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INTROPUCTION

One of the major conserns of vooatlonal education
administrators in Chio is the proper placement of thelr
graduates. This study will be consernsd with the plscement
nethods utilized by Chiols 19521953 Cooperative Trade
Gradustes in obtaining the jJob held nine months after
graduation. The hypothesls for this problem atates that the
Regular igh Sohools of (his are assuming their responsibility
in the placement of their Cooperative "rade Trodustes, Proper
plagenent wouwld best be defined as the set of rlacing a
Yocationsl Rducation Graduate in the trade which was directly
related to hig high sahool training.

Cur eountyy's future sits todsy at n schocl room desk.
This young peneration needs eduontion and tr-ining whieh will
ensble 1t to gd juet itself %o the demsnds of the technlical
world t which 1t ia deatined. what are our schools doing
to meet those adJustment problems of our future citi-ens?

The cltizen-to-be mugt he oapadle of aprreciating
the moral, the intellectusl, the aegthetlio nnd ~niritual
valu-g, but they also nesd trsining in the rieans of providing
a livelihoed. This balanced eduoational diet will ensble
enoh to enjoy 2 entisfyine ~areonnl 1ife.

The vosational training program rrovides foundations

of knowledge and skills whieh enable the high school greduate
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t0 support himgelf ms an individucl. The tralalnyg recelved
tends to develos fhooe charseteriastlcz of sound eltironghip
whieh are the hallmor. of a produvetive member of moclety.

Yooational ‘rrinlng down through lhe ages iiwe been a
part of family life. »ays® stated that ;robably ite sarilest
appearance wag for the puwrpese of traianing youth for the
priestly callin;s. (zradually, troaining for cther wpeations
has found o plece in the coll-re ourricula, Today, high
schools are also providing for the voosticnal tr-'ning needs
of young people.

The movement of voeatinonel trining has gyown with
remarkable rapidlty gince the “mitheighies ‘et of 1917.
Thia Act provided Tor the promotion af woo-ticnal edunation
by the Federal “overnment, It alsc provided for the
cooperaticn of the stateg in the srenotinn of qorieclture
and trades and industrier edusation-d rrorranc.2 This growth
har been a part of tho chenpes ~Hlc' hevs Talen »loce in the
esononic and seelal -tructure of soclety.

The voostlonal guldonoe and vocstional education

progremg ore elosely sssooisted., Thege Yo movaments

1 sythur [, Vnym, rrdredndos ~nd Cpeatlzes of
Yocational @gyggﬁggg tow Tork, Melraweill, 19@@, Te 30,

2 ibids pe 39,
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developed out of the same econcmic faetors of meodern scolety.
These movenenta in the sdueationnl pattern hel; the young
perason through hig own efforts to obtnln some of the
privileges, benefits and enjoyments avallable in our
demoerstic soeiety. Thus,

an integral part of the Voemtiounal dusation P'rogram offered
by Chio's Nigh Johools 18 designed to prepare the young
peaple for enployment in trade anl iniusirial aocoupations,
{ne of the objectives of thiz progrars 1s the placement of
students in ocscupationsz reinsted to their trade trainiug.B
iherefore, this investigmtion of ihe placement methods used
by the graduates ia of primary importeance in s . pralsine the
cbjectives of the program.

The general problem of placement rc udresz feu
definitions. However, geveral terms which ;ertain only te
this investigetion have been inoluded in the introduction.
The investigation lnoludes the twelve .icular fiiph .chools
which ofTered the (ooperative Yrades lrogram for the achnol
year of 19521553, The term lypulsr 11.h Johogl refers
to a school having a regular asademic program and a two year

voontional trads prograw as en intepral part of its curriculum,

3 Ltate Department of h"ﬂuﬁatﬂ.a
Voeationel fducation, The Uhic . “%
Edugation, Colmmbug, Ghl e of

nivlaian ol
A /e. i Lo
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weram 1a & oro rar of

part-tine on-the-jJob trainine durin;: the stutents' oot year
in high sghosl, It has ben dlvided into two  rorrams

oalled the Diversified Cooperptive Trades snd the Yooational
Irede Gooperative Froyram. The former prosram nrovides s

glaga of work expericnoe DLl vhiull 18 dcolrasel for 2 mall
sghool system in which the studente acoud pert tine workin-
in induatry and part tine in sochool. The 7ohool usually
#stablishes a olass In uny -ne osoupgatlon which is
Justifiable. Several onocunntiing niny he repregented in the

agme progres, Tie Yogati ind lvade Loouperative crogram Ls

designed for the medlun gized oity, with the work axuerience
heing almilar o the former progron excent th -t clagszes are
provided in only o few gpeaific trades.

Thizs investigation ineludes t'.« reletionshi> belfween
the trade training of the praduate and hin rregent occcupation,
The term direot relstionship refers to the -r~Jduat:is «ho are
working in a elvilian trade which they studied in hich sehoel
and yhere the line of advancement lsadsz to Journeyman and

sraftaman. The gradunrtes werkins in & partially

oscupation referz tou ithnge workin, in a olvilirn trede fleld
where the line of sdvansement would not lead tc the oraftsnan
rating in the trade stwiied in high school but 18 in the pane
trade rrea as that studied,
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The term unrelated relationghip refers to gradustes

working in a eivilian trade other thsn the trode tudled in
high school., Thoge pradustes working in an ocoupatlon not
definitely relatad to the Trades and Industriss “rogram,
such as trusk driver, would be olasslflied as vorking in g
non=related oosunation.

The firat portion o7 the atuily wlll :reszent the
problem in 1ts relationghip to the llterature. Thege related
gtudles stress the itr.ortenas of pl.cement -1 belng a sart of
the Segondary lHigh 3dschool Program. Hidisionil tudiles
likewlge preasnt the need for r-aenrgh nad the role of
placemant 2t ths nragent time, “liln shianter Jdaa catablishesn
the respectiva ralationship to the problen of wlacorient s a
part of Tredes ~nd Industries unier the s—oprar of Voortional
Edueatlon,

The desarliption of the no il tion with ~hileh this
inveetigation ig oondugsted 19 Alnoussed in Charter 11, The
tocle and methods usecd in sroving the hyrothesin ond a
digcussion of the procedures used in obtining the basie
information for the purpese 27 sveluation enaclrier the
chepter,

Chapter 111 disousges the Qlatributi-n of the
population and the Cooperative Trade Courses offersd by the
Regular High Johosls 1n Ohlo, An anelysis s given of the
graduates' present employment status, employment-trnining
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ralationehiy, employment olacenent methods and length of
auployment in thelr ourrent Job,

The final echapter sets forth the implicationsz of
the Inveatigatlion with recommeniations for the improvement
of the Tredes and Industries Cooperative Trede Urogrsm fop
the. Reguler High Sehools ia Chio,



OMAPTER I
PRESENTATION OF THE PROBLEM

This chapter presents the problem ln the form of a
question and then digousses the limlitations. everal
studies related to the plecement problem sre presented.
Through the analyeis of related literature, suggestions
from edusators are presented which stress the need for
studies in placement., Finally, the odbligations of
placement in Trades and Industries are analyzed.

l., Statement of the Problem

One measure of the sucoess of a Trade and Industrial
Department in a high school 1s the degree of sucoess 1tsg
gradustes attain after entering the industrial fleld, and
the extent to whleh those gradustes are placed in the
industries of thelr community, It is the primary purpose
of this study %o furnigh data concerning the effesctivensas
of the placement of the Cooperative Trade (reduates by the
sahool.,

The writer proposes to add to the general information
in the field of vocationsl education by presenting s study of
a group of Cooperative Trade Gradustes from the Regular High
Sehools in Ohlo. The problem of the present study may be

stated in the form of & question: ‘*How and to what extent
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have the Regular High Sohools of Ohlo placed their 1953
Cooperative Trade Cradustes in Jobs held nine monthe after
graduation?® This problem, therefore, ls concerned with the
means used by the student in obtaining the job whioch he holds
at the time of this study.

The hypothesie can be atated as follows: it ie
believed that this study will verify the supposition that the
Regular High Schools of Ohlo are assuming their
responsidility in the placement of thelr Cooperative Trade
Graduates., Thig hypothesls reate on the fact that the
superviging personnel of the Trades and Industries
Cooperative Programs are fulfilling their objectives of
placement as aset forth in the vocational education statement

of poliey.
2. Limitations

Since one study cannot embrace all students of the
approximately 1100 publie high achools in the :State of Ohilo,
the writer feels that 1t is necessary to limit the study to
those students only who have graduated from the Regular High
Sehools whloh coffered the Ucoperative Trades and Industries
Program,

The Vooatlonal Eduecation plan in Lhio is divided
into four programs, one of whilch is Trades and Industries.
S8evers)l of the large slties in Ohic have both regular and
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vooational high schools. However, the organization of the
voastionzl high schoole is fitted to the eomplete vosational
program while the regular high schools inolude only phases
of vocational education in their currioculum. This study
will consider the Trades snd Industries program of the
regular high sohool.

The Trades and Industries Program has been
olassifled inte In-gohool Instruetion and Adult Instruction,
The Ine-gsohool Instruction is further divided into Unit Day
Trade Prograns and Cooperative Programs., This Anvestigation
will be confined %o the medivm or smell cities having the
Cocperative Trade Program which 18 an integral part of the
regulaxr high gchool, There wers twelve regular hiph schools
offering the Coopermilve Trade Program during the school
year 1952-1953 for whioh reimbursement was received from the
Federal Government,

Therefores, this atudy will ascertaln whether or not
the regular high schools placed their gradustes in the fleld
for which they were trailned as an apprentice or non-apprentioe,
The second step in the siuvdy will conslder placement as it ls
related %o the graduate's present job and trade tralning;
whether direcily related, partlally reiated, unrelated or
non-related, The third atep will consider the various
employment methods used by the trade gradustes in obtalining
their Job at the time of this atudy, or approximately nine
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months after graduation. The employment metheds considered

in the study are:

1. Through a personal application direct to

employer,
2, Through a recommendation from previcus
employer.,
2. Through friends and/or relstives.
« Through labor organizationa.

5. Through employment agencies.

6. Through an advertisement.

7. Through school persgonnel.

8. Other meesns.
It 1s believed by the writer that the graduastes wlll have
used some of these methods of placement es these seven basic
referal sources provide the most likely methods of employament,

Finally, en over-all analysia of the employment
training status in relation to the different methods of
placement will be evaluated.

The resder has now been given a picture of the
problem to be investigated. This seetion has digcussed the
pattern to be followed and the limitaticns to be imposed in

this Btmo
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3, Research Helated to This I'roblem

Previoug researches concerning employment
experiences of out-of-gohool youth have emphaslzed the
nunerieal distribution of the high school graduates in the
voeationsl world. From these studies appriassals,
conclusions, and recommendations have been given on high
school eurriculums in providing adequate preparation for
occupational sttainment,

The word Placement has been glven very definite
meaning by two educatera. According to Anderson, "rlacement
is the process of uniting those who zeek work and those who
seek workers.'l Galper stated that, "Placement ig the end
result toward whieh oceoupational counseling and occupatlionsl
instruction ere directed."?

The editor of the magazine Lducation stated that

school administrators need to assume responslbllity for the

oert ”1 ﬁoytﬁ; hn&:ﬁson,c“The Work of the }Jaggme?t
cer n er ollege Hecord, Vol. gaue of
October 1938, p. 50-61. e ! '

2 Jddney A, Galperi “Placement and Follow-Up a
¢

Responsibility of the Publis 3school" in hdueatlion, Vol. 62
igsue of November 1941, p. 164=171. ’ '
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destination of their students upon graduating from high
school., He noted that

Every important educational survey made within
the past few years reveals the fnet that soclal
and ococupational ad Justments are not made
satisfactorily by graduntes of our publlic secondary
gohools. All of the more authoritatlve reports of
surveys cerry these specific recommendstlons that
school administrators do something about this
matter through an assumption of responsibility for
what happens to thelr graduates, and drop-outs,
during the years imgadiately following depsrture
from thelr schools.

The onus of solving this problem rests, as stated in

the above paragraph, upon our public school administrators.
In the aspect of thege conditions, it appears that the
sducstionsal philosophy of the schools will have to be
re-cxamined. This re-examination will have to be made in
terma of ensuring adequate and proper post high school

ad Justment. This in turn, implies the usage of a program of
placement and placement personnel as an integral pert of the
high school progrsm,

Although the writer has not been able to find many
studies related to thils partiocular problem, he has located
seversl which are similar in type, Those studies with
reference to the over-all position which placement ocouples
in the school curriculum prior to World war II are first

3 Edltor's Hote in & t Vol. 62 e
of November 1941, p. 64, Eduestion, Vol. 62, iss
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analyzed. Several studies following World War 1l are then
analyszed., Finally, three studies oonnected with trade
graduates in specific school systeme in Ohlo conelude this
seetion, The reader is agked to notlce the relatlonship
between tralning and employment and the success attained
where placement services are utilized, Thus, 1t is obaerved
that pleaoerent renders a dlstinet service in thles employment
and training relationship.

chlett“ made an analysis of the placements by one
of the larger New York utate imployment Offlceg for a perlod
of one year. BShe found that forty-two per cent of the boys
trained in vocational courses were placed in line with their
training or related fleld of training.

The eonclusions from the study by Landy5 emphasized
the need of eontinwous follow-up studies. He pointed out
that from these studies gohools should be able to draw sound
inferences with respect to modifications of the school
program. His study found that 34% of the students secured
their first Jobs through the help of a friend or relative,

b Theodosia C. Hewlett, "Do the Sshools Frepare for

Beglinning Joba?? j,nWm Vol. : i
1;%1, Pe ula.azsf y Vol. 19, igaue of Mare

5 Edwerd Landy, "Principals Offered Follow-up

gfeggg_;%fn Qoocupationa, Vol. 19, iasue of January 1941,
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and that 36% seoured employment through personal application,
commerclal agencies, and newspaper advertisements. His
survey showed that only 4% of the youth seoured thelr first
Jobs through the schools. However, he did not discuwse the
employment metheds for the remalning 26%. He also noted
that 47% left their first Jobe because of slack business
eonditions, undesirable working conditions, dislike for the
work or undesirable pay. He felt that this high percentage
called for incressed attention to these matiers before
youth left se¢hool and that grester attention to proper
plagsement would have undoubtedly improved these exiasting
eonditions,

#1111ams®

regommended, as » result of his study,
that the school establish a closer relntionshlp with
industry. He stated that such a relationshlp would ilnecrease
plecement opportunities,

Berger? felt that the real test of any vooational
education program was whether the graduante was able to

secure employment in the occupation for which he was tralned.

é Garland E, Willlams,

Voeal al Terade and Indu: : Warding High
donpol, Oblo, 1939, unpu ¥agter's theals, presented
io the Sehool of iducetlon of Uhlo State University,

Columbus, Chie, 1939, 74 p,

7 ¥ax Berger, "A Yardstick for Your Ilacement

Program", in Osgupations, Vol. 23, isgue of December 194
p. 163-185. ' ' o vee '
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He stated that the purpose of the vocational tralning was to
prepare students for work in speeific occupstlons. He
believed that the vooaticnal education program alsoc had the
added resvonzibility of seelng that thelr graduates were
properly placed in employment and followed up. He concluded
his report by emphasiging the need for a program of
follow=up which should sontinue until the graduates were
believed to be firmly established in their vocational fleld.
A study on the oveecupational affillation experiences
of certain voeational high school graduates was made by
Leonard® 1n 1947, He found that less than one~half of the
graduates obtained Jobs in either the trades or trade flelds
for which they were trained. The remsinder of the graduates
did not, ecould not, or had not obteined Jobs in the trades
end trede flelds for which they were trained, He stated
that twenty-one out of 123 were working in the trade flelds
for which they were trained and were placed by school
personnel. This figure represented 17% of the combined 123
graduates contesoted. The remaining greduates, B3% of the
123 greduates, were obliged to depend upon other means of

placement. He noted, in mnalyszing his information, that

g& Regis Leonardi G OUE 1Lk 5 Trad

%ghggz “t%ﬁﬂaﬁﬁgn unpubliiak ' esis presented t
¢ Sehool of kduocatlon of the University of Pittsbury
Fittsburg, 1949, 207 p. ¥
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ocsupational floundering of the graduates ocourred prior to
the effective placement., His study also noted thet more
than cng-third of the graduates experlenced perlods of
unemployment during the one year period following graduation
fron high sshool.

Hirsehhorn,” Placement Counselor for the Baltimore
Publie Sohool Ilagement Jervice, reported that their 3ervice
had made an informal atudy of the students pleced. They
found that 60% of the students placed were still working
with the original employer after one year., Another
interesting point was that conly 2,7 had been discharged
besause of attitude or unsatisfectory work. Thisg indloates
that ths majority of the group had adjusted themselves
successflly, which is one meagurement of suscess of the
plagesent program, He also desoribed the Baltimore program,
He stated that thelr follow-up program extended for s period
ef one year. Contacts were made by the Service with both
the employee and employer. 7The informagtion obtalned was
naintained in a cumulative record for the purpose of
improving the service to both the employer and employee.
From the articls it appesars that the plagement program

9 J. Leonard Hirschhorn “Bnltim h llow
Up students Flaced*, in The Voostional Ouidsnas cearterls
iasue of Autumn, 1952, Pe 2 »
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has been accepted as part of the clty's educatlonal program,
and iz showing poslitive results.

It 18 important to note that Lernerl® reported in
194% on his survey practices by public schools that 457 had
no plsoement service whatever, This survey was made in
86 of the ninety~two cities in the tUnited States having a
population of 100,000 or more., Sixty-nline of the citles
reported that they ocooperated with the local office of the
state employment service, This study considered the total
high school graduste popuwlation of which vocatlional training
students were a part.

in the evaluation of vocational objJectives from
personal observation, Kaller11 emphagized the point of
placement, He stated that one of the malin principles on
whieh a sound eooperative educatlion program hed been
establlshed was the placement of graduates who successfully
completed thelr tremining prograsm. The Vocatlional irades
Cooperatives training definitely provides the means to help
bridge the gap Letween school and employment.,

10 Leon Lerner, "Placement by Publie 3Jehools®, in
Oegupations, Vol. 27, lasus of February 1949, p. 322325,

11 Franklin J. Keller, Frinsiples of Vocation
fduestion, Boston, D. O, Heath EK53535%3%5%*T§5%%"%7“%%3*351-
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Several follow-up studies have been made in Chle
soncerning the relationship between tralning snd ocoupationsl
affillation and ccoupational mobility. It was noted that
mobility, not only in oceocupations but in movement from one
community %o another, had prevented ceveral astudents from
eontinuing in the ocoupation for which they were tralned,
Thus, it affects the relationship between employment and
training and then proper plasement. 4t least two follow-up
studies have reached sinmilar conclusions eonceerning meoblility
and training relationship.

Yan Meterl2 gtudied the relationship between school
and gcareer. He found that approximately 80% of the
graduates remained in the immediate community. However,
only 25% of the men held Jobs which were related to their
high schoel couree while spproximately 30% held by women
were similsr to the gourse ohosen in high school.

Willieme*d found that a very high peroentage of the
Vooatlonal Trede and Industrial Oraduates were remaining in

12 Loren C. Van Meter, An Uogupational Follow-Up of
h Sehoo) @a&«tn‘mamaove Relaticonships between
' per snd Learn any impitcations
1 Arts, wnpublished

inho o ] : c ' ma
Burrent Gurrigg;gﬂ Farticularly iugtrial Arts £9F
Haster'sy esi8, presented %o the Hohool of Edueation of Ohlo

#tate univursiuy, Coluwmbus, Ohio, 19h0 68 p,

13 Gerlend E, Wﬂllim#, £ E" 1low-Un 4% 16y of
Vr«;vws&% Irede and Ind a) Gradustes of Harding High
. Lo m‘l?ﬁ; mgzim 11 % Master's thesis

0 the ’auaa on of Chio Hitate Universit
G@lmbuﬂ P hlﬂ » 1939 » ? P & Vs
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the field of industry. Therefore, the economic returan to
the community was relatively high. ilia dats noted that
81% of the Vooatlonal Trade and Industrial Craduates
remained in Industries in Marion, Ohlo,

However, the work of Briokarlb falle to prezent a
sipilar conclusion with reference to cccupaticnal mobllity.
He noted that at least one~half of the graduates inoluded
in his study hsd left the conmunlity. He interpreted this
as an appesl to the sshools to renew their efforts in
maintaining a relationship between the gchool and the
graduates.

These studles have pointed out a weskness in the
sohools' currioculum., This weskness lles in not utlliring
recearch to follow=up former studentsz as to whether proper
ocscupational and goclal ad justments had been attained. The
results and improvement of the curriculum ean be used in
eonstant evaluation,

This study will meke avallable the findings and
regomnendations on the placement of Cooperative Trade

draduates in the Regular High Sechooles of Chio. Thus, it is

Lh Herman D. Bricker, A Jurvey ad ug
2 Azhed Vaatar B thes's pr@aanted o the
of Chlo State Univargity, Columbus,

Rohool
oma, i9hl, 85 p,
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belleved that this study may be important to the Hegular
High Sshools contascted beocsuas these zchools will be made
aware of whether or not they have been fulfilling the
obligation of placement., It ls slso belleved that 1t may
supply informstion to other educators by providing a basls
on whish to appralse other programs of placement.

L, Preasent Need For Research

One goal of vocational guldance activities is the
proper placement of en individual in a vocation. Thig
voeation should be the one for whioh the individual iz Dbest
fitted by personallty trailts, abllity, aptitude, interest
and tralning.

One important sspeoct which ig often neglected in the
general education of youth ig that of placerent., After the
student has received the training inte which he wes guided,
his placement in a paying Job 1z of prime importance. 1%
is an efficlency test for the program, ae the student
given the proper informatlon concerning the type of trade
training? A reliable answer to this question depends upon
two additlional questions. Firgt, 414 the atudent have the
aptitude, physical ability and genuine interest for the
oceupation? BHecond, will there be a Jjob for she graduate
in his chosen oecupational field? It will be seen from thege

questions that plecement is a matter of deep concern to the
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vocational guidanas worker and other school personnel.
Several estudles bhave indleated that a need sexiate for
plasement to be made an integral part of the high sehool
sducational progranm,

In order to emphasize the need for regeareh in thie
field, Paine and Reese, two leaders in the Trades and
Induatries field, have 1lndicated that a study of this type
can be a2 contribution of importance in the field of
vooational education rlacement,

Paine ineluded & topic on the various areas in which
researeh was needed in Vocational Ldueation., One of the
areas suggested for research was “follow-up studlies of
graduates and other vocational educational students,“15

Reaaa.lﬁ in a letter to the writer, see Appendix,
stated that the Jtate Department of Vocatlonsl Ldueation
was interested in the proposed study, He also stated that
they did not have a study of or information on the placement
of Cooperative Trade radustes.

15 walter 5. Monroe, Editor, £§gxg%gagg$g_g£
ga fggiagg-,ﬁ?iVﬁ%'. Bew York, Macmillan Company, 1950,

] 16 Robert M. Reese, Supervisor of Trade & Industrial
Edueation Service, of the %tate of Ohlo Yepartment of

Educatlon, Columbus, Chio, letter dated December 1, 1953.
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A number of follow-up studiea on the lmportance of
pecupational adJjustments and the value of followeup surveys
have been made at the seoondary school level, These studles
have been made mainly with the view of sscuring faets in
order to obtain fuller information concerning imprevements in
surrisulum, However, the writer has analyzed those studles
which were eongerned with the problem of plavement and the
need for research, 9Studles made prior to World War Il
indicated a lack of responsibility on the part of the gohool
in not having a follow=up gystem on their former studentsa,
This i1a followed by a study on the positive slde which cltes
reagsons for and an example of an efficlent follow-up aystem
in e large city. The two final studles in this seetion
present an important aspeot of the need of placement
Anformation by the sohools. These studles also smphaslzed
the importance of promoting team work between the school and
indugtry. Thus, the follow-up of the gchool-leavers or
graduates would provide information for the guldance
peraonnel to engure adequate and efficlent service toward
the placement of future students.

Cremerl’ stated that the aecondary school system

had an ineressed responsibllity for the vecupational

17 Buell k. Oramer, "Followinge-Up High Sohool
Gra?g;tas", in Cegupations, Vol. 18, igsue of December 1%39,
P .
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adJustment of ita graduates. He resched thia conclusion
afser analyzing his survey conducted over o pericd of years
in a Migsourl high school. He alsc polnted out the need for
continwous follow-wp ococupational surveysa., He found that
the graduates, in evaluating thelr high school training,
felt the schoeol had not properly prepared them for the Jobs
wvhich they held.

Landyl® oharacterized the plecement service of the
schools as being extremely weak, He rescommended that a
follow-up Ainventory should be sent out by the schools at
one-, three-, and five~year intervsle. This information
would be secured by a questionnalre and then recorded on the
gsme follow-up cards established at the time of school
leaving. From thie study he set forth two concluslions on
training and placement. He ztated that the gehools needed
to eonsider the type of ocoupational training as related to
the ceocupatlional opportunities afforded in their community.
A second eonclusion gtated that the gohool needed to provide

a post-sohool counseling service.

18 Sdward Landy, "Principals Offered Follow=Up

Program®, in Cosupatione, Vol. 19, issue of Janu 1941
p. 266~272. ' i
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I% was noted by Menefee and webbl? that follow-up
studies which assessed the sctual value of vooational
training were almost completely lacking. They noted that
many vooational schools kept records of the number of thelir
graduates who obtained their first Jobs, but few schools
checked on their former students again once they had been
placed,

JonesZ® analyzed Boston'e Vocatlonal Guidance
Depertment and coneluded that thls Department was very
effioclent in the method in which 1t followed up 1its
plsosments. The Department began 1ts follow-up study six
to nine months after graduation. The oase of a graduate
was closed in the follow-up only after the person had been
in ons position for at lesst two yesrs or had been graduated
frem a higher institution or reacshed the age of tweaty-one.
He noted that the Voeational Guldance Department endecavored
to seouwre information from the graduate and in turn to send
the assumulated report to the smchool from which the student

graduated, Thus, it 1s ohgerved that the mmin reascn Beston

19 3elden C. Menefee, and John N, ¥Webb, Vocatlonal
ITraining and Em ent of éuth, FPedersl %orka Agency,
WPA Hesearch Monograph, Vol. 25, 1942, 152 p.

20 Arthur J. Jones
¥edraw~-H1ll Book Compeny,
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was conaldered as posseossing an effiolent system wes due to
the faot that they had considered placement and follow-up ag
an integral part of their educational program,

Billings2l emphasized the need of team work between
sehools and induatry. He peinted out that 1t was essentlal
that & close relationsnip exist detween those responsible
for guidance in the schools and those responsible for
employment of young workera, This team work is o necesszlty
in order to provide adequate and necessary information in
sxtending guldance services,

ahow?? stated thet consistenscy between tralning and
ossupational interest was essential. He expressed the fact
that it was important for a guldance worker to be ocspecially
wary of the occupational choices which were not consistent
with the studentle cholce of gtudy. In such inastances, the
guidange worker requires reliable information on the nesds
of the student, as well gs results in the placement of
Tormer students in order to adequately and intelligently

21 K! L. Eilllngﬂ, ‘3’1‘ k) B LHOC ‘ Yifd
Dogupations Enrantnn, Penneylvania, In ernmtlmnm‘ Text HBook
ompanys 191, p., 174178,

22 Theodore Wehow, "Correlation of th& Pergistence of
6eaupatianal Gholao“ 1n pizgertations Acoepted for Highe)
Degrees in the ¢ r sehool of Arts ;l;’ﬁwib ses, Hew York,
Ji*va,;:; 2 V&rﬂl ﬂlt 19 1995 1 Do 3 7“ 3.
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counsel the prospective wege emrmer, Again 1t 18 seen that
placement is a ocomponent of vocational guldance and that
the schools are the social agensy whioh 12 best equipped

to provide this information through the proper use of
cumulative records. Sehools s&re in & position teo have more
intimate knowledge of thelr astudents upon leaving school to
g0 %o work than sny other agency.

The guldgnoe workers nust be able to helyp the
students weigh the facts as to thelr aptitudes, abilitles,
interests =:nd treining and ald them in sesking the right
affiliation in employment. The placement .orker needs as
thorough an understanding of the procesz sg possible in
order %to partieipate lntelligently in the progrem with the
utmost helpfulness.

20

The placement pusition offers a wonderful opportunity

to praotioe publie relations as the school has a definite
product for sale, a worker for the employer, A satisfied
employer will offer support %o the solution of our ever
increasing school problems,

Vooationel guldance has responsibilities in helping
the youth reason soundly on the relation of his sbilities
to vocational requirements. After they have received the
voeational tralining inte whieh they were guided by the
school, their placement in a related field of employment is
the task for voostional guidanee workers.
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The need for information on placement, based upon
established fasts and odbtained through sdequate researseh
teohniques, is evident, The writer proposes to add %o
existing knowledge one phase of the plgcenent progranm
through the medium of this thesis. That phagse 12 ths
methods of plagement of the 1953 Cooperative Irade Graduntos
of the regular high achools in Ohlo.

5. Evidences of the Heed of CQooupational
Infornation Before Flacement is Uompleted.

In a school which has puldance and vocational
education as a part of the currieulum, the former besomes
primarily vocational guldanoce., It beoomes vocational
guidance becsuse selectlon of proper sourses and training
for a vocation are fool for a majority of other asctlvities.

Vocational guldence programns have oroated many new
subjects direotly related %o the solution of the students’
problema upon leaving saheel. One of the maln subjects
comes under the heading of oeeupations,

Several studles have indicated that students who
have taken courges in oouupations tend to besome better
ad justed when placed 1n an ogoupation. These studies have
been analyzed and arrangsd in chronologlesl order to show
the trend in which these courses have insreased in
importanee Auring the past fourteen years.
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Landy?l in a study prier to vorld War 1l, verifisd
the importance of the cowrge in cecoupations, He coneluded
that the high school students who had received occupational
information presented a significantly better hehavior in
making oeeupational adJustments than those who had not taken
this subject,

A similar conslusion was reeched by Longz“ in
analysing hig study with boys who hed recelved ocoupational
information in high sehool., He noted that these boys
exoslled in tenure of empleyment cver thogse whe did not have
sush courses.

Gulden?S believed that courses in ocoupatione were
essentlal in s sound aschool program. ile emphasized the faol
that aelwols have a definite regponsiblility to keep Anformed
about the ccoupationsl conditions in thelr respective
sommunltiss. He also stated that the sohool had the
reaponsiblility %o coungel both inegchool and outeol-gahool

youth as well as to ocooperate in placement notivities,

23 Edward Lunﬁy
Sohool", lantional Assoclation
Ho. 93, Hovember 1940, p. 58

24 C, Dar) Mﬂ
Hew York, Teashers Unl

25 %1%%ia§¢; ﬁnlaa? A ”WW“» L& P SLLE
Sehoolg, unpublis ¥sater's thesis, presented to the uchool
of bdueation of Uhio State wniverﬁit§, Golumbun, hin, 1941,

“‘maupmtmnal Mljummmt and the
\ desonds. phool Princins
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It was noted by Kollarzﬁ that an effective program
had been carried on through lessons in ocoupatlons, He
also noted thet individual counseliny and other necessary
means which stimulated the gtudents to use thelr own
initiative were likewise important. In his gohool this
initiative was directed by the guldanoe worker. The
program ealled for the astudents to locate the necessary
information and to make the final cutoome the result of
their persconsl efforts.

Lowenstelin and Hoppock27 made an analyalis of the
number of courses in oocupations offered in the United 3tates.
Thig study wes conducoted during the reriod of 1948-49, A
similar analysis was made in 1953 by Jones and killer.28
Both studies ooncluded that the enrollment of students in

the eourses in coeupations was higher than in the traditional

26 Franklin J. Keller, Prin 8 Voosticnal
Eduecation, Boston, D, C. Heath and Company, 1948, p. 75-84,

27 Rorman Lowensteln and HRobert Hoppoek, "The

Teaching of Qocupations in 1952%, in QOccupations, Vol., 31
issue of April 1953, p, h#l~z£5.' ’ '

. tianalzglggggnrog;Fg;ggapnnd Loogard M. Miller, “The
& e ergonnel and Guidance services in
1953" in the ti ﬂ LT, R iDL 3, 101 - Sohoo
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subjects, 1% was noted that all the atetes except Nevada
were listed as having ocoupations oourses in some of their
high sschools.

The Unlted States Offlce of Fducation?? Bulletin
Ho. 1 in its vocational guldance servicea indlcated that
such courses were essential in a sound school program. It
emphasized the faet thst schools have a definite
responsibility in keeping infoyrmed about the occupaticnal
coenditions in their respeotive communities. It alsc stated
that the gehool had the responsibility to counsel both
in-gschool and out-of-sehool youth as well as to cooperate
in placement aativities.

In 1950, seccording %o Hoyt.3g one out of every three
persons in the United 3tates was employed in a skilled or
semi=-skilled ccoupation. This very fact emphasizes the
aeced for sound cocupational information devoted to these
various fTields of occupation before placement ls

accomplished,

29 U, B, Office of tducation, Adminlsiratlo
g ﬁ %ggg& Edusption, Bu%l%tin o, 1, Hevised, Federal
ty Ageney, -ashington, L. C., 1948, 112 p.

30 Kenneth B, uoyt. "Why Guldance is .secessary”, in
rioan aliona. wnal, Vol. 28, issue of May 1953.
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In order to provide this oscupational information,
gehools in reoent years have been providing ocouraes in
oosupations. In analyzing reports from the forty-elight
gtates for the year 1949, Jones and MillarBl noted
twenty-seven different subdivislons of guidance courses.
These subdivisions were listed under the following course
titles:

1. Community civice k, Group guldance

2. Cecupations 5. 3tudent zervioes

3. Orientation 6., ssychology
They stated that these new courses indicated & convigtion
that pupli-problems were now considered by sducators as
being proper &laseroom subjects,

The study of & course in ocoupationa provides the
introdustion to vocational training. B8y having thils
knowledge of occupations and field of training completed,
ad justments are essier and betler as a part of plascementd
and in turn plasement becomes more effielent in vocational
guldance. FPlacement 1s an essential step in voocational
guldance and 1s, therefore, o definite part of the

sducational process,

31 Arthur J, Jones and Leonsrd ¥, iiller, "The
dational Pleture of Pupll Personnel and Guldance .ervices
in 1953%, in the Natlonal Associastion of Sepondery-ighool
?rnﬁ 8 01 h;ﬂ' '#-& ; l orn ,,r; socistion, Yol. ;
.saue of February 1954, p. 104«159,

25
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6. Pregent Role of I'lacement

In oxder to illustrate the poaltion of placement by
the school, a survey of the literaturc has revealed an
enlightening ploture. An analysis by several educators on
the role of the sehool during the past decade, with
reference to placement, introduces this gection. This is
followed by an analysis of individusl studies beginning
with pre-world wWar II years.

The reader 1z asked to note the similarity of
opinlons as to the role of placement by the schocl and the
relationship with which the schools take the neceasary steps
in seouring community ecoperstion. This community
cooperation, then in turn, is utilized to securs better
oscupational information for the purpose of placement by the
sohool.

The school 1z the agency that should ¢arry an
important responsibllity in the fileld of placement. The
literature oclted in thig seotion has indicated that the
school was the logiesl agency to handle placement. Ons of
the msin ressons slted was that of the slose contact which
it meintained during the training peried.
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In discussing the school's responsibllity for the
plagement of gradustes, Galper gave a definltion of placement
as fallowsi

The act of assiating puplils, graduates and

withdrewals in finding desirable ocoupations for
which they are most olearly qualified by aptitudes,
interests, and ablilities and whiech g%ll gerve the
best interests of puplil and public.
It 18 observed from hig statement that placement ls the
terminal result toward which training and oecoupstional
counseling are dirested,

Novak,”? Howard, " Edwards35 and Keithley and
Boiaola1r36 are a few educators who felt that the school
needed to exercise the responsibility for the placement ol

their own students into jobs as a natural stev in the process

32 3idney A. Galper, "Placement and Follow-Up a
Responsibility of the Publis School®”, in Eduegtion, Vel. 62,
issue of Hovember 1941, p. 164-171.

33 BenJamin J, Hovak, "what Placement for Placement?’
in Qgoupations, Vol. 30, isaue of January 1952, p. 258-259.

34 Willlem L. Howerd, "3hould a High ‘chool llace

Gradustes?®, 1n,§%ggg;_ﬂgﬂgg_gggggﬂl, Vol. 9%, 1ssue of
August 1939, p. .

35 “hyllis . .dwards, Iesgher Apvralgsl o{ the
idance Program of Springfle gh Sehc unpublished

Waster's thesis, presen: . Edueation of
Ohlio tate Unilversity, Columbue, Chio, 1648, 95 p.

»

LG an

36 E, ¥. Keithley and Esther Boisclalr, "Cuidsnce,
Flacement and Follow-Up in Business Eduestion®, in Ih
Jouhnal,Ber glnesg tduestion, Vol., 21, issue of Decomber
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of training students. They felt that the schools had the
services of their graduntes to offer as a product of their
training program, The schools had taught the student the
necessary skills, knowledge, hadblts and attltudes whleh
represented a2 marketable product.

Eokert and Marshall,?? in the late 1930's, studied
a group of out-of=school youth in New York itate and found
that puplls had very little contact with their scohools after
leaving them. The schools were also found neglectful of
thelr responaibility in attempting to find out about the
aotivities ¢f thelr graduates snd withdrawals. 1t was also
noted that students had not received much help in making
ad justments after leaving school.

ﬁGOVQl,ja Director of the Amerilcan Youth Commlsslon,
reported thet not more than 5% of the schools provided any
effective tyve of placement prior to wWorld =ar ll. The
Commission aleo reperted that of the 1,750,000 young people
who leave school each year to hunt for Jobs, only 25. had any
proper praparation for work.

37 Ruth E. ickert and Thomas 0. Marshall n Yo
Leave Sohiool, New York, MedraweHill Book Company. %. 5.

, 38 Floyd W. Reeves, "After the Youth surveys--whatt?",
in Gecupatlons, Vol. 18, igsue of January 1940, p. 255,
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Reeves and Anderson’? glso stated that better school
programs which provided integrated eounsgeling, adjustment
and placement services were needed. They belleved that
these servioces were needed from the time a young person
entered sehoo) until he was out of school and had achleved
gome stability in ad justment to the vooational life. During
the time in sehool, these services include asalsting the
student in making decislons and cholces which wlll enable
him to secure individual happiness and soeclal values such asg
rendering service to the organized sooiety of which he is a
nember,

3011,“0 in an investigstion of a representative
sample of Maryland youth, stated there was a gap between the
school~leaving age and the age of employment. In the atudy,
interviews were held with more then 13,000 young people
between the ages of sixteen to twenty-four. Approximately
75% of the young people, in appraising thelir sehooliny,
stated they had received no voeational guldance. He belleved
that the placement of youth was more complex than Job

39 Roy M. &nderaan "The work of the i lacement
officer*, in the Tepchers Colleme Regord, Vol. 40, issue of
Cetober 1938 p. 60=061,

40 Howard ¥. Bell, ﬂg%ggigg Youth ﬁ?ﬂ Jobs, Amerlican
Couneil on .dueation, “eshingten, 0. CO., 1950, p. 72~10M.
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plagement. It was recommended that problems of further
edusation and reoreation should be included as a part of
plagement. 1% was very interesting to note in thiz study
the reasons given by schools as to why they should not
assume the responsibility of placement. The schools
msintained that they prepared the students sufficiently well
for entering into the employment field and felt that they
did not need to give further assistance, However, Bell
coneluded the analysis by stating that plecement service for
atudents by the schools wes incressing because o growlng
number of sohool administrators felt that the placement of
their gradustes and withdrawals was a proper function of the
sdusationsl program.
Bell gave three reasons for the fact that placement
had not been a logical rezult of longw-time guldance programa’
(1) the schools have insdequate guldance

programs, or none at all; (2) the schools keep

inadequate cumulative reccords, or none at all by

whish voeationally significant informstlon ecan be

made avallable for each student; and (3) there are

defects in the machinery for tranzfering these

pertinent Atens of information Efom the coungelling
office to the placement offlice.

Bl Roward M. Hell, ﬁﬁ%g&&ggﬂxguth and_Jobs, Ameriscan
Council on Edusation, Washington, D. C., 1940, p. 77-104.
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These thres negative causes should be remedled in the
surriculun 1f the guldanoe program 1s to succwed in 1tg
purpose.

The purpose of Vooational Guldance has been set

forth as folleows:
The purpose of the Vocatlional uldance Program
is %o provide individuals with the information and
skilles needed to make wise declsions in matters
affecting vooational adjustment, The vocecatlional
guldance program is designed to regult in effioleney
in educatlon and training both for the individual
and the aschool and to iImprove the chances of the
individusl ggr progress and satisfaction in hls
occupation,
Therefore, in order to provide this essentirl information,
1% is neceasary for the placement office to have the
sumulative datas for each student., This would tend to
reduce the deflolencies cited by Rell, and ald in a
conatant evalustion of the surriculurm in the light of changes
in our soclety,
Aoward®J desoribed as the view of the high school
sdministration that placement iz the duty of the school. In
1935 the high school in Logansport, Indiana, established a

placement bureau in cooperation with the state employment

a g

42 Report of the Committee of the Watlonal Vocational
Guldance Assooiation, "The Prineiples and Yractice of

Vooational Guidence®, in Ocoupations: The Voecaticnal OGuidance
Magarzine, Vol. 1§, May 1937, p. 772-780,
43 ¥William L. lHoward, *"Should s High Jehool i'lace

Graduates®®, in Sechoogl Bo dournal, Vol. 99, isaue of
August 1939, ». 56.
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offiaes. This system was abolighed because the employers
vere looking to the gohools for recommendastions. Howard
soncluded hig digcourse on placement by stating that every
high sohool should have » well-organiged plavement and
follow-up aervice to tie the school and semmunity together
and develop greater confidence hetween the business and
industrial exeoutives and the school,

Gulden“h smphagized the importance of plecement as
belonging to the sehool. He concluded that with the
exseption of the home, the sochocl wag the only institution
whioh wes in a position to observe mnd record, over s period
of years, ths behavior of the growing ohild. However, he
exphagized that the sohool was in a position to interpret
$%s observations in terms of ocoupationsl poesibliities,
Tals fact of 8chool impertance was also siressed by Hewlett,™>
Bhe pointed gut that the sehool -ms in olose aontaot with the
atulent during the periods of training and when he was
feeking employment. 3She also gtoted that the tralning which
youth reveived prior to seouring a Job was the process of

b wAllian ¥, Gulden, % Follow=Up Plon g%g H%gg
i » unpublished Master'a thesls, precented 16 Schoal
g} cation of Ohio Jtate University, Columbus, Ohio, 1941,
Po

k% Theodosia G. melatt, "Do the .choeols “repare for

Anning Joba®*, in long, Vol., 19, iaoue of vYarch
1941, p. Qlﬂ 26: ' ) Q,
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making the mind s more effective tool for doling a aspecifio
work,

Prior to World War II, the American Youth Commission
based its recommendations for its program for youth on an
analysis of past experliences. In analyzing guldanee functions,
it stressed the importance of the school by stating that,

#*The school reaches more children than any other agency and
is in & position to give conastruotive guldance in connection
with oscupations, trailning and placement“.“é

Keithley and Boisclair®7 evaluated the work of
placement by the guldance counselor in each Milwaukee High
Sshool. They stated that the prineipal dlsadventage of this
type of placement was that it made no provision for these
eounselors to do follow-up studies., However, these services
are provided by the Central Placement Department. They stated
that the Placement Department of the Hilwsukee Vocaticnal
3ehool aeted as the central agencey for all graduates of the
0lty sohool syatem.

46 American Youth Commission, Youth and the Future,
Washington, D, C., Ameriean Couneil on Ldueamtion, 1942,
p. 134-138,

47 E. M. Keithley and Emther Boisclair, "Guidance,
t and Follow-Up in Buginess Fducation®, in The

Flacemen
al_of businegs kKduosklon, VYol., 21, lssue of Leosmber
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Severa) studies have indlcated n laxness on the part
of the schools in providing platement services, Berger“g
stated that few vocational schools possessed any trained
placement officers.

Edwards made & study of a guldance proyram and
stated, "There is no definitely organized placement service
for graduates of Springfield High Hohool“.bg However, she
noted that the school personnel in charge of the Trades znd
Commereial) Departments did do some plaecement work on behalf
of their own students.

¥right, 30 4n her analysis, pointed out that the
seaondary schools in the past hnd watched over the astudents
who went to college, 3he felt that the schools had an equal
responaibllity to help the larger group prepare for Jjobs,

loeate openings, obtain placement in them, and make pood.

48 ¥ax Berger, "4 Yardstick for Your ilscement
Frogram", in Qogupptiong, Vol. 23, 1ssue of December 1544,
Dy 163"165

49 Phyllis M. Ldwar
Guldanse Program of Angt 4
¥aster's thesia, presented to the School of Lducation of
Ohic Jtate University, Columbus, Ohlo, 1948, 95 p.

%0 Barbera K. right, Pra Handbook for Uroup
fuldsnce, Science Rescarch Assoolates, 1948, p. L20~126,
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Hagow51 sonducted a survey of student problems. In
asking the students! opinlons she noted that 75% of the
young people surveyed stated their bigpest problem wagz how
to sarn a living. The survey elso showed that students
needed help in lsarning about job trende and ald in
understanding and preparing for the future,

Kel&horsz made a simllar point by stating that one
of the big problems for teen~agers was thelr need for
sffective vogationel orientation., 3he also falt that
industries, schools, snd other community aservices needed
to pool their knowledge of the vocatlonal requlrements and
dnclude this information in a vosatlional orlentation program.

Keller,sg principel of one of the largest Vocatlonal
High Sehoola in the United States, stated that adustment %o

51 Loulsa W, Hager, "Public Relations®, in
Qeeupations, Vol. 28, izsue of May 1950, p. 533=534.

52 Alice V, Keliher, "Teanwork for Maturity", in
Yental Hygiene, Vol. 33, issue of April 1949, p. 230-235.

53 Franklin J. Keller, Eginglg;gg of VO%Q&L@Q&L
Edueation, Boaston, D. C. Heath an8 Company, 1948, p. 99=167.
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an ococupation was not sceomplished by having the sahool
gecure a Job for the graduate. Keller further atated that

[+d adjustment means plssement, and no

graduate leaves without a place in which to use
the akills and knowledge he has acquired in school,
It is a definite task of the school to effect such
placenent, %o follow wup the young worker ln hisg
spiployment, snd to 1ng&at on replacement whenever
it becomes necessary.

In the evaluation of Keller's vocational objectives
from personal obgervation 1t is seen that one of the main
prineiples on which a gsound ecooperative educational progranm
had been established was the placement of graduates who
suecessfully completed thelr tralning program,

He concluded his views on placement by stating that
the sohool's responsibllity was more than granting &
diploma for a certain amount of work completed. He stated
that the achool was responsible to its former students until
they were placed and well adJusted in the right vocation.

Jones,55 in traoing the history of placement and
followw-up, stated that Boston, of all the large clties,
probably had the most efficient organiration of placement

and followenup of any large system. He alaso made the point

54 Franklin J. Keller, Frégeig;as of Vocatlonal
Edusation, Poston, D, C, Heath and Company, 1946, p. 99=167.

55 Arthur J. Jones, Principles of Guldanee, New York,
¥eOrew-:Hill Book Company, Ine.,, 1951, Pe. 307-B03.
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that many private placement bureaus are only interested in
the sommercial angle of placements and that publie agencies
are free from this type of monetary temptation,

He further noted that publie agenolies coffered the
best service because they followed the prineiple of
placing an i1ndividual in the right Job rather than Jjust a
Job. Therefore, the school as & publioc agency le in a
position of speoisl importance for the placement and
develepment of individual students. Thus, 1t 1s imperative
for the school to provide the placement and followe-up
services to find a suliable Job for the graduate and to see
that his ad justment is proper in that position and to aid
him in his further advancement in it.

Bryan56 proposed a plan for the development of a
s¢hool placement gervice. He stated that teachers,
eo-ordinators, counselors, or others could sot as placement
personnel, but g central office should be establighed to
extend and co~ordinate sll placement gervices., He belleved
that the plascement nffiee should work with business and
industry, state employment offices, and other agencles, and

56 Joseph G. Bryan, "How Can the ichool Develop
flnﬁomant fervices azﬁ Vork bxperience Education for Youtht",
n ksl ; 3 & A 4 4 SCONAA TS 2L AL s

P
t
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should assist all students, wvhether graduates or drom-cuts,
in seocuring employment.,

A quotation from U, 4. Federal Hecurily Adminlstrator
Ewing's report to the President of the United “tates would be
most appropriate to end thie section.

The plaeing of a teenager in a Job suitable for

him is vitally important both to his well being and
to the best use of the nation'sg labor ferce, This
i6 a matter of matohing the Job and the worker.
Waste of human rescurces and misgfits of human
endeavor will both be svoilded if the worker i1z ut
in a job that ig right for him.57

From the viewpoint of & Federal Cfficial, 1t 1g
obgerved that placement is extremely important te the nation
and exceedingly vital to the indlvidual concerned,

It has been seen in this zzction that the sehool
played a very small role in the matter of plaecement gome ten
years sgo. However, different educators have pointed out
that the sshool 1z the logloal syency to handle placement,
They further pointed out that placement ineluded adjustmens.
Thug, the school trains snd plsces the student, and the
problem of adjustment besomes an integral part of plecemsent.
In turn, plscement becomes g part of the whole pattern of

education,

57 Osocar R. Lwing,
)o*

E%ggggg%, Hashington D.
1 ¢ P
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7. Placement as Part of the
Trades and Industries I'rogram
The Trades and Industries Division ig a part of the
Vocationsl Education ‘rogram offered in the Chlo ‘“chools.
The Voecational :duecatlon Divisioni® ip one of the six
divisions of the State Department of iducatlon as shown in
Figure 1. This Figure presents the relatioaship of each of
the divisions as an egual component of the ltate Department
of Edusation,
The Department of Voocational :ducation has heen
divided inte four sub-dlvigions as shown in Figure 2. These
sub-divisions are}

l. Agrioculturs J. Distributlve
2. Home Eeconomics b, Trades and Industries

Lach of the divisions hae had 1ts own characteristis growth
theugh the broad outlines and objectives are the same for all.
Voeational Eduoation is an integral part of the

education for a total life-pattern. In a review of the
related literature, vocational education has now beeén scoepted
as a complement of rather than a substitute for general

education.

58 3tate Depariment of bduostion, Division of
Voeationsl Eduestion, Ihe ghig lan of Trade and lndust
Edupation, Columbus, Chlo, 1948, 217 p.
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i

59 Btate Department of Eduostion, Division of
Voocatlionsl Lducation, The Chio Plan of Trade snd Industrial
Edueation, Colunbus, Chio, 1948, p. 10.
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THE DIVISION OF VOCATICNAL EDUCATION
'
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Pigure 2. Organization of the Voocatlional Edunztian
Division of the State Department of Educetion in 0Ohilo.o0

60 3tate Department of hducatlon, Division of

Voeational Fdueation, The Ohio Plan %g Trade end Indugtriasl
hdueation, Columbus, Chio, 1948, p, 10.
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The main purpose of vocatlonal education 1a to
provide the means to develop the askillls, abllltles,
understandings, attitudes and working hablts; and to impart
the knowledge and information needed by prospective workers
to make progress in thelr chosen vocational field,

The results of vocational training may best be gtated
in terms of the amount and types of useful employment
obtained by the wvocatlonally trained youth., Thus, 1t ls seen
that proper placement is an acld test of the vocatlonal
progranm.

The purpose of trade and industrial education, with
reference %o high gsochool students, 1s to nld them to make
satisfactery adjustments in soclety. This type of program
provides the means for the high school pradustes to secure
technical training which will enable them to enter industrilal
smployment,

Communities which have a large number of ilndustries
offer many oocupational opportunities. IHowever, this study
is limited to the schools located in medium or small cities,
These eltles have one public high school which offers
Vocationel Trade and Infustrial Education as a part of the
Begulsr Liigh Sehool ourriculunm.

In the larger clties of this group, the Vooatlonsl
Irede Cooperative Irogram is offered to the high school
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offered at each school., The on~the-Job tralning program
during their sgenior year utilizes the services of the
larger industries.

In the small citles the Ulversifled Cooperstive
Training Frogram is offered %o the high sohool students.
This program offers a number of trade courges. The
on-the-Jjob training utillzes the services of the meveral
small businesses such as offices, storesz and shops of
various kinds for the work experience trnining during the
studenta! senlor year in high school.

Both of these prograns are of a work experlience
nature. In order to participate in either of thene
sooperative prograws, students mugt be in the final yesar of
high sehool, have mads an oecupationsl choloe and be lsgslly
employed in an egtablishment approved by the achonl.

The students in this cooperative progrsm spend 50%
ef thelr time in sehool znd the other 50% in employment 1n
a related Tleld in which they receive training. The time
relationghip between sahool and work experience is shown on
Table I,

These voeational coozerative clagoes rovide a means
through whioh in-sgehool and on~the-job training exgerlences
enable the students to ppply thelr technlcal knowledge in A
produetion environment., It is also a oooperative

undertaking hetween the gitudent and ooordinstor in
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Sgmple Training mhegfls for Chloc's 1952«53
Cooperative Trade CGradustes.

oo - s ——

Ferlod HMonday Tuesday Wednesday Thursday Friday

1zt General 5ubject
2nd Supervised Ceoupational Study
rd Relatedaggahnology
Lunsh
hth Work Experience
in the Training
5th Egtablighment
6th
b e e e S s =~ T e

Vooat 61 State Department of lducation, Division of
otational Education, T o Flan of Trade snd Industrial
Eduoation, Golumbus, Ghiy, 357 oo 3t
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establishing plasement for the on-the~job tralning program,

Upon gradustion, this treining experlence provides
the graduate with saleable skills te enter the competitive
labor market.

The vocational edusation supervisors and
coordinators have been entrusted with the rraronsibillity nf
advising and essisting the placement of thelr praduates in
related Jobs for which they were tralned. Zhe chio Flan of
Irade = dustrisl kducatio anal includes the placement

duties of & loeal supervigor and are stated as followat

Advises and coungels students concernlng thelr
needs in preparing for, in making ~dJustment in
eaployment and in asslsting in adjusting Aifrflculties
Ain connection with the home, school or Job L ...
ageists Ain the plsvement of gtudents in employment,
advliges euployers as to the proper plavement and the
probable succeas of students and atienpls to make
ad Jugtments when such agg neceggary or desirable for
the worker or employer,©~

+t 12 cbvious that thils adelinlsirator must bLe
versatile, lie must be ocoupationally competent in Lheening
abreaat with technologicsl advancement, but he uuat zlso
maintaln a balsnced view Letwesn his status ps a orsftaman

and guildance worker,

6z .tate Lepartmsnt of ldueation, Iivislon of

Vooational “ducatlon, The un;ﬁ 2lan of Trads snd Industrigl
Edugstion, Columbue, thile, 1988, p. 112,
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The two years ine-school contact between student and
supervigsor makes 1t possible for the supervisor to know gach
of the students ae an individual. By knowlng each student,
the supervisor and/or coordinator can be more aware of the
ad Justment problems when placenent 1z made in the vocationsl
field.

By having a gradual translition between school and
Job, a less amount of adjustment will be reguired., %when a
student first enters employment®, ¥Yoss stated, "he encounters
a sharp break between sehool and his first Job.”63 The
leaders in trade and industrial education sre ayreed that
the loeal vocational administirator's duties require a
eontinuous contaot for as much as two years in order to
counsel and guide the new employee in his chosen field.

This ohepter hes presented the problem in ita
setting with related research. These related studies polnted
out the importanse of placement. They emphasized thut
plasement should be a part of the total pleture of general
edusation. Therefore, with the Trades and Industries
Gooperative Training Program providing graduates with

saleable skillsg, placement ig even more important., It wase

63 H. ¥aurice Moss, "From tochool to Work", The Sehool
w¥g%gg, Toronto, Untario College of Fduoation, Vol. 7, lasue
of June 1952, p. 21=25,
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seen in this ohapter that placement called for aaslatance
and adjustment., This was inoluded from the geleotion of
the program during his Junior year until approximntely two
years after graduation. One of the maln points in this
programn evolves around the administrator of the Trades and
Induatries Progrem for each school.

1t has been seen in these references thrnt the
supervisor and/or ccordinator has a rrest task o perform in
alding the vocationazl student. He mugt hove - keen insight
inte the wvaricus pressures which influcnce vocatlional
plscement, He must know the pulse beat of the labor narket
placement in order to be able to mak- vocational placement
an lategral part of the school curriculum, These vearious
points must be considered fully by the supervizor nad/or
coordinator when a student first lngulires sbout eanrolling in
s vocational trade course,

In this chapter, the ,roblem of research wase
deseribed and discussed An its various aspeots., The
lmportance of plscement and what has alresdy been nccomplished
has been presented from related literature,

Thia ohapter has also shown how vocational educatlon
is an inescapable part of education ag a preparation for life.
This preparatlon includes such training skills, Job
information and related technlosl knowledge ss will produce

s well balanced individual and an intelligent citizen,
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1% has polinted cut that the graduate of s Trades and
Industries Cooperative FProgram 1s ready to enter the
competitive labor market. The related llterature asnd
studles emphasized the importance of placement as an

integral part of voeational education.



CHAPTER I
LEPERIMENTAL DECIGH

Thia chapter provides the resder with the
desceription of the porulntion with which thlg regearch wap
conducted, It includes Chlo's 1953 graduntsa of the
Cooperative Trade "ro.racm of all the P'esular High Schools.
Then, this is followed Ly & deserisntion of the teols and
techniques uszsed in the study. Finaelly, the method of
approsch, procedures in the gnalysis and evaluation for the
pwrpose of the summarization of the rezult: have been

presented,
l. The “n-ulation

The .o wlation used In this investiiztica consisted
of the Cooperative Trade Graduates of the Trades and
Induatries Veocational tdueatlon Program, There wore twelve
Regular ligh Schools in Ohlo which «ffered the Cooperative
Trades courses zs s part of their curriocuwlus durln; the
school year 1952-53. The spproximate locortlon of the schoole,
on Flgure 3, hag been nrovided for ite refersnce volus to
the reoder. In this map the rrader will note thnt these
schools are loocated in differeni partes of the ntate. Thuse

schools were the only Repsulay Hirh ehinols in the state
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Flgpure 3, Regular High Sohoels of Ohio whish
offered the Coopsretive Trade P . 4 .
Tewm of 19521963 TORTAR during the Seheod
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which offered the Trades and Industries Cooperntlve Trades
Progran for the 195253 school year.

There are four types of Trades and Industries
Programs offered in the secrndary schools of Ohlo. These
programs are offered in the large, medium and amall eltiesu,
The four types are identified as follous:

1., Full Time Day Vocationel (lassen.

(Vocatlonal Trade or High School)

2., ¥Full Time Day Vocatiosnal Classes.

{(Vocational Departments in High
Schools)

3. Voecationsl Trede Cooperative Clescrs,

b, Diversified Trrining Clasren,

This study willl conelder the lnstl two tyres of
programs. lhere ware five Regul-r :{ich idenools ss shown on
Table lI which offered the Vocational Trade Jooperstive
Clasges and seven schools which offered the Diversified
Cooperative Training Classes during the 1952-53 school term,

These two types of clmsses have different projrams
from that of the other two Trades and Industriecs : ro/rous,
The dirfference 1les in the faot that the senlors worked
approxinately 50% of their time in eivilian Jobs rei-ted to
the technical training which they received in acheool, vhile
tne other gtudents attended the Full l1ime gy V-o-tionnl
“lasses wltnout the one-the-Job trainla- procram,

The total number of -raduates ms well oo the number

of gredurtes Trom each of the twelve ke ul.r Hi;-h Jchools

of the Cooperative Trades (rosram Lin the eprins of 1953 are
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TABLE II,-

Types of Cooperstive
Training Frograms Offered in
Chlo's Rggular High Johools
1952-53.

School Dilv Coop Voo Trade
Treining Coop

1. Ashlend X

2. Ashtabulas - X
3. Chardon X -
« Delawvare X -
5. lLogan X -
6. Marion - *
7. >\dney - X
8. Springfield - X
9. Troy X -
11l. Van w»ert X -
120 ‘!‘“f'&ﬂho C.I{. - x

e e P S T e e .

1 Byrl L. Shoennker,
Asslgbtent upervisor, Trade rnd
Industrial iLduoation HService of
the itate of Ohlo, Vepartment of
£ducatlon, Columbus, Chio,
interview nt Uolumbus, thion,
bDecenber 21, 1953,
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shown on Teble III, From this table the reoder wil!l notice
the aize of the ,rogram, The largest cleos had thirty-filve
greduntes while the smpllest ¢l-so hed nine oraiustes for
this type of trede trazinlagp progren.

The Voeatlional Irade lcoperative Fropram provided
tralning in apecifie ocouprtions ns shown on Table IV. The
number of students graduating in 1953 from eoch trede course
1s also shown on thia table. The Ulwversificd Coo;erative
Training FPropgrem provided tralning in thirty-szeven different
trades as shown on Table V. The number of studentis
gradusting in 1953 from each trade ocourse is also shown on
this table. From these tables the resder will note that
approximgtely five times ap meny trade coursus were offersd
in the Diversified Cooperative Tralning Irogran =g were in

the Voesticnal Trede Cooperstive “rogram.
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TABLY, 11I.~

Graduntes fron the
Coopsrative Trade Provram of
Chio chools 1552«53,

ooy -
—_— — —— v

Sehool Number
N: 188

1. Agshland 22
2, Aahtabuls 13
3. Chardon 9
4, Delaware b4
5. Logan 15
6. ¥arion 35
7. Sidney 10
8. Springfield 29
9. Troy 1z
10. Urbana 12
il. Van wert 11
12. wﬂ»ﬂh. ct};’k‘. 13—

2 Byrl 1.. Shoemaker,
Asslatent Dupervisor, Trade and
Industrial Education 3ervice of
the “tate of Ohio, Depsrtment of
Laucation, Columbus, Chie,
interview at Columbus, Chio,
December 21, 1953,
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Voocational Coeperative
Trade Courses in Ohlo's Regular
High Hchools gnd their 1952«53
Graduntes.

1. Auto ¥echanie 24
2. Automntive 16
3. brafting 7
4, Foundry 2
5. Machinist 43
6, Tattern Making é

33
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TABLE V.=

Diveraified Cooperative Trade Courses in
Chio's Regular High Schools with their 1952-19%3

Graduates.

Course Humber

Auto Bedy Repalr 2
Auto Meghanie 2
Auto Repair 1
Body Repair 2
Brieck Layer 1
Commercial Art b
Cookin 1
Dietielan b §
Drafting b
Dry Cleaning 3
Clectrical Repair 1
Floral Dealign 1
Florist 1
Garage ¥echanie 1
Lab., Assistant 1
Lab, Teshniclaen 2
Lusberman 1
Lumber Mi1ll 1
Kachinlat 10

Machine Sewlng
Meat Cutter
Megt Facker
Meat Processing
¥echanie

#ilk Processing
Hursing

Pre Nurasing
Photographer
Flumber
Frinter
Radio/TV Hepair
Radliator Repalr
Salvage Mechanio
ghoe Repalr
Surveyor
Telephone
“elding

irade unknown

Pt

PRy AW SR TV S SY P S P P St
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This seotion has presented to the reader a ploture
of the population with ite location in Ohlo which was used
in this study. A desoription of the Trades snd Industrien
Progran with the various phases of training was diascussed
in the light of conditions considered with the placement of
the Cooperative Trade Graduates.

2« The Tooln

The questionnaire was used Lo seek the real facts in
regard to the existing vonditiona of placement. The
conditlon investigated waaz the method of placement in an
occupation approximately nine months after the looperatlve
High 3chool students had praduated., The guestlonnagire
obtained the facts concerning the current employment status
of eaoh of the pradustes by trads and by schosl., It also
seaured the employment methods used by each student in
seeuring his present cccupation. These facts have been
snalyzed in the following chapter for purposes of evaluation.

The questionnaire was designed to give factual
informetion on the graduates. It was planned to yleld such
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data as would enable the writer to obtain the following
information:

1. The current ococupational gtatus of each student.

2. The relationghip between employment and training.

3. The employment placement technique by which the
greduates working in thelr fleld of training
obtained employment in the Jjob held approximately
nine months after graduation.

4, The employment placement techniques by whioh the
gradustes working in a partlally related field
of tralining obtalned employment in the Jjob held
approximately nine months after graduastion.

5. The employment placement techniques by which the
graduates working in an unerelsted rigld of
training obtained employment in the Job held
approximately nine months after gradustion.

6. The employment plseement technigues by which
the graduates working in a non-related field
of training obtained employment in the Jjob held
approxingtely nine months after gradustion.

7. 7The employment vlacement techniques by which
the graduates working as as—prentices obisined
enmployrneant in the Job held approrxirately nine
months after praduation.

8. The employment placerent technicues by which
the sraduates working as non-apprentlces
obtalned employment nine months after graduation.

9. The employment nlacement techniques by which
the gradustesz working as &, prentices or
non=apprentices, in raletion to thelr traie
training reeeived, obtained employment nine
months after graduation.,

10, 7The length of time in the present Job for all
graduates,
1l. The spproximate date that the coordinator
or supervisor last contacted the graduantes.
12, The approximate number of contacts made by the
¢oordinator and/or supervisor during the nine
months gince the studenta' gradustion.

The reprodustion of the letters and questionnaire in
the Appendix will allow the reader to see the aontents whiech
were used in seocuring the information from the coordinstors

and/or supervisors.
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The letters and questionnaires which were asent to
the graduates, when the information requested was checked
Unknown ox was not oompleted by the ooordinators or
supervisors, has also been inecluded in the Appendix,

The system of checking the different sections on the
questicnnaire is given in the Appendix for the resder's
information. An example questionnalre, with cheok marks
shown in different sections, wae included wlith the letter of
ingstructions. Thie sample is iilustrated in the Appendix,
From the letter and questionnalire the reader will be able to
note the organization and the material utilized in obtalning
the facts needed for thias atudy.

3. The Method

The data for this study have been obtained by the use
ef the deseriptive methoed,

A letter was sent to the 3tate of Ohlio Department
of Edueation to secure the names of the principals of the
Regular High Sehools which had Cooperative Trede Ulasgnes,
Upon recelving this informution, s letter was then seat to
the 3tate Lepartment of Educatlion, Vocetional Education
Divielon, asking them to send the names of the coordinators
and/or supervimors of the Cooperative Trades Frograsm, These
Vosational Education Adminlstrators were in charve of each of

the Regular High Sschools whish participated in the
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Cooperative Trades Program during the school year 1952-53
a8 shown on page 52.

The names and tralning courses of the Cooperative
Trade OGraduates by easoch sehool were obtained by the writer
during a personal interview with ﬁhQQMakar.B Asslistant
Supervisor of Vocatlional Trade and Industrial Education.
From this information, forms contsaining the names of the
graduates and trade courses were prepared for each aschool,

This information was included as enclosures with
letters whioch were sent to the prinsipale of the Twelve
Regular High 3chools. The principals were asked to kindly
vorify the enclosed information whioh consisted of the
names of the grsduates and the respective trade ocourses,
They were also asked to ligt the age and address of each of
thelir 1953 Cooperative Trade raduates as shown by the
example in the Appendix. The sddress of cach of the students
wag used in esch case the coordinator and/or supervisor
ehecked an Unknown on the questionnaire which was the next
step in seocuring the desired information.

Upon receipt of this information from the
prineipals, the writer then used the verified informetion to

3 Byrl L. Shoemaker, Assistant Hupervisor of
Voestional Trede and Induatrisl Fducation Jerviee, of the
State of Chlo Department of Education, Columbus, Chlo,
interview at Columbus, Chlo, Desember 21, 19513.
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£111 out the ocourse and student's name on the questionnalire.
The questionnalre was then sent to eash individual
coordinator and/or surervisor. The names of the :rinei;sls,
coordinators and/or supervisors s pesringe in the appendix
are listed by sohool, This will .ermlit the reader o note
the nares of the looal Vocatlonnl “ducation adninlstrators,
thelr school tlitles and eschools which were asked %o
partisipate in this study.

In the letter of instruetion, the coordinator
and/or supervisor of each Cooperative Trade [rorram was
agked to cheock one item under pregent employment status for
each graduate, This would indlccte whether sach former
student wae now an apprentice, non-scorentice, in the
armed forces, unemployed or unknown, The next section was
goncerned with the yraduates' emrloyment and training
relationshlp, and they were asked to check only one ltem,

In thig sectlon, they were asked to check whether or nst the
graduate's present occupation was direct or in o nartislly
releted trade fleld, unrelsted trade fleld or non-related

cooupation te the Cooperntive Trpde and Industries Pro.ran
studled,
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The coordinator and/or supervisor wag next asgked to
cheak the employnent method of the former students. The
different methods were throught

1. rersonal applloation

2, Reoommendstion by a previous employer
« Helatives or friends

Labor organizations

Publlo employment agencles
Mvertisements

Sphool personnel

Unknown

L ] L

P o8 B

L 4

In order to help verify the information as to the
graduates’ present status, employment and training
relationghip and employment methods, the coerdinator and/or
supervisor wes asked to state the number of sontaots or
interviews he had held with the new gradunte since
graduation., He wes also asked te state the a)proxinate date
of the last interview and how long the graduate had been
working in his present oecupation, 3psge was also provided
for any comments which he dealired to maks,

In digeuseing the use of questionnaires by maill,
Alnack stotes that

FArLy per cent of returns is normal; only when

exeeptional oare is used in the form, wvhen aspeclal
inducenmenta are offered for a reply, and when the
subJject iz of excepiional interest and Aimpertance

¢an an 1nvesﬁ&gmt1@n resllize a geventy-five per
eent return.”

L John C. Almeck, Hessareh n
Hew York, Houghton %1tf1in Lompany,
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From this point of view, 1t was belleved that the writer
would be adble to recelve information from at least nine or
75% of the schools contaoted,

Upon reocelipt of the information from the coordinator
and/or supervisor, it was reviewed for the purpose of
finding any student's name with an Unknown checked or
or incompleted information. If any of these were found,
letters were sent to each of those pgraduates (see page 59).
Upon recelipt of the information from these gradustes, 1% was
ineluded with the informstion on the gquestlonnaire returned
by the coordinztor and/or supervisor,

The informaticn from the questionnalires wag recorded
in numbers snd percentages. Thisz information has been
recorded for each of the different aections on the
questionnaires., These numbers were first recorded by school
then by trade training and finslly by trade program.

The trade programs were divided into two cateporiles
ag followsg: Diversified Cooperative Iralning irosram and
the Vocational Trade Cooperastive Training Prosram., The next
gter in the analyzation was to divide the two programs by
thelr pregent gtatus of employment, Thig division was by

1. Apprentice k. Unemployed
2. JHoneapprentice 5. Unknown
3. Armzed Jervigs

The next step was to analyze the section concerning

the employment and training relationship. The two
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Cooperative Trade Programs were divided into the four
employment-training relationships. These were as follows;

1. Those trade graduates working in the trede for
which they were tralned.

2, Those graduates working in a trade in an
oceupational field partially relsted to the one
for which they were trained.

3. Those trade graduatea working in a trade in an
oocupational field unrelated to the one for
which they were tralined.

4., Those trade graduates working in an ocoupational
field which 1a non-related to the one for which
they were trained.

The employment methoda section of the questionnalre
was the third group %o be analyzed. The two Cooperative
Trade Programs wvere divided inte the eight different
classificatione. The clasaiflcations were as follows:

1. Personal application

2. HRecommendation from previcus employer

z¢ Through friends and/or relatives

o Labor organization
5. Fublic employment agencles
o Answering newspaper sdvertlisements

7. S9ehool offliclals

8. Unknown
Egeh of the dilfferent classifications was recorded in
figures and perceniages in reference to the total number
gurveyed in each trade for whieh the graduates were trained.

The aversge length of employment in the various Jobs
was also recerded for the purpose of showing the rslationship
between length of time employed An the present Job; as to

his present status, employment-training relationship and
employment methodg,
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A oroga-reference of the differont classlificstions
was the next analyzation step. From thls information an
over-all evaluation was establighed and concluslons drawn
in regard to the prodlem.

The ghapter has described the population, tools,
and method uged in thig experiment. In the deseription of
the pepulation, the faotors of the slize and type of mchoole
and the type of programs offered in trades and industries
were taken into considerstion. The questionnaire was
deseribed as the tool used in this study., Finally, the
nethods, ineluding alternptives, to be utilized in seouring
the faotual information were explained in testing the
hypothesis.



CHAPTER IIX
ANALYSIB OF Thil FINLIUGS

This chapter will dlscuss the digtribution of the
population and the trade courses offersd by each of the
twelve regular high schools in Chio. An analysis of the
findings as to the trade graduates! current occcupatlional
status as an apprentice or non-apprentice will be disoussed.
These findings will be anglyred further to find the types of
relationship whieh exist between the gradustes'! present
occupation and their trade major. Finally, these employment
training relationships will be analyzed in the light of the
methods of placement used by the Cooperative Trade Uraduates,

1. Distribvution of the Graduates

The subjests of thils study were all Chio rcsldent
1953 Cooperative Trade Uraduates of the twelve regular high
schools and hsd majored, st leapt during thelr senlor year,
in the Vosstiongl Fdueatien Courses. They numbered
originally 188; ninety of them were graduates of the
Diversified Trade Frogram end 98 of the Vooamtional Trade
Cooperative Training Propram.

0f the 90 ineluded in the study of the "iversified
Cooperative Tralning Program, ecomplete informantion was

received on 56 gradustes from the geven schools which were
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included in this study., Thig represented an over-all
response of 62% for this program, It will be of interest
to the reader %o note the various ressons why thirty-four
high school graduates were not insluded in thils study,

Of these 34, information on ten was checked Unknown
on the guestionnaire by thelr Vooational Education
Mministrators and no replies were recelved to two letters
sent to each of thege ten by the writer., These pgraduates
were from Logen, Delaware snd Urbana High Jehoolsa,

There sre now 12 praduates from five of the high
sohools serving in the Armed Forces, Thege graduntes were
from Ashland, Cherdon, Troy and Urbane High Sehools. Flve
of the glirls who graduated from Ashland, Logan end Van hert
High Schools are now mparried, snd one has moved out of the
state. Three graduates from Ashlasnd High School are
continuing thelr education, Two gradustes of Van Wert and
Urbana High Sehools are now deceased., A Chardon High .Jchool
Orsduste's trads was unknown and one greduste was unemployed,
This leaves 56 gradustes from the Diversified Cooperative
Trade rogram lneluded in this study.

The aumber of graduastes engaged in a clvilian
ossupation is shown on Table V* by their trade major for each

Regular High Sehool of the Niversified Cooperative Trade
Progran,
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TA&LK Va. -
chio's &mplnzad lggs Re, High School Diversified
Cooperative Trade Oraduates by Trade Course.

%
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It will be of interest to the resder %o note the
variety of osourses offered in the seven high schools.
Thirty-one trede courses had groduates who were lncluded in
thig study. 1Twenty-four of the trade ccurses were
represented with one graduate each., The mechanics trade
eourse had the largsast number of graduates snd was offered
in four different high schools. The machinlast course had
the gecond largest group of pradustes who were from three
different high school trade proéram&. Ashland High School
with fourteen and Troy with eleven had the largest number of
graduates, The other five high schools with the number of
thelr gradvates are algo inoluded. Thus, this table
pregsents the different trade courses ams offered by the asoven
high schoolg during the school term 1952-53.

The distribution by school of the 20 Jiversified
Cooperative Training Frogram ursdustes is shown on Table VI,
This table shews the number and percent of the graduantes
from eash high school so as to arrive at s percentage
response of the total number included 1n this atudy. This
denotes an over-all response for the Diversified Cooperative
Trade Program of 62%. Thie percentage repreesents the
distribution by se¢hool of the graduates who were galnfully
ezployed 1n a oivilian ocsoupation at the time of thls study,
approximately nine months after grafduation.
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TABLE VI,=
Ohio's imployed 1953 Regular High

3chool Diversiflied Cooperative Trede
Gradustes by Sshool.

e e e e e i e e

Sehool Humber Percentage
Burvey ploy fmployed
H190 K156 62%
Ashland 22 14 64
Chardon 0 6 67%
Delaware 9 5 gs%
Logan 15 7 7%
Troy 12 11 92%
Urbana 12 5 56%
Yan Wert 11 8 77

b e e e

70



ANALYSIS OF THIT FINDINGS 71

The gradusntes of the Voostional Cooperative Trade
Program originally numbered 98 with aixty-nine of these being
resorded for this study. The writer received responses from
all of the regular high sechools which participated in this
trade program for the school year 1952«83. These sixty-nine
repreaented an over-all response of 70!, and the distribution
la gshown by trade major on Table VII for this program.

It will be of Anterest to the reader to note the
sinilarity between the twon Cooperative Trade Programe as to
the reasons why insufficient information made 1t necessary
to exclude sixty-three gradustes from this study. Of the
twenty-nine Vocationel Cooperative Trade (radustes excluded,
eighteen from Ashtabula, Marien, Sidney and Upringfleld High
Jehools are now aerving in the Armed Forces. Jeven responses
were checked Unknown by their Vooatlonal Edueation
Administrator, and no replleg were recelved toc the two
letters aent to each of these seven by the writer. These
seven ;radustes were from Ashtabula, Yarion and «gghington
Court tlouge High Sehools. There ares twe graduates continulng
their educatlion and one deceased from Lpringfield Jigh Sehool,
nne gradunte Trom Marion iligh Jchool was unemployed,
ther=fore, thig leaves ziziy-nine yradustes from this trade

progrem ineluded in the study.
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TABLA'&; VII «™

Ohioc's Employed 1953 Regular High School
vocational Irade Ceoperative Graduwates by Trade

Courae,
sz . o
Trade  Number Sohools
Course kmployed Aghtab Narion cldney upring wash GeH.
Wi 69 N: 7 Ni28 N Mi20 M3 8
Auto Mech 1 7 - - - 8
Automotive 1 - 11 - - -
urafting 6 - - - 6 -
Youn 1 - - - 1 -
Mashinist 32 - 17 é 9 -
Pattern Nak & - - - i -

e

i
It

3
s
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The reader is nsked to note the difference in the
number of oourses offered by the two trade programs as
shown on Tables V and VII. Another distinet difference
may be noted in the numher of trade sourses offered by eaech
school. The Vocational Cooperative Trade rrogram offesred
two different courses than those named under the Llversified
Cooperative Training rrogram. 7These courges, pattern naking
and foundry, were offered at the 3pringfield High .chool.
dpringfield alac offered machinist and drafting trade
courges. The other four subjects were similar to trade
courses offered in the Diverasified Cooperative irade FProgram,
karion High “chool offered a machinist and automotive trades
course while Sidney only ofrfered a machinizt trade gourse,
Graduatee from Washington Comrt bousge and Ashtabula High
Sehools najored in aute mechanlca which 1s the lsst of the
trade courses discussed in this etudy,

The distribution by asehoel of the Veentional
Cooperative Trade Graduates 18 shown on Teble VIII. The
reader may note from thls table that Marilon High lchool had
the largest number of trade pradustes as well as the highest
pereentage of responses sent to the writer. Thiz table also
shows the percent of the total trade ;roduates from esch
high sechool whioh are inolwded in this study. This denotes
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TABLE VIII,-

Ohio's Employed 1953 Regular High
School Vocational Cooperative Trade Graduaten
by Sehool.

T orer—e T TR ST
3¢hool Humbe Percentage
Jurve 5§ Imployed Smployed
H3® N3 69 70%
Ashtabula 13 7 55%
Marion 35 28 80%
3idney i0 6 603
Foringfleld 29 20 69%

wash, Court House 11

8
b e ——— v

it

74



ANALYSIS OF THE FINDINGS 75

an over-all response of 70% for the Vocatlonal Cooperative
Trade Program. This aleo represents the distridbution by
school of the graduates who were galnfully employed in a
¢ivilian occupation at the time of this study.

Of the 188 gradustes surveyed by the questionnaire,
the names of 35 were checked Unknown or the information
given was incomplete. Two followeup letters with
questionnaires were gent to these 35 graduates with o total
of sighteen replies being recelved. Une yraduate was
unenmployed while seventeen were gainfully employed in a
civilian occupation. These eighteen replies represented a
515 return., The writer felt encouraged in recelving such
a2 high percentazge return from the graduates whose names
had previously bLeen checked Unknown in thelr present
smployment status or employment method by thelr Vocationagl
kducstion Adminliastrator, These soventeen responces were
ineluded in the total of 125,

Responses have been recorded for 125, or 67% of the
original 188 graduates from the two programs. This is shown
on Table IX in which a comparieon is made between the two
programs &8 to the number lnoluded in this study. 7The
reader mey note from this table that the over-all response
wes falrly evenly dlstributed, being 62% and 70y respectively
or a total participation of 67%,
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Ohio's Employed 1953 Hegular High
3¢hool Cooperative Trade Graduates by Progranm

STmT—
—

Program Number Feraentage
Surve ploy tmployed
N1188 N3125 674
Diversified
Coop. Trade 90 56 62)
Vooational
Trade Coop. 98 69 70%

e e e
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The reader now has a falr ploture of the
distribution of the populetion used in this study. The
tables have shown the trade oourses offered in each progrem
by school, From this baslo information s further analysis
will be made, in the following sections, of the graduates!
present employment astatus, thelr employment tralining
relationship, their employment mecthode and the

inter-relationship of these factors.
2. Current Ooecupntional 3tstus,

The ewrrent ccoupational status data of 108 graduastes
were based upon responges made by the cocerdinators or
supervisors. Moreover, seventeen regponses were obtalned by
a questionnaire sent to the greadustes whose complete status
was Unknown to their coordinator or supervisor., No atlempt
was made to confirm the reasponses given on these
questionnaires by contseting the graduntes'! eomployers. (ne
of the basic pssumptlions of the thesles has been that the
desoriptive method 1tself is asdequete in making n study of
this particular ponulation,

In this atudy the Cooperative Trade Oradustes have
been classified into two groupsi those graduates who
oompleted the Diverasified Cooperative Training Program and
those who completed the Vooatlonal Cooperative Trainlng

Progrsm, Each student In these groups has been classified
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in his or her present employment status by trade course,
as spprentice or non~apprentice,

An anslysis of each of the geetions of the
questionnaire on the grsduates' current coeupational status
is given by trade major and by school for enoh of the
programs, HNo attempt has been made to compare one gchool or
sourse against another because of the low number of gradustes
in each course which might pive rise to exagpgerated ratlos
and ambiguous results, However, the reader 1a asked to note
partiocularly those points of similarity and difference and
the over-all analysis which resulted in setting forth the
information by trade course, These gummarles have inoluded
the number of graduates who completed gny one of the asix
trade courses of the Voostional Cooperative Training Program
or the thirtyeone courses offered in the Divergified
Cocoperative Tralining Program,

The current occupational status of the graduates
inoluded in the astudy of the Uiversified Coonerative Trades
wag evenly distributed between those who were plsoced as
apprentices and those placed as non-apprentices. There were
26 graduates working as apprentlces or approximately 464 and
thirty, or S54% working as noneapprentices. 7Trble (X8 shows
to what extent the graduates are placed as apprentices and
non=apprentices in relation %W the over-gll Liversified
Cooperative Irades Program. The table nlso shows that 26
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Astual NoneApprentices and Apprentices by ITrade
of Chlo's 1952~53 Diversified Cooperative Trade Grads.

Trade 7 mple nt U Apprentlce
Course Employ ed *onueppren Apprun Peroentaga
H:ﬁé Mg 30 Wi 26 L7y
Aute Rody Repeir 1 - 1 1004
Auto Mechanle 1l - 1 100%
Auto Repair 1 1 - -
Commereianl Art 1l 1 - -
Cooking 1 1 - -
Dietiolan 1 1 - »-
Drafting 3 2 1l 33%
Dry Cleaning 1l - 1 100%
Lleetrical Repalr 1 1 - -
Floral Design 1 1l - -
Garage Mechanic 1 1 - -
Lab. Agslatant 1 1 - -
l.ab., Teohnielan 2 2 - -
Lumberman 1 1 - -
¥achinist 7 2 5 718
Machine 3Bewing 2 2 - -
Heat Cutter 3 2 1 335
¥eat Packer 1 1 - -
Meat Processing 1 - 1 100%
¥echaniec 10 ! 6 60
¥ilk Processing 1 Y - -
Nursing 1 1 - -
Pho tographer 1 - 1 100%
Fre Xwrsing 1 1 - -
Printing g - 5 100%
Hadlo & TV Repalr - b 1008
Rediator hepalr 1 1 - -
Jhoe Renair 1 - 1 1004
Surveyor 1 - 1 100%
Telephone 1 1l - -
welding i 1 - -
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graduantes from thirteen trade vourses were vlaced as
apprentices while 29 graduates from twenty-two trade courses
were placed as noneapprentices.

All of the ;raduates who hsd majJored in printing
were successful in belng rlaced ns apprenticces. Horeover,
four of theae 5 graduates had been en; loyed in the name
trade for rfifteen montha. ¥Five machlinist apprentices and
5 of the six apprentioe mechanlos have worked in the game
trade for eighteen months. 7Thls Indlcates that the
graduates! on-the-job training which they received as part
time work during thelr senlor year has provided for a
eontinued plascement in the trade in which they majored.

The percenteges by schools for lhe Diversifled
Cooperative Trade Graduates working in the present gtatus
as apprenilces or non-apprentices are shown in Table X,

It will be of interest to the reader teo note that the
oever-sll distribution presents o fairly uven nattern,
However, Urbans and Logan had a falriy high number of thelr
graduates employed ss spprenticez., The over-all percentage
of 7% indloates that the graduates profited directly by the
training whieh they recelved by being employr! at the
apprenticeship level.

1% will be of intereat to the reader to note the
difference in the average length of time employed for each
of these smployees. It was found that spprentices have been
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TARLE Zow

actual Hon-Apprentice and Apprentlces
by School of Ohlo's 1952«53 Diversifled
Gooperative Trade Graduntcs.

e e
——— ——

Sshool Egmployment status Apprentiaee
tmploy fon Appren Appren Pﬁreeg;%ge

N:56 H:30 N:26

Ashland 14 10 I 30%
Chardon 6 5 1 174
Delaware 5 5 - -

Logan " 1 6 86%
Troy 11 ¥4 b 374
Urbans g - 5 1004
Van ¥ert 2 é 75%

b e ettt —
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workinge for an over-all average of approximately fourteen
months in thelr present Job while non-apprentices have
worked an average of nine montha, Thig indlocates that the
apprentices were placed in thelr ;resent enployment prior
to graduation., Thusg, 1t appeasrs that the employers of thege
apprentices nmust have bsen satlsfied with thelr work during
their on-the-job training, and, at the same time, the
graduates have continued in the trade for which tralned.

There were 65% of the graduates from the six treining
sourses of the Vocational Trade Cooperative ! rogram placed
as apprentices. From the 69 gradustes included, twenty-four
or 355 were placed in the cccupationel status of
non-agporentices, The distribution by trade course between
arorentices and non-spprentice employeer iag shown on Table XI,
It will be of interest %o the resder to note that 93% of the
13 auto meshanic grsduvates and the 6 drafting ¢ radustes were
placed as apprentices while the automotiive and machiniet
trade graduates were falrly evenly divided between
apprentioces and non-apprentices. It is also noted thaet 3 of
the four pattern makling graduates and the one foundry trade
graduate were alsc worklng as apprentices.

The ocoupational status as te non-apprentices and
apprentices by sehool of the Vooational Trade Cooperative

Greduates iz sghown on Table XIIX,
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TABLE XI.-

Actual YNoneApprentices and Apprentices
by Trade Treining of Chio'es 1952-57 Vooationsal
Trade Cooperative Graduates,

ST =
Trade W&gjﬁg___ Parcentage
Course ploye on=-Appren pprm Apprentice
K169 zﬁ dale 65%
Auto Mech, 15 1 L 93%
Automotive 11 6 5 45%
Drafting é - 6 1007%
Foundry 1 - 1 1004
Maohinist 32 16 16 505
Pattern Nsk b 1 3 755

B e e

83



ANALYSIS OF THL FINDINGA

ng X.II.—-

Aetual lon-Apprentices and Apprentices
by Sehool of Chilo's 1352-53 Vocaticnal Trade
Cooperative Graduastes.

Ealss e T e

ent Statug Feroentage

fmploysd None grun Appran Apprentice

N: 69 Ni2 65%

Ashtabula 7 l é Bé%
¥arion 28 14 pL 504
Sidney é 6 - -
Springfield 20 3 1; B854
waﬁha ﬁ. Ea 8 - 190%

b e oottt st T —r e e




ANALYSIS OF YHE FINDINGS 85

The graduates of Springfield and Mardoen High Hehools
were very sucocessful in being employed as apprentices
although these soheols had aslmost 70x of the Vocational
Trade Coopsersative OGraduates., The Vocational bducation
Administrator at Sidney stated on the guestionnaslre that
thelr gehool did not have an spprenticeship program, but 5§
of the boys were working on Jobs in their fictd of treining,
Therefore, they have been olassified in tho ztudy »s
non-apprentices,

The distribution of trade raduntes briween
apprentides and none-apprentices presenis a slightly different
pattern between the two programs.

The summaries for each of the two trade prograns are
pregsented on Table X111, Thus, the reader may note in a
comparison that the Vocatlional Trade Cooperative Graduates
had 65% placed ns spprentices while the greduantes from the
Diversified Cooperative Trade Program had a placement of 475,
The total percentage of the greaduates included in the survey
gave an over-all placement of 57 for the apprentices as
ecompared to 43 for graduates now employed as non-apprentices.
The percentages indicate a falrly even disztribution.
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TABLE X1ll.~

actual Lon~Apprentices and Apprentloces
by Trade Program of Ohlo's 1952-53 Trade
Cooperative Graduates.

Trade Q;g;gmgnt 3tatug Apprentice
Program kmployed MNon-Appren Appren Peroentage

Ni11258 Ni N: 71 57
Diversified
Coop. Trade 56 30 26 4'7%
Vosational )
Trade Coop. 69 24 by 65/

e T — -




ANALYSBIS OF THE FINDINGS 87

This section has analyred the ocoupntional status of
each of the graduates as eilther non-apprentice or apprentice,
Tablea have denoted comparisons between courses and programs.
Other tables have vividly portrayed the record for each
school as to the employment status of their trade raduates.

3. Current Employment -~ Training Helationshilp

Thie section will analyre the relationship between
the graduates' present occupational status in respect %o
their high school trade courses.

The graduates whoe had majored in the Diversgified
Cooperative Trades Frogram were falirly successful in their
attempts to be placed in thelr trade fleld as evidenced by
Table XIV. Cf the 56, thirty-two or 570 of the graduates
were employed in the trade which had a direct relntionship
with their trade training. A group of 9 or 15%¢ were employed
in a civillan trade field where the line of advancement
would not lead to the oraftsman rating in the trade studled.
These 9 enmployees were rraduates from six different trade
courses, and their present employment status is only partinlly
related to their training.

0f the remsining 15 graduates, 10 are now employed
in an unrelatsd trade. Thelr present coploy.ent status 1s
similar to those who are omployed in o trade ith a direet

employnent training relstlonship, However, these vraduates
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TABLYE X1V, -

Employment Training Relationghlp by Trode of Ohlo's
1952-53 Diversifisd Cooperntive Uraduates.

A

Trade o B2
Cource Employed Direct
N:56 574
Auto Body Repalr 1 p - - - 1008
Auto M¥eghanic l - - 1 - -
Auto Renalr 1 1 - - - 1004
Commerciasl Art 1 - - 1 - -
Cooking 1 - 1 - - -
Dietician 1 - - 1 - -
Drafting 2 1 2 - - 33%
Dry Cleaning 1 1 - - - 100%
Eleetrical Fepsir 1 - - 1 - -
Floral Design 1 1 - - - 1004
(Garage ¥echsnio 1 1 - - - 100%
Lab, Assistant 1 1l - - - lood
Lab., Technician 2 2 - - - 100%
Lunmbermen % - 1 - - -
Machiniat 7 5 1 1 - 7i%
Kaohine Jewing 2 - - - 2 -
Meat Cutter 3 1 - 1 1 33%
Hent racker 1l 1 - - - 100%
¥eat Proeessing 1 1 - - - 1008
Mechanic 10 g 3 2 - 50%
¥ilk Processing 1 1 - - - 1004
Nursing 1 - - 1 - -
Pho tographer 1l - - - | -
Pre Hursing i - - 1 - -
Printing 5 Lt - - - 100%
Radioc & TV Lepair 1 1 - - - 1004
Radiator Repair 1 - 1 - - -
dhoe fepsir 1 1 - - - Lok
Surveyor 1 1 - - - 100k
Telechone 1 1 - - - 100%
welding 1 - - - 3 -
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ars working in a trade outside the ocoupational ares they
studied in high achool, but thelr present ccoupation does
lsad to a line of sdvanocement %o orsftsman. The remaining
5 graduates or 9% are now working in an occutation which is
not definitely relsted to their high achool trade course,

Therefore, thils table shows the employment trailning
relationship with 57% having a direct employment eonnectlon
with their high sehool trade course,

The employment training relationships by school for
the Diversified Cooperative Irsde Craduates are zhown on
Table XV, Urbana's § printing trade gradustes are presently
employed in a trade which hass & dlrect employment tralning
relationahin., The reader ls mgked to note the point of
sirilarity ss to the diregt and unrelated employment
training relatlonships ss being represented in sir of these
high schools. However, the direct relationship ie over three
times ag larpe as the number of sreduates in the unrelated
occeupational areas. Ashland's trade pgradustes sare patterned
in &ll of the categories while Delaware and Troy's are in
three and the other three schoola! pradurtes are in two
eategoriea. Thus, it is enosouraging to note the high
relationshlp between employment and training for these

sohoola.



ARALYSIS oF THY FIKDINGD

T:ﬁtm./ r J:V "

Employment Training lelationship by Schsol
of OChlo's 1952~53 Diversifiesd Cooperative Orads.

3aheol snt 3tat i-age
Employed - ar nrel None Direct
eot 42l ated rel,
N1 56 Hi132 N: 9 NilDo W: 8§ 57%

Aghland 1h é 2 2 L Iy i
Chardon 6 g - i - 83%
Delaware 5 3 1 - 1 60%
lLogan 7 b - 3 - 57%
Troy 1 5 6 1 - 36%
Van Wert B 5 - 3 - 634

5

%0
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The number of Vooatlonnl Trade Cocoparative
Graduates' direct employment trpining relationahiy is
fairly high as shown on Table “WI., From the 69, forty-oighi
or 704 of the graduntes of all six ocoursss are working in a
givilian trade similar to their high gohool tralning., It 1g
intersating to note that 26 machinlst trade praduntes or
75% are working An their trade, and 12 of the aute meochanics
rraduates or 80% are alsc working in thelr trade. It i
8l80 interesting to note from the table that no rradustes
are working in a nonerelated occupation.

The resder is asked to obssrve the hiph percentage
exployment tralning relationship for each high school as
shown on Table XVII, It is shown on this table that
Springfield and ¥arlon's 31 or 66% of their graduates had ao
direst employment training relstionship. ‘shtebula, Bidney
and ¥ashington Court House's 17 or B0i of thelr graduntes
zlszo had a direct enployment training relaticnshir. The
apresd of the percenteres ranged from &1L to 887 with an
over-all average of a 704 direot employment training.
relsticnahiy for all five sohools.

The summaries of the employmant trainine roelationghip
between the two Cooperstive Trade "roprams are shown on
Table XVIil. Eighty or G4% of the Cooperative Trade
Gradustes were worklng in a odvilian trade aimiler to the

trode course stulied in hiph sehool and where the line of
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TAOLE AVY -

Aaployment Tralnlay Lelwtliounshlp by rade of
Chio's 1952-53 Vosational Trade Cocperative Grads.

————— —— e

11

atasnade aivieion

Trade employment Status Hmppr@
Course mployed UIire Part- Unrel None- Mrect
et ial ated rel. ,
N3 69 NilbB N:lh XN: 7 Ny - 70,
Auto Mechanle 15 12 1l 2 - 80%
Automotive 11 L 5 2 - 36
Prafting g - 1 - 83%
Foundry 1 1 - - - 1004
Machinist 32 2h 7 1 - 75%
Pattern ¥ax., 4 2 1 1 - 507

g2
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TABLE ZVII.-

Employment Training Relrtionship by School of
Ohlots 1952~53 Voocationsl Irsde Cooperative (rads,

93

School gggggxgeg% S}ggﬁg Ympire
Employed Dir. Part- iUnrel Hone Mreoct

ect 1al ated rol.

K:69 Hih8 Nill W3 7 Hi - 704
Ashtabula 7 b - 2 - 71
¥arion 28 17 9 » - 614
Sidney 6 5 - 1 - 83w
Springfield 20 14 L 2 - 704
ﬁm. G .H . 3 ? 1 - - aaﬁ
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Employment Training Relatlionghl» by
Trade Program of Chlols 19%52«53 Cooverative
Trade Gradustes,

t e —po

R ot

Progran reroentanes
Employed Jire arts inrel Hone
ect igl ated rel.

Nt125 6l 188 A4% 4%
Div. Coop.
Trade 56 8574 168 185 9%
Voa. Trade
cooperative 69 705 204 10k -

————— ——— ————— -

H

94
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advanocement leads to the rating of orsfisman. lhe rencining
36% were divided between the other three employment training
relationship categories., This pattern indicates that 645

of the graduates of the combined programs were working in
the tradss for whioh they had received training.

The reader now has a fair ploture of the
relationghip between the graduates' high school trede
training and thelr present cccupation. Both trade progranms
had similar patterns with the rajority of the graductes
being employed in s trade which had s direct relationship
with their high school trade major, l.e., roughly almost
two=-thirds of then.
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4, Plaoement Procedures liged,

The ourrent employment placement procedures used by
the 125 graduates are analysed and discussed in this seotion.
From the seven placement methods suggented on the
questlonnaire, five have been used by the produates in
securing their pregent Job. The summaries are given on the
questionnaire returns by the gradustes' trade major, asshool
and trade pregram. The reader 1s asked to note the pattern
of gimilarities and differences on each of the placement
methoda.

The various sources which were responsible as
metheds of placement used by the Diversgified Cooperative
Trade Gradustes are ghown on Table %IX., An examination of
thege data revesl that 18 trade ;raduates of nine courses
were placed by school rersonnel while 24 froo geventeen trade
courses were placed by the pradustes' own use of » personal
application. Friends and relatives alse served as important
gourges for the plscement of 9 graduates from the same number
of trsde sourses. Although the guestionnaire did not ask the
Vosationel Lducation Adminisgtrators to list whether friends
or relatives placed the graduvates, three responses stated
that the gradustes were working for thelr fathers, Only &

graduates from four trade sourses secured their present job
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Aotual Smployment Placement Vethods DY Trade
Coursge of Ohlo's 1552-53 Diversified Cooperative Grads.

e e e s s — tmarenaa L e el
Trade Flgeement
Course Employed fOoheool Pers Friend Prev News

Appll lLela. Employ Ads
N2 56 N:lB8  Ni2h H: 9 Ni &4 M1

Auto Body Repalr
Auto Meghanic
Auto Hepair
Commercial Art
Cookl

Dietioclan
Jrafting

Dry Gleaning

b ot od b
TR R
Pl
NI Y
O I N I B
RSN I BN B

Electrical Repalr
Florel Jeslgn
Garage Mechsnic
Leb. Asalstant
Lab. Technician
Lumberaan
¥achinist
Machine Lewlng

AN RN A R |
t =t
I T O T A I A |

tWwnt =t )t

Heat Cutierx

Meat Packer

¥eat Frocessing
Meeghanlc 1l
Mlik Froceasing
Nursing
Fhotographer

Pre Nursing

T 2ot - L

P&t et

LI T I I I B 8 o
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Printing

Radlo & TV Repasir
Radiator Repalr
Zhoe Repalr
Surveyor
Telsphone
Welding
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through their previous employer, and one secured his Jjob by
answering e newspaper advertisement,

It was interesting to note from the quegstionnaire
that of the 4 graduates who secured thelr present job
through their previous employer, three had been working
for fifteen months gnd the other 1 ten months in thelr
current ocoupation.

The pattern between the Tive placement mezthods used
by the gradustes of each school is i1llustrated on Table Ak,
Urbana placed all of their trade graduates while five of the
cther schoolg plaeed st least one graduste eseh., The table
showeg that eight of Aghland's 14 cradustes and six of Troy's
11 graduates were placed ln their current occcupation by
friends and/or rel-tives. Only one sraduste from Delaware
High 3chool secured hig Job by answering a newspaper
sdvertisement,

The data on the employment placement methods uged by
the Vocntional 1rade Cooperstive Trsduastes are indicated on
Table /1. The school placed 37 gradustes from all the
trade courses in thelr current occupatione while 24 pradustes
vere placed through their own personal initistive, and 8
sraduntes secsured thelr Jobs through friends and relntives.
From this table 1t 1g noted that emoh of the trade courses
wey reported as hsoving st lesst one yraduste utilize one of

the three methods of placement with the exception of the
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TABLE X-XQ.'

Actual Employment Placement by School
of Chiol's 1952«53 Diversified Cooperatlive
Graduates,

Sehool Flsceme
Employed  School Pers Friend Frev Hews
Appll Rela Employ Ads
N: 56 N:18 Ni2h H: 9 Ni b N:i

>

Aghland 1

by 8 2 - -
Chardon 6 - 3 - 3 -
Delaware 5 1 2 1 - 1l
logan 7 1 3 2 1 -
Trey 11 [ é 1 - -
Urbens 5 5 - - - -
Van Wert 8 3 2 3 - -
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TABLE XXI,-
Actual smployment !lacement -ethods by Trade

Coursese of Chiota 1952«53 Vosational Trade Cooperative
{iraduates.

B e e e e e e R e e

Trade Plancement by
Course Employed Sohocl Pers Friend Prev News

Appll HRela. Lmploy Ads
H1 69 K137 K:2b N: B8 N: -« N: -

Auto Meachanle 13 9 iy 2 - -
Automotive 11 i 5 3 - -
Drafting 6 1 1 - -
Foundry i 1 - - - -
Yachinist 32 18 iz 2 - -
Pattern ¥aking b 2 2 - - -

e - =
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foundry and pattern making trade courses, From the table it

is also seen that school pergonnel pleced 37 of the 69 while

the other methods together pleced the remaining 32 graduates.
The relationghip between the three different

referal sources for placement of the Voecaticnasl Trade

Cooperative (raduates for each school 1is illustrated by

Table XX11I., The date show that each sohool placed at lesat

50% of their gradustes in their program, Altheugh ¥arlion

and Springfleld High Sohools had 48 graduates in their

program, the school still plrced 24 or 50%i. School personnel

from Ashland and Sldney High ic¢hools placed approximately

70% of thelr graduates.
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TAELE me «™

Actual Employment Placement by School
of Chiets 1952-53 Vooational Trade Cooperative
Graduates.

e e e e s e

School Plggg%gnt by
Employed  Sohool lers Friend Irev News

Appld Rela Employ Ads

Wi 69 Hi37 Hi2h Nt B N: -« N =
Marion 2 1 9 5 - -
Sidney 6 4 2 - - -
Springfield 20 10 9 1 - -
Yﬁ&’h . G.H, 8 lj’ 2 2 - -

l02
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This section has enalyzed the methods of placement
by trade sourse and by scheol. In the over-all pattern,
school perscnnel have plsced almost as many graduates as
all other methods combined, A further analysis will be made
on the placement metheds in relation to thelr present

employment training relationship.
5. Employment Tralning Relationship with FPlaocement ¥ethods

The various placement methods used by the trade
graduates {in securing their current Job, which has a direct
relationship to thelr trade, is analyzed Ain this section,

The data on the non-direct employment trsining relationships,
whiech include partial, unrelated and non-related, 1ls also
presented in 1light of each of the plasement methods,

When surveyed nine months after greduation, eighty of
125 graduates or 64F were employed in s trade which was of
the same oclasgssification ms thelr traede training. The
Vocational Trede Uooperative OProgrem had the larger group of
these 80, Forty-elght graduates were fyom thls itrade :rogram
while 32 were from the Diversified Cooperative rrogram.

The 32 pgradustes ¢lassified as working in a trade
for whieh they were trained in the Diversified Cooperative
Trades utilized four methods of plaaement in obimining thelr
Jobe. Those sources, in order of effeotiveness, were sghool

personnel, frieands and relatlves, personal spplioation and
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through previcus employer. Table XXILI shows to whal extent
each of the various sources were responsible for the
placement of the graduates in a direotly related Job for
this group of graduates. 7The reader 1s asked to note the
number of trade courses in which the graduates are working
in & Job directly related to their trade major., 3Seventsen,
or 53% of these, representing eight trades, were pleced by
scheol personnel,

Of the 69 grasduates from the Voeomstlional Trade
Cooperative .rocram, 48 were placed in an occupation whlch
had a direct relationshilp with their trade course, iiilne
gradustes from this program utilized two other sources of
plagement. Five of thege regelved thelr pressent Job through
personal application while 4 gecured their Jobs through
friends and relestlves. It 18 interesting to note on
Tables XXII1J and XXIV that a large number of ;raduates in
each trade course were plasced by achool personnel in an
cceupation which was dlrectly related to their school
training.

Blightly lees than one-third of all Cooperative
irade Craduates surveysd were found to be working in
Trades or irsde fields whloh were not Aireotly relsted to
those for whiech they were trained., (f these 45, twenty-four

wers graduates of the Ulversified Cooperative Trade Propram,
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Current Direct Employment Training Helationsghip
with Placenent rethods by Trade Major of Chio's 1952-53
Divergified Cooperative Graduates.
m—
Trade Ylncement by
Ma jor Empl Dir- Jeh Fers Friend Prev Hews
ect Appli Rela IEmploy Adg
N:156 Ni132 H3d7 Wi & H: 8 HN: 3 Hi -
Auto Body Repalr 1 1l - - 1 - -
Auto ¥echanio 1l - - - - - -
Auto Repair i 1 - - 1l - -
Commeralal Art 1 - - - - - -
Cooking 1 - - - - - -
Dietieian 1 - - - - - -
Drafting 3 A 1l - - - -
Ury Cleaning 1l 1l - - ) - -
Electricsl Rpr 1 - - - - - -
Floral Design 1l 1 - - 1 - -
Garage ¥echanic 1 1 - 1 - - -
Lab, Agsigtant 1 b - - - 1 -
Lab, Technician 2 2 1 - 1 - -
Machinist 7 & 5 - - - -
Hashine Bewing 2 - - - - - -
Yeat Cutter 3 1l 1 - - - -
Meat Packer 1l 1 - - - l -
Meat Processing 1 1 - - 1 - -
Mechanle 10 5 3 1 1 - -
Milk Processing 1 1 - h) - - -
Photographer 1 - N - - - -
Pre Nursing 1 - - - - - -
Printing 5 5 Ly 1 - - -
Radio & TV Rpr 1 1 1 - - - -
Rediator Hepalr 1 - - - - - -
Shoe Hepalr 1 1 - - 1 - -
Surveyor 1 1 1 - - - -
Telephone 1 h - - - 1 -
b e e e Yt e — i iy
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Tafl:, ANIV,=

Current Direct “nployment Tralning Helatlonship
with Plaocement Methods by Trade ¥ajor of OChlo's 1952-53
Vocatlonal Trade Cooperative Craduanten,

o et mantnssmibiin i -

Trade Placement by
Ma jJor kapl My~ Seh Pers  Friend Prev Hews
ect Appli Fela Employ Ads

Hi169  N:48 Ni37 M3 7 st b Ny o=~ Hy -

Auto Meghanic 15 1z 2 3 -d - -
Automotive 11 b g " 1 - -
Drafting & 5 1 - - -
Foundry i 1 1 - - - -
Machinist a2 2k 18 5 1 - -
Pattern ¥aking L 2 2 - - - -
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and only one of thess wag placed by school porsonnel.

Twenty graduates from fourteen different trade arent ssoured
thelir Jobs through perasonal applioation, Each of the other
3 graduates utilized one of the other placenment methoda.

The relationship between the varlous methods of »lacement of
graduates from the thirty~one trade aress in oteupsatlons
which were not direetly related to their trade training is
$1lustrated on Tsble XXV,

Fersonal applicatlons were used by 17 of the Z1
graduates of the Vocational Trade Upoperative Program while
friends and reiatives providsd the mesns for 4 other
greduates in securing thelr present Jjols., These were ths
only methods of placement utilized by this grou., Table XKV1
illustrates the methods by trade coursge for the graduates who
ars employed in a trade which was not directly relsted to
thelr trade major. The non-direct, partirl, unrelated and
aon~-related methods of employment truining relatlonship with
placenent are shown separately by progranm and trade courses
in the Appendix,

A comparigon of the employment trailning relstionships
with reference %o placement used by rraduates from each of
the trade programs 1s 1llustrated on Tables .XV1I and (XVIII,
The reader is asked % note the patterns of gimil-rity for
each employment status which 4inoludes direct, partisl,
unrelated and non-related,
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TABLL XXV, -

Current Non~Direct Employment Training
Relaticnship with Placement Methods by Tradse ¥Major of
Ohio's 195253 Diversified Cooperative “raduates.

Trade Non Flecenent by
Ma Jor Empl Dire Sch Pers Friend Prev Hews
ect Apnll Rela Imploy Ads

N:56 Ki2h ¥ 1l W:20 Nt 1 d: 1 N3 1

Aut%o Body Repailr
Auto Mschanic
Auto Repelr
Commercial Arst
Cooking
Dietieian
Drafting

Dry Cleaning

Eleotrical Hepair
Florsl Deslgn
Garasge Meghanic
Lab, Assistznt
Lab. Teghnician
Lumberman
Yachinist
¥achine Sewlng

P b o
LN JO BN B BN BN N |
LI O 2 T I I I |
O I I I B

ST ES T N
TSN VY
bty 8t

LIS T I I B N I |
tP vttt
LI I I B B )

(200 NN I IO I B B

“ept Cutter

Y¥eat Jacker

Heat Processing
Mechanle 1
¥1l1lk Trocesain;
Nursing
Photographer

Pre Hursing

Printing

Fadlio & TV Bpr
Radiator Repalr
Zhoe Repalr
Surveyor
Telerhone
“elding

ARt T PN
I N N T I AR

LI TN DN D O N O |
I T T N N B
{2 SN JN DN BN BN I |

Land B B B S B OO |
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TABLL XXVI,=-

Current Non-Direst Employment Tralining
Relationahlp with Flacement Methods by Trade Major of
Chlotl's 1952=~53 Vooaticnal Trede Cooperative Graduates.

e~ —— —— ——
Trade Non Megsnant
Ma Jor impl Dire & ‘ers  riend Prev Newa
ect Appll lels TFoploy Ads

#3169 K12l Hi « 3Nt17 N3 4 Hi = HNi =

Auto Mechanic 15 3 - 3 - - -
Automotive 11 7 - 5 z - -
Drafting 6 1 - - 1 - -
Foundry 1 - - - - - -
Machinls? 32 8 - 7 1 - -
Pattern Making &4 2 - 2 - - -
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TABLE XXVII.-

Current Employment Training relationshly with
Placement Methods of Ohlo's 1952-53 Diversifled Cooperative
Gl‘&dﬂates.

e———— — wtrsmanere e —————
wmploy Employed 1pgement by
Trng. Yehool Pers tf’:r'ft.e'mcl/ Urev Kews

T TEEA T HEH

Direct 32 17 538 4 iz 8 254 3104 - =
Partial 9 - - 7 78% 1 11% - - 113
Unrelated 10 1108 880% = = 100 « -
Non-Related 5 - - 5 100 - - - - e -
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Cooverative Oradusten,

TABLE XXVIII.~

111

Employ  Employed Plscencnty by
Trog. School Pers Friend/ Prev Hews
3tatus apnli Rela jum
37 Bhx 2% 357 7B 1iz = - o=
Birect 37 774 7 156 4 87 - - e -
Fartial - - 2 Bé, 2 1k - . = -
Hon-Relsted - - - - - - - -

L
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in an snalysis of the current direct employment
training relationshipy with placement, 1t was found that
three schools placed all of thelr trade graduates.
Graduates from five other scheools utilized twe methods of
plagenent and graduates from the other four schools used
three placement methods. The various placement methods
which were utilized by thr gradurtes fromn csch of the tvelve
high schools are showm on Table XIX,

Graduates who were working in an occupation whish
was not direetly ralated to thelr training used other sowrses
than school personnel exscert in one inastanca, Thirty-seven
of tha 4% graduates fron eleven high schocls secursed thoir
Jobs through nersenal ap-llesticn while 5 gradustes from
three different high schocls obtained thelr current Job
throwzh friends and relstives., The Algtribvtinn of rlacement
methods for each high sahool of those praduntes not worlling
directly in thelr trade major is 1llustrated on iable JNX,
Jeparste tsblesz for each school have been lnoluded in the
Appendlix to show the current employwment training relatlonship
with placement methods for each of thuir trade yra.unies
included in thie gtudy.

Al over-all conparison betwsen the tv oroprems by
each of the methods of plesoement showing the number snd
percentage 18 presented on Table XXXI, Gredustes from the

HMversified Cooperative Trede Program used persgonsal
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TML&» }{XI }‘C '™

Current Direot Lmployment Training Helationship
with Placement Methods by each School of Ohiols 1952-53
Cooperative Trade Graduates.

3chool Manement b

kapl DT sch Iers Friend Prev News

aot Appll Relsa Employ Ads

H1125 4180 Wibh  H3ll N:l2 H: 3 Nie

Ashland 14 é & - 2 - -
Ashtabula 7 5 5 - - - -
Chardon é 5 - P - 3 -
Delaware 5 3 1 1 1 - -
Logan g L i 1 2 - -
Marion 2 17 14 1l 2 - -
31ldney é i L 1 - - -
Springfield 20 1 10 1S - - -
Troy 11 b L - - - -
Urbana ] 5 5 - - - -
Van Wert 8 ] 2 - 3 - -
wash, C.H. 3 7 Iy 1 2 - -
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TABLE XXX.=
Current Non-Direct fggleyment Training Kelationahip
with Flacement Methods by e 3chool of Ohio's 1952«53
Coaperative Trade Graduates.
Sehool ¥on . Placement by
impl Dire Sch Fers Frisnd Prev News
ect Appli Rela Enploy Ada
N3l258 Nihs H: 1 W:137 t 5 Hi 1 M
Ashland 14 8 - 8 - - -
Amtabul& 7 2 - 2 Lad - -
Chardon 6 1 - 1 - - -
Delaware 5 2 - 1 - - 1
Logan 7 3 - 2 - 1 -
Farion 28 11 - 8 3 - -
Sidney 6 1 - 1 - - -
SQringriold 20 é - 5 1 - -
Iroy ii 7 - 6 1 - -
Urbana 5 - - - - - -
Van wWertg 8 3 1 2 - - -
Wash, C.H. 8 1 - 1 - - -

S o s
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Current EImployment -lsocement Methods of Ohio's
1952~53 Cooperative Graduates.

e — " —— ——— — e

Progran Plapcement
Employed School Pers %rieﬁﬁ? rev Hews

R o sl g sl 45 b 1 5

Plv. Ceop.
Trade 56 18 348 24 433 9 16% L 78 1 2%

Voc. Trade
Cooperativwe 69 37 5% 24 358 811 - - - -
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applications as a method of securing thelr Job nmore than
any other of the five methods, Howoever, 1t is reversed for
the graduates of Vocational Trade Cooperativea ag school
personnel placed 54% to lead all other methods. In the
total program, fifty-five of the 125 graduates or 444 were
plaeced by sohool personnel. This figure may be compared to
the other four methods of placement., Forty-elpht gradustes
or 38% secured their jebs through personal application and
17 or lh% secured their sresent employment through friends
and relatives while four or 3% were alded by thelr previocus
enployer, and one secured his Job by answering a newspaper
advertisement.

This section has summarized the information, which
wag ovctainsd from the questionnalres used in thizs study,
between tralniang and placement, It has shown that more
graduates were placed by the schools in a trade whioch was
directly related to thelr training than any other method,
Ihese data have been 1llustrated by the use of tables Dby
individual trade majors, trede program and echools. The
sehoole placed L4 of the Cooperative graduntes while the
second method only placed 3874 and the other three methods
19%.
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6, Current Length of :mnloyment

This section will 1llustrate and digeuss the
relationship of the vsrious placement methods in relation to
the graduates! length of time in their current ccocupstion.

The effeotive plasement of the Cooperative Trade
Graduates in a Job which had a2 direct relationchip with thelr
trade training 1s of primary importance, However, one aspeot
of this iscue must be further congidered: How long have
these graduates been employed in their current cocupation?

The recsults show that gradustes placed by the achool
in a directly related occupeation have been employed on the
average approximately twe more monthe than gradustes placed
by the other methods. Thisg information with the number of
gradustes utilizing essch of the placement methods is
1llustrated on Table XXXIl, Mowever, it woudd be well to
note that only a few graduates utilized some of the plecement
methods; this may give & distorted ploture on the averasge
monthg employed., Additional information has been included
in the Appendix to show the gredustes' aversie months
enployed by their trade major,

The length of the current employment of the
Diversified Cooperative Trade (raduates was aprroximately
six monthg longer than the Vooational Trafe Cooperative
Graduates who were placed by the sehool, It 1g also observed
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TABLE XXXII,.~

Avesyage Length of Hmployment in Current
Job Having a Direct Relationshlp to Flacement
Methods of Chlo's 1952.53 Cooperative Trade
Gradustes.

b e e o e et e e

Plagement Div, Coop. Trade Voc. Trade Coop.

by H:32 Monthas 17168 Monthsa
Sshool 17 16 37 10
Pers Appli 4 10 17 G
Friends/Rela 8 13 [ 7
Prev Employer 3 15 - -
News Ads - - - -

o e e e i e i e oo
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that the average length of employment extends backward from
the time of this study to the winter and spring months of
the graduates' senlior year in high school,.

The relationshlp between length of employment in
the graduates' current Job is much different when
considering the graduates employed in ocoupations having &
non-direot relationship with their trade major. The reader
may note the difference between the direct and non-direct
employment tralining relstionships in reference to the
average length of employment as shown on Tables £XXII and
XXXI11,

The approximste average length of emrloyment for the
total program 1s ghown on Table XXXIV, The readsr may note
the over-all averages as to length of employment ag compared
to the graduastes' placement methods., It will be observed
thaet the grsdustes placed by school perscnnel have worked
longer on the average than graduates placed by the other
methods except thoge plsced by thelr previous employers.
However, these four graduates comprise g very small

percentage of the 125 Cooperative Trade Craduates.
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TARLE AXXIIT .-
Average Length of Employment in Current

Job Having a Non-Direot Helatlonship to Flacement
Methods of Chio's 1952-%3 Cooperative Trade Grads

b e e e e e

Plaoement Div, Coop. Trade Voo. Trade Coop.

by Hi24 Vonths N:1l1 VMonths
School 1 8 - -
Pers Appli 20 6 7 6
Friends/Hels 1 3 . 7
frev Laployer 1 10 - -

News Ads 1 5 - -

120
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TABLE XXXIV,-
Average Length of Employment in Current

Job in Relstionship to Placement Methods of
Ohlo'a 1952~53 Cooperative Trade Graduates.

e e ]

¥lacement Div, Coop. Voe, Trade Cooperative

by Trede Coep. Trades

N Months R HMonths N Months
sshool 18 15 37 10 55 12
Pers Appll 2k 7 2k é L8 6
Friends/Rele 9 13 8 7 17 1
Prev Fmploy & 13 - - B 13

Hews Ads 1 5 - - 1 5
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The purpose of thls informztion has been to pregent
to the reader s falr plcoture of the relationshlp between the
length of the graduates' current esployment and the flve
placement methods utilized by the different Cooperative
Trade (raduates from Chilo's Regular High tHchools in 1952,

7. Summary

We have seen the extent and method of employment of
the 1953 graduates of the Cooperastive Training Program in
Chio, HRegponses were received on 125 of the 138 trade
gradustes from twelve [egular :High Sehools. These pradustes
represented the Diversified Cooperative Trade and the
Yocational Irade Cooperstive Irogramsz.

In an anglysie of the present employment atatus of
the 125 gradustcs, it was found that &5 of the 69 graduates
or 65% from the Vooational Irade Cooperative -rogram and 26
of the 56 graduates or k6% of the Diversified Cooperative
Irede ’rogram were working as apprentices. This gave a total
figure of 71 or 574 of the 125 Cooperative Trade Graduates
working as apprentices.

In regard to the relationship between the gradustes’
trade majer and thelr ourrent employment status 1t wag found
that 80 graduates or 64% were working in a trade directly
related to thelr high gsehool trade major. The Vooatlonal
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irade Cooperative Frogram had more pradustes working in
direetly related Joba than the Diversified Cooperative Trade
Progren. The former had 48 or 704 of the 69 gradustes
eompared to the 32 or 37% of the 56 graduates of the
Diversified Cooperative Iraining Program. 7The over-all
analysis found 36% of the rraduates working in Jobs that were
not related to their trade tralning. It was also noted that
1B% of this total were working in the trades which were
partizlly related to their training while 14% were working
in trades other than those for which they were trained and
hi were working in definitely non-relsted occupations.
Gradustes of the Diversified Ceoperative Program who
were working in the trades for which they were tralned uged
four plascement methods in obtaining their current Jobs.
Gradustes found to be working in Joba partlally related or
unrelated uged three placement methods while gradustes working
in non-relatsd occupations used only one method. The
graduates who were employed in a Job directly related to
thelr trade major used school personnel as thelr main source
of placement, Seventeen or 53% of these 32 graduates were
placed by scheool personnel. Friends and relstives ranked ng
the second method with & or 254, while 4 graduates or 12%
ugsed personal applications and 3 or 10% secured employment

through a previoug employer.
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The over-all snalysis found more Diversifled
Cooperative Trade Uradustes utilizing personal appllcations
than any other placement method, It was found that 24 or
h3E of the 56 graduates were plnoed by personal aprlication,
Eighteen or 34% were placed by school personnel while the
remaining 14 graduates used friends and relatives, previous
eaployers and newspaper advertisements as their sources of
placement.

lhe gradus~tes of the Voeational Trads Cooperatlive
Program used only three methods of placement., Gradustes
found to be working in Jobs dirsotly related to thelr trade
tralning mainly used school personnel ag gsources for
plaoement with thirty~seven of the L8 gradustes or 77%
placed. In the over-sll anslysis 1t was found that 37 of
the 69 gradustes or 54% were pleced by school personnel
while 24 or 3%#% were placed through personal appllcations
and 8 or 11% werc placed through friends snd relatives.

In analyzing she total Cooperative Trade Program for
the negular High OGohools in Ohlo, 4% wags found that 55 or
bh% of the 125 graduates were placed by school personnel.
The personal applioation method ranked as the second method
of placement with 48 gradustes or 38%. Oradustes placed by
friends and relatives ranked third with 17 or 14% while &
graduates used previcus omployers snd 1 obtained hig ocurrent

Job through a newgpaper advertisement.



CHAPTER IV
IMPLICATIONS OF THE PINDINGS

This dlsocussion sets forth the implications in the
data of the preceding chapters. It concludes with
recommendations for the improvement of the Vocational

Education Pregram for the Regular High 3chools of Chilo,
1. Employment Ilacement I'rospective

Ohlo's Regular High Schools have a responsibility for
insuring that placement be provided for the Cooperative Trade
Graduates as part of a comprehensive guldance program. The
schools, through their former students and various civic
organizations, have conteets with different employment areas;
they have the necessary cumulative records on their students
and, thus, are in a position to give a well founded evaluation
of a prospective employee to an employer before placement is

completed. Galper,l HOVakZ and Kelthley and solselaird felt

1 Sldney A. Galper, "Placement and Follow-Up a
Responsibility of the Publie Sehool®, in Education, Vol. 62,
issue of November 1941, p, 164-171.

2 BenjJamin J. Novak, "What rlacement for Placement?",
in Qecupations, Vol. 30, issue of January 1952, p. 258-259.

3 E. J. Kelthley and Egther Bolgolalr, "Guldance,
Placement, ggﬂiiqllavfup in Business Zducation*, in The

ion, Vol, 21, issue of December

S8l
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that placement was a natural step in the process of training
students. Therefore, the school, having trained the youth
and possessing the necesgsary records, should assume the
responsibility of placement of their Coeperative Trade
Gradustes.

Plagement involves the gseleotion and location of an
oscupation by the school placement offlcer and then the
gelection of a student to £ill this position. However,
placenent does not end at this point. Placement must not be
a minor or subsidiary function of the guldansee program, but
must be congldered a part of the whole program of guldance.
Lerner’ reported in 1949 that 55% of the 86 cities in the
United States with a population over 100,000 had placement
services in thelr public schools. The Ohlo Plan of Trade and
Industrial Edugation Manual® inecluded assistance in the
placement of students in employment as one of the funotions of

the progrenm.

b Leon Lerner, "Flaeement by Publie School", in
Cecupstions, Vel. 27, issue of February 1949, p. 322.325.

5 State Department of Eduweation, Diviasion of

Vocational idusation, Ihe Oblo Plan of Trade and Industrisl
Edueation, Columbus,'aﬂlo, i%ﬂﬁ, 217 p. 2
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Novnk,é Galper7 and HovardB believed that every high
school should have a well organized placement and follow-up
service ze a part of the school's program.

The hypothesis of this problem stated that the Regular
High 3ehools of Chic are assuming their responsibllity in the
placement of Cooperative Trade Graduates. The result of this
investigation showed that 92% of the schools had placed
graduates in occupations. Leonsrd's’ study of Vocatlonal High
Sehool Graduates in the Pittsburg area noted that 177 of their
graduates were placed by the schools. iie also noted that
school peraonnel was reasponslible for the greatest number of
Placements. This figure of 17% offers a point of reference in
comparing the former study with the present investigetion. The
results of this study revealed that 447 of OChlo's Cooperative
Trade Graduates were placed by school personnel. Although these

two studles involve different vocational programs, they do have

6 BenJamin J, Hovak, "What ilacement for Placement?®,
in QOcsupations, Vol. 30, issue of January 1952, p. 258-259.

7 3idney A. Galper, "Placement and Follow-Up, a
Responsibility of the Publie SBohool", in Ekducation, Vol. 62,
igsue of Kovember 1941, p, 164-.171,

8 ¥William L. Howard, "3hould a High School Place
Graduntes?", in Hchoel Hnggé Journal, Vol. 99, issue of asugust
1939, p. 56,

9 Regls J. leonard, Oc%uggggangl mxgerlegceg of Trade
Sehool Grgéggtog, unpublished Dootor's thesis presented to the
Sehool o ucation of the University of Pitteburg, [ittsburg,
19&’9. 207 p.
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the same objectives in training students for specific trade
flelds. The difference indivates that the Ohlo Regular High
Schools are doing a better job of placement than the
Voocational schools in the Pittsburg area. This investigation
also noted that 38% of the Cooperative Trade CGraduates
obtained their Jjobs through their own personal applicatlons.
Plagement by friends or relatives ranked third with 14. and
previous employers and newspaper advertisements placed 4% and
1% respeetively. However, the resultes do not prove
concluslvely the superiority of the school placement method
over all other methods, but they do point out the extent to
which the schools are assieting their graduates in finding
available employment. Therefore, these results show that the
Ohic schoole are conselous of their responsiblility of plecing
thelr trade graduates and thus confirm the hypothegis that the
sehool personnel has accepted the objective of vocational
education 1in asslating in placement of their Cooperative Trade
Graduates.

The sohoole of Oble have provided the necessary
vosational training for the Cooperative Trade Graduates to be
better qualified for an ocoupation than those who did not
recelve the trade training., This study has revealed that 65%
of the Vocational Cooperative Graduates were employed as
apprentiaes, and the average for the entire program was 57%.
0f the apprentices presently employed, 67% have been employed
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nine months or longer; and 82% of the graduates are employed
in Jobs related or partially related to thelr trade major.
Thus, the results show that the Regular Migh Schools in Ohio
are providing the knowledge and necessary skills for the
graduates to be empleoyed as apprentices and in thelr trade
field dwring their senior year in high sehool. The Regular
High Scheols of Chio have provided the Irade and Industries
Trelining Classes for thelr graduates to beoome better
qualified for employment during theilr flnal year in high
school then thoge who Aid not receive the trade trelning
during their genior year.

Van Meterl® found in his study of high sohool
graduates in Northwestern Ohlio that 257 of the men and 30% of
the women held Jobs related to thelr high school trede courses.
This low figure could result from the lack of employment
oppertunities. Jones and Miller,ll in enalyzing a 1950-51
study in lew Jersey, noted that unemployment was highest in

10 lLoeren C. VWBMP, An Oecupational [ollow=-Up o 53

High 3Sehogl 4 aﬂuate Disgover Helations -% betweesn 3chool
d Career a n_any Implicetions fo ¢ Curren
riculum Part eulrr y Industrial Arts, unpublis ed Maater's

thesis, presented to the Jehoel o »dueation of Ohic State
University, Columbus, Ohlo, 1940, 68 p.

11 Arthur J, Jones and Leonard M. Miller, "The National
Pisturs of Pupll Pergonnel and Guidance Services in 1953",
tho Natlonal Asgoclation of Seeondary-School Pringiples *f
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1938 with 20.5% while the lowest was 3% in 1950-51. The
writer found that 90% of the Vocational Trade Cooperative
Graduates and 73% of the Diversified Trade Uraduates werse
working in an ocoupation which was directly or partially
related to their trade training. Noreover, a study of the
over-all employment training relationship found 824 of the
graduates employed at the present time in trade flelds of
similar nature as theilr trade training. The approximate
difference of 65% indicates not only an increase of employment
opportfunities but a better program which qualifies the
students for a Job related to their trade tralning. Therefore,
the results show that the schools are providing the necesasary
training to enable the gradusntes to be employed in an
occupation related to their trade training.

The findings in thisg study indicate that Chio
Cooperative Trade Gradusies have been placed by the schools in
oecupations whieh have a direet relationship with their trade
training. Landy'slz resommendation urged the schocls to glve
careful attention to the proper placement of the graduates
in an occupation which had a direct relationship with their
trade tralning. From our investigation it was revealed that
of the graduates placed by the sohools, 98/ were working in

12 Edward Landy, "Prineipsls Offered Follow-Up

Frogram®, 1n Ocoupationg, Veol. 19, lsgsue of Mareh 1941,
p . 266"‘272 .
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an oesupation directly related to their trade majors. 1In
other words, only one of the 55 graduates placed by the
sohoel was placed in a Job whioh wes unrslated to his trade
major. Therefore, 1t is believed that the schools have
given careful attention to the problem of plaoing thelr
graduates in occupations which were directly related to thelr
training.

The occupational adjustment of Ohlo's Cooperative
Trade Graduates working in the same occupation and placed by
the sehool, is better than that of those graduates placed by
other methods. Hirsehhornl3 found in an informal study in
Baltimore that 607 of the students placed were still working
with thelr original employer alter cne year. The findings
in thils study slso tend to verify thig fact of employment
tenure, The results of this study show that 60% of the
graduates placed by the gehools were still working in the
same Jobs at the time of thig investigation, It was found
that the over-asll average length of employment for the
Cooperative Trade Graduates placed by the school was
thirteen months &t the time of thls atudy, The facts
revealed in this study show that the graduates placed hy

13 J. Leonard Hirsehhorn, "Baltimore Schools Follow-Up
Students Plasced®, in Yoecatio ce er igsue
of Autumn, 1952, p. 25-27.
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other methods had an average length of employment of less
than elght months. Therefore, it ie scen that the
Cooperative Trade Craduates plsced in an ocoupation by the
school, as shown by the length of empleyment in the same
occupation for which treined and by the faet that they have
been working for the same employer for an average of over
one year, appear to be better a»d4justed.

On the basls of this investigation, 1t is belleved
that a close relationship exists between placement and
community life. Van Meterl” and 1111amsl3 arrived at a
similar conclusion when they noted that approximstely 80% of
the graduates included in their study remained in the
immediate community. IHowever, grickert® found that at least
one-half of the graduates covered by his study left the local
communlity. The evidenoe revealed that, exeluding those in

14 Loren C. Van Meter, An Oecupational Follow-Up of
382 Higp Sehool Gggd%g&ma to Discover Helation ips b een

: ] p 'ﬂ; ¥ 5 unpublianed
er s thesis, preaented to the Sechool of Educatian of Ohlc
State Universlty, Uelumbus, Ohlo, 1940, 68 p,

15 Garland £. Williama, A.Egllowaup §fugx of

Yocat Irade snd Industrisl Graduates High
3¢ allon, 939, unpuw iahea Masteria thesis

preaented o the 56hoo of bducation of Ohlo 3tate University,
Columbus, Ohlo, 1939, 74 p,

1, unpublished Master's thesis, presented to the
Toin 85 Education of Ohio State University, Columbus, Ohlo,
P

16 Herman D. Bricker, "4 g%gzux of Graduates with
Re 2 5agm@tian xgwwﬁugg%gggﬂkgg%ﬂﬁfgg in Roekfo Chio)
%%g o
L)
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the Armed Forces, only one of the 171 graduates investilgated
in this study, has moved from her home community. Therefore,
these facts indicete that a close relstionshlp does exiet
between placement and community life.

The findings of this study indlcate that Chlo's
Vocational Lducation Administirators of the Cooperative Trade
Programs have a follow-up system. Oremerl? and Jonesl®
strongly urged a follow-up system for all schools. This
investigation noted that the present status of 35, or 19%, of
the 183 graduates was unknown %o the administrators,
Therefore, it seems that the schools do have a contact and
follow-up system with thelr Cooperative Trade draduates.

The Regular High 8chools of Uhioc do not maintain
follow-up records on the Cooperative Trade uraduates!
employment astatua. Hirschhorn,l? as placement counselor for
the bLaltlimore Public Sehools, stated that cumulative records
were malatained in thelr system through contzots with both

17 Juell . Cramer, "I'ollowlng-Up liigh School
Gragggtes“, in Qecupations, Vol, 18, igsue of December 1939,
Do .

18 Arthur J. Jones, Prinoiples of Guldance, .ew York,
MeGraw-H111l, 1951, p. 401-ho¥.

19 J. Leonard Hirsschhorn, "Baltimore BSchools
Follow-~Up Students i'laced", in The Vocational Cuidanc

uarterly, issue of Autumn, 1952, p., 25-27.
4
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employer and employee. Landygo gstated that records were
necesgsary for post school counseling service. This study
reveals that the present status of 35, or 19, of the
graduates was unknown to the Voecatlional Eduecation
Administrator., Alsc on the questionnaire returned by each
achool there were at least two Unknown or incomplete answers
given concerning the graduates' pregent employment gtatus.
Thus, these facts show that the schools do not malntain
records on the employment statug of all Cooperative Trade
Graduates.

It is belleved that the Voocational kducation
Administrators of Ohlo's Cooperative Trade I[rograz do not
have = definite time schedule An contacting the graduates on
their jobs. Howard>l eteted that every high school should
have a well-organized follow-up service. Kellerz2 declared
that 1t was the school's responsibility to follow-up the

20 Edward Landy, YPrincipals Offered Follow=-Up
Program®, in Ocoupationg, Vol. 19, issue of March 194],
p . 266"2?20

21 %william L, Howard, "Should « High School Flace

Gradustes?®”, in Sehool Board Journml, Vol. 99, issue of
August 1939, p. .

22 Franklin J. Keller, Frinciple Vocational
Aducgtion, Bosten, D. C. Heath, §QE§, P 7%-35,
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new worker in his employment, and Kelthley and Dolsclair®’
stated that the Milwaukee School I'lacement Department made a
follow-up at the end of gix weeks, six months, one year and
two years in order to glve help to the graeduste if it was
needed. This study revealed that 347 of ihe 125 Cooperative
Trade Graduates had not been contaoted sinece gradustion.
However, two schools had averaged better than four contacts
per graduste during the nine months since graduastion.
Therefore, in oconsidering the total findings, the results
show that the Voeational lducatlon Adminl:=trators do not have
a deflnite time schedule for contacting thelr gradustes in
thelr present oceupations.

The Voocational “ducatlon /dminlstrstors of Chlo's
egular “lgh [lchools can make more contactes with the
Cooperative Trade (raduantes when the group is smalley than
ten, The results show that the administrator with less than
ten graduates made an average of two and one~-half contaots in
the nine month perlod since gradustion. However, one of the
administrators in this group had not made any contacts, thus,
lowering the average number of vieits, The administrators

with a group larger than ten made an average of less than one

23 L. ¥, Kelthly and lgther Bolsclair "Guldance,
g;aaament and Felluwuﬁb in Businegs Edueation“ in The

of Buginess Edusation, Vol, 21, lssue af December
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contact per graduate. Therefore, the results show that
administrators with the szmaller group can make more contacis
per graduate and offer more guldance service to the
Cooperative Trade Oraduates than administrators who have
more than ten graduates to supervige.

The Regular High Schools in Ohie which have
Cooperative Trade Graduates are not making the necessary

surveys of employment possibilities, The Ohie Plan of Trade
and Indugirial Eduestion E@Qgg;zu states that oocupational
surveys should be made to determine employment possibilities
in each community. Gramcr25 stated there wag a continuous
need for oecupational surveys. Anderson26 noted in his

study that the eighteen school administrators who had
conducted occupational aurveys in different sections of the
tnited Jtates found them useful and recommended simllar
gsurveys in other communitiea. This recommendation places the

responsibility of oceupational asurveys to determine the trades

24 Btate Department of Education, Division of

Voeatlonal Eduestlon, lThe mggﬁgpl f Trads and Industrial
Eduestion, Columbus, Chio, 1988, 217 p.

25 Buell B, Cramer, “Following-Up High School
Graggatea“, in Qeaupations, Vol, 18, imsue of December 1939,
P. 2.

26 Stuart Anderson, *Uommunity Occupatlonal Surveys:
An Evaluation®, in Qooupatlons, Vol. 28, lgsue of March 1949,
De 17&‘"1?éo
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needed by business and industry on the achool. The findings
of this investigation show that twenty-four or U3% of the
Diversified Cooperative Trade Graduates and twenty-ocne or

30f of the Vooational Trade Gradustes are working in
oecsupations not direetly related to thelr trade training.
Furthermore, the findings on the Diversified Cooperative Trade
Progrem showed that twenty-three or 41% of these graduates
were working as nen-apprentices in ccoupations whiech did not
have a direct training relstionship with their trade masjor,

In other words, students sre being trained in trades which

are not needed in the community when students are being
employed in Jjobs not directly related to thelr trade ma jor.
Thus, 1t is evident from these results that the schools which
have the Cooperative Trade Program as part of their currlculum
are not making the necesssry ocoupationsl surveys in their
respective sommunities of employment possibilities for whish
training should be provided,

In the conslusion of these implications, a very
important question may be ssked, What 1s the relationship of
the results of placement of this investigation to the total
pleture of Ohlo's Trades and Induastries :ducational !'rograms?

The results of this investigation were obtained from
ene of the Trades and lIadustries Programs whioh included 125

graduates from twelve Regular High Zechools while the other
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programns had approximately 4800 gradustes from forty-six
Vocatlional and Regular High Sohools.

The results from this investigation would ilmply that
approximately 420 Cooperative Trade Graduates from the three
Voocational High 8chools which have the Cooperative Trades
Program would be placed by school personnel., It would also
show thet approximately 410 of these graduates would be
placed in oecoupations which were directly or partlally related
to their trade training.

It is probable that approximately forty-two schools
having the Full-time Vocational Trades Frogram would vlace
graduates in cscupations. It 1s also probable that
approximately 980 graduates of the Vooatlonal High Schools and
720 graduates of the Regular High Schools would be placed by
gschool personnel, Thege regults would also indleate that of
approximately 1700 gradustss placed by the school, over 1650
would be placed in an oecupation which was directly or
partially related to thelr trade training.

This seotion has presented to the resder the
implications of this investigation wiltt reference to the
problem of placement. It also shows the results in
perspective %o the total pioture of the Trades and Industries
Program in Ohlo's Publie High Schools.
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2. Reocommendetions

In acoord with the findings of this investigation, the

followving reeommendations could be nade for lmprovement in the

Trades and Industries Cooperative Trade Program;

1.

2.

3.

6.

7o

8.

The Voeational Educatlion Adminlstrators should
follow a definite achedule in visliting graduates
at thelr place of employment,

Cumulative records sliculd be kept on the
Cooperative Trade Gradustes,

A eontinuous survey should be maintained of
oeasupational employment needs in each community.

An interchange of information on employment
needs should exist between the schools and the
employing agenocies.

The Vocatienal Lducetlon Administrater, 1in
additien to hies other school duties, should not
have more than ten raduastes in their firgst year
of employment under his supervision.

Graduates should be placed in ooccupations related
to thesir trade training.

The selectlon of trade courses for the Cooperative
Trade Frogram should be based on asurveys of
oceupational employment needs of the community.

The gchools should afford post-school counseling
service for all Cooperative Trade Graduates.

The reader now has a fair plcture of the implications

of thig investigation, The implication regarding the problem

of placement was discussed in the light of the findings. The

chapter also discussed the graduates' employment training

relationship in reference %o the schools in providing training

to qualify them to become apprentices and to obtain employment
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in Jobs directly related to thelr tr.’e trainlag. The final
impliocatlons liscussed the nred Inr follow-up recordsg,
schedule of supervisory vislts with a small group of praduvates
on the Job and increased placement by the schools. Thils
chapter e¢concluded with recommendationsg for the improvement of
the Trades and Indugtriea Cooperative Trade Tro;ran for the

Regular High Sehools in Chio,



CORCLUBIONS

An inquiry was made to determine whether or not the
Regular High Sehools of Ghio were meeting thelr
reaponsibility to place the CUooperative Trade Oraduates in
an ocoupation. It has been pointed out in this study that
Vooational iducation has ns one of 1ts cbjJectives the
assistance of placement of students in employnent, Has
Voecational Education met this el jentive?

After a review of the related literature which
revealed a need for a study of employment placement methods,
the Cooperative Trade CGradustes of Ohlo's Regular High Sehools
were gselected for this invegtigation. The rurpose of this
study was to determine, "How and to what extent have the
Regular Hiph 3ehools of Chlo placed their 1952453 Cooperative
Trade draduates in Jobs held nine months after graduastion?*

The pubjeets of thlas study were praduates of the
twelve Regular High Schoola of Chio which offered the
Cooperative Irade “rogram in 195253, The group numbered
originally 188, however, 63 are not ineluded in this
investigation., Of the £3, thirty rre now serving in the
Armed Forces, the status of 18 is unknown, 5 girls are now
murried, 5 graduates are oontinulng thelr edusation, 3 cre

decessed and 2 sare unemploysd.
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The 125 graduates were snrelled in Two 2ifTerent
progrens wndexr the Cooperative Ilan of the Trades o0l
Industries Frogram. There were 56 rradustee of the
Diversified Cooperstive Orocror enrolled in thirty-one
differsnt irasie ocourses, whille {9 sradurtes were snrolled in
six different trads courses of the Vocatlon:d Prade
Cooperative ~rogren,

The extent nnd methods o erploywent of 123 o0 the
188 Jooperative Trade 'radmates wes analyzrod in tuls
inveatigation., It wan found that seveniyecae, or 577, of the
graduates were working as apprenticss, The resulls also
showed thet 67m of the spprentices h.ve Locn ouple; 24 nine
wenths or lenger ln their rresenit job,

The finlingy 2 thia study alse showed Yint cl ity
graduvates or 54F wore uortlin: in coeusatisng dirictly related
to their trade mslor. ‘Mareover, 187 were working Ain Joba
cartinily related Yo their trade trining.

The over-all totel showed thet 120 obinined amployment
in trades and trade TielGs oorres, cudiag Yo thelp hign school
trede madors it yesulls revealsd Lthat elevern ¢f ¢ s 1oelve
blgh sohools bed plaoed Cooperative Irods Graduvates of 1953
in oeeuputions dlrectly related to tonelr trade tralning. The
regultes slso revesled thet ' hio'p Joopersiive Vrade “Jredustes
uged five placement methods in obtalaing e loyneat in a Job

held anine monthe after graduntion,
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The overwall analysls of the placenont methadg
revealed that H4% of the Cooprrative Trade raduates rore
placed in an oooupation by the school. it was also found
that 385 used personal erpllieations in seouring thelr present
job, whils friends or relatives plased 1., The results also
showed that 4 ~readuates seoured thelr Jobs throuwgh previous
anployers and 1 graduate seoured his Job through a newspaper
afivertissment,

The findinca of this investigation showed that the
graduates plased by sehool personnel have worked longer in
thelr present Job than graduates plased by the other
plansnent methods, The findinrs also showed that S8, of the
gradustes placed by the sohosls were working in a Job which
is directly related %o thelr tyrade major while the overeall
average showed that 823 wers smployed in oecupations whioh
were cirestly or partially related %o their trade training.

1% le consluded that Ohls's Hegular digh .chools have
assused thelr responeibility in plaelng thelr 1953 Sooperative
Trade Graddates,
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Names of irincipals of Chle'a Regular High
Seshools unigh Offered the Cooperative Trafle Program
in 1952-5%3.

Hame Sehool Trade
Program
John E., Haertzler Ashland Diveraified
Maurice E. Rowley Aghtabula Vocatlional
I. A. Canfield Chardon Diversified
Carl L. lopkins Delavare Diverasified
he @, Kirk Logean Diversified
Cecll %, Gabler Marion Yocational
stephen C. nrown 3idney Yooantional
C. L. Fox pringfield Vocational
Charles decoy Troy Diverasified
Burr aA. Zimpson Urbans Mverciried
€. Hobert Baker Van %YWert Diversified
E. Yayne Titus Washington C.,H. Vooational

e e e e e e e e e e

1l R, ¥, Garr
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Nameg of Coordinators snd/or 3upervisers of the
Cooperative Trade Frogram of Ohlo 3Jchools 1952-53.4

Name Sshool Title

C. P. Shere¢k Ashland DCT Coordinator
C. A. Meister Ashtabuls Supervisor

Le %, Smith Chardon DCT Coordinator
D, E, Bowman Delaware X7 Coordinator
i« ¥. Haza lLogan T Coordinator
Emil Lisak Harion Fupervisor

£, J, Hammann 3ldney Jupervisor

H. R, %Seaman dpringfield Coordinator

ke C. Haden oy 00T Coordinator
A, B, Ludviksen Urbansa 2CT Coordinateor
Ce Jo Cotrell ¥an wert DCT Coordinator
P. 2. Fritchard Yashington O.,H., Coordinator

2 Byrl L. Shoemsker, Assistant Supervisor, Trade
and Industrial HEduecsatlon Bervice of the tate of Chio,
Department of Educstlon, Columbug, Chic, interview at
Columbus, Ohlo, Degcember 21, 1953,
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COPIES OF LETTERS SENT TO THE PRINCIPALS AND
VOCATIONAL LDUCATION ADMINISTRATORS CONCERNING COOPERATIVE
THADES GRADUATES,
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January , 1954

19 Adelalde 3treet
Ottawa, Ontario,
Canada

Mr. John J, Noe, Principal
Ohio High Jehool
Ohio City, Chile

Dear Mr. Noe:

From your experience as s high school
administrator you are no doubt aware that plscenment
of Cooperative Trade Uraduates is an importent rhase
of Vocatlional EBdueatlion.

In making a study of the employment methads
used by these graduates, I shall nsed additional
information to that already furnished by the Gtate
Office of Voecational KEdueation in Columbus, Ohlo.

You will find herewith a 1llst of your
Cooperative Trade Craduates. Could you verify the
information enclosed and include the address and age
of sach graduate? If you find that sny names wers
omitted, would you please add them in the spaces
provided?

It ig realliged that thie may require some of
your time, but 1% 1ls believed that many educators
eould beneflt by this information, sinece few studles
have been made on this problem., I would appreciate
receiving this information as gsoon as possible. An
Alr Mall stamped envelope is enclosed for your
convenience.

Frofesslionally yours,

LBW/mw Leonard B, ‘hite
Ene.,
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Jannsry , 195k

19 Adelalde itreest
Uttawe, (ntario,
Cansda

¥r. John J, Uoe, Coordinstor
vhio Gity, 0hilo

dear ¥r, ipe:

From your experience ss a high achool teacher
and coordinator in vooatlonal educatlion, you are no
doubt awvare that placement of the Cooperativs Irade
Gradustes 1z an important phase in your work.

in making a study of the employment methods
used by these gradustes from your school, 1 shall need
edditional infoermation to that alresdy furnished by
the dtate Offlce of Vooatlional hduestion in Columbus,
Chie, and the office of your prinolpal.

You will find herewith a list of your Cooperative
Trade Graduates, Could you chegk the inform-tlon needed
as explsined in the brief Ainstrustions and sample form
vhieh 1s enclosed. If you feel that the lnformation
asked for doesg not adequately deseribed the graduates’
gltuetion, please feel Iree %o wmake any additlonal
comments which you think are neoecsary.

it ig realized that this may require socme of
your time, but 1t 1z belleved thsat many educators
coulsd besnefit by this information gince few studles
have been made on this ~roblem, The :tate Ufflce of
Trades and Industries has expressed both s verbal and
wiritten interest in this study. I would appreclste
reeeiving this information az soon as possidble. An
Alr Mall stamped envelope 1z snclosed for your
gonvenltenoe,

rofessionally yours,

LBw/mw Leonayrd !, wWhite
Enc.
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February , 1954
19 Adelalde Street
Qttawe, Ontarlo,
Crnada

My, John lLoe
DCT Coordinator
Ohie City, Ohile

Dﬂ" Mru DQQ‘

In making a study of the employment
methods used by Cooperative Trade Greduates in
all Regular High %chools in Chlio, I shall need
information from your schools.

Perhaps my letter of January 18th
contalning the guestionnaire and return Alr
Kail stamped envelope did fniot resch your offlce.
Therefore, 1 have eneclosed coples of the originel
with 1ts enclosurea.

I would appreolate receiving thls
information by retursn Alr ¥all,

Profeasionally yours,

1L.Bw/mw Leonard 8, whilte
kng,
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ADMINISTRATORS' QUESTIONNAIRE
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January , 1954

19 Adelslde Htreetb
Cttawa, Untario,
Canada

¥y, John Jones
Chie 3treet
Ohlie City, Qhlo

Dear My, Jones

From your experience in working since gradusticon,
{ou have probably recalled sevaral times specific
natances of the beneflits you have recelved in taking
the Cooperative Training Program,

In making a study of the employment methods
used by the Ceoperative 8 Orafusztes in Ohio, 1
shall need from you additionsl information to tﬂat
alresdy furnished Ly the Itate CGffice of Vocational
Education in Columbug, Chie,

You will find herewith » brief quegtionnalre.
Could you T1ll in the informetion asked feor on the
queationnalre? Your answers will be tombined with the
answers of gradustes from twelve high sehools in Chlo.
It is resilzed th,.t this may reqguire some of ysur time,
but 1t 18 belleved that your information will add %o the
knowledge in planning for better high ethool eduoational
programa,

1 would gppreolats receiving thig informstion by
return sall, A stanped envelope is enologed fer your
gonvenienoe,

Binaeraely yours,

LBw/ o Leonar: B, dhite
Ene,
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February , 1954
19 adelalde street
Ottaws, Ontario,
Canada

¥r., John Jones
Ohlo Street
Ohle City, Ohile

bBear My, Jonesg

In making an analysis of the employment
method quegtionnaires returned to me, I notice
that your questionnaire has not been returned,
I would appreclate reseliving this inforsation
by return mail,

Perhaps my letter of January 25th
containing the queztionnelre and return stamped
envelope 4id not remch your address, If not,
please send me 3 caxrd, and [ wlll send the
form by return Alpy Mall,

Yours very truly,

LBY/ mw Leonard it. white
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GOPIELS OF FORM3 SENT TC THE PRINCIPALS AND
VOUATIONAL EDUCATION ADMINISTRATCORS COMCHANING EACH GRADUATES
ADDRESS AND PLACEMENT QUESTIORANAINRE FOK EACH SCHOOL.
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COOPERATIVE TRADY GRADUATLS

tay-June 1%53

i WAt I ARt WSS O AN T et s AV s LAY At 414 M

r8, noarest
r%hany Pyresent
Hame Course of June 30, l?é? Mdress
Examples:
a. Doe, John J, Machinist 19 632 Granger ive,,
Chio City, Ohlo
®. sSmith, Ceorge Auto Repalr 20 123 dSpring 8%,
Chio Qity, Oh
1. Bame, Lewis ¥gohanis
2. breece, idyths Fleoral Design
3. Cole, Varvel Faetory Malnt.
4. bavison, Donsld Drafting
8, Dean, Bill Body Hepalr
6., Hagaman, Bruce Machinist
7« Herrell, Horman welding
. Hitgner, famson  Aute Body vork
9. MgGovern, Hoger Mechmnie
10, Murfield, Chas, Mllk Progessing
11, 3trawser, Terry iIrafiiag
12, Thomson, Garol liursing
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EXPLANATIONS AMD IRSTRUCTIONS TO BE UBED IN
COMPLETING ERPLOYMURT CUESTICNJAIRE PORM

The first twe columns have been completed by the
writer and give the graduates'! names and courses completed
last gcheol year.

You are asked to place a check mark in the
apprepriste column of the first three sections ap shown on
¢ sample forfm, An example 1a slso illustrated for the

other entries for each student under the final secotlon,

Explanationt

1. FRESKHT JTATUS:
{1}, Cheek one of the five items,

2. EMPLOYMENT AHD TRALAING RELATICONZHIPg

{1). Cheek one of the four items,
2). Examples: A greduste who had studied
auto mechanics in the trade course and ¢ now
working full-time in that trade would be checked
Pirect. If the gradunte 1g not working fulletime,
but part time in the trade, or if the Job iz in the
same family of trades, chesck Partial. If the
graduate 1g working in & trade fleld other than
those studled where the natural line of advancemant
lesds to first~tlass tradesman, mechanic, Journeyman
or erafteman, ¢heck Unrelsted. However, if the
aduate regelved training as an suts mechanic and
s presently employed se o ahipping room ¢lerk
this would definitely bs a non-related aaaupation
and checked Hone,

3. DWPLOTKRENT METHODS

(1;. Cheeok one of the eight methods sugpested.

(2). Exemplest In anewering this 1tem, the
rollowing questions might be ashed, “How did the
gradunte sagure hils pressnt Jobh?® "Did the gradunte
obtain the Job by seelng the manager, swner, eto,?"

{(3). Cheok one of the follewing methods on
the questionnaire: persensal applieation {(in person
or by a 1mtt@rgé resommended by a previous employer;
through a friend or relative; through a labor
arsnnlzutiﬁgérby answering an advertisement in a
newspaper] ough publie employment services)



APPENDIX & 160
EXPLANATIONS AND INSTRUCTIONS TO Bu ULkD Id

through placement by a teacher or school offleial;
or were there othor methods used by the groduste?
(Use spaee for comments »% the end of the
guestionnaire).

4, CONTACTS:

{1). Approximately how long has the
graduate been workin; in the present Jobv

{2). 3tate the approximate number of times
you or another msmber nf the z2taff have contacted
the graduate sinoce June 1953.

(3). 9tate the month in which the last
sontaot was made,

5. COMMENT:
Addlitional information may be liasted at
the botton of the questionnaire.
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COPIES OF FORMSB SENT TO CERTAIN GRADUATLS CCNOKRHING
THEIR PLAOEMENT NETHODS.



1.
2.

3.

k.,
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Date

GUESTIORNAIRE FOR
CCOPERATIVE TRADE CORADUAT:G

Name of high school .
Present status CHECK ( ) ONLY OHE BELOY,
g&. apprentice Be
b. non apprentice Y
¢. unemployed G
Employment and training relatienship CHEOK ( ) ONE,

&« Do you consider your present Job as

being direetly related to your

trade eourse? Be
be Is your Job partiaslly related to

the trade training which you recelved? b,
6. I3 your Job wnrelated to the trede

tralning which you recelved?

(Example: course - welding; now an

apprentice carpenter) S
4, Is your Job definitely non-related tw

your trade training? (Lxample: course -

welding; now a trusk driver de

Employment method (Example: How did you abitaln

your pressnt Job7) CHLGK { ) ONLY ONL BELOW,
a. FPersonal appllicoation B
b, Recommendation from previous employer [+ 18

¢, Through friends or relatlives Qe
4. Labor Organization de,,
e, Eaployment sgencles &
f. Answering newapaper sda f.
g+ Sohool offielals (ccordinator,

prineipal, eto,) S
h. ogyer meang (please stnte)

2}

Approximately how many moaths have you worked
on your present Job¥

Approximately how many times hag your ocordinstor
talked with you at your pressnt jJob?

Approxinately when wana the lagt time?




1.
2.4

3.

&,

5.

AFPPENDIX §

Dnte

GULATIONNAIRL FOR
COOTERATIVY TRADE GRADUATLS

lgme of high school

163

Employment method (Lxample: low did you obtain your

present Jjob?) CHECK ( ) CHLY ONE BELON
&. Pergonal appliesation [
b. Recommendatlion from previous employer U
6. Threugh friends or relstives )
&, Labor Orgenization 4
e, HEmployment agenciss @
f. Answering newgpaper ads T
g. Behool officials (vcordinator,
principal, eto.) g

h. ther means (please stante)

Approximately how many monihs have you
worked on your rresent Job?

Approximately how many times has your coordinator
talked with you at your preaent Job?

Approximately when was the last time?
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CUBRENT WON=DIRECT EXPLOYMLAT THAINING MELATLONSHIP
WITH PLACLY ~HT BY TRADE “AJOR AL CHOOL OF GRIOYS 1952-53
COOPERATIVE THADE GRADUATLS,
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TABLE XXXV, =

Current Partisl Employment Tralining Felationshlp
with Plapement Methodsg by Trade Major of Chlo's 1952-53
Diversiflied Cooperative Uradusntes.

ial Appli Rela Employ Ads
N356 Ny 9 Ht - ¥y 7 Ns 1 Hi - Hi 1

Auto Body Repailr
Aute Mechanic
Auto Repalr
gonmeraial Art

o

Diletdcian
Drafting

Dry Clesning

Elesotrical Repalr
Floyel Design
Garage ¥echanic
Lab, Assistant
Lad. Teshniciasn
Lunberaan
Kachinist

Hachins Sewing

Keat Cutter

Meat Packer

¥eat Procegsing
Mechanlo 1
Milk Processing
Hursing
Photographer

Pre Huraing
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Printiag

Radio & TV Hepalr
Radliator Repalr
Shoe Repalr
3urveyor
Telephone

Welding
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Current Partial kmployment Training helatlonahip

with Plasement Methods by Trade Yajor of Ohlo'e 1952«53
Voeational Trade Cooperative (radustes.

f e e e e e e e e e e

Trade Plaaomggg by
ke jor mpl Parte eh Fers Frliend Prev tewa

1al Appli Hels Employ Ads

169 H1lh g o= 312 Nt 2 Ly o= Hi -
Auto Mechanioc 1§ 1l - 1 - - -
Automotive i1 5 - 4 1 - -
Foundry 1 - - - - - -
Maghinist 3z Vi - & 1 - -
Fattern %“sking 4 1 - 1 - - -
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Tmih Wx x [
Current Partisl iEmployment Iraining Felatlonship

with Placement Methods by school of Chio's 1952-53
Cogperative Trade Oradustses.

o e e e e et A e e e et e

sSchool kmpl i nt

AP b= ioh Fers riend Frev Hews

inl sprll Rels Fmploy ads

N3l2s  M323 Hy « 319 .13 2 My - H: 1

Ashland 14 2 - 2 - - -
Ashtabula 7 - - - - - -
SWA 6 - - - - do -
Deleware 5 1 - - - - i
lagan 7 - - - - - -
Karion 2B 9 - 7 2 - -
Springfield 20 k - L - - -
roy 11 6 - 5 1 - -
Ux’mﬂ 5 L L s L L L]
Van zert & - - - - - -

I

S ol et kb e
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TABLE XXVIIL,=

Current Unrelated 'mployment ITraining “elationship
with Flacenent Methods by Trade MsJor of Chlo'sg 1952-53
Diversified Cooperntive Uraduates,

Smmmmemm— — e —
ek e v

Trade tn ygaeg?ent by
Ms Jor rmpl rel i) ‘ars  Friend 'rev  Hews

ated Appll Hela tmploy Ads
K156 H3l0 H: 1 Wi 8 H: - Nt 1l Hi -

Auto Body “epalir 1
Aute Keghanie
Auto Repalr
Commeryeial Art
Cooking
Dietician
Drafting

bry Cleaning

Elestrical HRepalr
Floral Design
Garage Meehanic
Lab, Assiatant
Lab, Technician
Luaberman
Mgohinist
Mgohine Sewling

(BRI N |
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¥eat Cutter

Heat acker

¥eat Frocesasing
Mechanlc 1
¥ilk Processling
Kursing
shotogrspher

Pre Hursing
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Shoe Nepalr
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Lelding
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TABLE XXXJIX,=-

Current Unrelated Employment Training helationship
with Plapoement Hethods by Trade Major of Ohlo's 195253
Yooational Trede Cooperative Graduates,

Trade Un P;aogggﬁg bg
Ma Jor Bmpl rel ers Irie ev Newa

ated Appll Hela Eaploy Ads
K169 Ny 7 H: -« N3 § M3 2 Hi « H -

Auto ¥eehaniec 15 2 - 2 - - -
Automotive 1l 2 - 1 1 - -
Drefting & 1l - - i - -
Foundry i - - - - - —
¥achiniat 32 1 - 1 - - -
Pattorn Making & 1 - 1 - - -

— e




APPENDIX 6 170

TABLE Xliew

Current Unrelated Employment Training Relationship
with Plasement Methods by Schoel of Chio's 1952-~53
Cooperative Trade Tradustes.

— -
habewein —

Empl rel 2ol Pers Friend Prev HNewe

ated Appll Hels LImploy Ads
=31128 117 dy 1L Hsl) T 2 Mt 1l Lt e

~

Ashland
Ashtabula
Chardon
Delaware

P a8
Lt
s
1y
Tttt
11t

Logan
¥arion
Sildney
Springfleld

Troy
Urbana
Van Wert
Wa‘h. C . H .
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TABLEZ XLI.“"

vurrent Hon-related tmployment Tralalng lelationship
with Placement Kethods by Trads ¥alJor of Chlo's 1952-53
Diversified Cooperative Craduates.

B e e e e i A T z e i sirnn
Trade Hone ?1@&5@@3% by
Mg Jor Eapl rel i) 8re [Iien &v we
ated Appll ela  Lmploy Ads

K356 ¥: 8 Ht = N3 5 Wi « Nj & if -

Eleotrlical Hpr
Florsl Design
Garege eghanie
Lab. Assistant
lLab. Technlician
Lumberman
Machinist
Hashine Sewlng

Auto Body Repair 1 - - - - - -
Auto Mesohanlc 1 - - - - - -
Auto Repalr 1 - - - - - -
Commercial Art 1 - - - - - -
Cooking 1 - - - - - -
Dry Cleaning 1 - - - - - -

1

1

L2 T T N B O B |
I IO I T I I A
LI T I AN O I N
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Keat Cutter

Meat Packer

Heat rrocessing
Mechanio 1
Milk Prooessing
Nursing
Fhotographey

Pre Hursing

BN NN BN B BN T R I I TN BN

f 4ttt
L2 0 T D T R N N O RN R BN SN B I )

2NN B A |
fF 8ttt
LI B I TN TN B B )

irinting

F’,&,ﬂ 19 & TV ﬂp!’
Radiator Hepalr
Bhoe Lepalr
jurveyor
jelephone
welding

B e ot o e RN Bt e ot ol D P D DO B B B B

lE B N B B
(A A ]
ol S BN S B A
2N I I A A )
2 T N B A |
. DOE T TN N IR A :




APPLEBIE & 172

TABLE XLIT.-

Gurrent jon-related tmployment Training lelstlonsghip
with Placement Methods by .Jchool of Ohin'a 1952«53
Cooperative Trade Gradustes.

b crorie o
Ho i 2 ent b -
School Empl rel Pers Friend Frev HNews
ated Appll Rela  Employ Ads

H:l25 W1 5 Nt - Hi 5 Hy - Np - M-

A
1

ot

B
B ORI D20~ -3
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Aghland
Agshtsbula
Chsrdon
Delaware

I |
O N
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Logan
¥arion
Gidney
Springfield

20N I I |
(0 B A |
2 B I |
LI I A |
LI A |
LI I

L "
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AVERAGE ORADUATION Atk ARD LENGTH UF EXPLOYMEHT IM
CURREHT JOB BY TRADE XAJOR AKD BOHOUL OF GHIC'S 195241953
COOPERATIVL TRADE GRADUATRS,
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YABLE XLIIK.-

average Oradustion sge and Length of
Employment in Current Job by Trade Major of Ohlo's
1952=53 Diveraified Ccoperative Graduastes.

B e e e e P A i e e B e

Trade Irs. of Age Feoe Tmploy

Ma Jor H:18 HED &
Auto Body Repair 18 19
Auto Mechanie 1 8
Auto Repsir 1 15
Commercial Art 19 5
Cooking 19 6
Pieticisn 17 &
Drafting 19 g
Dry Cleaning 18 1
Elestrical Repalr 19 é
Floral Design 19 2
Garage Mechanis 18 15
Lab. Assistant 19 15
Lab, Teshnieian 18 1z
Lumberman 19 5
¥achinlet 19 15
¥sehine Sewing 17 10
¥eant Cutter 18 11
¥eat Fagker 23 15
¥est Frocessing 18 17
#eehanie 19 13
kilk Proocassing 1 2
flureaing i 6
7ho tographer 19 3
‘re Hursing 17 8
Printing 18 13
Redio & TV Hepair 18 18
Asdiator Fepsir 19 7
Shoe HRepalr 1 ?
Surveyor 1 iz
Teslephone 19 15
“elding 20 -
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sverage Gradustion Age and Lenpth
of Employment in Current Job by Trade
¥ajor of Chiot's 1952«53 Voesntlonnl Trade
Cooperative Graduates.

POt R e NS U SOt it A Mot
B e e e e oo

Irade Yre of Age ¥o. dmploy
¥aJor Hil8 K1l
Auto rechanics 18 10
Autonstive 18 G
Urafting 18 9
Foundry 17 1
“achinist 18 7
Pattern Yaking 18 &

e e e e
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TABLE XLV w

Average CGraduation Length
of Employment in Current Cocupstion
by Sehool of Chlol's 1952«53
Cooperative Trade (radustes by Irade
Progrem.

sohool  ___Months imployed ..
Diversifle otations

Hsll Hill
Aghland 10 »
Aghtabula - 11
Chardon 12 -
Delaware & -
Logan 13 -
Marion - 7
Sidney - &
Epringlleld - &
Troy 8 -
Urbana 18 -
Van vert 13 -
%aﬂh. GOH. Rl 10

o e e oy et e
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LETTERS REQEIVED FROY THE B3TATR OF OHIO DLPARTMENT
OF EDUCATIOH CONOCERHING THY COOPERATIVE TRADE3Z AND IWDUSTRIES
PROGRAH .,
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b7 E. Town Street
Uolumbug, chilo
Hovember , 1953

#r. Leonard B, #hite
19 Adelaide ‘treet
Cttawa, ‘ntarlo,
Canada

Near ¥y, Jhite:

Vocational office practice cooperative
olesses have no¥ been s legal part of Trade
& lndustrial EZducstion sinoce April 1951,
Therefore, we have indicated thie fact on
the sheet whioh you msked us to £111l in with
the name of the pereon in sharge of each
cooperative program.

Cther materdals are algo being sent you.

Youras very truly,

Fohert ¥, Reese

Supgrvisor, Irade &
RER/ It industrial Lducstion Service
e,
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497 i, Town Jireet
Columbus, Ohio
December , 1953

My, Leonard i, .hlie
19 Adelalde Sireet
Ottaws, ‘mtarlo,
Canada

Dear ¥r. ¥hlte:

e do not have a plecement report
whieh gives all of the information regquegsted
in your recent letier,

However, the snclosed swimary wlll
indleate to you the type of information that
we do recelve annually and which includes
both day trade students and trade cooperative
students. In Tact, our local school
administrators tell us that over 00X of the
cooperative students continue thelr employment
with thelir regulsr employer,

Y@ are interested in your proposed study
and will be happy Y0 do what we can to help
you,

Yours very truly,

Pobert M, ieege

Supervisor, Trade &
RMR/ Il Infdugtrial Lducation Service
Ena,
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ABSTRACT OF

The hypethesls of the problem of placement was that
the Regular High Sohoels in Chio were meeting their
regponsibility to place the Cooperative Trade CGrsdusmtes in an
caoupation, This conelusion was resched af'ter gnalyzing the
plesement methods used by 125 graduastes frop Chlo's 1952-1953
Cooperative irade Prog ram, The technigue of this
investigation involved an analysis of the literature on high
pehool placement and ite relationship to the edunational
progrem of guldance,

The data gathered hy the use of a quegilonnalre were
uged in deternining the status of the problem: "How and to
what extent have the Regular High Schools of Chio placed their
1952«1953 Cooperative Trade OGreduates In Jobs held nine monthse
after graduation?”

Regponses lndlicating present employment were recelved
from 125 of the 188 trade graduates from the twelve Hepular
High Sehools in Ohio whleh offered the Coopsrative (rodes
Program for the schocl year 1952-1953, Of the &3 not lncluded,

1 :h.D. Thesis pregented by Leonsrd o, «hite, in 1954,
to the Faculty of Arte of the University of Cttaws, 103 pages.
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30 are now serving in the Armed Forces, the status of 18 is
unknown, 5 girle are now married, 5 graduates are continuing
their education, 3 are deceased and 2 are unemployed.

In reference to the present status of the 125
employed, 71, or 57%, of the gradustes are working as
apprentlices. Thils investigation also showed that the 125
graduates represented thirty-four different trade ms jors,
0f the 125 graduates, 82¢ were employed in an occupation
whloh was directly or partislly related to thelr trade
training.

In regard to a further relatlonshin between the
graduates' trade major and their ocurrent employment statusz,
it was found that 80 gradustes, or 64%, were working in a
trade directly releted to their high school trade major. Of
these 80, rifty-four, or 68%, were placed by school personnel.

The over-all anslyslie of the placement methods used
by the 125 graduates showed that the school had placed 4hi,
1% was also found that 38% of the graduates used personal
applications in securing thelr Job, while friends or relatives
placed 143, The study also noted that & graduates secured
their Jobs through previous employera and 1 through &

newspaper advertisement,
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The results of thig investipation indiocate thats

1. 7The Regular High dSehonls in (hio are providing
the neoceggary training to enable thelr %rnﬁuatas to bhe
employed in cooupations which are direotly or partially
related to thelr trade major,

2. The schools are meeting the objeativez of the
Coeperative Trade I'rogrom by sssisting thelir tesde cradustes
in seowrins Jobs,

Je The Cooperative .rede {rainctes rlaced by the
sohools are bettsr sdjusted by having a lonper length of
employment in thelr nresent ocouw nlions than thoge placed
by other nlaoement methods,

b, A ologe relmtionshil; exiots b Lween tpade
treinlng and cormrunity ilfe.

5. A follow-u gysten of the Cooperative Trsde
dradustes 1s in exisgtenoe.

Iha ma Jor recomrenintlong of this gtudy are that:

le A& ocurrent report on oocur:stionnl trends be
mainteined in eash school.

2. A syatematlired seheduls be followed by the
Yocational :duepntion sdministrators in visliting the
Goopsrative Trede ‘readusteg at thelr place of employment,

3. A closer relrtionshi; with incuaterli i Dersonnol
be egtablished by the mehool through wisits, smployment
planning conferences nnd sehoel ruldante »rorons,

$, A ologer r«lationship is needed brtween tralning
and induatry in order to sw.ly trained | ergonnel ag required
by business snd industiry.

50 Cumul.tive records s'oald be wert on the
Cooperstive Trade vradusates as to enoloymernt atntus,.

6. The Voeationml rdugstion wvinlnlstrutor, in
addlition to his cther gohool dutles, should net have nore
than ten praduates in thelpr fir-t yenr of emuloyment unier
his supervislion.
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7. Oraduates should be ploced in occupztions related
to thelr trade training.

8. The selestion of trade sourses for the
Cooperative Trade ‘rogram should be based on surveys of
oseupational snployment needas of the community.



