05 level bub not at the .01 level. The remaining twenty-
four coeflficients in the matrix ore signifiocant at or beyond
the .01 level,

Reliebility coefficlente for the sosles of the 18PF
for both the industrial candldate sample end the normative

gansral population sazmpls of Tattell, flaunders snd
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Table I1.-~

Spearnan Rho Correletion Coefrlolents ‘rong PUPL
Feke Good Mausures,

Hy '

D "4 Pe_ Me
VO EV 80 8§-0 5-0 5.0 5-0

Vo -~

RY .599

D($-0)  .808 .497

Hy(5-0)  .682 .492 .446

FA{£-0)  .397 L.410 .BO9 373

Pa(5-0) .5850 .295 .392 .463 198"

¥a(8-0) .31% .388 Llze® 572 238 228

M DR .B38  .743 .718 .78% .6820 .840 .514

a with N of 100, Speerman Rbho coefi:lcients not

slgnificout ot Lthe .08 level or better ure single
underlined.

b Coafticients sipgnificunt st the .05 level

but not at the .01l level sre double underlined.
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utiﬂﬂl are precepted in Teble LII. TCoef: lcoi=snts in column
"a" sre industrisl candidate sample internal consistency
wefl:icionts for forms » and ¥ combined co--uted by mesns
of the Flenugen formula. Qcefiiclents in coluwun "B" are
slternate or eyuiv..lent form coefficiaonts cornpurlnz form A
to torm B by meuus of bthe rearson r coefricient cf corrale-
tion., The resultinlt coefficlents heve not been covrected Lo
full lengtn by meuns of the Ypear.an-Hroun tormula., GCoeffi-
cients in columm "¢" wre equlvulent form corrected to full
lengtn ocomparing form 4 w form B, They verse reported by
the =uthors of the 16P: for « normative ‘enerul nopulation
cample of ¥90 students «nd non-ztudents,

Table IV presents the Spanroun Rho correlotion o=
affircients betwsen the —otlv.otion distortion renk {(“0R) =nd
rhe siztsen sc:les and second-order anxiety fuctor of tha
l1oFF forms A and B cocvined {or the industrial csndidate
sunle, $ix of the scules (O, U, L, O, Uz, wq) 2nd the
second-order anxiety factor sre fouud to be siznificantly
correlatad with Y =t the .0l level or bevond.

These resulis snre Ccorroboruted by the duta proesented
in Table V. T or z statistics sivnifricant ut the .01 level

or beyend sre found for the difference between Lhe means of

1 hoit, Cattell, D.x. buunders and G. tice, Tabulsr
Supplement to the “-endbook for Lhe Sixiteen Tersonality
reretor Luestionnsire, Jhamperien, Illinels, Institute for
Porscnallty wnd “bllity leatins, 1087, n, 20,
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Tuble I1I.-
#eliability Coeffi i~-ntes tor Lhe LlEDF, “orss 4 and B,

Low ¢ core .*mmm_ﬁzgg . eore tm””ESZ??Eﬁ?Eﬁ?EfT
scale Cescription Lescription a b ¢

A  aloof, cold W Tw, soclable 758 L6815 LBl
B dull intelligent LAl 17T 3B
C enmotional mature, calm 078  .424 .44
E  submiersive dominant L0188 L0009 .45
F glum, silent talketive <310 186 43
G undependabls conscientious 224 L1 « 39
H timid, shy adventurous 598 4.2 73
1 tourh, reuwllistic seznsitive L1868 123 I8
L trustful suspacting LB00 L3338 .41
B eonventional bohemian 469 .315 37
] awkward, simple sonnlsticated 062 ,0nE .41
0 contidaont inzecuvre, snXious 488 324 .82
“wy conmerv.tive eriticel, vadicsl 206 .114 .43
.g flependant salf-sufficient 432 (&77 .51
= lax, unsure sontrolled . 50 131 .32
Q4 composed tunse, excltiable L. 704 L84

vclumn 8 - landustrial candidoete s mole, N of 100,
¥lepagan formule for internul consistency, all itesr {orms
! wnd B combined.

Coluamn b - industrial candldate suryrle, e-ruon r
slbteraante form coefficlent between form / aAnd Torm B with-
out Hpearman-Brown conversion to full lensth,

Colunn ¢ - noruvative sauple of “attell, | :unders
and Ltice, N of 390 sivients and pon-stulonts civinz “snersl
populsation runge, Pecrson v slternste form coeflicisnts
gorrected by dperrusn-Brown Tormula to fuil len-th,



Correlation Coefiicients
(.7T1) (ad tesles of the 16PF, Forme *
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Table 1V.-

a7

Jetweon Lobtivation istortion hank
snd B Cosnvined,

-

Low Geore dioh cecere Spearman
wonle Pesoriction Tareristicn Eho
i aloof, cold wulm, sociable 004
B2 dull, low ¢-.pacity bright, intellisrent 078
c emotional , unstable mature, oalm &QZQé
4 subiiseive, mild dezinant, A res ive 167
y rlum, sileont enthusisstic, talkitive -.018
S saousl, uniepoud. hle conscientious,pereictant .1E8
H ticid, «=hy sdventurous 218
touvh, reslistie gsensitive, efteminate ~-.1:4
L trustful, adaptnble suspeatinr, jferlous -+ 8028
j conventiconsl, vrueviiosal sohesiun, unconeernsd -« 130
i siuple, awkeurd gophigticontoed ,pollahed 053
6 conlfdent, unshak.ble insecure, anxious -.5286
1 consery Livoe, accentin exverisentin, oritlcal 1385
~5  Gependert, icititive self- ufficient 003
‘n lax, unsure ecntrolled, axact 2505
~g Phlesastic, compoued tunse, excit.ble ~2617
Plx)I1 low anxiaty hizh anxiety -, 04

e mas patar

gl aificunt st the

a “ith ¥ of 100, Dnearwun Rno coefticionts unierlined are

01 level or neyond,
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parvisons lUetreen "iopnest”" snd

Table V.-

on the l&PK, Vorms i arn?

"iAehonest”

Industri=l C.niidetes
4 Cembined.

dsnn-
Secanle Honest{N:30) Dishomnest{k:50) I'ifr. Ze- caranetric whitney

Lean Sh =Ban D twaan Moung F t or z Z

A 22,93 6.22 £5.60 £,20 .87 1.43 t of .45 .32
B 18,85 £.27 le,.23 2,12 60 1.04 ¢ of 1.04 .84
¢ 34.10 5.03 41.73 4.02 7.63 1.57 t of 8,320 5.09

E £7.53 &.12 3C.13 4.49 2. 60 1.29 t of 1.88 1,984
F 23,20 &.8& 286,70 6,00 .50 1.25 t of 31 .18
G £7.10 4,11 27.6¢ 4.18 W08 1.05 ¢t of .49 .76
H 32.43 £.04 a%7.57 I.a2 5.14 1.08 ¢t of 35,38 el
i 18.50 £.06 16,13 S.8¢ 1,27 1.24 ¢t of .27 B3
L 16,73 &.83 8,4 4,46 6.38 1.35 t of 5,94 ce19
M 19.50 €.20 7.3 5.1z 7,27 1.41 ¢t of 1.53 1.52
¥ 23,30 &.86 25,77 4.96 47 1.21 b of .i4 .29
3 17.50 5.54 10.50 3.0l 7.00 ~:49 2z of 5,38(t of 5.83) 4,65

hinaatad ST Rme vt

&1 Z2,32 4.8BE 25,87 4.15 1.14 1,27 t of 1,00 .93
2 15,03 4.25 18,37 .14 .34 1.48 t of .28 .76
"3 23,37 4.47 <8,70 2£.60 Geld l.54 ¢ of 2,98 L.70
4 1.3 £,.83 .00 4.25 16,83 L33 z of 7.37(t of 7.,37) 5,87
¥{JIi 57.13 17.51 53,67 10.00 25,49 1.56 t of 6,03 0,89

i e

a Zinzle underlined
b Deoubls underiined

statistics si‘nific.nt ot the

v

08 level,

etobictice 81 pificent ot the .01 lsvel.

A0 AGTLL T ROV

SLTACLY
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the "honest" and “"dietonest" subgarples on the C, i, L, 0,
oy 204 4 soulea wnd the secona-ordsy anrxiaty factor. 4
wann-tnitney dorived z sirnirieq:nt at the ,05 levsl 1s alse
founi tfor the differeance nretween subsnuple meane on the ¥
scule of the 18Pr.

Ine industriazl cundl iste seuple sLows 3 mean F-XK
index score of -17.29 with & Trup-e {rom -8 to -<6 snd e
st: ndurd <evistion of 4,46, sixty per cepnt oi the industrisl
C.ondidctes <lve F-K scores of -17 or lower. Iibi:sty-one ~er

cent s.uow I =K scores of -0 or lowsr.



cHAPIVR IV
DIcoac ol o HMULR

It now remeins to dlescusm snd interpret the results
of this study and to deterrine whether or not the sneeific
experi~ental hypotheses put forward in chapter two should
be accepted or rejscted.

1., Hovivetien Yistortion unk :8 the dect

fstinate of the Tendency to Fake
Good on tne (W71,

Much thousht und prepsar=tory vork dircussed in
caunter two hes sone into vhe velection of the motivetion
1istortion rank (#OR) s8 the posalble best estinmate of the
tendency to fske rsood chen compleatinsg the (VPI. No less
then ssventsen independently developed estimates of this
teudancy were consldered in the construction of the final
measure, The authors of oach of these estimntes worxing
indenendently had es thelir ~oul the rzicurcoept of disge~b-
linr, The nnsi lve intercorrel-tions azon - theo. various
mevsures found in the writer's »ilot study to the resent
resuarell woulll scem to lodicute the exitte oe of & cowon
f.ke rood or tect-takine f-ctor In the 71, I'ne si-pific. .t
positive corrslstions pr-csnted in ¥:ble fI utine one

nandred industri.l capdidotes ulso subnt:ptliate the exis-

tence of such & common Facior,
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The motivetion dirtortion rank (:Dk) whieh corre-
lutes nlcher vwith the other "indepsndent® {nc item overlsn}
e2limates of the tendency to fuke rncd than they 4dec wlth
each other would annewr to be tne best gxtimate of this
comzon fake ,;00d fuetor in the 4'PI. Only four of the
coefficients in the matrix preeented in Iuble 11 a2re hicher
than the lowest corrsl=tion with the ¥k, The correlutions
presented in Tuble I would indicrte thet the estimutes of
the tendency to fake ropod onn be ranked in the following
order with ..I'h headine the liat: MDR, VO, Hy{®-0), RV,
~S-0), PA(¢-0), Pa(85-0) snd Ha{<-0).

Tespite tha faot that come of the aorrelrtion be-
tween the 3MNX sand the other estimstes of the tendency to
f:ke ~ocd is stiributable to the method of deviving this
wosure, the PR should be considersd the beat estinete
of the tendency to fake sood when completine the MVTI for =a
sumple of industrisl cundidates. Fxperigentul hyrotheels

"n" ghould be accepted.
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2, Presence of .otlvitlon to Distort ‘ositively in
the Industrisl Jenpdidate Doupla.

Ihe studiec of .uclesn, Teit and Catteralll and
wrasgow und berustte~ discussed in c¢hapter two concluded
that an Pl F-o index score of -17 or lower wus indicative
of the presence of motivation to diztort positively or a
fzke good tesdenoy in the person completing the test, The
forzer writers concluded bnut F-K mcores of -20 or lower
are definitely indicstlve of & fake good record.

Phe industrial c¢:ndidabte sample in this study showed
a mean F-£ ludex score of -17.29 (thereby supporting experi-
mwent=1l hypothesis "u") with & ronse from -8 (the mean for
adult normala tested under rese.roh conditions not expected
w provoke motivatiomzl distortion renorted by CGough®) to
-26. The fake zood teundenoy amppenrs Yo he presant in the
industrial csndidate croup 28 a waole but individuuls
#1tain the ..roup runse from belnz rel:tively "honest"” and
objective in ihelr self-savaluations to downri tht "menda-
sious™ and ronoiful. ! ixty of iLhe csnlidates in the “roup

show P-K index scoreg of =17 or lower snd thoese men can he

1 '.C. elean, ‘o1l Talt, and 2.0, Cutterall, "The
FLIY

¥ inus X lpnnex on the . 71", Journal of synlied ‘sychclomy,
Vol. 37, 1955, p. olo-316,

g J. “rassow, and ¥.L. Darnette, "F.¥X in a otlvnted
Group®, Journsl of Copsulting “syeholo ¥ ,VoL. .1,1907,n.2398-401.

3 HoG. Gough, "Ine ¥ .iinus - Dizsinulastlon Iniex for
the Murl"™, Journsl of Soncdlblin- "sveneio.y, Voo, 14, 1800,
p. 40£~413,
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said to disvlay an above .vorage tendency to fake rood when
complotin: the 4MTI. Thirty-one candldates ~ive I -K index
scores cf -20 or lower und thase with three exceptions are
the subjects that hove beaen designoted "dishoneat™ accordin.
to thelr position on tne motivation distortion ramk. :wla-
tively speaking, these eundid: tes with !~ scores of -20

or lower are in fact "dishonest®” .hen completing tne W71,

Cne very inportant clerification must ne made ot
this noint. It is not the writer's cluim that Lis v-K
index, the wzotivation distortion rank (. R) or iny of the
other estimstes of test Jissombline eantioned in the liters-
ture =re objisctive, sclentifice measures of "dishonesty” of
the seme nature ne the poly 'raph or psychosalvanometer lie
detectors, inese are sinmply numerical ostigmetes, statisti-
cally derived of & perhaps artificiul test-taking factor
which may exist only in the ~«7rcon.lity .nd vecutional
interest cuecgtionneire realm. To the writer's knowledre
thers have been no resesrceh atisewpts Lo correlate these
~ugstionneire 7.omsurcs of test-takins “disnonesty™ -ith
morg abjective nessures of human lyins suoch :8 the polyera-h
lie detector. Ternaps, a8 will be elabor:ted bolow, the f.ve
znod factor in persunulity Juectionneires 1s in fset on inte-
gral r.rt or equivalent oFf the =nxlely f.ctor fm -ursonslity
end may have little whutever to do «~ith msnerally defined

dishoneaty.
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Naverthelass, to return to the nore inmediste ques-
tion, the industriel csndicstes in tule study do show a
strong sroup tendency to fuke #ood when completing the WL
and presumably when completins the L6PF since tihe two tests
were wdministered «t the same time =8 part of tLhe sune
bultery. lothins can be :ald wbout thelr hanesty in cov=
nletine income tex reburns but it lg appoarent thut they
were somuwrnot “"disncnest" when viswerin, the persopclity

guestionnoires of an industrial psycholo,sist,
3. helinbility of the 161'F.

Two estimates of relisbility for forms . snd B of
the 16PF for the industriel condidate sample nre presanted
in Teble III. 4s Iattell, Saunders and { tice® have trught
us to exn-ct these cosfficlonts are embarrasaingly low and
of surprisins dispuarity.

Thae intrrosl conslistency reliabllity coerficients
for forms A asapd P ecabinsd derlvad by use »f the Flunsasn
formule ranse from & low of ,016 for the F sc.le to & nich
of .E26 for the w«yg sucle. Uith & ratple of one hundred an

intsrnal consistency relisblility coefficlent of .85 derived

4 n,.B. Jatbell, D.o. Jaunders wud Gultice, Handbook
for the Cixteen rorsopglity Jgeter .uestlonnaire, vhunpalzn,
Iilinois, Inotitute for fers nulity «nd Ability Testine,
1907, p. =4,
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by r.cans of thoe ¥Flasna<sen foraula say be consldered slvnifi-
canlt at leust For rese.roh purpoc-s if not tor poracnelity
tralt evuluation or diurncstic labelling. By this eriteri-n,
five of the 167K suanles (I, &, I, M wund «}) must he consi-
dored unrelisble. fhe sianificvance of this unrelianility
will boecome wore mnavent in the followins discussion of

the rel .tion vetween Lolivational distortion und the 1oP¥
scales.,

It 1ls vsrhups surp.ising to fin? thoab sowe of the
sc-les of the 16PF prove to e nore reilable for the in‘ue-
tri .l ceniid te sample (& relatively nomogen~cus croup of
uniforaly hi-«h intelliv-nce, education.l back rround and
socloeconomice rtutus wud narro.cr wre r.nee) than far the
test wuthora' nors-~ive population, sunposed Lo be represen-
twtlve of Lou soneranl ponul-tion, Then cospurine internsl
corcist-ney coefficients vith slteon.ts form corr ¢led for
full lensth tie industrisl candidube s .anle chowe hivher
seli=oilities on the ', w, €, L, I cud w4 sciles Lasn the

test sutiors' norus ive renersl populstion saemnle.

The .ltlernste form .orr:¢te2t for full lensth coeffi-

cslents repors.d by tos test wuthors wre indeed very low
(ten sre Lelow .30} when compured «ith r-llaniliivies of .70
and .80 thut the contempoisry psychometrist hss come to
expect. The tuest suthor's Justirflicstion for the low raelia-
billty of certeln sz l=s of the 160 hws wircuiv been

discuzceed in chapbtsesr Lwo.
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It would appear thut the indlvidual scale relia-
bilities for the LE6PF demonstrated by the industrisl cundi-
dute sample sre no lover nnd in some ewsvs somewhat hisher
taen wae to be expeclted wn. than b ve been Cemcnstrited by

~

D [
other regseurchers snd the test subthors themselves.

4. Tne Tolotlon wtwien liotivetional “istorting

uwsd the L6FPK.

Hoving establianed v ¢ wotivetion to distort posi-
tively or the tenisncy to fuke 7ood le nraosent in the
induatrial candidete ramnle wnd tnat Lthe -ollvition Jistor-
tlon rank (204} 4c the best sstim:te of tiis toptsuney, the
rel.tions netwean ~UU .:nd tho sc:les of the 1E€PF nust now
be ~xanined.

The dnte presented in fuble IV aneow =initlcount
correlstions betwesn Mii wnd six seoles (v, 1, L, O, ., and
~4) and the second-order anxisty factor i(.)I1 of the 18&PF,
forms ° onf B combipmed. The null {omm of eapsrimental
hypotheelis "o must ve rejected., These resulls are corro-
borsted by ine signilfio .nt differs.ces hetveen mewgs of the
"hopest” snd "diszhonest® rubsougcles proesented iv Twole V. Uhe

null form of expsrimentsl hypothesis “4" must :loo be rejected.

5 5, fsrson .ud K.5. Teol, "The Conmtruct Vilisity
cf the Hixteen rersonallty fPactors Vest", Jourssl of Clinlonl
reyeholozy, Vol. 13, 1657, p. 245-252,
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Trne correlstions betweon .. . nd the sc.les of the
18PFK must be interpreted witi the reliabillty of these
scnles 1n mind secording Lo the ot .tistieel pronelnsle tin-t
corrslation if lowered not only by l-¢k of relstion but
«180 by poor reiiability. Scales -, # end .» sll show rela-
tively +ood reliebility but insi.onificant correlstion with
4l leadlins to the conelusion that scores on these three
soules are cenulnely not relsted teo the t-ulency to fake
good. Scules ®, G, I, N and .y display lnsi,nifiecont reliae-
bility but with the exgention of scale N enve amodicum of
gorreietion «ith YD, Pern.ps this relztion would be sieni-
ficant if thess sc-.les hsd been wore rellable. Similerly
scules U and F show rolatively low reliability and insienifi-
cant correlstion with MDK. Soules ¢, H, L, O an4 Wy all
snow 2004 relisbility and sl -nificsnt corrslstions with
DR, Seores on these scerles may be raid to hove a genuine
relation with the tendency to fake good. ueale 93 hae s
relntively low reliability but «t the seme time a sisnificeont
correlation with DR which misht have been considersbly
rrecter nzd tnois senle been more relisble, Keepint relis-
pility in mind it would anpaar that sc.lee §, 1, L, 0, s
and iy a8 well sa the seoond-order unxisty f-oetor whioh is
a product of loadings on pracisely these cix scules do have
5 sinific.nt relstinon »ith the tentanoy 1o fuke food when

completing self-report porsconulity inventories., Lo los ¢,
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M 8nd 4o beer ne slanificant relotion with tals temioney.
No definite rel_tion or luck of it .am be clclmd for the
remaining soules,

Hows then ure these co.relations Lstwesn an estimate
of the tendsney (o fuxe &£ood when completing u peorsonsllity
laventory and six sc.:les .nd the sacond-order anzlety
facvor of the LEry to be interpreted? It is upnarent thut
a number of intl-rpretations ure possible., ™orhaps certain
sc-les of tne 18Pk are —~enulnely susceptible to motlivation~
Ailstortion contrsry to the cleiws of its eutnors. Ou ite
other nand, Loe Win and sali the so-called villiity meusures
winicth cumpiloe it may werely of:er .nother uestionnaire
sstimate of the anxiety fauctor in revsceuality with hi-aly
anxious indiviiuale showing a lower tenienoy lo Juxe zood
or ut least lower -Cores on vh 'stiuutes of tiis tendency.

Let us begin #ith the [ormer Hositlon, thut the
16k is in fect the victia of wotivation.l distortion. Uhis
stuly has demonstrated niphly sigzniiicant corr.lstions te-
tweep on estimate of Lhe tewdeney to " ke o0l .nen com-
pletin, o perscnallty inventory .ad <ix scules of tue lLest,
It is rive of taese o les «bout wnich Jnitell, .(auniers
and . Ui.e fieve some reserv-iions sg to bt wlir froecdom irom
the influrnce of aotivaebiousl distortion, They stiate tnwet

"in sc.lee O, », L, 0, «35 .84 .o :n ateh (u sttaapt to
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represzant a 'desir:ble character' mizht be exnected to
operaie, no syrtematic motivational distortion nus yet been
experiacntally found",®

Can the writer be presumptuons enough to oleim thet
the preasent study provides this hitherto unovailable expsri-
sental evidence., Perhaps not, hevertheless, the results
of this study would indicste that the stronger the tendency
in sn industrial csnildate to fuke rood when completinz a
personality inventory the more mature snAd calm (C), the
lags timid 2and shy (H), the lers suspectin~ snd JYeslous (L),
the lers insecure and the more confident (0), the more con-
trolled (4s) =nd the lese tense and exeitable ({y) ha mskes
hiaself vornarr, These results are certainly not herd to
accept in the llight of 2 coxmon sense aveluation of the
succeasful industrial executive parsonality.

Furthermore, desplits the faet thet Cattell and his
co-authors st.te that the ,ucstion rrsvonses on the L6TT
are trasted as verbal bhehaviour with factor losdinz .nd not
a8 valid self-ratingme they 4o In fact <essure anxiety with
rathor obvious aqueationa such es the followln~: "1 tend
tc tremble or perspire wheu I &trink of 2 Aifficult task
aheed.”; "In some moods I ret enslly »ut off nmy work by

Aistractions and daydreame."; "I am properly rezsrdsd as

6 i;i‘otltﬁll’ Bb &l“n’ i./”. :"itlc [ e 57'.
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only & ploddin® half-sucoessful person."; "1 am brousht
almost to taars by aaving things %o badly wronz."; "1 aam
troubl.d by feelinecs of zuilt and remorse over quite small
mbtters.”, It is left to the judament of the resder «8 to
whsther or not = forty year old man with an L... of 128
candiiatine ror a §13,000 job can or will see througn suoch
itans :nd the -ersonslity characterisilcses they sre iniended
to measure.

Perh.ps the arzument is stuted too boldly. Kever-
theless, the fact remaims that an lndustrial sandidate
sample which showed a pronounced group tepndency to fake -oo0d
on nersouality inventories dld ulso show a definite relation
petween an astimate of tais fake xood tendenoy znd six poten-
timlly teksble acsles of the 16FPF, There ssems to be stirong
evidence to supuort the belief Lhat certuin scules of tne
16¢: are in faet subjoct to the influence of wolivational
iistortion.

But wnat of the mliteurnuiive sxplenetion tor the
correlatione observed betwesen Lhe trndoney to feke goed =nd
sertsin seales of the 16FF, the explspetion which holds that
#00 #nd the so-culled feke r00d we~sures which comprise it
are rwsily only smothar estim.te of the anxiety factor in
perannal ity oF the explenstion which holds thet the people

vho chest on personzlity laoventories have « relutlitely low
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level of anxiety? Here azain there is compelling evidence
for the acceptunce of this point of view,
It is precisely those scules (C, H, L, 0, wz, &nd

]g) waich Cattell and Scheier’

have found to comprise the
second-order snxiety faotor F(w)il which are slaso found to
corrslats sisnificently with the tendancy to Tuke sood as
estimated by .0k =nd no cther 16PF scuzles are so correlated.
Furtner, ¥DK thows @ very nigh correlation (-.648) with the
second~order anxiety factor, the hisher the anxiety levsl
the lower iLhe tandency to fake zood. Could it not be pos-
sible that the industrisl ¢andidete with hizh =znxlety as
meagsur=d by the questionnaire fector F(L)II which is sizsni-
ficently corrsleted with objectlve measures and psychietric
ratings of anxia&yﬁ has & deterioroted view of uimself or
perh:ps 48 afraid te cheat on personslity tests when applying
for a new job mnd consequently scores low on & measure of
the tendency to fske zo00d. Parenthetically, the relatively
unanxious intrepid csudidate has = hignuly favourable self-
percept, strong self-confldence and no fear of hyperbole

when reflectins this self-purcept in res~onse to a person-

u1lity questicnnalre,

7 R.B. Jattell snd 1.1, Ucheler, The NMeenln: upd
Mecsuranent of Meuroiielse ond Anxiety, Nex York, Wonald
Press, 1961, 111-850 p.

8 I;,?idn, ?- 85"@60
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Cuttell snd HSocheley hamve found thet V(Z)II, the
vuestionnuire unsiety fuctor has un aquivelent expression
as & sincle tirst-order faector, U.l. 24 in objective teast
behaviour.L These two eatimutes of snxiety sre hishly
correleted wnd both nave ¢ nigh ana consistent sssoclition
wlth olinicclly evulurted levels of cuxiety. Cevtain of
the objective tests wnich load om uL.l. 24 vt the hi-h
anxio oty pole lend considerable suprort to the bslief thet
wotivetional distortion 1 an intesral purt or equivelent
of anxisty. <“attoll and vchelor report thut high aniiety
ovjustively ressured is uszocl.ted vwith low willingn-es to
bluff in enswaring uvestlons, core willinguneses to edmit
coumon frailities, nimh criticel rneverity, hish ratio of
gself-criticism to critvicism of others, lov rutio of favour-
able to unfavourcble self-refersnce svents, and hi~h self-

10

criticis: to sslf-apsorovel rotie. ¥ith thesze frets in

mind 1t is julte sirple 4o see Low & hishly enxlous rersen
could h-ve n low -ondency to fake rocd when completing a
personclity inventory. Otusr uxperieenial eviience for

11

this position ig offers-d by RBendig™™ who Tound a correl- tion

9 dattell nd . chalor, in, Lit,, p. 5.
10 Ipid., p. B6,
1Y rove duniisg, YCollese lLomee for ond conourrent

Vilidity of Jatte.l's 17Al sonioty .c-1e”, Usyohelo-iesl
Npwslatter, Vol. 10, 19569, p, x83-867.
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of -.50 tatween the LMPI L lie sculs end the IWT ‘nxiety

b2

gggigl“ using « sample of two hundred colle:re riudents -.nd
Xurson und ?00115 who found significant necv.-tive correlation
between the MMPL K sc:le znd the F(()}IL sunzi.ty fcctor of
the 1671 usins a sumple of seventy-ons U1 officers,

'‘nd so there 1» ¢rncideranle svidence (o sunnort Lhe
belief th_.t motivational distortion or the touicugy Lo ke
o008 is un Inte-ral p.rt or squivelent of anxiety.

The ueection still ver+ins, Jtoes the industrisl
c'nlidute of hich intelll-ence, firon motivation toc 7ot a
anew joo ond ~trens tendepncy to f.ke rood see throu h cert.n
test Ltens 80 48 Lo serre low on anxiety & socielly uniesir-
nble cp.x ot:rivtice In succesgeful business s<ecullivesn nr
ors the «ornuinely highly wnxioun industrigl o undil”™ te hive

¢ dstericoreted view of hirgelf ond o Fuor to cha t on per

-

conuilty te. bs which rasells in his -iving 2z low f.ke ~cod
score? Joes sbtrop- terd-acy Lo foke rood result in low
wnxiety scorvs or Joos stron:s anxiety rosult in low frke
o4 £2ores ov nre onxlety und the tend-moy to Crke —cod
rew.ly coextensive. These rTe uestions »nich can e

enswerad only by (urther regesrch th € wlll atte pt to

12 «.B, Cutlell, The 17T ’nxiuby i'cule, huwpaiom,

I1lincis, institute for Uersnnality .nd "eillity Testins,
1987.

13 Karson snd 7ool, Dp. Cit.
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dateraine 4F the traditionsl questlonnuire mecsurza of the
tacdlzaey to fuks 00d ure rasletad to olj-cilive, =xira-
cueationn:ire aeasurns of unxiety. This is rerenrch which

the writer »i.os21f invwnds to nursue.
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In the .nulysis of the relatlon between a composite
estime Lé of the tendency to fake -00d when completing per-
sonel ity inventories and the sccles of the “ixteen Terson-

ality Fuctor uestionnaire, clsimed to be free {rom the

influence of motivetionsl distortion, It w.¢ fount thot the
null Lypothesis of no al-nificant relntion wus rej- oted.

The Industrizl o.nlidrte sswple showed & marked
but dicpar.te operrtionslly defined tsnlency to fake -ood,
Tne motivation distortion renk, a eomposite measure, vos
found te ve the best estimats of thls tendsucy.

Six scales «nd Lne seccond-order cnrleby factor of
the 16PF were found to be aluniflceuntly correl-ted with
this ostis te of motlvation to 3lstort positively -r the
tencency to fake rood, Iihess correlstions have besn -iven
two explanstions.

On the one aand tner ure 2:id to occur bescruse
cortzin soeles of the 16PF are subject to the influsnce of
the tendency to fake wood coatrury to the coleims of ite
suthors.

On the other haud these correlutions rre s-id8 to
pffer sup ort for the view thet the tonleney to fake mood
is an intesral part or ecuivelent of ths anxisty Tuctor in

parsonality.
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sewarnl surrocrtions for furt»r reascreh intended
to confien ons oY tuese axplsrnfione «w-rre from this study.

Atte.pts sheculd be mude to detormine if guestion-
nhire mezsures of the tenisney to faks ~cod are rrlatad to
objective, non-fukable, extra-guentionnzire messurcs of
enxiety. Further, it would be ci-nific nt to 1--ran if
:usstiopnaire estimates of the t ndercy to ke good are
related to otjeotive measurss of Lumen dlshonesty sueh ss
the poly:reph lis detector,

Until such time &g the rslationship between smotive-
tional listortion and raxiety objleciively meuvsured ls de-
finitely »steblisned coution sbould be siereised in the use
of the 6P for evsluating the prreonallity troits of
inductrial ocmdidstes of high intelligence presumed to huve

strong motivation to dir=cmble,
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Movlvubionul Vistortion =nd Its helqtion to the “ualer of &
"Fectored Torsonmlity Cueetionnairel

¥eny sttorpts heve boan sede te - vereome of 1<asure
the trpdency to fake -00d when oompletins rovennallity
lnventoriss.

The ruthore of toe Jisle.n ersonulity toobtor ues-

tioonesire (162F) olulr to o ve eliminited tuo systerstle
influance of moiivstionsl dlstortion or the tepdoocy to §.¢e
seod ia tacir test by the celostion of items wi-zbly louded
for » ~iven rersonality fneter sut not spoearin: to inveolve
iv.

la tils nroject thelr oclulns nave boon evalutted
ex,;«rimentelly using » sunle of cane bondred industriasl
grylicants c.ndidetiny for  new Job. Dnch of thess cnndi-
d.tes comnlated the LulF, forms A -md I and Lhe Llungsota

-~

mudtipinsie Csrsopaliby Iuventory (iicl). Correlotions were

comrut 4 ocetweon the sixvespn o¢unles of Lhe foetored test and
» composite esticate of the tindeney te foke rmnod comnrised
of the ¥, L, ¥, ¥p and Tt renb-s and the tubtle mious ohvious

1

f=cenres for the T, Uy, T4, ™ nd U s5e lns of tue "1,
ECE

1 Ted wchefer, wnuabt-r'es Lhecls pie Loted Lo the School
of *“sychology ~nd ducction of tne Unlversity »~f Ott-na,
Catario, April 1964, vii-82 p,
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fhe rosults u-ntlt the aypottaeris of o simniricant
relation vetuesn six rerles (S, 8, L, T, iz, and .4) snd the
geccn’-orler .nxlety focter ()11 of the 187F 'nd the con-
rosite sstimute of tne {:nd.aney to tuke -cod in a fur)le
~nich sno ed & norea d (uuan | -K iniex score of -17,..9)
but dispurste (F-K inger 3 .nve of -€ to -26) Lou !l ncy to
T:ke good.

Teo sltacu tive eiplouebicns tor Lhe re:ulis ob'e ined
hove been offered., One holir thet csrtain sculess of the 16PF
re supbJact Lo the fystow tie influence of motiv:tlionul dis-

tortion coptrury to the clrniss of 1ts _uthors, strona
‘endency to f.uke rood is held to result in lo/ questli-rnaire
anxiety scores. iho obher mainl lue Ch.t the Lenioney to
fuke rood iz en inbe ral p.rd or ayulv.lent of e erriety
f.ctor in »erson-lity. o hicn de:ree of wnxlcty is held to
result in low qusationnalre f+ke ~ood scores,

Lurce tionR sor Jurther rese.reh int-vded to confirm
cne cf theze ex2-1 un.blnns tuve hean offsered,

Sore icubt huas been c¢8t upon L =fficecy and vuli-

4ity of the 167¥ for industrisl nersonality testin.,



