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One of the major ©onoerns of vocational education 

administrators in Ohio i s the pvepnv placement of the i r 

graduates. This study will be concerned with the placement 

methods u t i l i sed by Ohio's 195&-W3 Cooperative Trade 

Oraduateo in obtaining me Jab held nine months after 

graduation. The hypothesis for this problem sta tes that the 

Regular High schools of Ohio are assuming the i r responsibility 

In the plaoeaent of their Cooperative Trad© wrntfuetes. Proper 

placement %rauld best be defined as the act of placing a 

Vocational Education Graduate in the trade which was directly 

re la ted to hie high school training. 

Our country's future s i t s today a t a school roora desk. 

This young generation n«eds education and tr«iaing which will 

enable i t to adjust i t se l f to the demands of the technical 

world to %fhioh i t i s destined. What are our schools doing 

to ©eat these adjustment problems of our future citizens'/ 

The eltixen-to-oe antat he capable of appreciating 

the moral, toe intellectual* the aesthetic nnd spir i tual 

values, but they also need tr^inln^ In the mean* of providing 

a livelihood* This balanced educational d i e t wil l enable 

each to enjoy a satisfying ?<>r»onnl l i f e . 

The vocational training program provides foundations 

of knowledge and sk i l l a yhioh %rmhl% the high school j^raduatt 
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to support himself as AA individual. The training received 

tends to develop those ehaxa.eteris'ios uf sound oltlronahip 

which are the hallmark of n productive jaewber of society. 

Vocational training &e»/n throu^t Ihe atJ«s iaa been a 

part of family l i fe* fc'aye* stated that probably i t a ea r l i e s t 

appearance was for the purpose of training youth tor the 

pr ies t ly ealll.n^a. Gradually, training for other vacations 

has found a place in the c o l l i e cnirrloula. Today # high 

schools are also providing for th« vocational tr\1ning' needs 

of young people. 

The movement of vocational training; hae groyn with 

remarkable rapidi ty since the "inl th-ilta^hes 'e t of 3 917* 

Ihia Act provided for the promotion of voerticnal education 

by the Federal Covermsant. I t also provided for the 

cooperation of the ct&tea in the proration ct ^-ricr ' l ture 

and trades and Industrie? eduoation'J ;'roc*w.**«e This growth 

hag been a part of the oharujiee vfilo'-- h^ve taken rlnee In the 

economic and social rtrueture of society. 

th* vocational guidr.not ami vocational eriue&tion 

progress© are closely associated. These tva noveatsnts 

\ Arthur f, vn.ys^ /rlrcli '49g rnd I'rujs, tinfB off 
Vocational M o t i o n . Hew York, vc^r lw-Hll , 19&B, "p. 39. 
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developed out of the same eocnosiio factors of modern society. 

These aoveraenta in the edueatlonal pattern help the ^ovaig 

person through his o-wn efforts to obtain some of the 

privileges» benefits and enjoyments available in our 

democratic society, fhus, Irade and inftustri.&l k.dueatlon at 

an integral part of the Voeational ; auc&tion Irograa offered 

by uhio 's High schools Is designed to pp&p&re the young 

people for employment in trade aud industr ia l occupations. 

Cne of the objectives of th is program la the pl&oeiaent of 

students in occupations related to the i r trade training.-* 

Iherefore# th is investigation of the plaoe&ent methods used 

by the graduates i s of primary importance in a,.pralalnn the 

objectives of the program* 

fbe general problem of plaeeiaent re jaires fey 

def In l t iona. B^ever, several terns vhioh j ertain only to 

th is investigation have been Included in the introauction. 

Tbe investigation inoludes the twelve -tegular 'iitch schools 

vhioh offered the Cooperative ira&es Program for the school 

year of 1952-1953. The tern h ^ u l a r wish johool refers 

to a school having a regular academic program and a two year 

vooatloaal trade prQ®rm m an integral par t of i t s curriculum. 

3 r ;ute Department of Wuoatlon, division of 
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The Cooperative Trades J>rogr*a i s a p r o ^ i r of 

par t - t l ae on-the-job training durlnr the students ' l a s t year 

in high school. I t has bem divided Into two ..irorrnms 

called the Diversified Cooperative Trades and the Vocational 

Trade QQOs>erat,lve Proicrm* Th* former }>ro.;r*uo r^vide-i a 

class of work experience plv* t,-hKsl> is dcnUTn«w for 2 *aall 

school syatea In ^hioh the students apnud part t ine -..^rfcirr-

in industry and part tlwe in school. The "ichool usually 

establishes a class in any ~»n© occupation which is 

Just i f iable . •leveiMl occupations r.<r *''© re^resctnted in the 

same proGr^p. T \& Vooati>i\l trade cooperative •'roKTaw is 

designed for the rcedlun slsed c i ty , vl th the :iark 'ixperienee 

being similar to the former proyran except th - t olasses are 

provided In only a few specific trades. 

th i s Investigation Includes t'.t, relationship between 

the trade training of th® graduate and his present occupation. 

The tera direct relationship ref erf to the -ri<Juatt a '-'ho are 

working in a c iv i l ian trade which they studied in high school 

and *rher© the l ine of advancement leads to Journeyman and 

craftsman. The graduates working in a pTar.tlal.ly related. 

oooupatlon refers to those wortsin,s in a c ivi l ian trade field 

where the l ine of advancement would not lead to the eraftewan 

ra t ing in th© trad© studied in high school but la in the aaae 

trade area as that studied. 
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the terra unrelated . r t l a t l^sMp, refers to graduate® 

wording in a c iv i l ian trade other thsn th* trade itudled In 

high school. Those graduates writing in an occupation not 

definitely related to the Trade® and Industries ^rograa, 

auch as truck dr iver , vould be classified as Lurking in & 

ffiR,ftrFf^illff# eewipetion. 

TJhe f i r a t portion uf th® study wil l ^roaent th® 

problem in i t s relationship to the l i t e r a t u r e . Thoaa rein ted 

studies s tress the ia»,ort/»nce at pl-.oeaent us beinj; a ^art of 

the Secondary High School Prxrrara. v id i t ioml -studies 

likewise present the neod for r-^oe^roh nad the role of 

placement a t the r e s e n t time. T.tin ilw>+,9r J so establishes 

the resp®etiv*» relationship to the problen of pi-usT*;ent %a a 

part of frades Ttd Indus t r i e o w l e r the v-^o^r,^ of Vocational 

Education. 

fhe description of the po^ulition v; th :iiioh th is 

investigation Is conducted is dlnousaed in Charter I I . Th© 

tools and jaetnods used In proving the hyrothesin 'iru\ a 

discussion of the procedures used in obt'iining the basic 

Information tor the purpose* of evaluation eonnl^'iei thr 

chapter. 

Chapter I I I disouaaea the dla t r ibut i?n of the 

population and the Cooperative Trad® Cnurges offered by the 

Regular High Jshools in Ohio. An analysis i s given of the 

graduates1 pretent eapl*yft«at s ta tus , eaiployaonvtrttining 
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rslatlenehip, estpleynent placement methods and length of 

eisployatent in their current Job, 

the final chapter seta forth th© implications of 

the investigation with recommendations for the improvement 

of t&e trades and Industries Cooperative Trade Progra* for 

the BejFular High Schools in Ohio. 



CHAPTER I 

FfUCOSMTATION OF THE PHOELKM 

This chapter presents the problem in the fona of a 

question and then discusses the limitations. Several 

studies related to the placement problem are presented. 

Through the analysis of related literature, suggestions 

frcn educators are presented which stress the need for 

studies in placement. Finally, the obligations of 

placement in Trades and industries are analysed. 

1. Statement of the Problem 

One measure of the success of a Trade and Industrial 

Department In a high school Is the degree of success its 

graduates attain after entering the industrial field, and 

the extent to which those graduates are placed in the 

industries of their community. It i§ the primary purpose 

of this study to furnish data concerning the effectiveness 

of the placement of the Cooperative Trade Graduates by the 

school. 

The writer proposes to add to the general information 

in the field of vocational education by presenting a study of 

a &roup of Cooperative Trade araduates from the Regular High 

Schools in Ohio. The problem of the present study may be 

atated in the for® of a question} "How and to what extent 
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have the Regular High Schools of Ohio placed their 1953 

Oooperative Trade Graduates in Jobs held nine months after 

graduation?" Bile problem, therefore, Is concerned with the 

means used by the student in obtaining the Job which he holds 

at the time of this study. 

The hypothesis can be stated as follows: It is 

believed that this study will verify the supposition that the 

Regular High Schools of Ohio are assuming their 

responsibility in the placement of their Cooperative Trade 

Graduates. This hypothesis rests on the fact that the 

supervising personnel of the Trades and Industries 

Cooperative Programs are fulfilling their objectives of 

placement as set forth in the vocational education statement 

of policy. 

2. Limitations 

Since one study cannot embrace all students of the 

approximately 1100 public high schools in the state of Ohio, 

the writer feels that It is necessary to limit the study to 

those students only who have graduated from the Regular High 

Schools which offered the Oooperative Trades and Industrie© 

Program. 

The Vocational Education plan in Ohio is divided 

Into four programs, one of which is Trades &n& Industrie®. 

Several of the large cities in Ohio have both regular and 
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vocational high schools. However, the organisation of the 

vocational high schools is fitted to the complete vocational 

program while the regular high schools include only phases 

of vocational education in their curriculum. This study 

will consider the Trades and Industries prograra of the 

regular high school. 

$he Trades and Industries Program has been 

classified into In-aohool Instruction and Adult Instruction. 

The In-aenool Instruction is further divided into Unit Pay 

Trade Programs and Cooperative Programs. This investigation 

will be confined to the medium or saall cities having the 

Oooperative Trade Progra© which is an integral part of the 

regular high, school. There were twelve regular high schools 

offering the Oooperative Trade Progroja during the school 

year 1952-1953 for which reimbursement was received from the 

federal Government. 

Therefore, this study will ascertain whether or not 

the regular high schools placed their graduates In the field 

for which they were trained as an apprentice or non-apprentice. 

The amond step In the study will consider placement as it is 

related to the graduate's present Job and trad© training; 

whether directly related, partially related, unrelated or 

non-related, The third step will consider the various 

employment methods used by the trade graduate© In obtaining 

their Job at the time of this study, or appttsxlaately nine 
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months after graduation. The employment raethods considered 

In the study are: 

1. Through a personal application direct to 
eaployer. 

2. Through a recommendation from previous 
eaployer. 

. Through friends and/or relatives. 
• Through labor organisations. 

5. Through employment agencies. 
6. Through an advertisement. 
7. Through school personnel. 

8. Other means. 

It is believed by the writer that th© graduates will have 

used some of these methods of placement as these seven basio 

referal sources provide the most likely methods of employment. 

Finally, an over-all analysis of the employment 

training status in relation to the different methods of 

placement will be evaluated. 

The reader has now been given a picture of the 

problem to be investigated. This section has discussed the 

pattern to be followed and the limitations to be Imposed in 

this study. 
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3. Research Related to This Problem 

Previous researches concerning employment 

experiences of out-of-school youth have emphasised the 

numerical distribution of the high school graduates in the 

vocational world. Frost these studies appriasals, 

conclusions, and recommendations have been given on high 

school eurrieulums in providing adequate preparation for 

occupational attainment. 

The word Placement has been given very definite 

meaning by two educators. According to Anderson, "rlaeement 

is the process of uniting those who seek work and those who 

seek workers."1 Galper stated that, "Placement is the end 

result toward which occupational counseling? and occupational 

instruction are directed."2 

The editor of the magazine Mueation stated that 

school administrators need to assume responsibility for the 

1 Boy N. Anderson, "The Work of the i3aceraent 
Officer", in the Teachers College Heoord. Vol. 40, issue of 
October 193®. P» 60-61. 

2 Sidney A. Galper, "Placement snd Follow-Up a 
Eeaponsibility of the Public School8 in kducatlon. Vol. ©2, 
issue of Movember 19**1, p. 164-171, 



JOTSEMTATIQN OF m PROBLEM 6 

destination of their students upon graduating from high 

school. He noted that 

Every important educational survey made within 
the past few years reveals the fact that social 
and occupational adjustments are not made 
satisfactorily by graduates of our public secondary 
schools. All of the more authoritative reports of 
surveys carry these specific recommendations that 
school administrators do something about this 
matter through an assumption of responsibility for 
what happens to their graduates, and drop-outs, 
during the years immediately following departure 
from their schools.3 

The onus of solving this problem rests, as stated In 

the above paragraph, upon our public school administrators. 

In the aspect of these conditions, it appears that the 

educational philosophy of the schools will have to be 

re-exaained. This re-examination will have to be made In 

terms of ensuring adequate and proper post high school 

adjustment. This in turn, implies the usage of a program of 

placement and plaeesient personnel as an integral part of the 

high school program. 

Although the writer has not been able to find ©any 

studies related to this particular problem, he has located 

several which are similar In type. Those studies with 

reference to the over-all position which placement occupies 

in the school curriculum prior to World War II are first 

of *JL~ x?»i,W
 M* ln SasaMfifi. Vol. 62, !..«. 
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analysed. Several studies following World War II are then 

analysed. Finally, three studies connected with trade 

graduates in specific school systems in Ohio conclude this 

section. The reader is asked to notice the relationship 

between training and employment and the success attained 

where placement services are utilized. Thus, it la observed 

that placement renders a distinct service in this employment 

and training relationship. 

Hewlett »ade an analysis of the placements by one 

of the larger New York state kiaployracnt Offices for a period 

of one year. She found that forty-two per cent of the boys 

trained in vocational courses were placed in line with their 

training or related field of training. 

The conclusions from the study by Landy^ emphasised 

the need of continuous follow-up studies. He pointed out 

that from these studies schools should be able to draw sound 

Inferences with respect to modifications of the school 

program. His study found that 34$ of the students secured 

their first Jobs through the help of a friend or relative, 

4 Theedosia C. Hewlett, »B© the Schools Prepare for 
Beginning «*oba?% in occupation,», Vol. 19, issue of fcareh 
1941t P» 418-426. 

5 l&ward Landy, "Principals Offered Follow-up 
Program*, in Occupations. Vol. 19, issue of January 1941, 
p. &6©-2?2. 



FRESEKTATIOtf OF THIS PROBLEM 6 

and that $6% secured employment through personal application, 

commercial agencies, and newspaper advertisements. His 

survey showed that only 4$ of the youth secured their first 

Jobs through the schools. However, he did not discuss the 

employeent methods for the remaining 26$. He also noted 

that 47# left their first Jobs because of slack business 

conditions, undesirable working conditions, dislike for the 

work or undesirable pay. He felt that this high percentage 

called for increased attention to these matters before 

youth left school and that greater attention to proper 

placement would have undoubtedly improved these existing 

conditions. 

Williams recommended, as a result of his study, 

that the school establish a closer relationship with 

industry. He stated that such a relationship would Increase 

placement opportunities. 

Serger? felt that the real teat of any vocational 

education program was whether the graduate was able to 

secure employment In the occupation for which he was trained. 

6 Garland X. Williams, A Follow-Up afoafly of 
Vocational.. Trade and Industrie Graduates of Harding Higfc 
flabool.. Ohio. 1939. unpublished H M ^ ; +i»»«i^ pV^^tad 
to the School of education of Ohio state University, 
Columbus, Ohio, 1939# ?4 p. 

7 Ma* larger, "A Yardstick for lour Placement 
Progress*, in 9mmMMm* Vol. 23, issue of December 1944, 
p. 163—1©5• 
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He stated that the purpose of the vocational training was to 

prepare students for work in specific occupations. He 

believed that the vocational education program also had the 

added responsibility of seeing that their graduates were 

properly placed in employment and followed up. He concluded 

his report by esiphaslslng the need for a program of 

follow-up which should continue until the graduates were 

believed to be firstly established in their vocational field. 

A study on the occupational affiliation experiences 

of certain vocational high school graduates was made by 

Leonard® in 19A7. He found that less than one-half of the 

graduates obtained Jobs In either the trades or trade fields 

for which they were trained. The remainder of the graduates 

did not, could not, or had not obtained Jobs in the trades 

and trade fields for which they were trained. He stated 

that twenty-one out of 123 v^r® working in the trade fields 

for which they were trained and were placed by school 

personnel. This figure represented 1?% of the combined 123 

graduates contacted. The remaining graduates, 83J£ of the 

123 graduates, were obliged to depend upon other means of 

placement. He noted, in analysing his Information, that 

- w , „8 ?*si8 Lton>y?f.0g<¥P*'tioPf?- Experiences of Trade 
School Graduate®, unpublishedDoetor*a thesis presented to 
the School of Muoation of the University of Plttaburr. 
Pittsburg, 1940, 20? p. 
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occupational floundering of the graduates occurred prior to 

the effective placement. Bis study also noted that more 

than one-third of the graduates experienced periods of 

unemployment during the one year period following graduation 

froa high aehool. 

Hlraehhom^ Placement Counselor for the Baltimore 

I'ublie School Placement Service, reported that their Service 

had aade an informal study of the students placed. They 

found that 60^ of the students placed were still working 

with the original employer after one year. Another 

interesting point was that only 3> had been discharged 

because of attitude or unsatisfactory work. This indicates 

that the majority of the group had adjusted themselves 

successfully, which is one measurement of success of the 

placement program. He also described the Baltimore program. 

He stated that their follow-up program extended for a period 

of one year. Contacts were made by th© Service with both 

the employee and eaployer. The information obtained waa 

maintained in a eusralatlve record for the purpose of 

Improving the service to both the employer and employee. 

Froa the article it appears that the placement program 

o. 2. Leonard Hlrschhorn, *Baltiiaore aohoola Follow 
tip Students ?laeed% in Ihe Vocational Guidance Quarterly. 
issue of Autumn, 19$Z, p7 2^-2?T " M """** 



niSSKNTATXON OF THE PROBLEM 11 

has been accepted as part of the city's educational program, 

and is showing positive results. 

It Is important to note that Lernerl° reported in 

1949 on his survey practices by public schools that 45;" had 

no placement service whatever. This survey was made in 

86* of the ninety-two cities in the United States having a 

population of 100,000 or more. Sixty-nine of the cities 

reported that they cooperated with the local office of the 

state employment service. This study considered the total 

high school graduate population of which vocational training 

students were a part. 

In the evaluation of vocational objectives from 

personal observation, Keller11 emphasised the point of 

placement. He stated that one of the main principles on 

which, a sound cooperative education program had been 

established was the placement of graduates who successfully 

completed their training program. The Vocational Trades 

Cooperatives training definitely provides the means to help 

bridge the gap between school and employment. 

10 Leon Lemer, "Placement by Publi© Schools % in 
Occupations. Vol. 2?, issue of February 1949, p. 322-325. 

11 Franklin J. leller, Principles of Vocational 
Education. Boston, 0. 0. Heath and Company, 19W, p. 353-361. 
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Several follow-up studies have been made in Ohio 

concerning the relat ionship between training and occupational 

a f f i l ia t ion and occupational mobility. I t was noted that 

mobility, not only In occupations but in movement from one 

community to another, had prevented several students from 

continuing in the occupation for which they were trained. 

Thus, i t affects the relat ionship between employment and 

training and then proper placement. At l eas t two follow-up 

studies have reached similar conclusions concerning mobility 

and training relat ionship. 

Van KeteP-2 studied the relat ionship between school 

and career. He found that approximately 80$ of the 

graduates remained in the immediate community. However, 

only 25% of the men held Jobs which were related to the i r 

high school course while approximately 30% held by -.••omen 

were similar to the course chosen in high school. 

Williams^ found that a very high percentage of the 

Vocational Trade and Industrial Graduates were remaining In 

12 Loren C. Van Weter, An Occupational Follow-Up of 
383 High acfaopl graduates to Discover nelatlohahipa between 
School and Career and to Learn any Implications for the 
Currant VurvXovlwi Part icularly indust r ia l Ar t s / unpublished 
Maater'a theeia, presented to the School of Education of Ohio 
State IMvers i ty , Columbus, Ohio, 1940, 6$ p . 

13 aarland E. williama, A FoIlow»lfo study of 
Vocational Trade ,aM ihdustrlal feajffiCa It C l i n l Hlafa 
iohool.... bf Marlon, y u o , , l?3? r unpublished Master* s thesis 
presented to the Sohooi of Education of Ohio State University, 
Oeiumbua, Ohio, 1939, ?4 p, 
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the field of industry. Therefore, the economic return to 

the community was relatively high. 31 ia data noted that 

81$ ef the Vocational Trade and Industrial Graduates 

remained in Industries in Marion, Ohio. 

However, the work of Brickerl^ fails to present a 

similar conclusion with reference to occupational mobility. 

He noted that at least one-half of the graduates Included 

In his study had left the comaunity. He interpreted this 

as an appeal to the schoola to renew their efforts in 

maintaining a relationship between the school and the 

graduates. 

These studies have pointed out a weakness in the 

schools' curriculum. This weakness lies in not utilising 

research to follow-up former students as to whether proper 

occupational and social adjustments had been attained. She 

results and improvement of the curriculum can be used in 

constant evaluation. 

This study will make available the findings and 

recommendations on the placement of Cooperative Trade 

Oraduates In the Regular High schools of Ohio. Thus, it is 

14 Herman D. Brioker, A 3urvev of Graduates with 
Beoomaendation for Business Mucatlon In Jioeiford (Ohio) 
High aohoeirunpublished M»atar»« th>«Va< p ^ ^ w t ^ & th» 
School of kdueatlon of Ohio state University, Columbus, 
Ohio, 1941, 85 p. 
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believed that this study may be important to the Regular 

High Schools contacted because these schools will be made 

aware of whether or not they have been fulfilling the 

obligation of placement. It is also believed th? t it may 

supply information to other educators by providing a basis 

on which to appraise other programs of placement. 

4. Present Need For Research 

One goal of vocational guidance activities is the 

proper placement of an individual in a vocation. This 

veoation should be the one for which the individual Is best 

fitted by personality traits, ability, aptitude, Interest 

and training. 

One important aspect which is often neglected In the 

general education of youth ia that of placement. After the 

student has received the training into which he was guided, 

his placement in a paying Job Is of prime importance. It 

is an efficiency test for the program, was the student 

given the proper Information concerning the type of trade 

training? A reliable answer to this question depends upon 

two additional questions. First, did the student have the 

aptitude, physical ability and genuine interest for the 

occupation? Second, will there be a Job for the graduate 

in his chosen occupational field? It will be seen from thcae 

questions that placement is a matter of deep concern to the 
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vocational guidance worker and other sohool personnel. 

Several studies have lndleated that a need exlste for 

placement to be made an Integral part of the high school 

educational program. 

In order to emphasise the need for research in this 

field, Paine and Reese, two leaders in the Trades and 

Industries field, have Indicated that a study of this type 

can be a contribution of Importance in the field of 

vocational eduoatlon placement. 

Paine included a topic on the various areas in which 

research was needed In Vocational Education. One of the 

areas suggested for research was "follow-up studies of 

graduates and other vocational educational students."^ 

heese,1^ in a letter to the writer, see Appendix, 

stated that the State JJepartmtnt of Vocational Education 

was interested in the proposed study. He also stated that 

they did not have a study of or Information on the placement 

of Cooperative Trade Graduates. 

15 waiter a. Monroe, Editor, Lncyelopedla of 
Educational Research. JSew lork, Kacmillan Company, 1950, 
p. 1504—1511* 

1©" Fiobert n, Beese. Supervisor of Trade ft Industrial 
Education Service, of the State of Ohio department of 
Mucatlon, Columbus, Ohio, letter dated December 1, 1953. 
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A number of follow-up studies on the Importance of 

oeeupatlonal adjustments and the value of follow-up surveys 

have been made at the secondary school level. These studies 

have been made mainly with the view of securing facts in 

order to obtain fuller information concerning Improvements in 

curriculum. However, the writer has analyzed those studies 

which were eoneemed with the problem of placement and the 

need for research. Studies made prior to World War II 

indicated a lack of responsibility on the part of the school 

in act having a follow-up system on their former students. 

This la followed by a study on the positive side which cites 

reasons for and an example of an efficient follow-up system 

in a large city. The two final studies in this section 

present an important aspeot of the need of placement 

Information by the sehools. These studies also emphasised 

the importance of promoting team work between the school and 

Industry. Thus, the follow-up of the school-leavers or 

graduates would provide information for the guidance 

personnel to ensure adequate and efficient service toward 

the placement of future students. 

Cramer1'' stated that the seoondary school system 

had an increased responsibility for the occupational 

1? Buell fa. Cramer, "following-Up High School 
Graduates", in Occupations. Vol. 18, issue of December 1939, 
p . J.O<i. 
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adjustment of its graduates. He reaohed this conclusion 

after analysing his survey conducted over a period of years 

in a Miaaeuri high school. He also pointed out the ne9& tor 

continuous follow-up occupational surveys. He found that 

the graduates, in evaluating their high school training, 

felt the school had not properly prepared them for the Jobs 

which they held. 

LsdftdjH® characterised the placement service of the 

schools as being extremely weak. He recommended that a 

follow-up inventory should be sent out by the schools at 

one-, three-, and five-year Intervale. This information 

would be secured by a questionnaire and then recorded on the 

same follow-up cards established at the time of school 

leaving, from this study he set forth two conclusions on 

training and placement. He stated that the schools needed 

to consider the type of occupational draining as related to 

the occupational opportunities afforded in their community. 

A second conclusion stated that the school needed to provide 

a post-school counseling service. 

16 Sdward Landy, "Principals Offered Follow-up 
Pl**gra»% in Occupations. Vol. 19, issue of January 1941, 
p. 2©o-2?2. 
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I t was noted by Mencfee and Webb19 that follow-up 

studies which assessed the actual value of vocational 

training were almost completely lacking. They noted that 

many vocational sohoola kept records of the number of their 

graduates who obtained the i r f i r s t Jobs, but few schools 

cheeked on the i r former students again once they had been 

placed. 

Jones20 analysed Boston's Vocational Guidance 

Department and concluded that th is Department was very 

efficient in the method in which i t followed up I t s 

placements. The Department began i t s follow-up study six 

to nine months after graduation. The case of a graduate 

was closed In the follow-up only a f te r the person had been 

in one position for a t l eas t two yeara or had been graduated 

from a higher ins t i tu t ion or reached the age of twenty-one. 

He noted that the Vocational Guidance Department endeavored 

to secure information from the graduate and in turn to send 

the accumulated report to the school from which the student 

graduated. Thus, i t i s observed that the main reason Boston 

19 Selden C. Menefee, and John H. tfebb, Vocational 
Training and laaoloyment of Youth, federal vorks Agency, 
WPA Research Monograph, Vol. 25, 1942, 152 p . 

20 Arthur J . Jones, Principles of &piaanoe, Hew Tork, 
'* In©., 1951, p . 401-407. McG-raw-Hlll lock Company, 
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was considered aa poaaesaing an efficient system was due to 

the fact that they had considered placement and follow-up as 

an integral part of their educational program. 

Billing*21 emphasised the need of team work between 

sohoola and industry. He pointed out that it was essential 

that a eloee relationship exist between those responsible 

for guidance in the schools and those responsible for 

employment of young workers. This team work Is a necessity 

in order to provide adequate and necessary information in 

extending guidance services. 

Eahow22 stated thet consistency between training and 

occupational interest was essential. He expressed the fact 

that it was important for a guidance worker to be ©specially 

wary of the occupational choices which were not consistent 

wim the student1 a ehciee of etudy. In such instances, the 

guidance worker requires reliable information on the needs 

of the student, as well as results in the placement of 

tumor students in order to adequately and intelligently 

•rz . B i u l n p* ^ f f **mi,ot atudĵ ng 
Occupations. Seranton, Pennsylvania, International Text Book 
Company, 1941, p, 174-178. 

22 Theodore lahow, "Correlation of the Persistence of 
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counsel the prospective wage earner. Again it Is seen that 

placement is a component of vocational guidance and that 

the schools are the social agency which is best equipped 

to provide this information through the proper use of 

cumulative records. Schools are in a position to have more 

intimate knowledge of their students upon leaving school to 

go to work than any other agency. 

The guidance workers must be able to help the 

students weigh the facts as to their aptitudes, abilities, 

interests end training and aid them in seeking the right 

affiliation in employment. The placement vorker needs as 

thorough an understanding of the process as possible in 

order to participate Intelligently in the program with the 

utmost helpfulness. 

The placement position offers a wonderful opportunity 

to practice public relations as the school has a definite 

product for sale, a worker for the employer, A satisfied 

employer will offer support to the solution of our ever 

increasing school problems. 

Vocational guidance has responsibilities in helping 

the youth reason soundly on the relation of his abilities 

to vocational requirements. After they have received the 

vocational training into which they were guided by the 

school, their placement in a related field of employment is 

the task for vocational guidance workers. 
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The n«B4. for Information on placement, based upon 

established facts and obtained through adequate research 

teehniquea, Is evident. The writer proposes to add to 

existing knowledge one phase of the placement program 

through the medium of this thesis. That phase Is the 

methods of placement of the 1953 Cooperative Trade Qr&duates 

of the regular high schools in Ohio. 

5* Evidencea of the Meed of occupational 
Information Before Placement is Completed. 

In a school which has guidance and vocational 

education as a part of the curriculum, the former becomes 

primarily vocational guidance. It becomes vocational 

guidance because selection of proper courses and training 

for a vocation are fool for a majority of other activities. 

Vocational guidance programs have created many new 

subjects directly related to the solution of the students* 

problems upon leaving school. One of the main subjects 

comes under the heading of occupations. 

Several studies have indicated that students who 

have taken courses in occupations tend to become better 

adjusted when plaoed in an oeoupatlon. These studies have 

been analysed and arranged in chronologloal order to show 

the trend la which these courses have Increased in 

importance during the past fourteen years. 
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LandfjP in a study prior to World war II, verified 

the importance of the course in occupations. He concluded 

that the high school students who had received occupational 

information presented a significantly better behavior in 

making occupational adjustments than these who had not tak®n 

this subject. 

A similar conclusion was reached by Long2^ In 

analysing his study with boys who had received occupational 

information in high school. He noted that these boys 

excelled in tenure of employment over those who did not have 

such courses. 

Oulden2^ believed that courses in occupations were 

eaaentlal in a sound school program* i!e emphasised the fact 

that aehoela have a definite responsibility to keep informed 

about the occupational conditions in their respective 

communities. He also stated that the school had th® 

responsibility to counsel both in-aohool and out-of-sohool 

youth as well a® to cooperate In placement activities. 

23 Sdward Landy. '•Occupational Adjustment and the 

83 P 
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It was noted by Keller26 that an effective program 

had been carried on through lessons in occupations, He 

also noted that Individual counseling and other necessary 

means which stimulated the students to use their own 

Initiative were likewise Important. In his school this 

initiative was directed by the guldanoe worker. The 

program called for the students to locate the necessary 

Information and to make the final outcome the result of 

their personal efforts. 

Lowensteln and Hoppoek2? made an analysis of the 

number of courses in occupations offered in the United States, 

This study was conducted during the period of 1948-49. A 

similar analysis was made in 1953 by Jones and killer. 

Beth studies concluded that the enrollment of students In 

the courses in occupations was higher than in the traditional 

26" Franklin J. Keller, Principles of Vocational 
Education, Boston, D, C. Heath and Company, 1948, p. 75-84. 

27 ttorm&n Lowensteln and Robert Hoppoek, "The 
Teaching of Occupations in 1952", In Occupations. Vol. 31, 
issue of April 1953, p. 441-445. 

28 Arthur J. Jones and Leonard M. Miller, "The 
lational Picture of Pupil Personnel and Guidance Services in 
1953% la the jgtiottel Association «f aeeondarv-School 
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subjects. It was noted that all the atstes except Nevada 

were listed as having occupations courses in some of their 

high schools. 

The United state® Office of Education29 Bulletin 

Ho. 1 in its vocational guidance services indicated that 

such courses were essential in a sound school program. It 

emphasised the fact that schools have a definite 

responsibility in keeping informed about the occupation©! 

conditions in their respective communities. It also stated 

that the school had the responsibility to counsel both 

in-school and out-of-sehool youth as well as to cooperate 

in placement activities. 

In 1950, according to Hoyt,3° on© out of every three 

persons in the United States was employed in a skilled or 

semi-skilled occupation. This very fact emphasises the 

need for sound occupational information devoted to these 

various fields of occupation before placement is 

accomplished. 

29 L'. 8. Office of i.duoatlon, Administration of 
Vocational Education. Bulletin Mo. lt Revised, Federal 
Security Agency, Washington, U. C , 1948, 112 p. 

30 Kenneth B. Koyt, "Why (5-uldance is Necessary% in 
the American Vocational Journal. Vol. 28, issue of May 1953* 
p. 21. 
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In order to provide this occupational information, 

achools in recent years have been providing courses in 

occupations. In analysing reports from th© forty-eight 

states for the year 19&9, Jones and Miller31 noted 

twenty-seven different subdivisions of guidance courses. 

These subdivisions were listed under the following course 

titles: 

1. Community civics 4, Group guidance 
2. Occupations 5. Student servioee 

3. Orientation ©. Psychology 

They stated that these new courses indicated a conviction 

that pupil-problems were now considered ay educators as 

being proper classroom subjects. 

The study of a course in occupations provides the 

introduction to vocational training. By having this 

knowledge of occupations and field of training completed, 

adjustments are easier and better as a part of placement 

and in turn placement becomes more efficient in vocational 

guidance. Placement is an essential step In vocational 

guidance and is, therefore, a definite part of the 

educational process. 

31 Arthur J. Jones and Leonard M. Mller, "The 
Kational Picture of Pupil Personnel and Guidance ;jftrvl«e$$ 
in 1953% lo the national Association of 3eeondary-3chool 
Principals of the tfatiwl Education Association. Vol. jff, 
issue of February''' 1"95*» p. T&4-159• 
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6. Present Role of Jlaeement 

In order to illustrate the position of placement by 

the school, a survey of th® literature has revealed an 

enlightening picture. An analysis by several educators on 

the role of the school during the past decade, with 

reference to placement, Introduces this section. This is 

followed by an analysis of individual studies beginning 

with pre-World M&r II years. 

The reader is asked to not© the similarity of 

opinions as to the role of placement by the school and the 

relationship with which the schools take the necessary steps 

in securing community cooperation. This community 

cooperation, then in turn, Is utilized to secure better 

oooupational Information for the purpose of placement by the 

school. 

The school is th© agency that should carry an 

important responsibility In the field of placement. The 

literature cited In this section has Indicated that the 

school was the logical ageney to handle placement. One of 

the main reasons cited was that of the close contact which 

it maintained during the training period. 
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In discussing the schools responsibility for th© 

placement of graduates, dalper gave a definition of placement 

as fellowst 

The act of assisting pupils, graduates and 
withdrawals in finding desirable occupations for 
which they are most clearly qualified by aptitudes, 
interests, and abilities and which will serve the 
beat interests of pupil and public.'2 

It is observed from his statement that placement Is the 

terminal result toward which training and occupational 

counseling are directed. 

Novak,33 Howard,3^ JSdwards35 and Kelthley and 

Bcieolair3® are a few educators who felt that the school 

needed to exercise the responsibility for the placement of 

their own students into Jobs as a natural step In the process 

32 Sidney A. Oalper, "Placement and Follow-Up a 
Responsibility of the Public School"* In Education. Vol. 62, 
issue of November 1941, p. 164-171. 

33 Benjamin J. Slovak, "what Placement for Placement?*, 
in Occupations. Vol. 30, issue of January 1952, p. 258-259. 

34 William L. Howard, "Should a High School riace 
Oraduates**, in School Hoard. Journal. Vol. 99, issue of 
August 1939, p. 56. 

35 Phyllis ?-'. :dwarda, Toaohor Appraleal of the 
guidance Program of .BprlBirfleld Hiarh School, unpublished 
Master's thesis, presented to the School of Education of 
Ohio State University, Columbus, Chi©, 1948, 95 p. 

36 IS. M. Kelthley and Esther Boiselalr, ^Guidance, 
Placement and Follow-Up in Business Education8, in Jhe 
Journal of Bttei»ota....EdwaatfronP Vol. 21, Issue of December 
19*5» P. 16-18. 
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of training students. They felt that the schools had the 

services of their graduates to offer as a product of their 

training program. The schools had taught the student the 

necessary skills, knowledge, habits and attitudes which 

represented a marketable product. 

Eckert and Marshall,3? In the late 1930*s, studied 

a group of out-of-sehool youth In New York ntate and found 

that pupils had very little contact with their schools after 

leaving them. The schools were also found neglectful of 

their responsibility in attempting to find out about the 

activities of their graduates and withdrawals, it was also 

noted that students had not received much help in making 

adjustments after leaving school. 

Reeves,3® Director of the American Youth Commission, 

reported that not more than $% of the schools provided any 

effective type of placement prior to World war II. The 

Coamlaeion also reported that of the 1,750,000 young people 

who leave achool each year to hunt for Jobs, only 25; had any 

proper preparation for work. 

37 Ruth E. Eekert and Thomas 0. Marshall. When Youth 
Leave geheay Rev York, Me<*raw-Hill Book Company, lW, 51© p. 

38 Floyd 1. Reeves, "After the Youth surveys—what?*', 
In Oocu^attlons. Vol. 18, issue of January 1940, p. 245. 
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Reeves and /uiderson3^ also stated that better school 

programs which provided Integrated counseling, adjustment 

and placement services were needed. They believed that 

these servioes were needed from the tlrae a young person 

entered school until he was out of school and had achieved 

some stability in adjustment to the vocational life, muring 

the time in school, these servioes Include assisting the 

student in making decisions and choices which will enable 

him to secure individual happiness and social values such as 

rendering service to the organized society of which he is a 

member. 

»ell,^° In an investigation of a representative 

sample of Maryland youth, stated therr> was a g&p between the 

school-leaving age and the age of employment. In the study, 

Interviews were held with more than 13,000 young people 

between the ages of sixteen to twenty-four. Approximately 

"15% of the young people, In appraising their schooling, 

stated they had received no vocational guidance. He believed 

that the placement of youth was more complex than Job 

39 Hoy K. Anderson, uTh® v,ork of the i laceoent 
Officer*, in the Teachers College Record. Vol. 40, issue of 
October 1938, p. 60-61. 

40 Howard M. Bell, MaAohing Youth and Jobs. American 
Council on education, Washington, D, C., 1940, p. 77-104. 
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placement. It was recommended that problems of further 

education and recreation should be included as a part of 

placement, it was very interesting to note in this study 

the reasons given fey achools as to why they should not 

assume the responsibility of placement. The school® 

maintained that they prepared the students sufficiently well 

for entering into the employment field and felt that they 

did not need to give further assistance* However, Sell 

concluded the analysis by stating that placement service for 

studenta by the schools was Increasing beoause a growing 

number of school administrators felt that the placement of 

their graduates and withdrawals was a proper function of the 

educational program. 

Bell gave three reasons for the fact that placement 

had not been a logical result of long-time guidance programs? 

(1) the schools have Inadequate guidance 
programs, or none at all; (2) th© schools ^»P 
inadequate cumulative records, or none at all by 
which vocationally significant Information can be 
made available for each student} m& <3) there are 
defects in the machinery for transfering these 
pertinent items of information from the counselling 
office to the placement off ice. ̂l 

41 Howard M. Bell, Matching Youth and Jobs,. American 
Council on Education, Washington, D. C., 1940, p.77-104. 



PRXSEHTATION OF THt PROBLKM 31 

These three negative causes should be remedied In the 

curriculum if the guidance program is to succeed in its 

purpose. 

The purpose of Vocational Guidance has been set 

forth as followst 

The purpose of the Vocational Guidance Program 
is to provide individuals with the information &nd 
skills needed to make wise decisions in matters 
affecting vocational adjustment. The vocational 
guidance program is designed to result in efficiency 
in education and training both for the individual 
and the school and to improve the chances of the 
individual for progress and satisfaction in his 
occupation.*2 

Therefore, In order to provide this essential information, 

it is necessary for the placement office to have the 

cumulative data for each student. This would tend to 

reduce the deficiencies cited by Bell, and aid In a 

constant evaluation of the curriculum in the light of changes 

In our society, 

Howard^ described as the view of th© high school 

administration that placement la the duty of the school. In 

1935 the high school in Logansport, Indiana, established a 

placement bureau In cooperation with the state employment 

41 Report of the Committee of the National Vocational 
Guidance Association, tfThe Principles and Practice of 

ffi*fl»Hftflft» V©1* 15* M*y 1937* ». 772-780. 

« .. * ^3 William L. Howard, Should a High School Mace 
Sraduatesf \ in .̂ehool Board Jam»npn V o l # 99 i m m o f 
August 1939# P» W* 
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office. This system was abolished because the employers 

were looking to the sohoola for recommendation®. Howard 

concluded hie discourse on placement by stating that every 

high school should have a well-organised placement and 

follow-up servioe to tie the school and community together 

and develop greater confidence between the business and 

industrial executives and the school. 

Gulden*^ emphacissed the importance of placement ae 

belonging to the school. He concluded that with the 

exception of the home, the school was the only institution 

which waa in a position to observe and record, over a period 

of years, the behavior of the growing child. However, he 

emphasised that the school was in a position to Interpret 

its observations in terms of oooupational possibilities. 

This fact of achool Importance was also stressed by Hewlett* -

3he pointed out thmt the school was in close contaot with the 

student during the periods of training and when he waa 

seeking employment, she also eta ted thnt the training ^iloh 

youth received prior to securing a Job was the process of 

kk William w\ Gulden, A Follow-to Plan for High 
8oiM>cfl,sip unpublished Waster

1 a thesis, presented to th© School 
of Education of Ohio 3tate University, Columbus, Ohio, IpJA, 
83 p. 

k% Theodoaia C. Hewlett, "Do the .-ohoola "repare for 
Beginning Jeb@?% in coanipatlona, Vol. 19, issue of i'arah 
1941, p. 41*W*2©« 
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making the mind a more effective tool tor doing a specific 

work. 

Prior to World War II, the American Youth Commission 

based its recommendations for its program for youth on an 

analysis of past experiences. In analysing guidance functions, 

it stressed the importance of the school by stating that, 

"The school reaches more children than any other agency and 

is in a position to Rive constructive guidance in connection 

with occupations, training and placement". 6 

Kelthley and Boisclalri*7 evaluated the work of 

placement by the guidance counselor in each Milwaukee High 

School. They stated that the principal disadvantage of this 

type of placement was that It made no provision for these 

counselors to do follow-up studies. However, these services 

are provided by the Central Placement Department. They stated 

that the Placement Department of the Milwaukee Vocational 

School acted as the central agency for all graduates of the 

city school system. 

46 American Youth Commission, Youth and the Future. 
Washington, 0. C , American Council on Education, 1942, 
p . 134-138. 

47 &. M. Kelthley and Esther Bo l so l a i r , "Guidance, 
Placement &na\ Follow-Up in Business Education*, in The 
Journal of Business sauoatlon,. Vol, 21 , i ssue of Deo ember 
»y^51 P» <*o— 1 Q . 
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Several studies have indicated n laxnesa on the part 

of the schools in providing placement services. Berger^ 

stated that few vocational schools possessed any trained 

placement officers, 

Edwards made a study of a guidance program and 

stated, "There is no definitely organized placement service 

for **«.«.. of 4prtacft.Ul High achool-.^ Hovev.r, ah. 

noted that the school personnel In charge of the Trades and 

Commercial Departments did do some placement work on behalf 

of their own students. 

wright,50 in her analysis, pointed out that the 

secondary sehools In the past hnd watched over the students 

who went to college, She felt that the schools had an equal 

responsibility to help the larger group prepare for Jobs, 

locate openings, obtain placement In them, and make jiood. 

48 Max Berger, "A Yardstick for Your riacement 
Program*, in Occupations. Vol. 23, Issue of December 1944, 
P. 163-165* 

49 Phyllis M. Edwards, leaoher Appraisal of the 
Guidance Program of Springfield High school, unpublished 
Maater's thesis, presented to the School of Education of 
Ohio State University, Columbus, Ohio, 1948, 95 p. 

50 Barbara E. aright, Practical Handbook for Group 
guidance. Soifnee Keanarch Associates, 1948, p. 120-126. 

http://4prtacft.Ul
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Hager^1 conducted a survey of student problems. In 

asking the atudenta1 opinions she noted that 75$ of the 

young people surveyed stated their biggest problem was how 

to earn a living. The survey also showed that students 

needed help in learning about Job trends and aid in 

understanding and preparing for the future, 

Keliher*2 made a similar point by stating that one 

of the big problems for teen-agers was their need for 

effective vocational orientation. She also felt that 

industries, schools, and other community services needed 

to pool their knowledge of the vocational requirements and 

include this information In a vocational orientation program. 

Keller," principal of one of the largest Vocational 

High schools In the United States, stated that adjustment to 

51 Louisa W. Hager, "Public Halations", in 
Occupations. Vol. 28, issue of May 1950, p. 533-534. 

5Z Alice V. Kellher, "Teamwork for Maturity", in 
Mental Hygiene. Vol. 33, isaue of April 1949, p. 230-235. 

53 Franklin J. Keller, Principles of Vocational 
Education. Boston, D. 0. Heath and Company, 1948, P. 99-167. 
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an occupation was not accomplished by having the school 

secure a Job for the graduate. Keller further stated that 

£. • {j adjustment means placement, and no 
graduate leaves without a place In which to use 
the skills and knowledge he has acquired in school. 
It is a definite task of the school to effect such 
placement, to follow up the young worker In his 
employment, and to insist on replacement whenever 
it becomes necessary,5** 

In the evaluation of Kellers vocational objectives 

from personal observation It is seen that one of the main 

principles on which a sound cooperative educational program 

had been established was the placement of graduates who 

successfully completed their training program. 

He concluded his views on placement by stating that 

the school's responsibility was more than granting a 

diploma for a certain amount of work completed. He stated 

that the school was responsible to Its former students until 

they were plaoed and well adjusted In the right vocation* 

Jones,55 in tracing the history of placement and 

follow-up, stated that Boston, of all the large cities, 

probably had the moat efficient organisation of placement 

and follow-up of any large system. H© also mad© the point 

54 Franklin J. Keller, Principles of Vocational 
Iducation. Boston, 0. C, Heath and Company, 19*8, p. 99-167. 

5% Arthur J. Jones, Principles.of guidance. New York, 
McOraw-Kill Book Company, Inc., 1951, p. 397-403. 
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that many private placement bureaus are only interested in 

the commercial angle of placements and that publlo agencies 

are free from this type of monetary temptation. 

He further noted that public agencies offered the 

best service because they followed the principle of 

placing an Individual in the right Job rather than Just a 

Job. Therefore, the school as a public agency Is in a 

position of special importance for the placement and 

development of individual students. Thus, it is imperative 

for the school to provide the placement and follow-up 

services to find a suitable Job for the graduate and to see 

that his adjustment Is proper In that position and to aid 

him In his further advancement In It. 

Bryan*® proposed a plan for the development of a 

school placement service. He stated that teachers, 

eo-erdinators, counselors, or others could act as placement 

personnel, but a central office ahould be established to 

extend and co-ordinate all placement services. H© believed 

that the placement office should work with business and 

Industry, state employment offices, and other agencies, and 

56 Joseph a. Bryan, "How Can the School Develop 
Placement Services and Work taeperlenoe Education for Youth?*, 
in National Association of SecondaryJehool Principals* 
Vol. 37, issue of April 1953, p. 31-35. 
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should assist all students, whether graduates or droo-outa, 

in securing employment. 

A quotation from U. a. Federal Security Administrator 

Ewing's report to the President of the United states would b© 

most appropriate to end this section. 

the placing of a teenager in a job suitable for 
hi® is vitally Important both to his well being and 
to the best use of the nation's labor force. This 
is a matter of matching the Job and the worker. 
Waste of human resources and misfits of hwian 
endeavor will both be avoided if the worker is put 
in a Job that is right for him.57 

From the viewpoint of a Federal Official, It is 

observed that placement is extremely important to the nation 

and exceedingly vital to the individual concerned. 

It has been seen In tills section that the school 

played a very small role in the matter of placement some ten 

years ago. However, different educators have pointed out 

that the school is the logical agency to handle pl&cesaent. 

They further pointed out that placement Included adjustment. 

Thus, the school trains and places the student, and the 

problem of adjustment becomes an integral part of placement. 

In turn, placement becomea a part of the whole pattern of 

education. 

57 Osear R. Lwlng, Xo.uth—The Nation's Blcheat 
Reaouree. Washington f>. C.jHb. sj. Government Printing Office, 
1953* 33 p» 
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7. Placement as Part of the 
Trades and Industries Program 

The Trades and Industries Division is a part of the 

Vocational Education Program offered in the Ohio ehools. 

The Vocational education Division^8 lc one of the six 

divisions of the State Department of Education as shown in 

Figure 1. This Figure presents the relationship of each of 

the divisions as an equal component of the :)tate Department 

of Eduoation. 

The Department of Vocational iducation has been 

divided into four sub-divisions aa shown in Figure 2. These 

aub-dlvlsions are; 

1. Agriculture 3. Distributive 

2. Home Economics 4. Trades and Industries 

£aeh of the divisions hae had ita own characteristic growth 

though the broad outlines and objectives are th© same for all. 

Vocational Eduoation is an integral part of the 

education for a total life-pattern. In a review of the 

related literature, vocational education has now been accepted 

aa a complement of rather than a substitute for general 

education. 

58 State Department of bdttoation, Division of 
Vocational Education, The Ohio ' l*m of Tr»4e_flJ3d^dustr^ 
Education. Columbus, Ohio, 1948, 217 P. 
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STATE ta-PARTMSHT OF EDUCATION 

Visual Education 

Vocational Education — 

Teacher Education — 
and Certif ication 

•School Finance 

-+ Special Education 
i 

-4 Elementary and 
Secondary Education 

Figure 1. Organization of the Ohio State 
department of Education.59 

59 State Department of Education, Division of 
Vocational Education, The Ohio Plan of Trade and Industrial 
Education. Columbus, Ohio, 1948, p. lo. 
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WI'TWIiWlll'l , I " . J I . I U ii III . T L II I'II" Wlif'ff i TyjfflH'il"'8Mfc.S 

THf. DIVI3IOM OF 

Bis t r i b u t i v e — — — 

VOCATIONAL 
• 
t 

t 

i 
i 

EDUCATION 

—Trades and 
Industries 

—Home Economics 

• * - - • ,,'-,' • ' ' •",¥•••' yypr.i--i8i.LL' L_1!.' 

Figure Z. Organization of the Vocational Muoatlon 
Division of the a t a t e department of Education in ohio.oO 

60 State Bepartment of f&ueatlon. Division of 
Vocational Education, The Ohio Plan of Trade and Indus t r i a l 
Sducatlon. Columbus, Ohio, 1948, p . 10. 

http://yypr.i--i8i.LL'
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The main purpose of vocational education la to 

provide the means to develop the skills, abilities, 

understandings, attitudes and working habits; and to impart 

the knowledge and information needed by prospective workers 

$9 make progress In their chosen vocational field. 

The results of vocational training may best be stated 

in terms of the amount and types of useful employment 

obtained by the vocationally trained youth. Thus, it ia seen 

that proper placement is an acid test of the vocational 

program. 

The purpose of trade and industrial education, with 

reference to high school students, is to aid them to make 

satisfactory adjustments in society. This type of program 

provides the means for the high school graduates to secure 

technical training which will enable them to enter industrial 

employment. 

Communities which have a large number of industries 

offer many oooupational opportunities. However, this study 

is limited to the schools located in medium or small cities. 

These cities have one public high school which offers 

Vocational Trade and Industrial Eduoation as a part of the 

Regular High school curriculum. 

In th® larger cities of this group, the Vocational 

Trade Cooperative Program is offered to the high ©ohool 

students* This program usually h&§ only one trad© course 
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offered at each school. The on-the-job training program 

during their senior year utilises th© servioes of the 

larger industries. 

In the small cities the diversified Cooperative 

Training Program is offered to the high school students. 

This program offers a number of trade courses. The 

on-the-job training utilises the services of the several 

small businesses such as offices, stores and shops of 

various kinds for the work experience training during the 

students' senior year in high school. 

Both of these programs are of a work experience 

nature. In order to participate in either of these 

cooperative programs, students must be In the final year of 

high school, have mad® an occupational choice and be legally 

employed in an establishment approved by th© school. 

The students In this cooperative program spenA 50 

of their time in school and the other 5 0 *•" employment in 

a related field in which they reoelve training. The time 

relationship between school and work experience la shown on 

Table I. 

These vocational cooperative classes provide a ateans 

through which in-school and on-the-job training experience® 

enable the students t© apply their technical knowledge in a 

production environment. It 1® earn a cooperative 

undertaking between the student and coordinator In 
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TABLE I.-

Sample Training Schedule for Ohio's 1952-53 
Oooperative Trade Graduate©.6*! 

Period Monday Tuesday Wednesday Thursday Friday 

1st General Subject 

2nd Supervised Occupational Study 
and 

3rd Related Technology 

Lunch 

4th Work Experience 
in the Training 

5th Establishment 

6th 

ggiiiM1*..1 '•' - •"'. ' •-)•• '• !)iLi.j:i"fnn»»'iim .'mil » ii )"• .i.i..».i»..nii.w.ii..MD.'».» ii i i ..•••! y."-.. ' ..'." .TO M:'.i.a 

61 State uepartmcnt of Muoatlon, Division of 
Vocational Muoatlon, The Ohio Plan of Trade .end Industrial 
iducation. Columbus, Ohio, 1952, p. 30. 
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establishing placement for the on-the-job training program. 

Upon graduation, thin training experience provides 

the graduate with saleable akille to enter the competitive 

labor market. 

The vocational education supervisors r.nd 

coordinators have been entrusted with the responsibility *f 

advising and assisting the placement of their graduates In 

related Jobs for which they were trained. The Ohio Plan of 

Trade and Industrial fedueatlon Manual Includes the placement 

duties of a local supervisor and are stated as followst 

Advises and counsels students concerning their 
needs in preparing for, in making adjustment in 
employment and in assisting In adjusting difficulties 
In connection with the home, achool or job r...If 
assists in the placement of students In employment, 
advises employers as to th© proper placement and the 
probable success of students and attempts to make 
adjustments when such age necessary or desirables for 
the worker or employer.6^ 

It in obvious that this administrator must be 

versatile, fie must be oooopatlonally competent in keeping 

abreast with technological advancement, but he oust aleo 

maintain a balanced view between hia status as a craftsman 

and guidance worker. 

62 vfcate Lepartm*nt of i&uoatlon, Division of 
Vocational Eduoation, The Ohio Man of Trade and Industrial. 
S&ueatlojji. Columbus, nhio, 1948, p, 112. 
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The two years in-school contact between student and 

supervisor makes it possible for the supervisor to know each 

of the students as an individual. By knowing eaoh student, 

the supervisor and/or coordinator can be more aware of the 

adjustment problems when placement is made in the vocational 

field. 

By having a gradual transition between school and 

Job, a lees amount of adjustment will be required. • is/hen a 

student first enters employment", Kosss stated, "he encounters 

a sharp break between aehool and his first Job."63 fha 

leaders In trade and industrial education are agreed that 

the local vocational administrator1s duties require a 

continuous contact for as much as two years in or6.Br to 

counsel and guide the new employee in his chosen field. 

This chapter has presented the problem in its 

setting with related research. Then© related studies pointed 

out the importance of placement. They emphasized that 

placement ahould be a part of the total picture of general 

education. Therefore, with the Trades and Industries 

Oooperative Training Program providing graduate© with 

saleable skills, placement Is even more Important. It was 

• m i W I l l l l l l i i liMiHMBl HMMIIHWHH Ill 

63 R. Maurice Moss, "From tsohool to work", The achool 
¥orkerr Toronto, Ontario College of Education, Vol. ?, issue 
of June 1952, p . 21-25. 

http://or6.Br
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seen In this chapter that placement called for assistance 

and adjustment. This was included from the selection of 

the program during hie Junior ye&r until approximately two 

years after graduation. One of the main points in this 

program evolves around the administrator of the Trades and 

Industries Program for each school. 

It has been seen In these references thrt the 

supervisor and/or coordinator has a crest task to perform in 

aiding the vocational student. He must he.ve '- keen Insight 

into the various pressures which influence vocational 

placement, He must know the pulse beat of the labor narket 

placement in order to be able to nakc vocational placement 

an integral part of the school curriculum. These various 

points must be considered fully by the supervisor njvJ/or 

coordinator when a gtudent first inquires about enrolling in 

a vocational trade course. 

In this chapter, the problem of research was 

described and discussed in its various aspects. Th© 

importance of placement and what has already been accomplished 

has been presented from related literature. 

This chapter has also shown how vocational education 

is an inescapable part of eduoation aa a preparation for life. 

This preparation Includes auoh training skills, Job 

information and related technical knowledge as will produce 

a well balanced Individual and an intelligent oitlsen. 
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It ha® pointed out that the graduate of a Trades and 

Industries Cooperative Program is ready to enter the 

competitive labor market. The related literature and 

studies emphasised the importance of placement as an 

Integral part of vocational education. 



CHAPTER II 

EXPERIMENTAL W U G N 

This chapter provides the reader with th© 

description of the population with which this research was 

conducted. It includes Ohio's 1953 praduntwa of the 

Cooperative Trad© rvror;roa of all the regular Hl^h School a. 

Then, this is followed by & description of the tools and 

techniques used in the study. Finally, the method of 

approach, procedures In the analysis and evaluation for th© 

purpose of the aumimria&tlon of the result? have been 

presented. 

1. The 7 ovulation 

The ^o, ulation &m& in this investigation consisted 

Of the Cooperative Trade Graduates of the Trades and 

Industries Vocational education Program. There were twelve 

Regular High "Schools in Ohio which ofiered the Cooperative 

Trades courses as a part of their curriculum during the 

school year 1952-53. The approximate lo'-r.tion of the schools* 

on Figure 3, has been provided for its rnferenoe value to 

the r^pder. In thin map the rrader will not© that these 

schools are located in different parte of th© qtate. Th»'.ae 

schools wer© the only Regular Hi 'h Sohoola in th© state 
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which offered the Trades and industries Cooperative Trades 

Program for the 1952-53 school year. 

There are four types of Trades and Induetrip® 

Programs offered In the secondary schools of Ohio. These 

progress are offered in th® large, medium unfi small cities*. 

The four types are identified as follows: 

1. Full Time M y Vocational Classed. 
(Vocational Trade or Hiyh School} 

2. full Tisse Day Vocational Classes. 
(Vocational Departments in Hl^h 
Schools) 

3» Vocational Trade Cooperative Clasps. 
4. blversified Training Clasren. 

This study will consider the last two tyres of 

programs. Ihere were five Re#ul'-r Hi^h ,s3ohools as shown on 

Table II which offered the Vocational Trade Oooperative 

Classes and seven schools which offered the Diversified 

Cooperative Training Claases during the 1952-53 school tens. 

These two types of classes have different prorratns 

from tiiat of the other two Trades and Industries * rorruus. 

The difference lies in the fact that the seniors *JGrke& 

approximately yfr of their time in civilian Jobs related to 

the technical training which they received in acnool, rhlle 

tne other students attended the Full li*ie Day \/-<c--tionr\l 

classes without the on-the-job trainlur procram. 

The total number of graduates M veil aa th© number 

of graduates from each of th© teelve he,, ulur Hirh ."ohools 

of the Cooperative Trades iroj;rani In th® epriny of 1953 are 
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TABLE II.-

Type® of Cooperative 
Training Programs Offered in 
Ohio*s Regular High schools 
1952-53. 

School Div Coop 

1. 
2. 

1: 
5. 
6. 
7. 
8. 

5»» 
1 0 . 
1 1 . 
1 2 . 

Training 

Ashland 
Ashtabula 
Chardon 
Delaware 

Logan 
Marlon 
Sidney 
Springfield 

Troy 
Urbana 
Van wert 
Wash. C.H. 

X 
• 

X 
X 

X 
-
-

— 

X 
A 
X 
*» 

Too Trade 
Coop 

«. 

X 
-. 

— 

-

X 
X 
X 

mm 

~ 
-

X 

: ,r,,nu. 1,1' • 

1 Byrl L. Shoeraaker, 
Assistant .'Supervisor, Trade ?nd 
Industrial Education Service of 
the atate of Ohio, Department of 
Education, Columbus, Ohio, 
Interview at Columbus, Ohio, 
December 21, 1953. 
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shown on Table III. From this table the rcaucr will notice 

the alse of the -.rograia. The largest cleos had thirty-five 

graduates while the smallest, ol/.̂ r, hr,d nine jrrtjustes for 

this type of trace training program. 

Th© Vocational Trade Cooperative Program provided 

training in specific occupations as shown on Table IV* The 

number of students graduating in 1953 from each trad© oours® 

is also shown on this table. Th© Diversified Cooperative 

Training Program provided training in thirty-seven different 

trades as shown on Table V. The number of students 

graduating in 1953 from each trade oours© is also shown on 

this table. From these tables the rer.der will note thnt 

approximately five tiroes as many trade coureus were offered 

in the Diversified Cooperative Training Program as were in 

the Vocational Trade Cooperstive J-rog-rajB. 
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TABLE III.-

Gr&duates from the 
Cooperative Tr«»dp Program of 
Ohio -sohoola 1952-53.2 

School 

1. 
2. 
3. 
4. 

5. 
6. 
?. 
8. 

9. 
10. 
11. 
12. 

Ashland 
Ashtabula 
Chardon 
Delaware 

Logan 
Marlon 
Sidney 
Springfield 

Troy 
ISrbana 
Van «ert 
Wash. O.H. 

Number 
Nt 188 

22 
13 
9 
9 

15 
35 
10 
29 

12 
12 
11 
11 

2 Byrl L. Shoemaker, 
Assistant Supervisor, Trade and 
Industrial Education Service of 
the State of Ohio, Department of 
Utueation, Golurabua, Ohio, 
interview at Columbus, Ohio, 
December 21, 1953. 
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TABLE IV.-

Vocational Cooperative 
Trade Courses in Ohio*a Regular 
High Schools and their 1952-53 
Graduates. 

• liU.Jffi'MiMiJJ'i1 '"I'll'li- r.'l"i ', I ' i l l ' IIWIl inMii i i iHIK— 

Courses ft umber 
Kt 98 

1. Auto Mechanic 24 
Z, Automotive 16 
3. Drafting 7 
4. Foundry 2 
5. Machinist 43 
6. Pattern Making 6 
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TABLE V.-

Piversified Cooperative Trade Course© in 
Ohio's Regular High schools with their 1952-1953 
Graduates. 

Course lumber Course Kumber 

Auto Body Repair 
Auto Mechanic 
Auto Repair 
Body Repair 
Brick Layer 
Coaisercial Art 
Cooking 
Dietician 
drafting 
8ry Cleaning 
Electrical Repair 
Floral design 
Florist 
Oarage Mechanic 
Lab. Assistant 
Lab. Technician 
Lumbermen 
Lumber Mill 
Machinist 

1 
2 
1 
2 
1 
1 
1 
1 
k 
3 
1 
l 
1 
1 
l z 
l 
1 
10 

Machine Sewing Z 
Meat Cutter 5 
Heat Packer 1 
Meat Processing 1 
Mechanic Ik 
Milk Processing 1 
Nursing 2 
Pre Mursing 5 
Photographer 3 
Plumber 3 
Printer 7 
Radio/T? Hepair 1 
Radiator Repair 1 
Salvage Mechanic 1 
Shoe Eepalr 1 
Surveyor 2 
Telephone 1 
voiding 1 
Trade unknown 1 
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This section has presented to the reader a picture 

of the population with Its location in Ohio which was used 

In this study. A description of the Trades and Industries 

Prograa with the various phases of training was discussed 

in the light of conditions considered with the placement of 

the Cooperative Trade Graduates. 

2. The Tools 

The questionnaire was used to seek the real facts In 

regard to the existing conditions of placement. The 

condition Investigated waa the method of placement In an 

occupation approximately nine months after the Cooperative 

High achool students had graduated. The questionnaire 

obtained the facta concerning the current employment status 

©f each of the graduates by trade and by school. It also 

seeured the employment methods used by each student in 

securing hla present occupation. These facts have been 

analysed in the following chapter for purposes of evaluation. 

The questionnaire was designed to give factual 

information on the graduates. It waa planned to yield such 
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data as would enable the writer to obtain the following 

information: 

1. The current occupational status of each student. 
2. The relationship between employment and training. 
3. The employment placement technique by which the 

graduates working in their field of training 
obtained employment in the job held approximately 
nine months after graduation. 

4. The employment placement techniques by which the 
graduates working In a partially related field 
of training obtained employment In the job held 
approximately nine months after graduation. 

5* The employment placement techniques by which the 
graduates working In an un-rel̂ .ted field of 
training obtained employment in the Job held 
approximately nine months after graduation. 

6. The employment placement techniques by which 
the graduates working in a non-related field 
of training obtained employment In the job held 
approximately nine months after graduation. 

7. The employment placement techniques by which 
the graduates working as apprentices obtained 
employment in the Job held approximately nine 
months after graduation. 

8. The employment placement techniques by which 
the graduates -working as non-apprentices 
obtained employment nine months after graduation. 

9» The employment placement techniques by which 
the graduates working as a, prentices or 
non-apprentices, In reletlbn to their trade 
training received, obtained employment nine 
months after graduation. 

10. The length of time in the present Job for all 
graduates. 

11. The approximate date that the coordinator 
and/or supervisor last contacted th® graduates. 

12. the approximate number of contacts made by the 
coordinator and/or supervisor during the nine 
months since the students' graduation. 

The reproduction of the letters and questionnaire in 

the Appendix will allow the reader to see the contents which 

were used in seourlng the information from th© coordinators 

and/or supervisors. 
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The letters and questionnaires which were sent to 

the graduates, when the information requested was checked 

Unknown or was not completed hy the coordinators or 

supervisors, has also been included in the Appendix. 

The system of checking the different sections on the 

questionnaire is given In th© Appendix for the reader's 

information. An example questionnaire, with check marks 

shown in different sections, was included with the letter of 

instructions. This sample Is illustrated in the Appendix. 

From the letter and questionnaire the reader will be able to 

note the organisation and the material utilized In obtaining 

the facts needed for this study. 

3. Th© Method 

The data for this study have been obtained by th© use 

of the descriptive method. 

A letter was sent to the state of Ohio Department 

of Education to secure the names of the principals of the 

Hegular High Schools which had Cooperative Trade Clashes. 

Upon receiving this information, a letter waa then sent to 

the State department of Education, Vocational Kducation 

Division, asking them to send the names of the coordinators 

and/or supervisors of the Oooperative Trades Program. These 

Vocational Muoatlon Administrators were in oharye of e^oh of 

the Hegular High Sohoola which participated In the 
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Cooperative Trades Progrsm during the school year 1952-53 

aa shown on page 52. 

The names and training courses of the Cooperative 

Trade araduates by each school were obtained by th® writer 

during a personal interview with Shoemaker,3 Assistant 

Supervisor of Vocational Trade and Industrial Education. 

Prom this information, forma containing th© names ©f the 

graduates and trade courses were prepared for each sohool. 

This Information was included as enclosures with 

letters which were sent to the principals of the Twelve 

Regular High Schools. The principals were asked to kindly 

verify the enclosed information which consisted of the 

names of the graduates and the respective trade courses. 

They were also asked to list the age and address of each of 

their 1953 Cooperative Trade Graduates as shown by the 

example in the Appendix. Hie address of each of the students 

was used in each case the coordinator and/or supervisor 

cheeked an Unknown on the questionnaire which was the next 

step in seourlng the desired information. 

Upon receipt of this information from the 

principals, the writer then used the verified information to 

3 Byrl L* Shoemaker, Assistant Supervisor of 
Vocational Trade and Industrial Education Service, of the 
State of Ohio department of Education, Columbus* Ohio, 
interview at Columbus, Ohio, December 21, 1953. 
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f i l l out the course and s tuden t ' s name on the ques t ionnai re . 

The ques t ionnai re was then sent to each indiv idual 

coordinator and/or supervisor . The namea of the p r i n c l t a l s , 

coordinators and/or supervisors a pe&rliv in the Appendix 

are l i s t e d by school. This w i l l permit the reader to not© 

the names of the loca l Vocational '-tiucation Adnln is t ra tors , 

t h e i r school t i t l e s and schools which were asked to 

p a r t i c i p a t e in th i s study. 

In the l e t t e r of In s t ruc t ion , the coordinator 

and/or supervisor of each Cooperative Trade Irofram was 

asked to check one item under present employment s t a tus for 

each graduate . This would indica te whether each former 

student was now an apprent ice, non-ac-prentlse, in the 

armed forces , unemployed or unknown. The next section was 

concerned with the graduates ' employment and t r a in ing 

r e l a t i o n s h i p , and they were aaked to check only one item. 

In t h i s sec t ion , they were aaked to check whether or n>t the 

g radua te ' s present occupation was d i r e c t or in a p a r t i a l l y 

re la ted trade f i e l d , unrelated trade f i e ld or non-related 

occupation to the Oooperative Trade and Indus t r i e s Program 

s tudied. 
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The coordinator and/or supervisor was next asked to 

eheok tiie employment method of the former students. The 

different methods were throughi 

1. personal application 
2. Heeommendation by a previous employer 
3. Helativee or friends 
9. Labor organisations 
5. Public employment agencies 
6. Advertisement a 
7, 3ohool personnel 

Unknown 

In order to help verify the information as to the 

graduates1 present status* employment &n& training 

relationship and employment methods, the coordinator and/or 

supervisor waa asked to state the number of contacts or 

interviews he had held with the new graduate since 

graduation. He was also asked to state the a;\proxln*te d&te 

of the last interview and how long the p»aduate h&& been 

working la his present occupation, Space was also provided 

for any comments which he desired to make. 

In discussing the us© of questionnaires by mail, 

Almaok states that 

•Fifty per cent of returns is normal; only when 
exceptional care la used in the form, when special 
inducements are offered tor a reply, and when th© 
aubjeot la of exceptional interest and importance 
can an Investigation realise a seventy-five per 
cent return.***' 
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From thla point of view* it was believed that the writer 

would be able to receive information from at least nine or 

75% of the schools contacted. 

Upon receipt of the Information from the coordinator 

and/or supervisor, it was reviewed for the purpose of 

finding any student's name with an Unknown checked or 

or incompleted Information. If any of these were found, 

letters were sent to each of those graduates (see page 59)-

Upon receipt of the information from these graduates, It was 

included with the information on the questionnaire returned 

by the coordinator and/or supervisor. 

The information from the questionnaire® was recorded 

in numbers and percentages. This information has been 

recorded for each of the different sections on the 

questionnaires. These numbers were first recorded by school 

then by trade training and finally by trade program. 

The trade programs were divided into two categories 

as follows; Diversified Cooperative draining ITo^ram and 

the Vocational. Trade Oooperative Training Program. The next 

step in the analyz&tion was to divide the two programa by 

their present status of employment. This division was bys 

1* Apprentice 4. Unemployed 

2. Son-apprentice 5, Unknown 
3. Armed Service 

The next step was to analyse th© section concerning 

the employment and training relationship. Th© two 
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Oooperative Trade Programs were divided Into the four 

employment-training relationships. These were as follows; 

1. Those trade graduates working In the trade for 
which they were trained. 

2. Those graduates working in a trade in an 
oooupational field partially related to the one 
for which they were trained. 

3. Those trade graduates working in a trade in an 
occupational field unrelated to the one for 
which they were trained. 

4. Thoae trade graduates working in an occupational 
field which is non-related to the one for which 
they were trained. 

The employment methods section of the questionnaire 

was the third group to be analyzed. The two Cooperative 

Trade Programs were divided Into the eight different 

classifications. The classifications were as follows: 

Personal application 
Recommendation from previous employer 
Through friends and/or relatives 
Labor organization 
Public employment agencies 
Answering newspaper advertisements 
School officials 
Unknown 

Each of the different classification® was recorded in 

figures and percentages in reference to the total number 

surveyed In each trade for which the graduates were trained. 

The average length of employment in the various Jobs 

was also recorded for the purpose of showing the relationship 

between length of time employed In the present Job; as to 

his present status, employment-training relationship and 

employment methods. 
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A cross-reference of the different classifications 

was the next analyssatlon step. From this information an 

over-all evaluation was established and conclusion® drawn 

in regard to the problem. 

The chapter has described the population, tools, 

and method used in this experiment. In the description of 

the population, the factors of the size and type of schools 

and the type of programs offered in trades and industries 

were taken into oons Id oration* The questionnaire was 

described as the tool used in this study. Finally, the 

methods, including alternatives, to be utilised in securing 

the factual information were explained in testing the 

hypothesis. 



CHAPTER III 

ANALXSX8 OF Thi: FINDINGS 

This chapter will discuss th© distribution of th© 

population and the trade courses offered by each of the 

twelve regular high schools in Ohio. An analysis of the 

findings as to the trade graduates' current occupational 

status as an apprentice or non-apprentice will be discussed. 

These findings will be analysed further to find th© types of 

relationship which exist between the graduates1 present 

occupation and their trade major. Finally, these employment 

training relationships will be analysed in the light of the 

methods of placement used by the Cooperative Trade araduates, 

1. Distribution of the Graduates 

The subjects of thla study were all Ohio resident 

1953 Cooperative Trade Graduates of the twelve regular high 

schools and had majored, at least during their senior year, 

in the Vocational Education Courses. They numbered 

originally 188} ninety of them were graduates of th® 

Diversified Trade Program and 98 of the Vocational Trade 

Cooperative Training Program. 

Of the 90 Included in the study of th® diversified 

Cooperative Training Program, complete information waa 

received on 56 graduated from the seven schools wnieh wer© 
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included in this study. This represented an over-all 

responae of 62$ for this program. It will be of interest 

to the reader to note the various reasons why thirty-four 

high school graduatea were not included in this study. 

Of these 3k, information on ten was checked Unknown 

on the questionnaire by their Vocational Education 

Administrators and no replies were received to two letters 

aent to each of these ten by the writer. These graduate© 

were from Logan, Delaware and Urbana Hlph Jchools. 

There are now 12 graduates from five of the high 

sohoola serving in the Armed Forces, These graduates were 

froa Ashland, Chardon, Troy and Urbana High Schools. Five 

of the girls who graduated from Ashland, Logan and Van Uert 

High sehools are now married, and on® has moved out of the 

state. Three graduates from Ashland High School are 

continuing their education. Two graduates of Van <©rt and 

Urbana High sehoola are now deceased. A Chardon High Johool 

Graduate*s trade was unknown and one graduate was unemployed. 

This leaves 5& graduates from the Diversified Cooperative 

Trade Program included in this study. 

The number of graduates engaged in a civilian 

oeeupatioa is shown on Table V* by their trade major for each 

He&«l*F High school of the Diversified Cooperative Trade 

Program. 
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TABLE V a . -

Ohlo'a Employed 1953 Regular High School Diversified 
Cooperative Trade Graduates by Trade Course. 

trade Employed .„.. .,. schools, „ „ 
Course Ashi Char Dela Loga Troy urea f.Wert 

M:5© HiI4 Ni 6 nt 5 «* 7 Hill Ki 5 HI 8 

Auto Body riepalr 1 - - - - - - i 
Auto Mechanic l - - - - - - i 
Auto Eepalr 1 1 - - - - - -
Qem^erelal Art 1 - - - - i - -
Cooking 1 i - - - - - -
Dietician 1 i - - - - - -
drafting 3 - - l - 2 - -
a«Tr Cleaning 1 - ; » - - - - i 
Sleetr ieal &pv* 1 a, - - - - - -
Floral Design 1 - - l - - - -
Sarsge Meehanie 1 • ! - - - - -
Lab, Aasiatant 1 - 3 - - - - -
Lab. Technician 2 ? - - - - - -
Lumbeman 1 - - - - 1 - -
Machinist 7 • - •-241 
s*aohine Sewing Z 2 - - - - - -
Meat Cutter 3 1 - - 1 - - 1 
Meat Packer 1 - 1 - - - - -
Meat Processing 1 - - - - - - 1 
Meehanie 16 1 - 1 5 3 - -
Milk Processing 1 - - 1 - - - -
Huralng 1 - 1 - - - - -
Photographer 1 1 - - - - - -
Pre Nureing 1 - - - - - - 1 

Printing 5 3 1 - - 1 - -
Radio ̂  IV Rpr, 1 - - - - - 1 -
Radiator Hepair 1 - - - - 1 - -
Shoe hepair 1 - - - 1 - - -
surveyor 1 - - - - - - l 
Telephone 1 - 1 - - - - -
<< elding 1 — - ! — — - — 
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It will be of interest to the? reader to note the 

variety of course® offered In th® seven high sohoola. 

Thirty-on© trade oourses had graduates who were Included in 

this study. Twenty-four of the trade courses were 

represented with one graduate each. The mechanics trade 

course had the largest number of graduates and was offered 

In four different high schools. Th© machinist course had 

the second largeat group of graduates who were from three 

different high school trade programs, Ashland High School 

with fourteen and Troy with eleven had the largeat number of 

graduates. The other five high schools with the number of 

their graduates are also included. Thus, this table 

presents the different trade courses as offered by the stven 

high schools during the school term 1952-53. 

The distribution by school of th© 90 diversified 

Cooperative Training gro^rma Graduates is shown on Table VI. 

Thla table shews the number and percent of the graduates 

from each high school so ass to arrive at a percentage 

response of the total number included in this study. This 

denotes an over-all response for the Diversified Cooperative 

Trade Program of ©2$. This percentage represents the 

distribution by school of the graduates who were gainfully 

employed in a civilian occupation at the time of this study, 

approximately nine months after graduation. 
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TABLE VI,-

Ohlo'a Employed 1953 Regular High 
School Diversified Cooperative Trade 
Graduates by school. 

School .number Percentage 
Surveyed tcraployed Employed 
H:90 »t56 t 

Aahland ZZ lb 64$ 
Chardon 9 6 Delaware 0 5 55% 
Logan 15 7 W 

Troy 12 11 
Urbana 12 5 5 # 
Van Wert 11 8 77$ 
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The graduates of th© Vocational Cooperative Trade 

Program originally numbered 98 with sixty-nine of these being 

recorded for this etudy. The writer received responses from 

all of the regular high schools which participated in this 

trade program for the school year 1952-53. These sixty-nine 

represented an over-all response of 70,', and the distribution 

is shown by trade major on Table VII for this program. 

It will be of Interest to the reader to note the 

similarity between the two Cooperative Trade Program® as to 

the reasons why insufficient information made It necessary 

to exclude sixty-three graduates from this study. Of the 

twenty-nine Vocational Oooperative Trade ftraduatea excluded, 

eighteen from Ashtabula, Marion, Sidney and Springfield High 

Schools are now serving in the Armed Forces. Seven responses 

were checked Unknown by their Vocational Education 

Administrator, and no replies were received to the two 

letters aent to each of these seven by the writer. These 

seven graduates were from Ashtabula, Marion and aeshlngton 

Court House High Schools. There are two graduates continuing 

their eduoation and one deceased from Springfield »Ugh School, 

one graduate from Marion Hi£h Denool was unemployed, 

therefore, this leaves sixty-nine graduates from this trade 

program included in th© study. 
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TABLA V I I . -

o h i o ' s Employed 1953 Regular High School 
Vocational Trade Cooperative Graduates by Trade 
Course. 

Trade Huaber Schools 
Course Employed Ash tab Karion 31dney Spring Wash C.H. 

Hi69 «i 7 Ms28 Mj 6 H:20 Mj 8 

Auto Meoh 15 7 - - - 8 
Automotive 11 - 11 - -
c ra f t ing 6 - - - 6 -
Foundry 1 — - - 1 -
Machinist 32 17 6 9 
Pa t t e rn Kak k 4 
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The reader Is asked to note the difference in the 

number of courses offered by the two trade programs as 

shown on Tables V and VII. Another distinct difference 

may be noted in the number of trade courses offered by each 

school. The Vocational Cooperative Trade urogram offered 

two different courses than those naroed under the diversified 

Cooperative Training Program. These courses, pattern raaking 

and foundry, were offered at the Springfield High ,ci-iaol. 

Springfield also offered machinist and drafting trade 

courses. The other four subjects were similar to trade 

courses offered in the Diversified Cooperative Irade Program. 

Marion High School offered a machinist and automotive trades 

course while Sidney only offered a machinist trade course. 

Graduates froia Washington Court House and Ashtabula High 

Schools majored In auto mechanics which Is the last of the 

trade courses dlseusaed in thla study. 

The distribution by school of th© Vocational 

Cooperative Trade Graduates is shown on Table VIII. The 

reader say note from this table that Marlon High school had 

the largest number of trade graduates as well ae the highest 

percentage of responses sent to the writer. Thla table also 

shows the percent of the total trade grr-du&tes from each 

high school which are Included in this study. This denotes 
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TABLE V I I I . -

Ohio 's S&ployed 1953 Hegular High 
School Vocational Cooperative Trade Graduates 
by School. 

School Kuffiber Percentage 
surreyed Employed Employed 

Hi93 Kj69 70J& 

Ashtabula 13 
Marion 35 
Sidney 10 
Springfield 29 
waah. Court House 11 

7 55% 
28 80J6 

2© 6 ^ 
8 73$ 
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an over-all response of 70$ for the Vocational Cooperative 

Trade Program. This also represents the distribution by 

school of the graduates who were gainfully employed In a 

civilian occupation at the tirae of this study. 

Of the 188 graduate® surveyed by the questionnaire, 

the naaes of 35 were checked Unknown or the information 

given was Incomplete. Two follow-up letters with 

questionnaires were sent to these 35 graduates with a total 

of eighteen replies being received, one graduate was 

unemployed while seventeen were gainfully employed in a 

civilian occupation. These eighteen replies represented a 

51% return. The writer felt encouraged in receiving such 

a high percentage return froa the graduates whose names 

had previously been checked Unknown in their present 

employment status or employment method by their Vocational 

Muoatlon Administrator. These seventeen responses were 

included in the total of 125, 

Responses have been recorded for 125, or 67$ of the 

original 188 graduates from the two programs. This is shown 

on Table IX in which a comparison is made between the two 

programs as to the number included in this etudy. The 

reader say note from thla table that the over-all response 

was fairly evenly distributed, being 6z% and 70> respectively 

or a total participation of 67%, 
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: ix.-

Ohlo's Employed 1953 Regular High 
dchool Cooperative Trade draduatea by Program 

•, ' "i ".•.i,iii"TjViiiiitiyi r ' T V . ":l'i
|
llil'j:."ffl„.':

i,li',l';
,
l":„i

ii M i.fi.i ;:„•;:„:,•:;,;::•ssaa 

Prograia Number Percentage 
Surveyed Employed Employed 
Sjl8S N:125 W 

Diversified 
Ooop. Trade 90 56 ©2>: 

Vocational 
Trade Coop. 98 69 70$ 
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The reader now has a fair picture of the 

distribution of the population used in this study. The 

tables have shown the trade courses offered in each program 

by school. From this basic information a further analysis 

will be made, in the following sections, of the graduates' 

present employment status, their employment training 

relationship, their employment methods and the 

inter-relatlonship of these factors. 

2. Current Occupational Status. 

The current occupational status data of 108 graduates 

were based upon responses made by the coordinators or 

supervisors. Moreover, seventeen responses were obtained by 

a questionnaire sent to the graduates whose complete status 

was Unknown to their coordinator or supervisor. Mo attempt 

was wade to confirm the responses given on these 

qut-stionnaires by contacting the graduates' employers, vne 

ot the basic assumptions of the thesis has been that the 

descriptive method itself is adequate in making n study of 

this particular population. 

In this study the Cooperative Trade ftrafiuatcs have 

been classified Into two groupsj those graduates who 

completed the Diversified Oooperative Training Program and 

those who completed the Vocational Cooperative Training 

Program. Eaeh student In these groups ha® been classified 
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in his or her present employment status by trade course, 

as apprentice or non-apprentice. 

An analysis of each of the sections of the 

questionnaire on the graduates' current oooupational status 

is given by trade major and by sohool for saoh of the 

programs. Ho attempt has been made to compare one sohool or 

course against another because of the low number of graduates 

In each course which might give rise to exaggerated ratios 

and ambiguous results. However, the reader is asked to note 

particularly those points of similarity and difference and 

the over-all analysis which resulted in setting forth the 

information by trade course. These summaries have Included 

the number of graduates who completed any one of the six 

trade courses of the Vocational Cooperative Training Program 

or the thirty-one courses offered in the Diversified 

Cooperative Training Program* 

The current occupational status of the graduates 

included in the study of the diversified Cooperative Trade® 

was evenly distributed between those who were plaoed as 

apprentices and those placed as non-apprentices. There were 

26 graduates working as apprentices or approximately k6$ ®.n& 

thirty, or $k$ working as non-apprentices. T.̂ ble iXa shows 

to what extent the graduates are plaoed oe apprentices and 

non-apprentices in relation to the over-all Diversified 

Cooperative Trades Program, m e table also shows that 26 
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TABLE IX*. -

Aetttal Kon-Apprentloea and Apprentices by Trade 
of Ohio 's 1952-53 Diversif ied Cooperative Trade Orads. 

Trade ittplovwont s t a t u s Apprentice 
Course Employed Kon-Appren Appren iPercentage 

K156 Hs30 H\Z6 k7% 

Auto Body Repair 
Auto Mechanic 
Auto Repair 
Commercial Art 
Cooking 
Dietician 
Drafting 
Dry Cleaning 

Electrical Repair 
Floral Deaign 
Oarage Mechanic 
Lab. Aaeiatant 
Lab. Technician 
Lumberman 
Machinist 
Machine Sewing 

Meat Cutter 
Heat Packer 
Meat Processing 
Mechanic 
Wilk Processing 
Nuraing 
Photographer 
Pre Nuralqg 

Printing 
Kadi© * TV Repair 
Badlator Hepair 
Shoe Repair 
Surveyor 
Telephone 
welding 

1 
1 
1 
1 
1 
1 
3 
1 

1 
1 
1 
1 
2 
1 
7 
2 

3 
1 
1 
10 
1 
1 
1 
1 

• i 
1 
1 
1 
1 
1 

-
— 

1 
1 
1 
1 
2 
«* 

1 
**-1 
1 
1 
2 
1 
2 
2 

2 
1 
-

4 
1 
1 
-

1 

• 

— 

1 
-

-

1 
1 

1 
1 
-
-
-
— 

1 
1 

— 

-
-
m* 

mm 

mm 

5 

1 
-

1 
6 
-
mm 

1 
-

5 
1 
-

1 
1 
mm 

-

100$ 
100$ 

<•» 

-
-
— 

33$ 
100$ 

~ 

-
•mm 

mm 

-
em 

71$ 
-

33$ 
-

100$ 
60$ 
-
mm 

100$ 
-

100$ 
100$ 

mm 

100> 
100$ 

— 
-
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graduatea from thirteen trade courses were rl&cad as 

apprenticea while 29 graduates from twenty-two trade course© 

were plaoed as non—apprentices. 

All of the graduates who had majored in printing 

were eucceaaful in being placed na apprentices. Moreover, 

four of these 5 graduates had been mz; loyea in the name 

trade for fifteen months. Five machinist apprentices and 

5 of the aix apprentice meohanioa have -worked in the same 

trade for eighteen months. This indicates th&.t the 

graduates' on-the-job training which they received as part 

time work during their senior year haa provided for a 

continued placement in the trade in which they majored. 

The percentages by schools for the- Diversified 

Cooperative Trad** Graduates working in the present status 

aa apprentices or non-apprentices are shown in Table X. 

It will be of interest to the reader to note tlnxt the 

ever—all distribution preaenta a fairly uven pattern. 

However, Urbana and Logan had a fairly high number of their 

graduates employed &s apprenticea. The over-all percentage 

of i*7f> indicates that the graduates profited directly by the 

training which they received by being employe ©t the 

apprenticeship level. 

It will be of interest to the reader to note th© 

difference in th© average length of time employed for each 

of these mploym&* It waa found that apprentice® have been 
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TA£UC - . -

Actual Mon-Apprentioe and Apprentices 
by School of Ohio 's 1952-53 Divers i f ied 
Cooperative Trade Graduates. 

achool Employment atatua, Apprentice 
liaployed Hon Appren Appren Percentage 

H?56 ®OQ N:26 k7$ 

Ashland 
Chardon 
Delaware 
Logan 

Troy 
Urbana 
Van »ert 

14 
6 
5 
7 

11 

10 
5 
5 
1 

? 

2 

1 

5 
6 

30$ 
17* 

37^ 
10O# 
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working; for an over-all nverage of approximately fourteen 

months in the i r present Job while non-apprenticea have 

worked an average of nine months. This indicates that the 

apprentices were plaoed in thei r present employment prior 

to graduation. Thus, i t appears that the employers of those 

apprentices must have been sat isf ied with thei r work during 

the i r on-the-job t ralnino, and, a t the same time, the 

graduatea have continued in the trade for which trained. 

There were 65% of the graduates from the six training 

courses of the Vocational Trade Oooperative urogram placed 

aa apprentices. From the 69 graduates included, twenty-four 

or 35/̂  were placed in the occupational s tatus of 

non-apprentices. The dis tr ibut ion by trade course between 

apprenticea and non-apprentice employees i s shown on Table XI. 

I t wi l l be of in te res t to the reader to note that 93$ of the 

15 auto meohanio graduates and the 6 drafting graduates were 

placed aa apprenticea while the automotive and machinist 

trade graduates were fa i r ly evenly divided between 

apprentices and non-apprenticea. I t i s also noted that 3 of 

the four pattern making graduates and the one foundry trade 

graduate were also wrking as apprentices. 

The occupational s tatus aa to non-apprentlcea and 

apprentices by achool of the Vocational Trade Cooperative 

Graduates la shown on Tablt XIX. 
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TABLE XI.-

Actual Non-Apprentices and Apprentices 
by Trade Training of Ohio's 1952-53 Vocational 
Trade Cooperative Graduates. 

****• ,., , a»pJLQ|ffon,t fftfataa, , Percentage 
Courae Employed Mon-Appren Appren Apprentice 

Si69 &iZ» Mk$ 65% 

Auto Meoh. 15 
Automotive 11 
Drafting 6 

Foundry 1 
Machinist 32 
Pattern s«ak 4 

1 
6 
-

mm 

£ 
1 

Ik 
5 
6 

1 
16 
3 

93$ 
W 
100;? 

100/ 
5©$ 
75* 
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TABLE X I I . -

Actual Mon-Apprentloes and Apprentices 
by aehool of Ohio 's 1952-53 Vocational Trade 
Cooperative Graduates. 

School E®$omm$ S ta tus Percentage 
EmployedHon-Appren Appren Apprentice 

N:69 Mizk ®ik5 65% 

Ashtabula 7 1 6 86$ 
Marlon 28 Ik Ik 50$ 
Sidney 6 6 
Spr ingf ie ld 20 3 1? W 
Wash. C. H. 8 - 8 100$ 
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The graduates of Springfield and Marion high Schools 

were very successful in being employed »s apprentices 

although these schools had aliaoat 70A of the Vocational 

Trade Cooperative Graduates. The Vocational Lducatlon 

Adffliniatrator at Sidney stated on the questionnaire that 

their aehool did not have an apprentlo©ship program, but 5 

of the boys were working on Jobs in their field of tr» ining. 

Therefore, they have been classified in tho study oa 

non-apprentices. 

The distribution of trade -̂raduntes between 

apprentices and non-apprentiees presents a slightly different 

pattern between the two programs. 

The summaries for each of the two trade programs are 

presented on Table X1I1. Thus, the reader may note la a 

©caparison that the Vocational Trade Cooperative Craduatea 

had 65% placed aa apprentice® while the graduates from the 

Diversified Cooperative Trade Program had a placement of kyfi* 

The total percentage of the graduates included in the ourvey 

gave an over-all placement of 5l?» tor th© apprentices as 

compared to kyjL tor graduates now employed as non-apprentioea. 

The percentages indicate a fairly even distribution. 
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TABLE X I I I . -

Actual Kon-Apprentioes and Apprentices 
by Trade Program of Ohio 's 1952-53 Trade 
Cooperative Graduates. 

**•*• -, _ aaplovment Status Apprentice 
Program deployed Non-Apprcn Appren Percentage 

H J 1 2 5 N?5^ &«71 57$ 

Diversified 
Coop. Trade 56 30 26 k7% 
Vocational 
Trade Coop. 69 Zk k5 65,i 
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This section has analysed the occupational status of 

each of the graduates aa either non-apprentice or apprentice. 

Tables have denoted comparisons between courses and programs. 

Other tables have vividly portrayed the record for each 

achool aa to the eaployment statua of their trade graduates. 

3. Current Employment - Training Relationship 

Thla section will analyze the relationship between 

the graduates1 present occupational status In respect to 

their high school trade courses. 

The graduates who had majored In th® diversified 

Cooperative Trades Program were fairly successful in their 

attempts to be placed In their trad© field aa evidenced by 

Table XIV. Of the 56, thirty-two or 57'ft of the graduates 

were employed in the trade which had a direct relationship 

with their trade training, A group of 9 or 15$ were employed 

in a civilian trade field where the line of advancement 

would not lead to the craftsman rating in the trade studied. 

These 9 employees were graduates from six different trade 

courses, and their present employment status is only partinlly 

related to their training. 

Of the remaining 15 graduates, 10 are now employed 

in an unrelated trade. Their present employment status la 

similar to those who are employed in a trade vita a direct 

employment training relationship. However, these tjrrHduatt»f 
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TABLK XIV.-

Uaployeient Training Rela t ionship by Trade of Ohio1® 
1952-53 Divers i f ied Cooperative tfrnduatee. 

. . . . . . i i r.l
l"iia"i"1 ', ';,. 'y : , . ••,:;; ',-r.1.,1 ••„ , , —,.,;,, ,,i„,ii '.VTir,;^, •; ",- •:,;"•; ,•'.::• r r n . i i . a i . 

Trade Employment Status )̂ -ag© 
Course Bsployed Dir- Part- tfnrel Mon- Direct 

eot lal at0d rel. 
Xt56 Ms32 H; 9 8:10 K: 5 57^ 

Auto Body Bep&ir 
Auto Mechanic 
Auto Repair 
Commercial Art 
Cooking 
Dietician 
Drafting 
Dry Cleaning 

Electrical Repair 
Floral t>ealgn 
Oarage Mechanic 
Lab. Assistant 
Lab. Technician 
Lumberman 
Machinist 
Machine Sewinc 

Meat Cutter 
Meat backer 
Meat Processing; 
Mechanic 
Milk Processing 
Nursing 
Photographer 
Fre Kurtlog 

Printing 
Hadio & TV Hepair 
ftadlator Hepair 
Shoe ftapp.ir 
Surveyor 
Telephone 
Welding 

1 
1 
1 
1 
1 
1 •* 
j 

1 

1 
1 
1 
1 
2 
1 
7 
2 

3 
1 
1 
10 
1 
1 
1 
1 

5 
1 
1 
1 
1 
1 
1 

1 
Mp* mm 

mm X 

1 2 
1 — 

1 
1 
1 
2 
«*» 

5 

1 
1 
1 
5 
1 
mm 

mm 

5 
l 
-

l 
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mm 
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-

1 
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mm 
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e» 

«•> 

1 

100^ 
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100$ 
-

^ 

33| 
100$ 

» 

10O> 
100$ 
100* 
100$ 

r& 
*•> 

33$ 
100* 
100$ 
50$ 
100)6 

-
-
-

100$ 
100$ 

100$ 
100/fc 
100$ 

«•* 

^^iwi'aiiWAf.mmmi.ffiiffiSf.aBa'waagia ae 
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are working in a trade outside th® occupational area they 

studied in high sohool, but their present occupation does 

lead to a line of advancement to craftsman. The remaining 

5 graduates or 9$ are now working? in an occupation which is 

not definitely related to their high school trade course. 

Therefore, tills table shows the employment training 

relationship with 57% having a direct employment connection 

with their high sohool trade course. 

The employment training relationships by sohool for 

the Diversified Cooperative Trade Graduates are shown on 

Table XV. Urbana's 5 printing trade graduates are presently 

employed in a trade which has a direct employment training 

relationship. The reader is &sk«d to note th© point of 

similarity as to the direct and unrelated eraployiBent 

training relationships aa being represented In si? of these 

high schools. However, the direct relationship is over three 

tines aa large as the number of Kmduates in the unrelated 

occupational areas. Ashland's trade graduates are patterned 

in all of the categories while Delaware and Troy's are in 

three and the other three schools' crariur.tcs are in two 

categories. Thus, it is encouraging to note the high 

relationship between employment m& training for these 

schools. 
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TAHLr XV.-

Kmployment Training Relationship by School 
of Ohio'a 1952-53 Diversified Oooperative ^rads. 

School 

Ashland 
Chardon 
Delaware 
Logan 

Troy 
Urbana 
Van Wert 

laiployed 

Ht5©* 

Ik 
6 
5 
7 

11 
5 
$ 

Swolovraent 3tatua 
Dir­
ect 
Hi 32 

6 
5 
3 
4 

k 
5 
5 

PSJ Pt-
lal 
N* 9 

2 
• 

1 
-

6 
«. 

-

unrel 
ated 
MjlO 

2 
1 
— 

3 

1 
. 

3 

Hon— 
rel. 
fi: 5 

4 
mm 

1 
-

«e» 

<«* 
-

,̂ -a|je 
Direct 

57* 

w^s 
B$i 
60^ 
57^ 

3# 
100,* 
63/* 
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The number of Vocational Trade Cooperative 

Graduates' direct employment training relationship 1® 

fairly high aa shown on Table ^vi. from the 69, forty-eight 

or ?©$ of the graduates of all six courses ar© working In a 

elvllian trade similar to their high sohool training. It la 

Interesting to not© that 2k i&aehlnlst trade graduates or 

75/' are working in their trade, and 12 of the auto mechanics 

graduates or 80$ are also working in their trad®. It la 

also intereeting to note fro« the table that no graduates 

are working in a non-related occupation. 

The reader la asked to observe the high percentage 

employment training relationship for each high aohool aa 

shown on Table XVIX, it is shown on this table that 

Springfield and Marion's 31 or 66% of their graduatsa had a 

direct esployiaent training relationship, ^ahtabula* Sidney 

and Viashingten Court House's 17 or BG,i> of their graduates 

also had a direct eeiployjient training relationship. The 

spread of the percentages ranged from 61}' to 8f\? with an 

over-all average of a 70$ direct employment training 

relationship for all five sohoola. 

The suwjarlea of the eaployiMnt training relationship 

between the two Cooperative TrsrAe rrofjrejBe are shown on 

Table XVI11. Eighty or 6k& of the Cooperative Trad© 

Oraduatea wer# writing in a civilian trade aimilsr to the 

trade course studied la high aohool and whert th® line of 
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TiiiiLIi. XVI . -

I j^ loyment T ra in ing I W l u t l o u s h i p by I r ade of 
Ohio's 1952-53 Vocational Trade Cooperative Crada. 

Trade 
Courae &aployed 

U169 

Employment status 
Dlr— Part- Unrel Non-
eot 
Nj48 

ial 

Uilk 
ated 
N: 7 

rel. 
Si -

iilrect 

70/; 

Auto Mechanic 15 
Automotive 11 
Drafting 6 

Foundry 1 
Machinist 32 
Pattern ¥nk. k 

12 
k 
5 

1 
zk 
z 

1 
5 

7 
1 

z 
z 
1 

1 
1 

ao$ 

33$ 

100/ 
75% 
50/ 
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TABLJS XVII.-

Esaployraeat Training Relat ionship by School of 
Ohio'a 1952-53 Vocational Trade Cooperative orada. 

• " • »"IM HI, 1. M J , .,,...» '„ i ; » •', . ' , • • - ' .'", ";-• '•:- .• . . ' ' . - ,..i.-——mini . . . n . 

school ,,. W^yff lant U%%%m $-age 
H&ployed M r - P a r t - Unrel Hon- Dlreet 

act l a l a ted r e l . 
R:69 StkB N:14 Hi 7 Mi - 70;£ 

^.j u—, •n-mY n 1 " I T 1 11 innr—II*MUI i n n i r r miTii -in- i n -p - TT ' I IVT- I ' — 1 »-*-~-r— r -

Ashtabula 
Marion 
Sidney 

Springfield 
Wash, G.H. 

28 17 
6 5 

20 14 
$ 7 

2 
9 ? 

1 
L 2 
1 

71 / 
61# 
8 %v 

70/ 
88$ 
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TABLfc. XVIII.-

Eteployment Training Relationship by 
Trade Program of Ohio's 1952-53 Cooperative 
Trade Graduates, 

Progra® Percentages 
Employed M r - Part- Unrel $on-

eot ial ated rel. 
Hi 125 6M'- 18<£ 14# 

Div. Coop. 
Trade $6 57% 16% 18£ 9% 

Voo. Trade 
Cooperative 69 70J* ZQ%> 10> 



AHALMI3 OF THE,; TlHDtMS 95 

advancement leads to the rating of craftsman. The remaining 

^6% were divided between the other three employment training 

relationship categories. This pattern indicates that 6k% 

of the graduates of th® combined programs were working in 

the trades for which they had received training. 

The reader now has a fair picture of the 

relationship between the graduates' high school trade 

training and their present occupation. Both trade prograaa 

had eifliilar patterns with the najority of the graduates 

being employed in a trade which had a direct relationship 

with their high achool trade major, i.e., roughly almost 

two-thirds of thera. 
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k* Placement Procedures Used. 

The current employment placement procedures uaed by 

the 125 graduates are analysed and discussed in thla section. 

Froa the eeven placement methods suggested on the 

questionnaire, five have been used by the graduates In 

securing their present Job. The summaries are given on the 

questionnaire returns by the graduates* trade najor, achool 

and trade program. The reader Is asked to note the pattern 

of similarities and differences on each of th® placement 

methods. 

The various sources which were responsible as 

methods of placement used by the Diversified Cooperative 

Trade Graduates are shown on Table xix. An examination of 

these data reveal that 18 trade graduates of nine ©ouraes 

were placed by achool personnel while Zk trot* seventeen trade 

courses were placed by the graduates' own use of a personal 

application. Prienda and relatives also served as important 

aouroee for the placement of 9 graduates from the same number 

of trade ©ouraes. Although the questionnaire did not aa& the 

Vocational Lduoation Administrators to list whether friends 

or relatives placed the graduates, three responaea stated 

that the graduatea were working for their fathers. Only k 

graduates from four trade courses secured their present Job 
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T^BLE XIX.-

Aotual Employment Placement methods by Trade 
Course of Ohio's 195^-53 Bivers i f ied Cooperative Grads. 

Trade Placement by ^__ 
Course Employed Sohool PersFriend Prev News 

Appll he l a . S«taploy Ads 
ni56 H:18 HtZk if: 9 »: k HJ 1 

Auto Body Repair 
Auto Mechanic 
Auto Eepalr 
CosBfierelal Art 
Cooking 
Die t ic ian 
Drafting 
Dry Cleaning 

E l e c t r i c a l Repair 
F lora l design 
Oarage Mechanic 
Lab. Ass is tant 
Lab. Technician 
LuRibena&n 
Machinist 
Machine Sewing 

Meat Cut ter 
Meat Packer 
Meat Processing 
Mechanic 
Milk Proeseeing 
Horsing 
Photographer 
Pre Muraing 

P r i n t i n g 
Radio & TV Repair 
Radiator Hepair 
Shoe Repair 
Surveyor 
Telephone 
Welding 

1 
1 
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1 
1 
1 
3 
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1 
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through their previous employer, and one secured his Job by 

answering a newapaper advertisement. 

It was interesting to note from the? questionnaire 

that of the k graduates who secured their preaent Job 

through their previous employer, three had been working 

for fifteen months and the other 1 ten month© In their 

current occupation. 

The pattern between the five placement methods used 

by the graduetea of each eohool la illustrated on Table AX. 

Urbana placed all of their trade graduates while five of the 

other schools placed at least one graduate eaoh. The table 

ahowe that eight of Aahland's 14 graduates and six of Troy's 

11 graduates were placed In their current occupation by 

friends and/or relative®. Only one rr^duate from Delaware 

High School secured his Job by answering a newapaper 

advertisement. 

The data on the employment placement methods used by 

the Vocational Irade Cooperative Or^duates are indicated on 

Table V I . The achool placed 37 graduate® from all the 

trade courses In their current occupations while 2h graduates 

were placed through their own personal initiative, and S 

graduates secured their Jobs through friends and relntlvea. 

from thla table it is noted that each of the trade courses 

was reported aa having at least one graduate utilize one of 

the three aethods of placement with the exception of th© 
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TABLE XX.-

Actual Employment Placement by Sohool 
of Ohio'a 1952-53 Diversified Cooperative 
Graduates. 

School 
Employed 

K: 56 

,„, ...M^ftoeMifrEsr 
iohooi Pera Friend Prev Hewa 

Appll Kela Employ Ada 
1:18 M?24 Ni 9 Hj k Hi 1 

Ashland 
Chardon 
Delaware 
Logan 

Troy 
Urbana 
Van Wert 

Ik 
6 
5 
7 

11 
5 
8 

4 
-

1 
1 

k 
5 
3 

8 
3 
2 
3 

6 

2 

2 
-

1 
2 

1 

3 

. . 

3 
mm 

1 

-
•mjn 
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TABLB: X X I . -

Aotual .mployment I laoeraent Methods by Trade 
Courae of Ohio's 1952-53 Vocational Trade Cooperative 
araduatea . 

Trade 
Courae 

Placement by 
ISraployed Sohool Pera fr iend Prev Slews 

Appll Rela. Employ Ads 
m69 Mi37 %iZk Ni 8 m - Ns -

Auto Mechanic 15 
Automotive 11 
Drafting 6 

9 

I 
k 
5 
l 

2 
3 
1 

Foundry 1 
Maohiniat 32 
Pattern Making k 

1 
IB 

Z 
12 

9 
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foundry and pattern making trade courses. From the table it 

ia alao seen that school personnel placed 37 of the 69 while 

the other methods together plaoed the remaining 32 graduates. 

The relationship between the three different 

referal sources for placement of the Vocational Trade 

Cooperative Graduates for each achool is illustrated by 

Table XXII. The data ahow that each achool placed at least 

50% of their graduates in their program. Although y&rion 

and Springfield High Schools had kQ graduates in their 

program, the achool still plaoed Zk or $Q%. Sohool personnel 

from Aahland and Sidney High Schools placed approximately 

70^ of their graduates. 
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TABLE XXXI.-

Actual iiaployment Placement by School 
of Ohio •a 1952^53 Vocational Trade Cooperative 
Graduates. 

School fleftement, by 
Bteployed School Tor a Friend Prev Mewa 

Appli Rela Etepley Ada 
®t69 Mi37 niZk Nt 8 Hj - H: -

Aahtabula 7 § Z -
Marion 28 Ik 9 5 
Sidney 6 k Z 

Springfield 20 10 9 1 
Wash. C,H. 8 k 2 2 
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Thla aection haa analysed the methods of placement 

by trade courae and by achool. In the over-all pattern, 

achool personnel have pieced almost as many graduates aa 

all other methoda combined, 4 further analysla will be made 

on the placement methoda in relation to their present 

employment training relationship. 

5. Employment Training Relationship with Placement Methods 

The varioue placement methoda used by the trade 

graduates in securing their current Job, which has a direct 

relationship to their trade, is analysed In this section. 

The data on the non-direct employment training relationships, 

whioh Include partial, unrelated and non-related, Is also 

presented in light of each of the placement methoda. 

Idaen surveyed nine montha after graduation, eighty of 

125 graduates or 6&$ were employed In a trade which waa of 

the same classification aa their trade training. The 

Vocational Trade Cooperative rrogreji had the larger group of 

these SO. Forty-eight graduates war* from this trade program 

while 32 were from the Oiveraified Cooperative urogram. 

The 32 graduatea elaesifled aa working in a trade 

for whioh they were trained ia the Diversified Cooperative 

Trades utilised four methods of placement in obtaining their 

Jobs. Those sources, in order of effectiveness, were achool 

personnel, friends and relatives, personal application and 
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through previous employer. Table XXIII shows to what extent 

each of the varloua aourcea were reaponaible for the 

placement of the graduates in a directly related Job for 

this group of graduates. The reader Is asked to note the 

number of trade courses In which the graduates are working 

in a Job directly related to their trade major. Seventeen, 

or 5% of these, representing eight trades, were placed by 

sohool personnel. 

Of the 69 graduates from the Vocational Trade 

Cooperative roeram, kS were placed in an occupation which 

had a direct relationship with their trade courae. Nine 

graduates from this program utilized two other source© of 

placement. Five of these received their present Job through 

peraonal application while k secured their Jobs through 

friends and relatives. It ia interesting to note on 

Tables XXIII and XXIV that a large number of graduates in 

each trade course were plaoed by school personnel in an 

occupation which waa directly related to their school 

training. 

aiightly leas than one-third of all Cooperative 

Trade Graduates surveyed were found to be working in 

Trade® or trade fields which were not directly related to 

those for which they were trained. Of these 45, twenty-four 

were graduate® of the Diversified Cooperative !r&&e Program, 
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TABLE XXIII.-

Gurrent Direct iSmployraent Training Relationship 
with Placement Methods by Trade Major of Ohio's 1952-53 
Diveraified Cooperative Graduates. 

Trade 
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N: 

ipl 

56 

Auto Body Repair 1 
Auto Mechanic 
Auto Repair 
Commercial Art 
Cooking 
Dietician 
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Radiator Kepalr 
Shoe Kepalr 
Surveyor 
Telephone 
Welding 

1 
1 
1 
1 
1 
3 
1 

1 
1 
1 
1 
2 
1 
7 
2 

3 
1 
1 
10 
1 
l 
1 
1 

5 
1 
1 
l 
l 
l 
1 

========= 

Dir­
ect 

N J 3 2 

1 
-

1 
-
-
mm 

1 
1 

-

1 
1 
1 
2 
— 

5 

1 
1 
1 
5 
1 
-
-
mm 

5 
1 
-

1 
1 
1 
*• 

3ch 

Hjl7 

m. 

-
— 
-
mm 

— 

1 
-

_ 
mm 

mm 

— 

1 
mm 

5 
mm 

1 
„ 
«. 

3 

— 
-
mm 

k 
1 
-. 
mm 

1 
mm 

-

PI 
!?ers 
Appll 
Mt k 

m. 

-
«* 
mm 

mm 

«•• 
-

-

«. 
— 

1 
— 
w» 

-
-

-

*• 
«. 
«. 

1 
1 
-
-

-

1 
— 
<M» 

— 
— 
_ 
-

^cement by 
friend Prev' 
Rela 
Hs 8 

1 
at* 

1 
— 
-
— 
w» 

1 

_ 

1 
-
•» 

1 
mm 

mm 

-

— 
— 

1 
1 
_ 
— 
* 

-

•* 
*P* 

••» 

1 
— 
«. 
<*» 

Mews 
Employ Ads 
Ms 3 

*» 
-
«• 
«• 
-
— 
-

-

— 
-
-

1 
_. 
-
-

-

^ 

1 
mm 

mm 

mm 

— 
mm 

mm 

•M» 

M 

**-
mm 

mm 

1 

Mt — 

m 

— 
a* 

-
-
— 
— 
-

— 
— i 

— 
-
mm 

mm 

mm 

mm 

mm 

«. 
*> 
— 
— 
-
— 
— 

— 
_ 
— 
— 
«. 
— 
-



ANALYSIS ov THE VZWJM\) 106 

T-VFU,'. XXXV.-

Current Direct "Ln^loynent Training Eela t lonship 
with Flaoeraent Methods by" Trade Major of Ohio 's 1952-53 
Vocational Trade Cooperative r-mduntes. 
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and only one of these was placed by achool pcraonncl. 

Twenty graduates from fourteen different trade area7 meowed 

their Jobs through personal application. Each of the other 

3 graduates utilised one of th® other placement acthoda. 

The relationship between the various methoda of placement of 

graduates from the thirty-one trade areas in occupations 

which were not directly related to their trade training is 

illustrated on Table XXV. 

Personal applications were used by 17 of the 21 

graduates of the Vocational Trade Cooperative Program while 

friends and relatives provided the means for k other 

graduates in securing their present Jobs. These were th© 

only methoda of placement utilised by this? grou... Table XXVI 

illustrates the ssetho&s by trade course for the f5rad nates who 

are employed in a trade ̂ fhich waa not directly related to 

their trade major. The non-direct, partial, unrelated and 

non-related methods of employment training relationship with 

placement are ahem separately by program and trade courses 

in the Appendix. 

A comparison of the employment training relationships 

with reference to placement used by praduatea trvvti each of 

the trade programs la Illustrated on Tables AXVII an<3 aVIIl, 

The reader 1® asked to not® the pattern© of similarity for 

e&eh employment status vhleh includes direct, partial, 

unrelated and non-related. 
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TABLE XXV.-

Current Non-Direct Employment Training; 
Relationahip with Placement Methoda by Trade Kajor of 
Ohio's 1952-53 Diversified Cooperative Graduates. 

rt * — * • 11 »••—1——M 11 m I I I I W I I , H I W » ' I I I I I I M I I • • • • • . . I M . W I . > . , . . w ^ . , - , ! ! . ! . i « i i » « »•• >« m i—n»«i — < M . H C II I.H • . • • • W M M — . I. iMn..r,-M 
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TABLE XXVI.-

Current Hon-Dlrect Employment Training 
Eelationship with Placement Methods by Trade Major of 
Ohio's 1952-53 Vooational Trade Cooperative Graduates. 

Trade 
Major 

Hon 
E&pl Dir­

ect 
u\69 Mi 21 Uj -

Placement by 
Pera Friend l ¥ e v ¥ewaf 
Appli l;ela Tiaploy Ada 
Nsl7 Nj 4 Hi - Nt -

Auto Mechanic 15 
Automotive 11 
Drafting 6 

Foundry 1 
Machinist 32 
Pattern Making k 

3 
7 
1 

8 
2 

7 
7 
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TABLE XXVII.-

Current Employment Training Relat ionship with 
Placement Methods of Ohio's !95?-53 Diversif ied Cooperative 
Graduatea. 

amploy £nployed Placement by 
Trng. School Pera Friend/ ! ,rev Hewa 
Status AppU R e l a , S q p l o v M§.„ 

56 I f y*$ W Wfr 9 W ^ 7̂  1 ;& 
11 • ' — '••••'• ' • " " • "• - ' ' ' iii^mmmtimmmmmmmimmmmmmmmmmmmmmmmmmmmmmmBtmM »m tnummmmmmwmmmmmmMn \m*mmii,»imimvm\t»mvmM»mmma^immmmmmmmMmmMimn 

Direct 32 17 53$ k 12$ 8 Z5% 3 10% - -
Partial 9 - - 7 7$f 1 ltf - - 1 11$ 
Cnrelated 10 1 10# 8 B0% - - 1 10;: - -
Non-Related 5 - - 510$ - - - - - -
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TABLE XXVIII.-

Current Employment Training Kelatlonahlp with 
Plaeetaant Methoda of Ohio1 a 1952-53 Vocational Trade 
Cooperative araduates, 

Saploy Employed 
Trng. 
Statue 

It 
69 

Plaoenont by 
Pera Friend/ 'school 

I T 3X IO~ 
yf jfy JRy5% Tf tx£ 

Prev Hewa 

Direct k% 
P a r t i a l 1* 
Unrelated 7 
Ifon-Ralated -

37 77i 7 15^ 
12 86/ 
5 ffl 

k B;5 
2 14,,* 
Z Z9% 
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In an analysis of the current direct employment 

training relationship with placement, it vas found thnt 

three schools placed all of their trade graduates. 

Graduates from five other schools utilised two methods of 

placement and graduates from the other four schools used 

three placement methods. The virions placement methods 

which were utilized by thr grndurtes frorc each of the tvelve 

high schools are shown on Table XIX. 

Graduates who were working in an occupation whioh 

was not directly related to their training used other sources 

than school personnel except in on© inatano*. Thirty-seven 

of the k5 graduates from eleven high schools secured their 

jobs through personal application while 5 graduates* from 

three different high schools obtained their current; Job 

through friends and relatives. The rHstrlhvtlon of ^lacemsnt 

methoda for each high achool of those f?raduatea not working 

directly In their trade major ia illustrated on l-Vble ;'.'Oi. 

Separate tables for each sohool have been Included in th© 

Appendix to show the current employment training relationship 

with placement methods for each of thtlr trade ^r^uates 

included in thla study* 

An over-all comparison between the- tv<; nroixtMn by 

each of the methods of placement showing the number und 

percentage la presented on Table XXXI. araduates from th® 

Diveraified Cooperative Trade Program used personal 
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TABLb XXIX.-

Current Direct k&ploystent Training Kelatlonahlp 
with Placement Methods by each School of Ohio's 1952-53 
Cooperative Trade Graduates. 
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TABLE XXX.-

Current Bion-Blrect Employment Training Relationship 
with Placement Methoda by each School of Ohio's 1952-53 
Cooperative Trade Graduates. 
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TABLE XXXI.* 

Current Employment ll&oeraent Methoda of Ohio's 
1952-53 Cooperative Graduates. 

Prograa Placement by 
Employed School Pera Friend/ Prev ' Hews 

Appll Rela BtPloy Adj 

1J3 
, -MEM RfiiaU. f W , ...Mi-

H ,.M j | K _a M £ N * fcj M« 

5J !$£ W W 17 W "TF 3$ ~I 1$ 

DlV. Coop. 
Trade 56 18 34$ 24 43J& 9 16* k 7% 1 Z% 

Vee. Trade 
Cooperative 69 37 54$ 24 35$ B 13* - - - -
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applications aa a method of securing their lob more than 

any other of the five raethods. However, it is reversed for 

the graduates of Vooational Trade Cooperatives as school 

peraonnel placed 54$ to lead all other methods. In the 

total program, fifty-five of the 125 graduates or 44* were 

placed by school peraonnel. Thla figure may be compared to 

the other four methoda of placement. Forty-eight graduates 

or 38$ aecured their Jobs through personal application and 

17 or 14>£ secured their present employment through frlenda 

and relativea while four or 3* were aided by their previous 

employer, and one aecured his job by answering a newapaper 

advertisement. 

This aection h&a eutamarlaed the information, whioh 

waa obtained from the questionnaires used in this study, 

between training and placement. It has shown that more 

graduatea were plaoed by the schools In a trade whioh waa 

directly related to thoir training than any other method. 

Theae data have been illustrated by the use of tables by 

individual trade majora, trade program and schools. The 

eehoola plaoed 44/ of the Cooperative graduatea while the 

second method only placed 38* and the other three methods 

19*. 
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6. Current Length of Employment 

Thla aection will Illustrate and discuss the 

relationship of the v^rloua placement methods in relation to 

the graduates' length of time In their current occupation. 

The effective plaoement of the Cooperative Trade 

Graduates in a Job which had a direct relationohip with their 

trade training la of primary importance. However, one aapeet 

of thla lasue must be further considered: How long have 

theee graduates been employed in their current occupation? 

The results ahow that graduates* placed by the achool 

in a directly related occupation have been employed on th® 

average approximately two more months than graduatei plaoed 

by the other aethoda. Thla information with the number of 

graduatea utilising each of the placement methods is 

illustrated on Table XXXII, However, It would be well to 

note that only a few graduatea utilised some of th© placement 

methodaj thla atay give a dietorted picture on the average 

saonthe employed. Additional information has been included 

in the Appendix to ahow the graduatea' a vera/-© months 

employed by their trade major. 

The length of the current employment of th© 

Diveraified Cooperative Trade Graduates waa approximately 

eix sontha longer than the Vocational Trade Cooperative 

Sradu&tea who were placed by the school. It la also observed 
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TABLE XXXII.-

Average Length of Employment in Current 
Job Having a Direct Helationahlp to Placement 
Methoda of Ohio's 1952-53 Cooperative Trade 
Graduates. 

Placement Div. Coop. Trade Voo. Trade Coop. 
by 11:32 Mentha r.%58 Montha 

School 

Pers Appll 

Frleada/Kela 

Prev Keployer 

Hewa Ads 

17 

4 

3 

3 

— 

16 

10 

15 

15 
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that the average length of employment extends backward from 

the time of this atudy to the winter and spring months of 

the graduates' senior year in high achool. 

Th© relatlonahip between length of employment In 

the graduatea1 current Job is much different when 

conaidering the graduates employed in occupations having a 

non-direot relatlonahip with their trade major. The reader 

may note the difference between the direct and non-direot 

employment training relatlonahlpa in reference to the 

average length of employment aa ahown on Tablea XXXII and 

XXXIII, 

The approximate average length of mrloymmt for the 

total program ia ahown on Table XXXIV. The reader may note 

the over-all averages aa to length of employment as compared 

to the graduates' placement methoda. It will be observed 

that the graduatea placed by school personnel have worked 

longer on the average than graduates placed by the other 

methoda except thoae placed by their previous employers. 

However, these four graduates compria© a very small 

percentage of tbe 125 Cooperative Trade Graduates. 
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TWLE .0X117.-

Average Length of Employment In Current 
Job Having a Non-Direct Helationahip to Flaoeraent 
Methoda of Ohio's 1952-53 Cooperative Trade Grads 

Placet-tent Div. Coop. Trade Voc. Trade Coop. 
by Mi 24 Kontha K: l l ^ontha 

School 

Pera Appll 

Friends/Hela 

srev Employer 

Hewa Ada 
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10 
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TABLE XXXIV.-

Average Length of Employment in Current 
Job in Helationahlp to Placement Methods of 
Ohio'a 1952-53 Gooperatlvt Trade Graduates. 

Placement Div. Coop, Voc. Trade Cooperative 
by Trade Coop. Tradee 

K Mentha N Months ft Months 

School 18 

Pera Appli Zk 

Frlenda/Rela 9 

Prev anploy 4 

Hewa Ads 1 
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The purpose of thla information has been to present 

to the reader a fair picture of the relatlonahip between th© 

length of the graduates' current employment and the five 

placement methods utilized by the different Cooperative 

Trade Graduatea from Ohio'a Regular High sehoola in 1953. 

7. Summary 

We have eeen the extent and method of employment of 

the 1953 graduates of the Cooperative Training Program in 

Ohio. Responses were received on 125 of the 188 trade 

graduated from twelve Regular High 3©hools. These graduates 

represented the Diveraified Cooperative Trade and the 

Vocational Trade Cooperative Programa. 

In an analysis of the preaent employment status of 

the 125 graduatea, it was found that 45 of the 69 graduates 

or $5% tTom the Vocational Trad© Cooperative irograra and Z6 

of the 56 graduates or 46$ of the Diveraified Cooperative 

Trade Program were working aa apprentices. Thla gave a total 

figure of 71 or 57^ of the 125 Cooperative Trade Graduatea 

working as apprenticea. 

In regard to the relatlonahip between the graduate©' 

trade major and their current employment atatua It waa found 

that 80 graduatea or 64$ were working In a trade directly 

related to their high aehool trade major. The Vocational 
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Trade Cooperative Program had more graduate® working In 

directly related Joba than the Diveraified Cooperative Trade 

Program. The former had 46 or 70$ of the 69 graduatea 

compared to the 32 or 57$ of the 56 graduatea of the 

Diveraified Cooperative Training Program. The over-all 

analyaia found 3©$ of the graduatea working in Joba that were 

not related to their trade training. It was also noted that 

18£ of thla total were working in the trades which were 

partially related to their training while lk% were working 

in trades other than those for which they were trained and 

k% were working in definitely non-related oeoupatlona. 

Graduatea of the Diveraified Cooperative Program who 

were working in the tradea for which they were trained used 

four placement methoda In obtaining their current Joba. 

Graduates found to be working in Joba partially related or 

unrelated uaed three placement methoda while graduatea working 

in non-related oeoupatlona used only one method. The 

graduatea who were employed In a Job directly related to 

their trade major uaed achool peraonnel aa their main source 

of placement. Seventeen or 53$ of these 32 graduates were 

plaoed by achool peraonnel. Friends and relativea ranked aa 

the aecond method with 8 or Z5$t while 4 graduates or 12$ 

uaed peraonal applications and 3 or 10$ aeoured employment 

through a previoua employer. 
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The over-all analyaia found more Diveraified 

Cooperative Trade Graduate® utilising personal applicationa 

than any other placement method. It v»ae found th it 24 or 

43^ of the 56 graduatea were pineed by peraonal application. 

Eighteen or 34/1 were placed by achool personnel while the 

remaining 14 graduatea uaed frlenda and relatives, previous 

employers and newspaper advertlaamenta as their sources of 

placement. 

2he graduates of the Vocational Trade Cooperative 

Program ueed only three methoda of placement. Graduatea 

found to be working in Joba directly related to their trad© 

training mainly used achool peraonnel aa aourcea for 

placement with thirty-aeven of the 48 graduatea or 77$ 

placed. In the over-all analyaia it waa found that 37 of 

the 69 graduatea or 5**# were placed by achool personnel 

while Zk or 35$ were plaoed through pereonal applications 

and 8 or 11$ were placed through frienda and. relativea. 

In analyzing the total Cooperative Trad© Program for 

the Regular High school® in Ohio, It waa found that 55 or 

kk% of the 125 graduatea were placed by achool peraonnel. 

The pereonal application method ranked aa the second method 

of placement with 48 graduatea or 38$. Graduatea placed by 

friends and relativea ranked third with 17 or 14$ while 4 

graduatea uaed previous eaployera and 1 obtained his current 

job through a newapaper advertleenent. 



CHAPTER IV 

IMPLICATIONS OF THE FINDINGS 

Thla dlaouaalon acta forth the implications in the 

data of the preceding chaptera. It concludes with 

recommendatlona for the improvement of the Vocational 

Education Program for the Regular High Schools of Ohio. 

1. Employment Placement Proapeotlve 

Ohio'a Regular High Schools have a reaponalbillty for 

inauring that placement be provided for the Cooperative Trade 

Graduatea aa part of a comprehensive guidance program. The 

achools, through their former students and various civic 

organizations, have contaeta with different employment area®; 

they have the necessary cumulative records on their students 

and, thua, are in a poeition to give a well founded ©valuation 

of a proapeotlve employee to an employer before placement is 

completed. Galper,1 Movak2 and Kelthley and .̂ oiaolalr-* felt 

1 Sidney A. Galper, "Placement and Follow-Up a 
Reaponalbillty of the Public School", In Eduoation. Vol. 62, 
laaue of November 194l, p. 164-171. 

2 Benjamin J. Novak, "What Placement for Placement?1*, 
i» Oeoupatlona. Vol. 30, laaue of January 1952, p. 258-259. 

3 E. J. Kelthley and Eather Boieolair. "Guidance, 
Placement, and Follow-Up In Buaineaa Education1*, In The 
Journal, of Buaineee Kdueatlqn. Vol. 21, issue of December 
1945, p. lo-id. 
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that placement waa a natural atep in the prooeaa of training 

etudenta. Therefore, 1&e achool, having trained the youth 

and possessing the necessary records, should aaamae the 

reaponalbillty of placement of their Cooperative Trade 

Graduatee. 

Placement Involvea the selection and location of an 

occupation by the achool placement officer and then the 

eeleetion of a atudent to fill this poaltlon. However, 

placement doee not end at thla point. Placement must not be 

a minor or subsidiary function of the guidance program, but 

must be considered a part of the whole program of guidance. 

Lamer* reported in 1949 that 55% of the 86 cities in the 

united Statea with a population over 100,000 had placement 

aervicea in their public achoolg. The Ohio Plan of Trade and 

Industrial Education Manual* included aaaiatanee in the 

placement of students in employment aa one of the functions of 

the program. 

4 Leon Lerner, "Placement by Public School", in 
Qceuoatlong. Vol. 27, iaaue of February 1949, p. 322-325. 

5 State Department of Education, Divlalon of 
Vocational Muoatlon, The Ohio Plan of Trade and industrial 
Education. Columbua, Ohio, 194S, 217 p. 
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Novak,* Galper? and Howard® believed that every high 

aehool should have a well organized placement and follow-up 

service aa a part of the achool'a program. 

The hypothesis of this problem stated that the Regular 

High 3ehool8 of Ohio are asaumlng their reaponalbillty in the 

placement of Cooperative Trade Graduatea. The reault of thla 

inveatigation showed that 92$ of the aohoola had placed 

graduatea in occupations. Leonard*a^ study of Vocational High 

School Graduatea in the Fittaburg area noted that 17# of their 

graduatea were plaoed by the schools, he alao noted that 

achool peraonnel waa reaponslble for the greatest number of 

placements. Thla figure of 17$ offers a point of reference in 

comparing the former study with the present Inveatigation. The 

results of thla atudy revealed that 44^ of Ohio'a Cooperative 

Trade Graduatea were placed by sohool peraonnel. Although theae 

two atudiea Involve different vocational programa, they do have 

6 Benjamin J. Novak, "What Placement for Placement?*, 
la Qecupatlona. Vol. 30, laaue of January 1952, p. 258-259. 

7 Sidney A. Galper, "Placement and Follow-Up, a 
Reeponaibillty of the Public School", in Eduoation. Vol. 62, 
laaue of November 1941, p. 164-171. 

8 William L. Howard. "Should a High Sohool Place 
Graduatea?", In School Board Journal Vol. 99, issue of August 
1939, P. 56. 

9 Hegle J. Leonard, Occupational tocperlencea of Trade 
aehool Graduatea. tmpubliehed Doctor'a theaia presented to the 
School of Eduoation of the University of ntteburg, fittsburg, 
1949, 207 P. 
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the aame objeetlvea In training atudenta for apeciflo trade 

fielda. The difference indicatea that the Ohio Regular High 

sohoola are doing a better Job of placement than the 

Vocational aehoela in the Pittaburg area. Thla inveatigation 

alao noted that 38$ of the Oooperative Trade Graduatea 

obtained their Joba through their own peraonal applications. 

Placement by frlenda or relativea ranked third with 14;J and 

previous employers and newapaper advertiaementa plaoed k% and 

Z$ reapeotlvely. However, the reaulta do not prove 

eonolualvely the auperiorlty of the achool placement method 

over all other methoda, but they do point out the extent to 

which the achoola are aaaiating their graduates in finding 

available employment, therefore, theae reaults ahow that the 

Ohio achoola are consolous of their reaponalbillty of placing 

their trade graduatea and thua confirm the hypotheaia that the 

school peraonnel haa accepted the objective of vooational 

education ia aaaiating in placement of their Cooperative Trade 

Graduatea. 

The sehoola of Ohio have provided the necessary 

vocational training for the Cooperative Trade Graduatea to be 

better qualified for an occupation than thoae who did not 

receive the trade training, Thla atudy haa revealed that 65% 

of the Vocational Cooperative Graduatea were employed aa 

apprenticea, and the average for the entire program waa 57$. 

Of the apprenticea preaen tly employed, 67% have been employed 
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nine montha or longer; and BZ% of the graduatea are employed 

in Joba related or partially related to their trade major. 

Thua, the reaulta ahow that the Regular High Sohoola in Ohio 

are providing the knowledge and neceaaary akilla for the 

graduatea to be employed aa apprenticea and in their trade 

field during their senior year in high achool. The Regular 

High Sohoola of Ohio have provided the Trade and Industries 

Training Claaaea for their graduatea to become better 

qualified for employment during their final year in high 

achool than thoae who did not receive the trade training 

during their eenior year. 

Van Meter10 found in hia study of high sohool 

graduatea in Northweatern Ohio that Z5% of the men and 30$ of 

the women held Joba related to their high achool trade ooursea. 

Thla low figure could reault from the lack of employment 

opportunities. Jonea and filler,!1 in analysing a 1950-51 

etudy In New Jeraey, noted that unemployment waa higheet in 

10 Loren C. VanMeter, An Occupational rollow-Up of 383 
ftj.ghSchool Graduatea to Discover Relatlonahipa between School 
and Career and to Learn any Impllcationa for the Current 
Curriculum Particularly Induatrlal Artq. unpublished Master'a 
theala, preaented to the Sohool of Education of Ohio State 
Oniveraity, Columbua, Ohio, 1940, 68 p. 

11 Arthur J, Jonea and Leonard M. Miller, "The National 
Picture of Pupil Peraonnel and Guidance Services In 1953", in 
thtt K**iPgel Aaaoeiation of Secondary-School Prlnciplea of the 
^tional Education Aaaoeiation. Tai. TBr i.e»fl ********** io<4, 
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1936 with 20.5$ while the loweat waa % in 1950-51. The 

writer found that 90% of the Vocational Trade Cooperative 

Graduatea and 7J% of the Diveraified Trade Graduatea were 

working in an occupation which waa directly or partially 

related to their trade training. Moreover, a atudy of the 

ever-all employment training relatlonahip found 82/> of the 

graduatea employed at the present time in trade fields of 

similar nature aa their trade training. The approximate 

difference of 65% indicatea not only an increaae of employment 

opportunities but a better program whioh qualifies the 

students for a Job related to their trade training. Therefore, 

the results ahow that the achoola are providing the neoeaaary 

training to enable the graduatea to be employed in an 

occupation related to their trade training. 

The findinga in thla atudy indicate that Ohio 

Cooperative Trade Graduatea have been placed by the sohoola in 

oeoupatlona which have a direct relatlonahip with their trade 

12 

training. Landy'a recommendation urged the achoola to give 

careful attention to the proper placement of the graduatea 

in an occupation which had a direot relatlonahip with their 

trade training. From our inveatigation it waa revealed that 

of the graduatea placed by the sohoola, 98^ were working in 

12 Edward Landy* "Prlnoipala Offered Follow-Up 
frogram% in Oeoupatlona. Vol. 19, issue of Maroh 1941, 
p. 266-272. 
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an occupation directly related to their trade majors. In 

other words, only one of the 55 graduatea placed by the 

aohool waa placed in a Job which waa unrelated to hia trade 

major. Therefore, it la believed that the achoola have 

given careful attention to the problem of plaolng their 

graduatea in oeoupatlona which were directly related to their 

training. 

The occupational adjustment of Ohio'a Cooperative 

Trade Graduatea working in the aame oooupation and placed by 

the aehool, la better than that of those graduates placed by 

other methoda. Hirachhorn J found in an informal atudy in 

Baltimore that 60$ of the atudenta placed were atill working 

with their original employer after one year. The findings 

in thla atudy alao tend to verify this fact of employment 

tenure. Hie results of thla atudy ahow that 60% of the 

graduatea plaoed by the achoola were still working in the 

aame Jobs at the time of thia inveatigation. It waa found 

that the over-all average length of employment for the 

Cooperative Trade Graduates placed by the school waa 

thirteen montha at the time of thla atudy. The facts 

revealed in thla atudy show that the graduates placed by 

13 J. Leonard Klraohhorn, "Baltimore achoola Follow-Op 
Students Plaoed*1, in The Vocational Guidance quarterly. Issue 
of Autumn, 1952, p. 25-27* 
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other methoda had an average length of employment of leaa 

than eight months. Therefore, it la aeen that the 

Cooperative Trade Graduatea plaoed In an occupation by the 

school,as ahown by the length of employment in the same 

occupation for which trained and by the fact that they have 

been working for the aame employer for an average of over 

one year, appear to be better adjusted. 

On the basis of thla Investigation, it ia believed 

that a cloae relatlonahip exists between placement and 

community life. Van Meter^ and Villiaraa3** arrived at a 

almilar concluaion when they noted that approximately 80% of 

the graduatea included In their atudy remained in the 

immediate community. However, Bricker*° found that at leaet 

one-half of the graduatea covered by his study left the local 

community. The evidence revealed that, excluding those In 

14 Loren C. Van Meter, An Occupational Follow-Up of 
383 High School Graduatea to Discover Relatlonshipa between 
School and Career and to Learn any Implications for the 
Current Curriculum Particularly Induairlal Arts, unpubllahed 
Master's theaia, preaented to the School of Education of Ohio 
State Univeralty, Oolumbua, Ohio, 1940, 68 p. 

15 Garland fi. Williams, A Follow-Up Study of 
Vooational Trade and Industrial Graduatea of Harding High 
School. Of Marion. Ohio. 1939. ttnpubllflhffid Mjmtar'e thewle 
preaented to the Sohool of Education of Ohio atate University, 
Golumbua, Ohio, 1939 > 74 p. 

16 Herman J). Brleker, A Purvey of Graduatea with 
Recommendation for Business Kduoatlpn In ftockford (Ohio) 
Hjgh School, unpublished Maater's thesis, presented io the 
Sohool of Education of Ohio State University, Columbus, Ohio, 
1941, ©5 P-
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the Armed Forcea, only one of the 171 graduatea Inveatlgated 

in thla atudy, has moved from her home community. Therefore, 

theae facta Indicate that a close relatlonahip does exist 

between placement and community life. 

The findlnga of thla atudy Indicate that Ohio's 

Vocational iiducation Adminiatrators of the Oooperative Trade 

Programa have a follow-up ayatera. Cramer1? and Jones1® 

atrongly urged a follow-up syatem for all schools. This 

investigation noted that the present status of 35. or 19$, of 

the 183 graduates waa unknown to the administrators. 

Therefore, it seema that the schools do have a contaot and 

follow-up system with their Cooperative Trade Graduates. 

Th© Regular High Schools of Ohio do not maintain 

follow-up records on the Cooperative Trad© Graduates' 

employment atatua. Hlrachhorn,!^ as placement counselor for 

the Baltimore Public Schools, atated that cumulative records 

were maintained In their system through contacts ;;ith both 

17 Uuell D« Cramer, "following-Up High School 
Graduates", In Occupations. Vol, 18, Issue of December 1939, 
p. 182. 

18 Arthur J. Jones. .Principles of Guidance, -ev York, 
McGraw-Hill, 1951, P. 401-4oY: ~ 

19 J. Leonard Miraehhorn, "Baltimore Schools 
Follow-Up Students ilaced", in Th® Vocational Guidance 
quarterly, issue of Autumn, 1952, p. 25-27. 
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employer and employee. Landy20 stated that records were 

neceaaary for poat achool counseling aervico. This study 

reveals that the present status of 35* o** 19;', of the 

graduatea was unknown to the Vocational. Eduoation 

Administrator. Also on the questionnaire returned by each 

aehool there were at least two Unknoxm or incomplete answers 

given concerning the graduates1 present employment status. 

Thus, theae facts ahow that the sohoola do not maintain 

records on the employment statue of all Cooperative Trade 

Graduates. 

It is believed that the Vocational Education 

Administrators of Ohio's Cooperative Trade Program do not 

have a definite time schedule in contacting the graduatea on 
21 

their Jobs. Howard stated that every high sohool should 

?2 
have a well-organized follow-up service. Keller declared 

that It was the school's responsibility to follow-up the 

20 Edward Laxxdy, "Principals Offered Follow-Up 
Program", in Oeeupatlona. Vol. 19, laaue of March 1941, 
p. 266-272. 

21 William L. Howard, "Should a High School Place 
Graduates?", In School Board Journal Vol. 99, issue of 
August 1939, p. Jh\ 

22 Franklin J. Keller, Principles of vooational 
Sduoatlon. Boston, i>. C. Heath, 19W, p. 75-84. 
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new worker In h i s employment, and Kelthley and Coiso la i r 2 ^ 

s ta ted t h a t the Milwaukee School Plaoement Department made a 

follow-up a t the end of six weeks, s ix months, one year and 

two yeara in order to give help to the graduate i f i t was 

needed. This study revealed tha t 34;?* of the 125 Cooperative 

Trade Graduates had not been contacted since graduat ion. 

However, two schools had averaged b e t t e r than four contaeta 

per graduate during the nine months since graduation, 

•therefore, in considering the t o t a l f indings , the re su i t e 

ahow tha t the Vooational Muoatlon Administrators do not have 

a d e f i n i t e time schedule for contact ing t h e i r graduatea in 

t h e i r present occupations. 

The Vocational "iducation Administrators of Ohio's 

Regular High ."chools can m&ke more contacts with the 

Cooperative Trade Graduates when the group ia smaller than 

t en . The r e s u l t s show tha t the adminis t ra tor with l e s s than 

ten graduatea made an average of two and one-h&lf contacts i n 

the nine month period since graduation. However, one of the 

adminis t ra tor a in t h i s group had not made any con tac t s , thus , 

lowering the average number of v i a i t a . The adminiatra tore 

with a group l a rge r than ten made an average of l e s s than one 

23 L. M. Kelthly and leather B o l s e l a i r , "Guidance, 
Placement and Follew-Tfp in Bualnesa Muoatlon*, in The 
Journal of Btti.lat.im M u t a t i o n , Vol, 21 , i s sue of December 
1945, p . 16-18. 

http://Btti.lat.im
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contaot per graduate. Therefore, the reaulta show that 

administrators with the smaller group can make more contacts 

per graduate and offer more guidance aervlce to the 

Oooperative Trade Graduatea than administratora who have 

more than ten graduatea to supervise. 

The Regular High Sehoola in Ohio whioh have 

Cooperative Trade Graduates are not making the necesaary 

aurveya of employment possibilities. The Ohio Flan of Trade 

24 
and Induetrial Education Manual states that occupational 

surveys should be made to determine employment possibilities 

in each community. Cramer2** atated there waa a continuous 

26 
need for occupational aurveya. Anderson w noted In hla 

atudy that the eighteen sohool administrators who had 

conducted occupational aurveya In different sections of the 

United States found them useful and recommended similar 

aurveya In other communities. This recommendation placea the 

reaponalbillty of oooupational aurveya to determine the tradea 

24 State Department of Education, Diviaion of 
Vocational Education, The Ohio Plan of Trade and Induatrial 
Education. Columbus, Ohio, 1948, 21? p. 

25 Buell B. Cramer, "Following-up High Sohool 
Graduatea", In Oeoupatlona. Vol. 18, issue of December 1939, 
p. 182. 

26" Stuart Andereon, "Community Occupational aurveya? 
An Evaluation", in Qooupatfoma. Vol. 28, issue of March 1949, 
p. 174-176'« 
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needed by busineaa and industry on the aehool. The findings 

of thla inveatigation show that twenty-four or kj% of the 

Diveraified Cooperative Trade Graduatea and twenty-one or 

30# of the Vocational Trade Graduatea are working in 

occupations not directly related to their trade training. 

Furthermore, the flndinga on the Diversified Cooperative Trade 

Program ahowed that twenty-three or 41$ of theae graduates 

were working aa nen-apprentlcea in oeoupatlona which did not 

have a direct training relationship with their trade major. 

In other words, atudenta are being trained in trades which 

are not needed in the community when students are being 

employed in Joba not directly related to their trade major. 

Thua, it la evident from theae resulta that the achoola which 

have the Cooperative Trade Program as part of their curriculum 

are not making the neeeaaary occupational surveys in their 

reapeetlve eommunitiea of employment poasibllitiea for which 

training ahould be provided. 

In the conelualon of these implications, a very 

important question may be aaked, What Is the relationship of 

the results of placement of this investigation to the total 

picture of Ohio*a Tradea and Induatriea Educational Programs? 

The results of thla Investigation were obtained from 

one of the Tradea and Induatriea Programs whioh included 125 

graduatea from twelve Regular High Schools while the other 
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programa had approximately 4800 graduates from forty-alx 

Vocational and Regular High Sehoola. 

The reaults from thla Inveatigation would Imply that 

approximately 420 Cooperative Trade Graduates from the three 

Vocational High Sehoola which have the Cooperative Trades 

Program would be placed by achool peraonnel. It would alao 

ahow that approximately 410 of theae graduates would be 

placed in oeoupatlona which were directly or partially related 

to their trade training. 

It ia probable that approximately forty-two sohoola 

having the Full-time Vocational Trades Program would olaoe 

graduatea in occupations. It is also probable that 

approximately 980 graduates of the Vocational High Sohoola and 

720 graduatea of the Regular High Schools would be placed by 

achool personnel. Theae reaults would also indicate that of 

approximately 1700 graduataa placed by the sohool, over 1650 

would be placed in an occupation whioh waa directly or 

partially related to their trade training. 

Thla section haa preaented to the reader the 

lmplicatlona of thla inveatigation with reference to the 

problem of placement. It also ahowa the results in 

perapectlve to the total picture of the trades and Induatriea 

Program in Ohio'a Public High Sohoola. 
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2. Eecomm enda t ion a 

In accord with the flndinga of this Investigation, the 

following recommendations could be made for improvement in the 

Tradea and Industries Cooperative Trade Programs 

1. The Vocational Education Administrators should 
follow a definite schedule in visiting graduates 
at their place of employntent. 

2. Cumulative records should be kept on the 
Cooperative Trade Graduates. 

3. h continuous survey should be maintained of 
occupational employment needs in each community. 

4. An interchange of information on employment 
needs abould exist between the sohoola and the 
employing agencies. 

5. The Vooational Eduoation Administrator, in 
addition to his other school duties, should not 
have nore than ten graduates in their first year 
of employment underhls supervision. 

6. Graduates should be plaoed in occupations related 
to their trade training. 

7. The selection of trade courses for the Cooperative 
Trade Program should be baaed on surveys of 
occupational employment needa of the community. 

8. The schools ahould afford post-school counseling 
service for all Cooperative Trade Graduates, 

The reader now haa a fair picture of the implications 

of this Inveatigation. The implication regarding the problem 

of placement waa discussed in the light of the findings. The 

chapter alao discussed the graduates' employment training 

relatlonahip in reference to the schools in providing training 

to qualify them to become apprenticea and to obtain employment 
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in jobs d i r e c t l y r e l a t e d to t h e i r t ra?e t r a i n i n g . The f i n a l 

iraplloatlona vUsouaaed the nr>ed for follow-up records , 

schedule of supervisory v i s i t s with a small group of graduatea 

on the job and increased placement by the schools . This 

chapter concluded with recommendations for the improvement of 

the Trades and Indus t r i es Cooperative Trade rronran for the 

Regular High Schools in Ohio. 
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An inquiry waa made to determine whether or not the 

Regular High Schools of Ohio were meeting their 

responsibility to place th© Cooperative Trade Graduatea in 

an occupation. It haa been pointed out In this atudy that 

Vocational Education has aa on® of its objectives the 

aaaiatance of placement of students in employment. Haa 

Vocational Education met this objective? 

After a review of the related literature whioh 

revealed a need for a atudy of employment placement methods, 

the Cooperative Trade Graduates of Ohio's Regular High Schools 

were selected for tftie Investigation. The purpose of thla 

atudy waa to determine, "How and to what extent have the 

Regular High Sehoola of Ohio plaoed their 1952-53 Cooperative 

Trade Graduates in joba held nine montha after graduation?* 

The subjecta of thla atudy were graduates of th© 

twelve Regular High Sehoola of Ohio which offered the 

Cooperative Trade Program In 1952-53. The group numbered 

originally 188, however, 63 are not included In this 

investigation. Of the 63, thirty ure now serving in the 

Armed Forcea, the status ©f 10 1® unknown, 5 glrle are now 

married, 5 graduatea art continuing their education, 3 ere 

deceased and 2 are unemployed. 
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The 125 graduatea were enrolled In two .3 iff ere nt 

prograaa under th© Cooperative Man of the Inv&m end 

Induatriea Program. There wore- $6 wnJMttnh of the 

Diversified Cooperative i*r©c**ar enrolled In thirty-one 

different trade oourass, while C9 graduates- wore* enrolled in 

eix different trade courses of the Vocational 2va&* 

Cooperative rro^raeu 

The extent and methoda ,J£ or playpen t of 125 3*" the 

138 cooperative Trade '>r«6Vsuate0 wa.a Analyzed in tale 

inveatigation* I t wee found that eeventy-oae, or 5'v'» of the 

graduates were working aa apprentices. The resulta alao 

ahowed that 67% of the apprenticea h«ve been ctrplc; cl nine 

months or longer in their present job. 

Ir.e finliniTu .»? thla study also showed f iat f l ;hty 

gr&duatta or &rf yore vorMn,; in eeeux-ntlo;i3 dirsct ly related 

to the i r trad^ Major. Moreover, IB?, -^ere wror&irifc in Joba 

;:ai-ti::lly related to their trade tr-doing, 

'She over~al3 to ta l ahowed that 'Z'» obtained employment 

in tradea and trade f ields oorreo, ending to their hlgu school 

trade major* iu* resul ts roveele«l t int eleven ci t *3 i v l v e 

high fohool© had placed Cooperative Tr;i3f Urr.auut^s of 1953 

in oeoup«*tlcna direct ly related to their trw3© t r a i n i n g Th© 

resu l t s alao revealed that /h io 'a Cooperative Tra<!e Oraduatea 

uaod f ive placement isethofia in obtaining e»;loynent in a job 

held nine months softer mdt ta t lon . 
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The overfal l analysis of the ploustaent methoda 

revealed that 44$ of the Cooperative Trade Graduates -/or® 

plaoed in an oooupation by the achool. I t waa alao found 

tfoat 38$ tiaed personal applications in securing the i r present 

Job, whH@ friends or re la t ives placed 1<V. The results* also 

shewed that 4 *;raAtt&tes secured the i r Joba through previous 

employers and 1 graduate aeourea hie lob through a newapapor 

advert laesmnt. 

The findings of this inveatigation showed that the 

graduates placed by sohool personnel have worked longer in 

thei r present Job than graduates plaoed by the other 

placement methods. The findings alao ahowed that 9ft/. of the 

graduatea placed by the sobc?!* war® working in a Job whioh 

I s d i rec t ly related to the i r trade major whil® the ovor-all 

average showed that B2% wort employed In oeoupatlona which 

were d i rec t ly or par t ia l ly related to the i r trade t raining, 

i t la concluded that Ohio's Hegular Hiph >ehoola have 

assumed thei r responsibil i ty In placing the i r 1953 Cooperative 

Trade Graduates. 
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Hastes of Principals of Ohio's Regular High 
3ohoola which Offered the Cooperative Trade Program 
In 1952-53.1 

&ame School Trade 
Program 

John E. Hartzler 
Maurice E. Rowley 
I. A. Canfleld 
Carl L. Hopkins 

H. &. Kirk 
Cecil V. Gabler 
Stephen C. iirown 
C. L. Fox 

Charles Secoy 
Burr A. Siiapsan 
C. Robert Baker 
£. Wayne Titus 

Ashland 
Ashtabula 
Chardon 
Delaware 

Logan 
Marlon 
Sidney 
Springfield 

Troy 
Urbana 
Van Wert 
Washington C.H, 

Diversified 
Vocational 
Diversified 
Diversified 

Diversified 
Vocational 
Vocational 
Vocational 

Diveraified 
Piversified 
Diversified 
Vocational 

1 R. M, Garrison. 3tate of Ohio. Educational 
Directory. 3chool Year 195V1QS4. Akron. Ohio. Akron 
Printing and Lithographing, 1953, 156 p. 
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Hames of Coordinators and/or Supervisors of the 
Cooperative Trade Program of Ohio Schools 1952-53.2 

Masse Sohool Title 

C. P. 3herok 
C. A. Meister 
L. Vf. Smith 
D. £. Bowman 

Ashland 
Ashtabula 
Chardon 
Delaware 

DCT Coordinator 
Supervisor 
DCT Coordinator 
DOT Coordinator 

w. V. Haas 
Eroll Llsak 
£. J. Haasann 
H. ft. Seasaan 
fe.. C. Had en 
A. B. Ludviksen 
G. J. Cotreli 
P. E. ?ritchard 

Logan 
Marlon 
Sidney 
Springfield 

Troy 
Urbana 
Van "rtert 
Washington C.H. 

X T Coordinator 
Supervisor 
supervisor 
Coordinator 

DCT Coordinator 
DCT Coordinator 
DCT Coordinator 
Coordinator 

2 Byrl L. Shoemaker, Assistant Supervisor, Trade 
and industrial Education Service of the State of Ohio, 
Department of Education, Coluiabus, Ohio, interview at 
Columbus, Ohio, December 21, 1953. 



APPENDIX 2 

COPIES OF LETTERS SEHT TO THK PRINCIPALS AND 

VOCATIOMAL LDUCATIOH ADMINISTRATORS COMGERHING COOPERATIVE 

TRADES GRADUATES. 
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January , 195k 
19 Adelaide Street 
Ottawa, Ontario, 
Canada 

Mr. John J. ftoe. ̂Principal 
Ohio liigh School 
Ohio City, Ohio 

Dear Mr. Moe: 

Froa your experience aa a high school 
administrator you are no doubt aware that placement 
of Cooperative Trade Graduates ia an important phase 
of Vocational Education. 

In aiaklng a atudy of the employment methoda 
uaed by theae graduatea, I shall need additional 
information to that already furnlahed by the atate 
Office of Vocational Education in Columbus, Ohio. 

You will find herewith a list of your 
Cooperative Trade Graduatea. Could you verify the 
information eneloaed and include the address and age 
of each graduate? If you find that any names were 
omitted, would you pleaae add the® In the spaces 
provided? 

It ia realised that this ®ay require some of 
your time, but it ia believed that ©any educators 
could benefit by thla information, ainee few studies 
have been made on this problem. I would appreciate 
receiving thla Information aa scon aa possible. An 
Air Mall staaped envelope Is enclosed for your 
convenience. 

Professionally yours, 

LBfe/aw 
Ene. 

Leonard B. i h l t e 
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January , 195k 
19 Adelaide street 
Ottawa, {'ntarlo, 
Canada 

Mr. ^ohn J . Doe, Coordinator 
Ohio Ci ty , Ohio 

Dear Hr, Doe: 

Fro® your experience as a high achool teacher 
and coordinator in vocational education, you are no 
doubt aware that placement of the Cooperative Ira&e 
Graduates is an important phase In your work. 

In making a atudy of the employment methods 
uaed by theae graduates from your school, 1 shall need 
additional information to that already furnished, by 
the i*tate Office of Vocational Education in Columbus, 
Ohio, and the office of your principal. 

Xou will find herewith a list of your Cooperative 
Trade Graduates. Could you cheek the Information needed 
aa explained In the brief Instructions and sample form 
which la enclosed. It you feel that the Information 
asked for doea not adequately described the graduates1 

situation, pleaae feel free to saafee any additional 
eosiasente which you think, are necessary. 

It ia realised that thia say require aoroe of 
your tiiae, but it is believed that many educators 
could benefit by this information since few studies 
have been siade on this problem. The state Office of 
Trades and Induitrlea has expressed both a verbal and 
written Interest in thia study. I would appreciate 
receiving thia informstlon aa aoon aa possible. An 
Air Mail stamped envelope is eneloaed for your 
convenience. 

'rofessionally yours, 

LSw/mw 
!~'nc. 

Leonard B. White 
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February , 195^ 
19 Adelaide street 
Ottawa, Ontario, 
Canada 

Mr. John Doe 
DOT Coordinator 
Ohio City, Ohio 

Dear Mr. Does 

In making a atudy of the employment 
methoda uaed by Cooperative Trade Graduates in 
all Regular High Sohoola In Ohio, I shall neea\ 
information from your achoola. 

Perhaps my letter of January 18th 
containing the questionnaire and return Air 
Mail stamped envelope did not reach your office. 
Therefore, I have enclosed copies of the original 
with its enclosurea. 

I would appreciate receiving this 
Information by return Air Mall. 

Professionally yours, 

LBw/raw 
&ne. 

Leonard B. i*hlte 
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COPIES OF LETTERS 3&MT TO THE ORAJDUATES iHOSE 

IHFORHATIOM WAS IKGOMFLKTE OM THE VOCATIONAL EDUOATIOH 

ADMINISTRATORS' QUESTlONi'jAlRK 
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January , 195k 
19 Adelaide Street 
Ottawa,, Ontario, 
Canada 

Mr. John Jones 
Ohio street 
Ohio City, Ohio 

Dear Mr. Jonest 

Fro® your experience in working since graduation, 

fou have probably recalled several times apeoifio natanoea of the benefits you have received in taking 
the Cooperative Training Program* 

In Baking a etudy of the employment methods 
uaed by the Cooperative Trade OareAuatee In Ohio. X 
shall need from you additional Information to that 
already furnlahed by the State Office of Vocational 
Education in Columbus, Ohio. 

XOu will find herewith a brief ejttatioanair®. 
Gould yeu fill in the information asked fer on th® 
questionnaire? four anawera will be combined with the 
answers of graduates from twelve high achoola In Ohio. 
It ia realised th/.t thla may require sots© of your tlsae, 
but it ia believed that your information will add to the 
knowledge in planning for better high ©ehool educational 
programa. 

I would appreciate receiving thia Information by 
return mail. A stamped envelope is enclosed for your 
convenience. 

isinaerely yours. 

LBW/JW Leonard B. White 
£ne« 
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February , l$5k 
19 Adelaide Street 
Ottawa, Ontario, 
Canada 

V-Vm John Jones 
Ohio Street 
Ohio City, Ohio 

Dear Mr. Jonea» 

In making en analyaia of the employment 
method questionnaire® returned to me# I notice 
that your questionnaire haa not been returned. 
I would appreciate reoelvlnt? this information 
by return stall. 

Terh&p& my letter of January 25th 
containing the questionnaire and return st«u5$p#& 
envelop© did not reach your address. If not, 
please send ise a eard, and 1 will send th© 
form by return Air Mall. 

Sours very truly, 

LBW/stw Leonard it. white 



APP&NDIX k 

COPIES OF FORM3 SI3IT TO THE PRINCIPALS AM 

VOCATIONAL EDUCATION AMBttSTiUTORS COWGKaSXKa- EACH ORADUAm 

AI>0B£S0 AMD PLACEMENT Q,mmiQMAim FOK EACH SCHOOL. 
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CGOrKftATIVK TftADU OHADUATLS 

Hasie 
Examplea: 
a. Doe, John J. 

b. health, George 

1. 

2. 

3. 

4. 

5. 

©, 

7. 

8. 

9. 

10. 

11. 

12. 

&a@e, Lewis 

Greece, £dyth# 

Cole, Varvel 

lyavlson, Sonald 

Dean, Bill 

Hagaman, Bruce 

Herrell, Wonaan 

Hltsner, Ramon 

MoSovem, Hoger 

Murfield, Chaa* 

atrawser, Terry 

Thomson, Carol 

May-June 1953 

Age. nearest 
birthday aa Present 

Courae of June 30, 1953 Address 

Machinist 

Auto Hepair 

Meohanio 

Floral Design 

Factory Maint. 

drafting 

Body Hepair 

Machinist 

Melding 

mto Body vork 

Mechanic 

Milk Processing 

Drafting 

Hurting 

If 

20 

032 Granger Are*, 
Ohio City, Ohio 
123 spring St., 
Ohio City, Ohio 
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V2,0SdTX0NNAXRi; FOB GQCPLKATXVE TRADE C O U R a r S 

SCHOOL 

NAME COURSE 
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Carpen t ry 

D o m e t t . rH. .. .., 
X-ray 

ri*x**. J?.. Tech... 
Dra f t ing 

Crahaia. V. 
Maohiniel 

Minor.. X. 
Welding 

9pioen»an. R. . 
Beattty o p r . 

s t enhenaon . 0 . 
Meat Cuttex 

To l l e r and f a., 
F l o r i t t 

Wi l l i ams . M* 

Wilson, .ft. ..DtAiir. 
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E»LA»ATIQ»S AMD XMHMJCttOlfS TO BE Oi£3> 1% 
CQKrLKTm a?L05fMiMT QWK3TICJWAIRB *0«* 

The f i r s t two ooltimns have been completed by the 
wri ter and give the graduate** names and oomrses completed 
l a s t achool year. 

Xou are asked to place a check mark in the 
appropriate eolann of the f i r s t three eeetione as shewn on 
the sample font* An example la a l to i l lus t ra ted fer the 
ether entr ies for each student under the f inal section. 

Explanation; 

X. PRESET STATUS* 
(1). Cheek one of the five items. 

2. mpwmmW Am lftaiiixga EILATIOHSHIFI 

(1) . Cheek one of the fotar items. 
(2) . Sxasipieai A graduate who had studied 

auto mechanics in the trade course and la now 
working fu l l* t in t l a that trade would be checked 
Direct. If the graduate ia not working ful l» t ia« , 
bat par t time In the trade* or i f the lob ia In the 
ernme family of tradea, check Pa r t i a l . If the 
graduate la working i a a trade f ield ether than 
those studied where the nataral l ine of advancement 
leads to flrat^olaaa tradesman, mechanic, journeyman 
or ©raftsman* cheek Unrelated. However* i f the 

f raduate received training aa an ante mechanic and 
a presently employed aa a shipping roosa tltife* 

thia would defini tely be a non-related occupation 
and cheeked Bone. 

3 . 1MFL0TKCHT MCTKCDt 
(1) . Cheek one of the eight methods suggested,. 
(2}. Kx«Bpl«a: In answering thla item, the 

following tfueetlone might be asked, "How did the 
graduate secure hi® present Jab?1* "old the graduate 
obtain the Job by seeing the manager, owner* a te . t* 

(3) . Cheek one of the following methods on 
the questionnaire* peraenal application (in perton 
or by a l e t t e r ) ! reoo«*m ended by a prorient employerj 
through a friend or re la t ivej through a labor 
©rgaaiaationt by answering an advertisement in a 
newspaper! through public eapleyment service®j 
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m^LMAtum^ htio m&*HucTiGNS TO HI: U;AD in 

through placement by a teacher or school official; 
or were there other methoda used by the grr.-du<tte¥ 
(Use space for comments at the ®nd of the 
questionnaire}. 

k, CONTACTSj 
{!)• Approximately how long haa the 

graduate been working in the present Job* 
(2). State the approximate number of times 

you or another member of the staff have contaeted 
the graduate alnoe Jwie 1953* 

(3). State the month In which the last 
eontaot was made. 

5 . COKMEHTt 
Additional information aiay be l i s t ed a t 

the bcttost ef the questionnaire. 



APPENDIX 5 

COPIES o r FOAMS mm TO CERTAIN GRADUATES ccMCHBnina 

THEIR PLACEMSMT METHODS. 
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VMltMMIlMWM 

15M 

aUKSTIOKNAIM FOR 
C00P&RA1IVE TRADE GRADUATE 

Mame of high school 

Freaent a ta tua 
a. apprentice 
b. non apprentice 
o. unemployed 

CHECK ( ) OKLT. 0g£ B&LOW, 

0. 

Hapleynent and training relationship 
a. Do you consider your present Job as 

being directly related to your 
trade courae? 

b. la your Job partially related to 
the trade training which you receivedv 

o. Ia your Job unrelated to the trade 
training whioh yon received? 
(Exaaple: oourae * welding; new an 
apprentice carpenter) 

d. Is your Job definitely nan-related to 
your trade training? (Example* oourae *• 
welding; now a truck driver! 

CMUm ( ) QUE, 

b. 

c, 

XBployment method (Example; How did you obtain 
your present Job?) CHkCX ( ) QNLX OSL m 
a. Fereenal application a. ,. .. 
b. Recommendation fron previous eaployer ta. 

Through friends or relativea o. 
Labor Organisation d.lu 
Employment agencies e«..„ 
Answering newspaper ada f. 
School officials (coordinator* 
principal, etc.) K», 

h. Other neana (please stnte) 
h. . t , , • , „ • , • i .. i 

Apprcjiisiately how many months have you worked 
©n your present Job? immmm . 

Approximately how mmy times haa your coordinator 
talked with yon a t your present Job?,.. . 

Approximately when was $he l a s t timet. 
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ftate 

QUi;aTio»NAir<L FOR 
coorouTivr. TRADE GRADUATES 

Name of high aehool _ _ _ _ _ _ _ . . . 

Employment method (ftcanplet How did you obtain your 
preaent Job?) CHECK ( ) u M 0H& BELCU 

a. Personal application a....... 
b. ReooioBiendatlon from previous employer b 
e. Through friends or relativea e 
d. Labor Organisation d 
e. Employment agenciea er 
f. Answering newapaper &&® t ,T 
g. School officials (coordinator, 

principal, etc.) g 
h. Other aeana (please state) 

h. _ _ _ 

Approximately how many months have you 
worked on yovet r-**es©nt .lob? 

Approximately how many tinea has your ooordinator 
talked with you a t your preaent Job? |L 

Approximately when was the l a s t tine? . 
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CimRI^IT M01U-DXR&CT £Mi»LOYMi.HT THAXKIgO ftELAf iOMSMLF 

VXTH nAOLyx j tT B I TEADE MAJOh AUD XHOOL OF OHIO1 3 1 9 5 2 - 5 3 

COOPERATIVE TRADE «UDUAT LI i . 
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TABLE XXX?.-

Current Par t ia l (Employment Gaining Relationship 
with Flaoewent Methods by Trade Major of Ohio1a 1952-53 
Diversified Cooperative Craduatea. 

* * * * • ,, , ffJUofffifjfrt |1L 
Major n®pl Par t - S o h P a r s f r i e n d tvtrir 

l a l Appli Rela limploy Ada 
®t$6 «i 9 Mi • Hi 7 Kt 1 ia - HI i 

] i in i H I I I 1 1 — — HI II i i n i m i . mi •inn m i i innwMni I I . • 

Ante Body Hepair I - • • • • « . 
Auto Mechanic 1 - „ « • . . . . 
Anto Repair 1 - * • » - . • 
Conaerelal Art 1 - -
Cooking 1 1 1 
dietician 1 ~ • « . • * » 
Crafting 3 2 1 * 1 
Dry Cleaning 1 - • • - . . -

Electrical Repair 1 - • • - « . « 
Floral Design 1 ~ . » • • « . 
Oarage Mechanic 1 • * « . • « . » 
Lab* Ateistant 1 - . . « . - • • 
Lab. Technician 2 - • » * • • . 
Lussber&an 1 1 «, i •. » «. 
Machinist 7 1 «* l » «• «. 
Machine Sewing 2 - . • • - • 

Meat Gatter 3 - • « . - * -
Meat Packer 1 * « . • • - » 
Meat Processing 1 - • • . « • • • 
Mechanic 10 3 ** 3 * *"• ** 
Milk Processing 1 » - « . - - -
Hureing 1 - -
Photographer 1 - -
Pre Huraing 1 - • « . - « . -
Printing 5 ** * 
Hadio * TV Kepalr 1 1 ~ i - «. * 
Radiator Repair 1 1 1 - - * 
Shoe Repair 1 * - - - . - • 
surveyor 1 - -
Telephone 1 - * . . * „ . • 

X •*"• *** • * » » » • » urn 
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TABLE XXXYI.* 

Current P a r t i a l Kaployaient Training Relat lonahip 
with Placement Methoda by Trade Major of Ohio's 1952-53 
fooat ional Trade Cooperative ciraduates. 

Trade 
Major Ksipl P a r t -

i a l 
ItX4 

, ^eeemfnt j g 
S o h P e r a Friend yrev Hewa 

Appll Rela l&apioy Ms 
tit - ti:12 Ni 2 hi ~ Ut m 

Ante Mechanic 15 
Autonotlve 11 
Drafting 6 

Foundry 1 
Maehlnist 32 
Pa t t e rn x 

1 
5 

? 
1 

1 

6 
1 
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TABLL XXXVXX.-

Ourrent P a r t i a l J&itployment Training Pe l a t l en th lp 
with Placement Methods by School of Oiio*a 1952-53 
Cooperative Trade Graduatea. 

S B 3 8 S 5 3 S S B 5 » I 5 8 S S B B ^ ViJIi'Jwlit In i"ll__i"w!MM»<»i ••»"« mmmmmmtJm^mSmmm\ i,m<Hmmmmmm\»m^'Uimum^iBtiu\"i^ i mJm^mVmmmmi'mi^'mmmimmS 

School b tp l t'laneme.n.t. by 
it'art- 3ch J-era Friend rrev Hewa 
l a l *ippli Bela Faploy Ads 

Hil25 Ji;23 N; - . J | 1 ? .!| 2 Nt - Hj 1 

Athland Ik 
Ashtabula 7 
Chardon 6 
Delaware 5 

Logan 7 -
Marlon 28 o - 7 
Sidney 6 • 
Springfield 20 4 - L 

5 Troy 11 6 
Urbana 5 -
Van <*ert 8 -
*a.ah C.H. 8 1 1 
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TABLiu XXVill.-

Current Unrelated I'-mployment Training ' re lat ionship 
with riaoement Methoda by Trade Major of Ohio's 1952-53 
Diveraified Cooperative a raduates . 

Trade 
Major 

tf» ,,., , . rlmm*K%$mr. , 
i-'apl r e l Seh Per t Friend i'rev Hewa 

ated Appll Rela i-^aploy Ad® 
nt$6 HiiO Hi 1 m 8 Us - HI i Hi -

Auto Body "apa i r 1 
Auto Maohanic 1 
Auto Repair 1 
Coamevelal Art 1 
Cooking 1 
Die t ic ian 1 
Drafting 3 
Vry Cleaning 1 
E l e c t r i c a l Rcp&irl 
F lora l »eelgn 1 
Parage Mechanic 1 
Lab, Aaalatant 1 
Lab. Technician 2 
Lumberman 1 
Machinist 7 
Machine Sewing 2 

Meat Cut ter 3 
Meat Packer 1 
Meat Processing 1 
Mechanic 10 
Milk Prooe t t lng 1 
Huraing 1 
Photographer 1 
?re Huraing 1 

1 

1 

1 

1 

1 

Z 

1 

1 

1 

1 

1 

Printing 
Radio A TV 
Radiator '* 
Shoe R 
Surveyor 
Telephone 
welding 

-•pr 
5 
1 

1 
1 
1 
1 
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TABLE XXXXX.-

Current Unrelated Iteploynant Training he la t ionahlp 
with Placement Methods by Trade Major of Ohio's 1952-53 
Vooational Trade Cooperative Graduates. 

a m a e a a s g i i i . I I H U I l U i n m u i n n nvt.i"irift'iiri/iJB,iiiH.:a,.Ufji,miLBI,'vi'inim'tin)m.TiuriiHi.f.'ii.",:iiiiii;.iinifmi.nTiWi:nriTii•ln
iii

l,:"rl^ij,uii.UU'MV.'.i'.i.I'mUT,"1."! 'i'/'iiv,'ni;fi",„;j.ii;i„i.li,li
i,geB83 

Trade Un , P^tQiPtn* by 
Major Eapl r e l a o h F e r e Friend S^ev Hewa 

ated Appll Hela Employ Ada 
Hi69 «! 7 «* - Nj 5 N; Z til - Ms -

Auto Meohanio 15 
Automotive 11 
Drafting 6* 

Foundry 1 
Machinist 32 
Pa t t e rn Making k 

Z 
Z 
1 

1 
1 

2 
1 1 

1 
1 
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TABLE X L -

Current Unrelated E&ployment Training Helationahlp 
with Plaeeiaent Methods by School of Ohio's 1952-53 
Cooperative Trade Graduatea. 

mmmmmmmmmmmmmmmmmmmmmmmmmmmmm^ WW—WIII w i n I « « » « U M — « . m mmmmm*ii'mmmmmmmmmmmmmmmimi\Mitm'»mmmmmimim •<• • W I M . H I I * wmi 
mmmmmmmmmmmmmmmmmmmmmmmmmmtmmimmimiim w w *mnw^0»miw»m#im<im**mmmm'+«~f ' I J M W . H W I ,mm<itmmmmmmmmmmmmtim»mmimmmtMm»mmm'wim»M»immmmlmi MII.II iimiwimMwWMwi 

Sohool Un . , . , „ , siftQfflfn% b j 
itepl r e l Boh Tern f r iend Prm Hew® 

ated Appll Rela i'raploy Ads 
K:125 r? i7 <u 1 N I 1 3 :;$ 2 :?j 1 !*j -

Ashland 
Ashtabula 
Chardon 
Delaware 

Logan 
Marlon 
Sidney 
Springfield 

Troy 
Urbana 
Van wert 
VmJmh, C.H. 

1* 
7 
6 
5 

7 
28 
6 
20 

11 
5 i 
e 

2 
2 
J, 
-

3 
2 
1 
2 

1 
• 

3 
-

-
• 

-

_ 

-
mm 

-

m. 

«• 

l 
«*» 

2 

1 
mm 

2 
1 
1 
1 

1 
-. 

tL 
-

«* 
#. 

-

«, 

1 
. 

1 

mm 

mm 
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TA8L S XLI«•» 

Cur ren t Non- r e l a t ed imployraent T r a i n i n g L e l a t l o n e h l p 
wi th Plaoesient Kethoda by Trad® Major of O h i o ' s 1952-53 
D i v e r s i f i e d Coopera t ive Gradua te s . 

Trade 
Major Bepl 

m 56 

ilon-
r e l 
a t e d 
Ms 5 

3cii 

[j . 

rig)cement by 
'JPera t ¥ i e n d w P W v 
Appll Aela 
Hi 5 tft - N: - m -

ITewe 
iiaploy Ads 

Auto Sody Repai r 1 
Auto Mechanic 1 
Auto Kepa l r 1 
Commercial Art 1 
Cooking 1 
D i e t i c i a n 1 
Dra f t i ng 3 
Ory C lean ing 1 
i l e o t r l c a l Rpr 1 
F l o r a l des ign 1 
Oarage Mechanic 1 
Lab* A s s i s t a n t 1 
Lab. Techn ic ian Z 
Lumberman 1 
Machin i s t 7 
Machine Sewing Z 

Meat C u t t e r 3 
Meat Packer 1 
Meat J T o e e t e l n g 1 
Meohanio 10 
Milk F r o e e s a i n g 1 
Murslng 1 
Pho tographer 1 
Pre tfuraing 1 

i r i n t i n g 5 
Radio A TV a p r 1 
.Radiator Hepair 1 
Shoe h e p a i r 1 
•Jurveyor 1 
t e l ephone 1 
welding 1 

2 

1 

2 

1 
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TABLE XLXX.-

Current Ion- re la ted Employment Training J ieiat lonthlp 
with Placement Methoda by School of Ohio 's 195&*53 
Cooperative Trade Q-radu&taa. 

School 
Mon-
r e l 
ated 

s!25 m 5 

,T u p^fipfflrt fry 
3ch Pars Friend, Prev 

Appll Rela Employ 
Hi ft 5 ii - Mt - 14j ~ 

Ashland 
Ashtabula 
Chardon 
Delaware 

Jm"T 

7 
k 

mm 

1 

Logan 
Karion 
Sidney 
Springfield 

Troy 
Urbana 
Van Wert 
Wash. C.H. 

88 

20 

11 
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AYEitAaK GRADUATION AGL AND LENGTH V.F £#FLOXHE«T m 

omFSsx JOB m TMP& KAJQR AKD SCHOOL OF OHIO'S 1952-1953 

COOPERATE %MB% dfUWATEa. 
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TABLE XLI1I.-

Avtrage Graduation Age and Length of 
Eaploynent in Current Job by Trade Major of Ohio's 
1952-53 diveraified Oooperative Graduates. 

Trade 
Major 

Auto Body Eepali* 
Auto Mechanic 
Auto Repair 
Commercial Art 
Cooking 
Dietician 
Drafting 
Dry Cleaning 

Electrical Hepair 
Floral Design 
garage Mechanic 
Lab. Asaietant 
Lab. Technician 
Lumberman 
V'aohiniat 
Machine Sewing 

Meat Cutter 
Heat .Packer 
Meat Froeegslng 
Meohanio 
Kilk Preoeaalng 
nursing 
Photographer 
Tre Nursing 

Printing 
Badlo & Tv" Repair 
Radiator Repair 
Shoe Repair 
aurveyer 
Telephone 
welding 

Xra. of Age 
Ujl© 

18 
17 
18 
19 
19 
17 
19 
18 

19 
19 
18 
19 
ia 
19 
19 
17 

18 
21 
IB 
19 
19 
18 
19 
17 

18 
18 
19 
19 
IS 
19 
20 

Ko» Employ 
11J11 

19 
a 
15 
1 
6 
6 

19 

6 
2 
15 
15 
12 
5 
15 
10 

11 
15 
17 
13 
2 
6 
3 a 
13 
IB 
7 
7 
12 
15 

mm 
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TABLE XUV,-

Average Graduation Age and Length 
of Employment In Current Job by Trad® 
Kajor of Ohio'a 1952-53 Vocational Trade 
Cooperative Graduatea. 

trade Yra of Age Mo. 'mploy 
.Major Uji8 S*ll 

Auto Mechanics 18 10 
Automotive 18 9 
Drafting 18 9 

Foundry 17 1 
achlnist 18 7 
Pattern taking 18 9 
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TABLE XL?«~ 

Average Graduation Length 
of Inploynent in Current Occupation 
by school of Ohio'a 1952-53 
Cooperative Trad® dr&duatea by Trade 
Program* 

school m^MJ^^m,^ ~ 
Diveraified Vocational 

M i l l K i l l 

Aahland 
Aah tabula 
Chardon 
Delaware 

Logan 
Marlon 
Sidney 
Springfield 

Troy 
Urbana 
Tan Wert 
*aah. C.H* 

10 

12 
6 

13 
mm 

a 
18 

11 
em 

mm 

7 
6 
8 

mm 

mm 

10 
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L&TTEB3 RECEIVED FROM THE 3TATL OF OHIO OkirARTXiOIT 

OF EDUCATION COMOKMIlHa THK COOPERATIVE TRADE3 AMD ISWISTHIE9 

PROGRAM. 
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497 E. Town Street 
Columbus, t'hio 
November , 1953 

J*r. Leonard E, tfhlte 
19 Adelaide street 
Ottawa, ' ' n t a r i o , 
Canada 

Dear Mr. whites 

Vooational office practice cooper®tive 
aliases have not been a legal part of Trade 
& induatrial Education ainee April 1051, 
Therefore, we have indicated thia fact on 
the aheet which yon aaked ua to fill in with 
the nana of the peraon in charge of each 
oooperative program. 

Other materials are alao being sent you. 

Youra very truly, 

Robert M» Reese 
Supervisor, Trade & 

mt\/fnt Industrial hduoation .L>©rvloe 
fcno. 
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497 L. Towa iitreet 
Columbus, Ohio 
December » 1953 

Mr. Leonard n, '..hits 
19 Adelaide Street 
Ottawa, Ontario, 
Canada 

Dear Mr. Whitet 

«e do not have a placement report 
which grivea all of the information requested 
in your recent letter. 

However, the ©nolosod eiamary will 
Indicate to you the type of information that 
yte €0 receive annually and which Include a 
both day trade atudenta and trade oooperative 
students, la faot, our local school 
adtsinletratora tell ua that over 00$ of the 
oooperative students continue their employment 
with their regular eaployer* 

"̂e are Interested in your proposed study 
and will be happy to do vhmt ire can to help 
you, 

Your® very truly, 

Robert M# freeae 
Supervisor, Trad® & 

BMB/fnf Indnetrial iduoation service 
Kno. 
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ABSTRACT OF 

Iklffilffll., Mlfltfrpd,a,,MJMo,! a, l9J52^15XBm^kMJiMk 
ffeiwoi Xmftt PKmtimlHtM.** 

The hypotheaia of the problem of placement was that 

the Regular High Schools In Ohio were meeting the i r 

reaponalbill ty to place the Cooperative Trade draduatea in an 

occupation. Thla eonclualon waa reached after analysing the 

placement methoda uaed by 125 graduates frons Ohio's 1952-1953 

Cooperative Irade P ro l an . The technique of th is 

inveatigation involved ®n analyaia of the l i t e r a tu r e on high 

aohool placement and i t s relatlonahip to th© educational 

progr&ss of iruid&nee. 

The data gathered by the uae? of a questionnaire were 

uaed In determining the statue of the problem *Hov and to 

•what mtmt have the Regular High Schools of Ohio placed the i r 

1952-1953 Cooperative Trade Oradaatea in Job® held nine montha 

af ter graduation?B 

Reeponaea indicating present employment were r^oelved 

from 125 of the 188 trade graduatea from th© twelve Regular 

High Schools In Ohio whlnh offered the Cooperative Trades 

Program for the aohool year 1953*1953. Of th i 63 not included. 

1 jh#0# Thesla presented by Leonard «<# *hlte, in 195^# 
to the Faculty of Arte of the University of ottevwn, 163 page*. 
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30 are now serving in the Armed forcea, the atatua of 18 ia 

unknown, 5 girla are now married, 5 graduates are continuing 

their education, 3 are deoeaaed and 2 are unemployed. 

In reference to the preaent atatua of the 125 

employed, 71, or 57%, of the graduatea are working aa 

apprenticea. Thia inveatigation also ahowed that the 125 

graduates repreaented thirty-four different trade majors. 

Of the 125 graduatea, 82$ were employed In an occupation 

whioh waa directly or partially related to their trade 

training. 

In regard to a further relationship between the 

graduatea' trade major and their current employment atatus, 

it waa found that 80 graduates, or 6k%, were working in a 

trade directly related to their high school trade major. Of 

theae 80, fifty»four, or 6B%, were placed by aohool personnel. 

The over-all analyaia of the placement methoda used 

by the 125 graduatea ahowed that the achool had plaoed kk$. 

It waa alao found that 3&% ©f the graduatea uaed peraonal 

applieationa in aeeuring their job, while friends or relatives 

plaoed 1̂ ,*. The study also noted that k graduatea aecured 

their Joba through prevloua employers and 1 through a 

newapaper advert!aeaent. 
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The r e a n l t a of t h l a inveat i t ra t ion ind ica te tha t t 

1 . The Regular High aohool0 in rh io a re providing 
the necessary t r a i n i n g to enable t h e i r graduates to be 
employed i n oooupations which a re d i r e c t l y or p a r t i a l l y 
r e l a t e d to t h e i r t r ade ua jor , 

2 . The achoola a re meeting the o b j e c t i v e of the 
Cooperative Trade Program by a*alut ing t h e i r trad© rraduntee 
i n aeourinr joba. 

3 . The Cooperative >rade *'radu,^teo plaoed by the 
achoola are b e t t e r adjusted by having a longer length of 
employment in t h e i r present occupations than those placed 
by o ther placer-sent Method a. 

k. A olOffiK re la t ionship exiate b» twien t rade 
t r a in ing and oonnunity l i f e * 

5* A folio*~u eyateta of th* Cooperative Trad® 
Graduates la In ex is tence . 

T}1" major reaomr®w[atir>n® of thi-, atudy are that} 

1 . A ourr#nt r epo r t on oooup.tlonnX tr@n<3a bo 
taalntained la eaeb sohool. 

2. A ayatem&tired schedule he followed by the 
Vocational Eduoation Adniniatratora in v i s i t i n g the 
Cooperative Trad® Oraduatee a t t h e i r plao« of employment. 

3 . A c lose r r e l r t i o a e h i p v?ith incuatrl..-1 peraonnel 
be eatabllahed by the school through v i s i t s , employment 
planning conference*? and aehool j;ruldanee prcrrxina. 

k, A c lose r r e l a t i o n s h i p i s needed between t r a in ing 
and industry in order to a in ply t ra ined j eraonnel as required 
by buaineea snd lnduetry . 

5» Cumulative records ahoaia be lu>nt on the 
Cooperative Trade 'rraduatea a® to ©»w>loympnt a t a tua . 

6. Th© Vocational uluc^tion 'Viroinlatnitor, in 
addi t ion to h i t o ther sohool dutiee* chould not have more 
than ten graduate® in t h e i r t i n t y^nr of eaployneut under 
h i s supervis ion. 
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7. Graduates ahould b t placed in occupation® r e l a t e d 
to t h e i r t rade t r a i n i n g , 

8. The se lec t ion of trad© couraea for the 
Cooperative Trade Program should be baaed on surveys of 
occupational snploys&ent necsda of the oontiunlty. 


